
By Peggy Powell

Only a life lived for others is a life worthwhile.
–Albert Einstein

Service.  Perseverance. Leadership.  
These are just a few words  that can 
be used to describe the Maryland 

Chapter’s 2009 Social Work Month Award 
Winners. Words that speak loud and clear 
to the good works the seven special indi-
viduals chosen to receive this year’s awards 
personify.  The Maryland Chapter has se-
lected four professional social workers, one 
student and two public citizens who rep-
resent the best of the founding principles 
of the social work profession through their 
quiet determination to make a difference 
in the lives of others.  The awards will be 
presented on Friday, March 27 during the 
Chapter’s 2009 Social Work Month An-
nual Conference, as part of the nationwide 
celebration of National Professional So-
cial Work Month. Social Work Month was 
conceived in 1984 as a vehicle to promote 
the profession and to take pause to  recog-
nize the contributions social workers and 
other make to our communities.

Joining the roll of honor this year are: 
2009 Social Worker of the Year, Ei-
leen Hastings, LCSW-C; 2009 Lifetime 
Achievement Award winner, Marvin 

Tossey, Ph.D., MSW; 2009 Social Work 
Educator of the Year, Edward V. Pecuko-
nis, Ph.D., MSW; 2009 Field Instructor of 
the Year, Kathleen Connors, MSW; 2009 
MSW Student of the Year, Chad Sawyer; 
and—two Public Citizen awardees—Ellen 
Weber, J.D. and Mojtaba Gashti, D.O.

2009 Social Worker of the Year
2009 Social Worker of the Year, Eileen 

Hastings, has been lovingly called by many 
of her colleagues a “Jack of All Trades and 
Master of All,” a salute to her astute work 
as both a veteran clinical practitioner and a 

policymaker who fights to ensure the very 
best in systems and treatment for those most 
in need of mental health and public servic-
es in Maryland.  The consumer has always 
been first on Ms. Hastings’ list, whether 
fighting for strong and supportive poli-
cies for the consumer in the board room, 
or overseeing clinical efforts that touch 
those in the field.  Wearing multiple hats 
and multi-tasking as she goes, Ms. Hast-
ings is currently Deputy Director for the 
University of Maryland Medical Center’s 
(UMMC) Division of Community Psychi-
atry, and Program Director of the Univer-
sity of Maryland’s Walter P. Carter Clinics.  

In her work with the Division of Commu-
nity Psychiatry, Ms. Hastings is responsible 
for a host of division-wide matters includ-
ing coordination of quality improvement 
programs; implementation of state regula-
tions for all division programs; chairing the 
division’s COMAR (state regulatory arm) 
Committee; representing the division to 
the BMHS, Inc. (Baltimore Mental Health 
Services, Inc.) and more.  In her capacity as 
Program Director for the Walter P. Carter 
Clinics, Ms. Hastings oversees two large 
sites comprised of a staff of 45 full-time in-
terdisciplinary team members whose work 
entails providing critical services for adult, 
children and adolescents, including a spe-
cial team whose responsibility it is to pro-
vide intensive services to the severely and 
persistently mentally ill. In addition to her 
role as an administrator for the Clinics, Ms. 
Hastings also provides clinical supervision 
to staff and maintains her own caseload.  

Ms. Hastings earned her nursing creden-
tials at the St. Francis School of Nursing 
in Hartford, Connecticut; her Bachelor’s 
Degree in psychology from the University 
of Baltimore, and her MSW, with a spe-
cialization in mental health, from the Uni-
versity of Maryland-Baltimore’s (UMB) 
School of Social Work.  Having begun 
her career in mental health in 1973, Ms. 
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Maryland Chapter Honors  
2009 Social Work Month Award Winners
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AWARD WINNERS Continued on page 12

T he finishing touches are now in 
place for the Maryland Chapter’s 
2009 Social Work Month Annual 

Conference, with its timely focus on is-
sues of change and how they affect you, 
your community and your clients.  Be 
sure to be there Friday, March 27 at Mar-
tin’s West, conveniently located in acces-
sible Baltimore County (near the Mary-
land Chapter office). The conference 
theme this year, Winds of Change: Mak-
ing Do With Less, will take you through 
the gamut of change issues ranging from 

“The Changing World of Social Work 
Education” to “Debting and Deprivation 
as Therapeutic Issues;” “The Impact of 
Politics on Policy and Social Workers” to 
“The Complexity of Coping;” “Intimate 
Partner Violence in Challenging Times” 
to a look at how “Tough Times Call for 
Tough Social Workers” and more.  At no 
other time in our nation’s history, have 
we witnessed such tumultuous and un-
precedented fluctuations in the nation’s 
economy, which in turn have impact-
ed the lives of millions of people, with 

devastating ef-
fect. Here and all 
around the coun-
try, the work of 
social work pro-
fessionals and the help they offer to buoy 
those in need is more critical than ever.  
The issues addressed at this conference 
will help keep you on the cutting edge as 
you reach out to better serve a commu-
nity more vulnerable than ever. 

Last Chance to Register for 
the ‘09 Annual Conference
Don’t miss this chance to focus on change! 
Previous conferences have sold out

Reeta Wolfsohn, CMSW  
Keynote Speaker

lAST ChANCE Continued on page 2

WINDS
OF
CHANGE

Eileen hastings  
lCSW-C

Marvin Tossey  
Ph.D., MSW 

Edward V. Pecukonis 
Ph.D., MSW 
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Our keynote speaker this year, Reeta 
Bochner Wolfsohn, CMSW, founder of 
the Financial Social Work specialty disci-
pline, and the Asheville, North Carolina-
based Center for Financial Social Work, 
will speak directly to the issues of financial 
management and how they directly affect 
the social work profession and its clients 
with her keynote focused on the theme of 
“Financial Social Work: A Cutting Edge 
Discipline in All Economic Times.” From 
elimination of debt to asset-building to 
money management, Ms. Wolfsohn will 
touch squarely on those core emotional 

and financial issues that affect stability and 
well-being. For those who would like to 
continue the dialogue and get a more in-
depth look at Financial Social Work, Ms. 
Wolfsohn will also present a morning ses-
sion workshop, “Financial Social Work: 
The Basics.”   Ms. Wolfsohn, a nationally-
known speaker and expert, is a therapist, an 
author and  a motivational speaker who has 
appeared on NBC’s “The Today Show,” 
has been  featured in several national publi-
cations in recent years, and is the winner of 
numerous awards. In 2007, the North Car-
olina Department of Social Services called 
upon Ms. Wolfsohn to assist in develop-
ing their department’s first Financial Social 
Work position. This new and innovative 

discipline will also be taught for the very 
first time on the graduate level at the Uni-
versity of Maryland-Baltimore’s School of 
Social Work. 

Time is running out to register!  Be sure 
to keep your calendar open for March 27 
for this exciting conference!  Please see 
page 16 for the full conference schedule, 
workshop descriptions and the registration 
form. Remember, you can also save time 
by registering for the conference on-line at 
www.nasw-md.org.

Don’t miss this opportunity for this most 
important conference at a most important 
time.  Be the change we need today. Reg-
ister now!

■ lAST ChANCE from page 1

T he fallout from the proceedings of 
the 2008 Delegate Assembly con-
tinues to occupy the attention of the 

Chapter presidents of several states.
At the center of this robust discussion, is 

the amendment voted on, and passed, at the 
Delegate Assembly that allows the national 
Board of Directors to amend NASW’s by-
laws.  Prior to this, changes in these by-
laws could only occur with a majority vote 
by the Delegate Assembly.

Given this new authority granted to the 
national Board of Directors, in January, 
the president and executive director of the 
D.C. Chapter sent James Kelley, NASW’s 
president, a proposal to amend the nation-
al by-laws.  Noting that comments made 
during the 2008 Delegate Assembly made 
it “clear that there is mistrust between the 
NASW national board and the Chapters,” 
the intent of the proposed amendment was 

to provide an avenue of “greater and clear-
er exchange of information that would fos-
ter a stronger, cohesive working relation-
ship.”    In particular, the amendment seeks 
to place on the national Board of Directors 
two Chapter executive directors and two 
Chapter presidents, one of whom, from 
each group, will be from a medium-sized 
chapter and one from a large or mega chap-
ter.  The executive directors and presidents 
would be elected by their peers and would 
have full voting privileges.  Again, it was 
posited that inclusion of executive direc-
tors and presidents on the national Board 
of Directors would enhance communica-
tion and “increase awareness of the solu-
tions necessary to resolve issues.”

This proposed amendment was circu-
lated among Chapter presidents and com-
ments were solicited.  Several have re-
sponded and thoughts have been diverse.  
While some members opposed the amend-
ment proposed at the Delegate Assembly 
in August 2008, the fact is that it passed 
by majority vote.  As one president put it, 
given that a majority of members voted for 
it, “we must live with the consequences 
(good or bad) of our actions.” Such is the 

nature of the democratic process.  On the 
other hand, there are some delegates who 
feel that their votes were not counted due 
to the problems with the technology and 
procedures of the virtual meeting.

So this issue goes on. As I mentioned in 
the previous column, the amendment giv-
ing the national Board of Directors the 
power to change NASW’s by-laws, in my 
opinion, is a red herring. The real issue re-
mains the relationship between the parent 
organization and its Chapters.  Even if not 
all presidents and delegates experience mis-
trust of the national Board (and some have 
clearly stated they do not), there seems to 
be a sufficient number of those who do to 
warrant some serious discussion as to how 
it developed, how it can be redressed, and 
how it can be prevented in the future.  

Placing Chapter representatives on the 
national Board of Directors may be one step 
in repairing the relationship for those who 
have concerns.  Whatever the solutions, it is 
clear that we have to find resolution to our 
factious issues, address the relationship, and 
move forward with the critical issues  that 
face our profession and those we serve, as a 
strong, united body of advocates.

Happy Social Work Month!  Wow!  
What a profession we have chosen!  
I hope that each of you this month 

will be personally recognized for the hard 
and very valuable work that you do!  At the 
very least, take a moment and pat yourself 
on the back—you deserve it.  I wish I could 
reach out and give each and every one of 
you a personal hug, handshake and an “At-
taboy.”  We certainly don’t get enough of 
those.  Heck, we often don’t even know 
the results of the work that we do.  We per-
form our jobs, assisting individuals, families 
and groups to the very best of our abilities 
and then go on to the next, often with-
out knowing all the ways that our actions 

have benefited not only those we sought to 
help but those who were reliant on them 
as well.  So on behalf of your clients, I say 
THANK YOU!

During these difficult financial times we, 
of all people, see the repercussions.  More 
and more people are applying for help:  un-
employment benefits, food stamps, public 
assistance of all kinds.  And the worry and 
anger over the current situation increase 
the numbers we see for therapy, increase 
the numbers experiencing domestic vio-
lence and increase the numbers commit-
ting crimes.  You would think that these 
would be high times for social workers.  
After all—look at all the clients and all 
the potential clients.  However, we know 
that our profession, like so many others, is 
experiencing layoffs and hiring freezes—
just when our services are so desperately 
needed.   Here at NASW-MD, we will be 
starting a job search listserv.  This will be a 

special benefit for our members.  You can 
join the listserv and exchange e-mails with 
other social workers who are looking for 
work, and we will post every job that we 
hear about through our office.  As soon as 
we have this listserv up and running (in the 
very near future) we will send out a mass 
email to let you know.  In the meantime, if 
you think we do not have your email ad-
dress, please send it to us at  nasw.md@
verizon.net.

Finally, I hope that this month, while 
you are listening to the radio or driving 
your car, you will hear one of our ads or 
pass by one of our banners celebrating So-
cial Work Month.  Give yourself a day of 
professional celebration—come out to our 
Annual Conference and Awards Luncheon 
on March 27!  Join your peers, kick-up 
your heels and earn a few CEUs in the pro-
cess!  In the meantime, Happy Social Work 
Month and thank you for all that you do!
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Article submitted by HUD User, an online 
source of housing research information provided 
by the United States Department of Housing 
and Urban Development

I n 1999, Congress approved a Welfare-
to-Work Voucher demonstration pro-
gram that made 50,000 housing vouch-

ers available to eligible families. After 
submitting an assessment of the project to 
Congress in 2004, HUD continued to fol-
low voucher families to evaluate the pro-
gram’s long-term effects. 

An important feature of the program 
was the freedom it gave families to choose 
their housing. Voucher holders were re-
sponsible for locating a suitable neighbor-
hood, a willing landlord, and a housing 
unit that would meet inspection standards. 
Alternatively, they could apply the voucher 
to their current residence. Vouchers pro-
vided housing affordability with relatively 
few restrictions, making it possible to learn 
voucher users’ preferences and priorities.

HUD’s findings, documented in the re-
port “Effects of Housing Vouchers on Wel-
fare Families,” indicate that vouchers have 
been effective in reducing homelessness 
and improving living conditions. On the 
other hand, vouchers appear to have had 
little effect on employment, earnings, edu-
cation attained, and other aspects of family 
well-being. 

Where Did Families Choose to live 
and With Whom?

Voucher users were able to make small 
improvements in their home neighbor-
hoods. Families who used vouchers to 
move reported feeling safer in their new 
surroundings, although they remained dis-
satisfied with the overall safety and qual-
ity of their neighborhoods. This feedback 
suggests that voucher programs might be 
more effective if they provided low-in-
come families with mobility counseling, 
housing search guidance, and assistance 
with security deposits, which would al-
low them to compete for housing in better 
neighborhoods.

Families receiving vouchers moved less 
frequently than non-recipients. They re-
ported that the voucher stabilized their 
housing situation and eased the pressure and 
anxiety that accompany having to move. 
Many recipients were able to become more 
independent by establishing smaller house-
holds; for example, a voucher could allow 
a single parent to leave an overcrowded, 
multi-generational living arrangement.

Did Vouchers Reduce  
Material hardship?

Researchers found that voucher assis-
tance does reduce homelessness and over-
crowding. Recipients said that vouchers 

made them less anxious about homeless-
ness and being forced to move in with oth-
ers. Families expressed a strong preference 
for independent households and increased 
living space.

Vouchers also eased the stress on house-
hold budgets, providing some relief from 
financial hardship and freeing up funds for 
other necessities. Interviewees remarked 
on the importance of having money for 
groceries, school supplies, and clothing, as 
well as discretionary spending for children 
who want to blend in with their peers. 
Vouchers also eased the financial impact 
for families reaching the end of their eligi-
bility for Temporary Assistance for Needy 
Families.

how Were Children Affected by 
Vouchers?

Although vouchers had a positive influ-
ence on the environment in which chil-
dren developed, the program’s effects on 
children’s well-being were minimal. Re-
searchers supposed that supplying children 
with an improved neighborhood and in-
creased parental attention and discretion-
ary income would produce tangible bene-
fits; however, the precarious circumstances 
of voucher families remained substantial 
enough to outweigh small improvements 
in their quality of life.

Did Vouchers Affect Self-Sufficiency?
Contrary to initial expectations, hous-

ing vouchers did not significantly affect to-
tal earnings, nor did they adversely affect 
the self-sufficiency of low-income families. 
The ability to live closer to job opportu-
nities and in neighborhoods that might be 
supportive of employment was not a deter-
mining factor in decisions to move.

Families with housing vouchers actual-
ly received more public assistance benefits 
than they did before entering the vouch-
er program. Researchers suggest that as 
voucher-receiving households became 
smaller, they lost the financial advantages 
of a larger household’s pooled resources. 
This loss encouraged the remaining mem-
bers to secure all the public assistance ben-
efits for which they qualified.

The full report, “Effects of Housing 
Vouchers on Welfare Families,” and an 
earlier report, “Evaluation of the Welfare 
to Work Voucher Program,” are available 
as free downloads at http://www.huduser.
org/publications/commdevl/hsgvouch-
ers.html and  htt, respectively. Print cop-
ies of both reports can be ordered from 
HUD USER for a nominal fee by calling 
800.245.2691 and selecting option 1.

Effects of Welfare-to-Work Housing Vouchers

ConneCt now to the 
national SoCial 
work Finder

America is a nation of immigrants: 
Albert Einstein, Alexander Graham 
Bell, Henry Kissinger, Mikhail Bary-

shnikov, Greta Garbo, Martina Navratilova, 
Hans Bethe, Madeleine Albright, Gloria Es-
tefan, Michael J. Fox, Arnold Schwarzeneg-
ger, Carlos Santana, Sammy Sosa, Hakeem 
Olajuwon. 

None of them was born in America. All 
chose America. Like you.  

Whether you’re from Germany, England, 
Italy or the Czech Republic; Mexico, Nigeria, 
Pakistan, China, or Cuba; whether you immi-
grated to America as a child, a young adult, or 
with your own children; whether it was your 
decision or your parents’; whether you immi-
grated to this country in the 20s, 50s, the 80s 

or just yesterday, you must have one special sto-
ry to tell. And we want to hear it! 

We are Ricky Friesem (An award winning 
writer, screenwriter and filmmaker) and Lia 
Friesem ( Journalist, writer, screenwriter, 
and documentary filmmaker). 

Last fall we initiated a new project: The 
Choosing America Project.

We are looking for authentic dramatic an-
ecdotes, short stories (1500-4000 words) that 
epitomize your experience as immigrants 
who CHOSE to live in America. 

Think of something that has happened 
to you as an immigrant. We are looking for 
those special moments, encounters, surprises, 
experiences, disappointments, which vividly 
convey what it’s like to be an immigrant in 

America. The good, the bad, the sad, the mi-
raculous, the joyful— every anecdote is wel-
come as long as it’s authentic and well told.

IF YOU HAVE A GOOD STORY – WE 
WANT TO HEAR IT!

The goal of our project is to turn some 
of these stories into short films that will be 
shown in the movies and broadcast on tele-
vision.

So think carefully of that special story 
that is worth telling the world, and share it 
with us. Send your story to:   stories@choos-
ingamerica.com.

We’ll be glad to answer any further ques-
tions you might have. 

For more details go to: www.choos-
ingamerica.com

The Choosing America Project
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The  
History 
Column
By Harris Chaiklin

The Fate of Radicalism 
In Social Work

S ocial workers espouse equality, social 
justice, and an equitable distribution of 
goods and resources. Does this make it 

a radical profession? Not according to Reisch 
and Andrews (Reisch and Andrews 2001). 
Their The Road Not Taken: A History of Radi-
cal Social Work in the United States explores 
the role of radicals and radical ideas in social 
work and presents their explanation of why 
this did not happen.  

They consider that it was worth doing this 
history because it provides clues for solving 
today’s problems.  The task was difficult be-
cause over time there have been more mu-
tations in the meaning of radicalism than 
there have been in the AIDS virus. This lack 
of agreement means that social work’s radi-
cal history is fuzzy and the lack of a sense of 
history means that today’s radicals unfairly 
criticize those of the past.  They say, “Judg-
ing radicals of previous generations by con-
temporary standards or contemporary radi-
cals by past standards obscures the impact 
and significance of their ideas and actions.”  
(p.7) These are excellent points. They do 
not, however, offer their own definition of 
radical social work.

How radicalism emerged is reviewed 
and how it was neglected is explored.  A 
major analytic point is that “…the ongoing 
and inherent tensions between radicalism 
and professionalism [are]a persistent theme 
of this book (Reisch and Andrews 2001, 
p.8).”  They see the move toward profes-
sionalism as discarding radicalism and radi-
cals such as Jane Addams as having been 
co-opted by middle of the roaders. 

These ideas are spelled out in chapters 
which cover radical social work during the 
Progressive Era and the repression of radical-

ism in the “red hysteria” that followed World 
War I. In covering the growth of radicalism 
during The Depression, extensive attention 
is given to the Rank and File Movement. 
Following World War II, there was a re-
newed attack on radical ideas from McCa-
rthy and The House Un-American Activities 
Committee. The War on Poverty brought a 
muted return to radicalism and this and sub-
sequent developments brought a redefinition 
which included such a wide range of interests 
that the radical perspective became diluted. 
They end with a formulation of what radical 
practice could be like in the 21st Century but 
they don’t convey a great deal of optimism 
about this occurring. 

In its broad outlines, this is an accurate 
presentation of the role radicals and radical 
ideas played in social’s work’s history. One 
thing missing is a good dissection of the 
varieties of leftists who were radical social 
workers. These range from those who were 
left but anti-communist to those who stuck 
with every twist and turn of the Communist 
Party line until the bitter end. There were 
few of the latter in social work. Most social 
workers who flirted with or joined the Com-
munist Party did so because the Party at the 
time was the major organized group willing 
to take on racial discrimination, unioniza-

tion and other unpopular causes. The social 
workers were interested in the cause and not 
a state-directed economy. When the party 
changed from their issue they dropped out. 
Since those who had “communist hysteria” 
didn’t make such a distinction, a lot of inno-
cent people suffered. 

This is a well written work. There is an 
adequate use of primary sources. It makes an 
important addition to the literature because 
the authors interviewed several radicals from 
the past and the present. They punctuate the 
history with their lively observations about 
events they participated in.

An effort is made to balance the pro and 
con views on issues where there was dif-

ference between radicals and the rest of the 
profession.  I say “try to balance” because 
their sympathy is clearly with the radicals.  
As their title indicates this was “the road 
not taken.” It is why the fulcrum for their 
analysis is the “ongoing and inherent ten-
sions between radicalism and professional-
ism.” It is not hard to see why they come 
by this formulation. During periods of ma-
jor social tension and change such as The 
Depression and the War on Poverty large 
numbers of uneducated social workers 
were hired, chiefly at the instigation of the 
federal government. The profession either 
resisted this or did not pay much attention 
to them. These workers, ill-equipped for 
their  job, found support from radical social 
workers who in The Depression assumed 
leadership in the Rank and File Move-
ment and helped organize many of them 
into unions.  During the War on Poverty, 
the same kind of leadership led to the de-
velopment of BA programs in social work.  
So far so good. Without these props those 
people who were not steeped in what pro-
fessionally-educated social workers can do 
would have had difficulty functioning. 

Since the radical leaders of the uneducat-
ed social workers were frequently commu-
nity organizers and group workers, they de-
veloped an ideology to support the unskilled 
workers they led.1  This became solidified 
into the false dichotomy of radicalism ver-
sus professionalism. Today, this is manifest-
ed in the charge that clinical social workers 
ignore the influence of the social structure 
on human behavior. This is just not the case. 
Casework practice is a constant struggle in 

working with clients so that they know their 
rights and can secure them. One only has to 
go with a client to an immigration hearing or 
an IEP conference at a school to know how 
much social work practitioners challenge the 
existing order. At another level, one only has 
to look at the amicus briefs  (“Friend of the 
courts” briefs) filed by NASW and Orthop-
sychiatry over the years to see that the profes-
sion does challenge the social structure.

What is closer to the truth is their excel-
lent analysis of how the current profession-
al stance reflects a bad case of mixed met-
aphors. Identity politics and its companions 
such as multi-culturalism, feminism, and so-
cial justice represent a marginalizing of the 
profession because these issues are formulat-
ed so that they sound radical but are focused 
on individuals and not the social structure. 
They report that today’s radical social work-
ers want identity politics concepts integrated 
with a stress on social class and structure.  

They support this.  They say, “… the role 
of radical social workers has been to con-
tain the antiegalitarian tendencies of the 
market economy, raise the level of political 
awareness among clients, colleagues, and 
constituents, and to develop new methods 
to fight the abuses of the socioeconom-
ic system (Reisch and Andrews 2001, p. 
235).” To them practice should be multi-
cultural, politics should be introduced into 
practice, and practice should be social jus-
tice oriented. Items one and three are al-
ready standard. Item two would make the 
social worker a partisan rather than some-
one who listens to a person and works with 
them to solve problems on their terms. 

Since the ideas that fuel these foci are 
radical, they see this as radicalism having 
a continued but diluted effect on the pro-
fession. To them a radical social work is 
still in the future. “We believe that signifi-
cant numbers of social workers would be 
receptive to alternative, radical theoretical 
orientations and open to a critical exami-
nation of capitalism as an economic and so-
cial system.” (p. 226) It is a belief for which 
there is no evidence. The class struggle is 
not what casework is all about.

Based on reading this book, I would offer 
another route to social work being able to 
reflect its interest in the human issues that 
are vital to it. The problem is not the lack 
of radical social workers or ideas but that 
the efforts to achieve these goals are aimed 
at political parties and not at the issues of 
concern. There is nothing wrong with pol-
itics, it is the lifeblood of the American sys-
tem, including the deal making. It is just 
that this is not a good way to highlight is-
sues and bring pressure for social change.

Politics is always politics and it plays 

1The group workers of the past bear no resemblance to what social work calls group 
work today. They focused on the normal development of groups and workers had pro-
gram skills. That kind of group work is scarcely taught in schools of social work today. 

Reisch, M. and J. Andrews (2001). The road not taken: a history of radical social work in the 
United States New York, Brunner-Routledge.

All specializations 
in social work 

travel the same road.

hISTORY COlUMN Continued on page 10
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Social Workers and the Genetic 
Information Nondiscrimination Act (GINA)
By Sherri Morgan, lDF aSSociate counSel, 
anD carolyn i. Polowy, general counSel  
© naSw June 2008

Introduction

Social workers have a long and substan-
tial history of involvement in policy is-
sues and service delivery related to genetic 
health information.  Social workers’ role 
in genetics was first defined more than 40 
years ago by Sylvia Schild (Taylor-Brown, 
1998) and has continued with a founding 
role in the National Coalition of Health 
Professionals in Genetic Education (NCH-
PGE), leading to the development of the 
NASW Standards for Integrating Genetics 
in Social Work Practice (NASW, 2003).  
This Legal Issue of the Month article re-
views the long-awaited and much-hailed 
Genetic Information Non-discrimination 
Act (GINA) and discusses its applicability 
to social work practice and necessary advo-
cacy efforts for the future.

Background

The need for comprehensive federal leg-
islation in the area of genetic testing was 
based on several articulated concerns:
■ Americans are fearful of genetic  

discrimination
■ Current federal laws do not  

adequately protect employees
■ Current federal laws provide  

inadequate health insurance protection
■ State reforms remain inadequate.

(Rugnetta, M., et al, 2008).

According to recent survey data, 93 per-
cent of Americans are fearful that their genet-
ic information may be used to discriminate 
against them by health plans or employers.  
(Genetics and Public Policy Center, 2007).  
These concerns are reflected in the number 
of states that have legislatively addressed in-
surance and health insurance discrimination 
based on the use of genetics information.  
“[Forty-one] States have already led the 
way in passing laws to prohibit discrimina-
tion to individual health insurance markets. 
[Thirty-four] States have passed laws to pro-
hibit employers from discriminating in the 
workplace. And the Federal Government 
has banned discrimination against Federal 
Government employees.”  (154 Cong. Rec. 
H296-03, 2008;   see also, National Con-
ference of State Legislatures, 2007).  How-
ever, the state laws constitute an uneven and 
confusing patchwork with some loopholes 
that could provide inadequate protections 
for patients and their families.  As a result, 
federal protection from discrimination in 
employment and health insurance has been 
sought for years.

Genetic Non-discrimination Act (GINA) 
Provisions

On May 21, 2008 President George W. 
Bush signed into law the Genetic Non-
discrimination Act (GINA).  The basic 
outline of the GINA legislation was sum-
marized earlier by the Chair of the House 
Commerce Committee as follows:

To protect individuals from insurance 

discrimination, H.R. 493 would prohibit 
health insurers, both in group and individu-
al markets, from canceling, denying, refus-
ing to renew or changing the terms or pre-
miums of coverage based solely on genetic 
predispositions towards specific diseases.

Additionally, in order to protect individ-
uals from employment discrimination, this 
bill would make it unlawful for employ-
ers or other hiring entities to use an indi-
vidual's genetic information regarding hir-
ing, firing, promotion or other terms and 
conditions of employment. The legislation 
requires that genetic information be treat-
ed as a part of the individual's confidential 
medical record and that employers main-
tain separate forms or files for any genetic 
information that they may obtain.

(154 Cong. Rec. H2961-03, *H2972, 2008).

Definitions

Within GINA, “genetic information” 
is defined to include genetic test results of 
individuals, test results of family members 
(related to the fourth degree), and family 
medical disease history, as well as requests 
for genetic services or participation in ge-
netics research.  “Genetics services” include 
genetics testing, counseling, and education.

health Insurance Non-discrimination

Title I of GINA applies to group health 
plans, health insurers for group health plans, 
medigap group policies and health plans in 
the individual insurance market.  It amends 
portions of the Employee Retirement In-
come Security Act of 1974 (ERISA), the 
Public Health Service Act, the Internal 
Revenue Service Code, the Social Security 
Act and the privacy regulations under the 
Health Insurance Portability and Account-
ability Act of 1996 (HIPAA).

To summarize, GINA prohibits health 
plans and insurers from:
■ using genetic information to adjust 

health plan premium rates or contribu-
tion amounts for the insured group  

■ requesting or requiring genetic testing 
(health professionals may still request tests)

■ requesting, requiring or purchasing genet-
ic information for underwriting (including 
eligibility and renewal), or prior to enroll-
ment or coverage by the health plan.

GINA permits health plans to:
■ obtain and use genetic test results in 

making payment determinations
■ request genetic testing for voluntary re-

search purposes as long as the information 
obtained will not be used to impact health 
plan enrollment, premiums, contribution 
amounts, or for underwriting (addition-
ally, the plan must notify the appropriate 
federal agency of the research and com-
pliance with GINA requirements).

Some differences applicable to insurers in 
the individual health plan market are that 
family history disease information may be 
used for eligibility determinations and pre-
mium adjustments, if the family member is 
covered under the same policy as the indi-
vidual.  However, individual health plans 
may not use genetic information as a ba-

sis for excluding an individual for coverage 
based on a pre-existing condition in the 
absence of the manifestation of the disease 
or condition.

Effective Dates

The U.S. Department of Health and Hu-
man Services (HHS) is mandated to final-
ize implementing regulations within one 
year of GINA’s passage and the GINA leg-
islation becomes effective within one year 
as well.

Enforcement

Penalties may be imposed against health 
plan sponsors or health insurers for GINA 
violations at a rate of $100 per day per af-
fected beneficiary, with a minimum penal-
ty of $2,500 that may be raised to $15,000 
for more substantial violations.

Employment Non-discrimination Provisions

Title II of GINA applies to employees 
(including job applicants) and employers 
(including federal and state governments), 
employment offices and labor organiza-
tions.  It prohibits these entities from:

■ failing or refusing to hire, failing or re-
fusing to refer for employment, discharg-
ing, discriminating with respect to com-
pensation, terms, conditions or privileges 

of employment of an employee, based on 
the employee’s genetic information

■ limiting, segregating or classifying the 
employee to deprive or tend to deprive the 
employee of opportunities or adversely af-
fect their status as an employee, including 
selection for training programs, based on 
the employee’s genetic information

■ requesting, requiring, or purchasing ge-
netic information about employees or 
their family members with some excep-
tions for:  inadvertent request for family 
medical history; direct provision of health 
or genetics services by the employer; 
compliance with the Family and Medi-
cal Leave Act of 1993; publicly available 
documents; mandatory genetic monitor-
ing of effects of toxic substances in the 
workplace (with prior employee notice 
and voluntary employee authorization); 
or employers who conduct forensic DNA 
analysis and require employee DNA anal-
ysis to rule out sample contamination.

Confidentiality

Sec. 206. Employers, employment agen-
cies, and labor organizations are required 
to treat employees’ genetic information as 
part of their confidential medical record 
and to treat it in the same manner as re-
quired by the Americans with Disabilities 

GINA Continued on page 10
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A crowd of over 300 social work students 
from schools of social work  around 
the state descended on the Maryland 

state capital on February 26 for the 13th An-
nual Social Work Students’ Advocacy Day! 
This special trek to Annapolis each year pro-
vides an opportunity for social work students 
to learn and see, first-hand, the Maryland 
legislative process at work.  The day opened 
with welcoming remarks from Dr. Daphne 
McClellan, NASW-Maryland Chapter Ex-
ecutive Director; McDaniel College’s Dr. Jim 
Kunz, Co-Chair of the Chapter’s Student/
Faculty Liaison Committee; and from Ash-
ley Valis, MSW, who attended on behalf of 
Maryland Governor Martin O’Malley. Sena-
tor Barbara Mikulski was represented by De-
nise Nooe, MSW. The group was honored 
when Maryland State Delegate Melony Grif-
fith, herself a social worker, brought words of 
encouragement and welcome.  The students 
then made their walk over to Lawyer’s Mall 
for the Advocacy Day rally, this year made 

even more special as students were joined by 
hundreds of advocates from Healthcare for 
the Homeless; the Maryland Chapter of the 
National Council on Alcoholism and Drug 
Dependence; The Students’ Sharing Coali-
tion; and The Homeless Persons Representa-
tion Project.  Students were cheered on at the 
rally by Maryland State Sen. Verna Jones and 
Vincent DeMarco, Executive Director of the 
Maryland Healthcare Initiative.  Mr. De-
Marco also delivered the keynote address to 
students upon their return to the Miller Sen-
ate Building, where Advocacy Day event was 
held. The Maryland Chapter was particularly 
pleased that Maryland State Department of 
Human Resources Secretary Brenda Donald 
was able to take time out of her busy sched-
ule to speak with students about the myriad 
issues facing the state and human services as 
Maryland, like so many other states around 
the country, faces some of the most difficult 
economic times in recent memory.

Providing an inside look at state budget is-

sues and the Maryland Chapter’s legislative 
outlook were Neil Bergsman, Director of the 
Maryland Budget and Tax Policy Institute, 
and Ann Ciekot, Maryland Chapter lobbyist.  
Students were also treated to visits by legis-
lators from around the state who stopped by 
to see their constiuents during the lunchtime 
session.  At day’s end, students were able to 
attend a special workshop on Co-Occurring 
Disorders, led by Chapter Board President 
and substance abuse expert, Suzan Swanton.  
The afternoon was also open for students to 
attend legislative committee hearings or meet 
with legislators when possible.  

Social Work Students’ Advocacy Day is an 
important part of learning more about how 
you can be a part of making a difference in 
Maryland!  If you would like to be of help 
with the 2010 Social Work Students’ Advo-
cacy Day, contact the Maryland Chapter of-
fice for more information.

13th Annual 
Social Work 
Students’ 
Advocacy Day 
Makes the 
Grade!

Del. Melony Griffith

Vincent DeMarco rallies the crowd.

Chapter Pres. Suzan Swanton, DhR Secretary Brenda Donald & Chapter E.D. Daphne McClellan.

Students rally at lawyer’s Mall.

Student
News & 
Notes

By Chad Sawyer  
Maryland Chapter Board MSW  
Student Representative 

I n this month of purpose and pos-
sibility, I write to the poet inside 
of you,  though some, in these dif-

ficult times, would argue to silence 
him; abandon him for prose and poli-
tics.  Yet, precisely in these hard times, 
our poetic imagination can add bril-
liance, texture, and depth to our vi-
sion, work, and future.  So I write 
words to bring life and light to those 
stanzas of discontent and celebration, 
of rebellion and love inside of us.

As social work students, we may not 
perceive the importance or impact of 
poetry on our senses and sensibilities.  
Busy with field placements, process 
recordings, and class assignments, we 
hardly have time to decipher and enjoy 
the unique poems of Gertrude Stein.  
We should, nevertheless, make time 
to do so.  Like all artistic expressions, 
poetry enriches our ability to feel, ar-
ticulate, imagine, and understand.  It 
captures the seemingly inexpressible 
and unconceivable.  We can then dis-
cuss it and make it universal, singular, 
and knowable.  We become embold-
ened and enriched by it, more human 
and humane.  A sensation emerges that 
energizes and inspires, enlightens and 
mesmerizes.  In the words of Stein: 
“All this and not ordinary, not unor-
dered in not resembling.  The differ-
ence is spreading.” 

You have taken English classes, so 
I am certain that the wick just needs 
relighting.  So briefly I write to re-
mind you of the music and might of 
the metaphor—of the pen versus the 
sword.  Use poetry to make mean-
ing, make sense, and make means to 
an end.  Feed and apply your poetic 
imagination and let it (re)direct your 
path, your journey.  As you celebrate 
the Social Work Month of Purpose 
and Possibility, live awake and afire…
transformed and transforming…

Awake and Afire:  
Transformed and 
Transforming

Student volunteers taking a breather. Pictured are (left to right) Kirsten Peterson, chapter staff 
member Peggy Powell, zakia Abukhdeia and Ann Stewart.
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By toM golDen, lcSw,  
Private Practitioner, gaitherSBurg, MD

A s social workers we are well in-
formed on women’s issues.  The 
media, along with our professional 

publications, have traditionally focused on 
the issues of women, but what about the is-
sues of men?  We have heard precious little 
about men and the unique problems they 
face.

Often it is difficult for people to hear 
the pain of men.  I know this from the 
workshops I offer around the country on 
the topic of men and grief.  I sometimes 
present a scenario that helps in understand-
ing this difficulty.  Try this: Imagine that 
you are walking into your favorite restau-
rant and as you are being seated you see a 
woman at a corner table who has her head 
down on the table and is obviously cry-
ing.  What is your immediate thought?  
What do you think of her?  Most say “Poor 
dear, she is upset” or “She needs support” 
or something along those lines.  Now, 
erase that image and again imagine you 
are walking into the same restaurant and 
being seated and now you see a man sit-
ting at the same table with his head down, 
obviously crying.  What is your immedi-
ate thought?  What do you think of him?  
Most say “I would avoid him” or “He must 
be drunk,” or something similar.  After 
asking thousands of mental health profes-
sionals that question, I am convinced that 
we have a strong inclination in our culture 
to avoid the emotional pain of men.  You 
might want to be aware of this as your read 
through the following on men regarding 
emotional and a host of other related issues 
affecting men in the United States:

Did you know that 80% of suicides 
are men and boys?  

The saddest part of this statistic is that no 
one knows why and it seems not many are 
trying to find out.  It’s as if no one really 
cares.  In a 2006 San Francisco Chronicle arti-
cle, the Executive Director of the American 
Association of Suicidology, Dr. Lanny Ber-
man, was quoted as saying that, “As much as 
I would love to lead the charge [in finding 
out why boys kill themselves], try to go out 
and get funding for it,” obviously voicing 
his frustration that many funders don’t seem 
interested in studying boys and men.”  

With 80 percent of suicides being com-
mitted by men or boys, one would expect 
to have heard public service announce-
ments specifically for males, but I person-
ally have never heard one.  One would ex-
pect that services for suicide prevention 
would focus special emphasis on men and 
boys, but I have never heard of this either.  
It seems that men and boys comprise the li-
on’s share of suicides and yet it seems to go 
relatively unnoticed.  It is true that women 
and girls attempt suicide more often than 
men and boys, but many such incidents are 
thought—by at least some experts—as be-
ing parasuicidal pleas for help.  Men, on the 
other hand, like the man crying in the res-
taurant, know that help for them is in short 
supply—even if they could overcome their 
nature and ask for it.

Did you know that men are three 
times more likely to be homeless 
than women?

  With a strong cultural emphasis placed 
on men being able to provide and protect, 

when men deviate from that role they are 
often quickly devalued.  Here’s how one 
man describes it: "To put it simply: men are 
neither supposed nor allowed to be depen-
dent. They are expected to take care of oth-
ers and themselves. And when they cannot 
or will not do it, then the assumption at the 
heart of the culture is that they are some-
how less than men and therefore unworthy 
of help. An irony asserts itself: by being in 
need of help, men forfeit the right to it."

Did you know that 23% of the  
victims of domestic violence in 
Maryland are men?

  This statistic comes from the Nation-
al Coalition Against Domestic Violence.  
It is a shock for many people who won-
der how smaller and less physically power-
ful women could abuse men.  The research 
is clear in showing that women who are 
violent in relationships make up for their 
lack of physical strength by using weapons 
and the tactic of surprise.  Think of Lore-
na Bobbitt (who cut her husband with a 
knife), Clara Harris (who killed her hus-
band with a car), and Mary Winkler (who 
killed her husband with a shotgun).  All 
used weapons and the element of surprise.  
I have heard and seen many public service 
announcements for domestic violence but I 
have never seen one specifically for men.

Did you know that men die earlier 
and more often from every major 
cause of death?      

Here’s a quote from health researcher 
Randolph Nesse of the University of Mich-
igan in Ann Arbor: “Being male is now the 
single largest demographic factor for early 
death."  Nesse says that the finding has im-
portant implications for public health. "If 
you could make male mortality rates the 
same as female rates, you would do more 
good than curing cancer," he notes. Nesse's 
colleague, Daniel Kruger, estimates that 
over 375,000 lives would be saved in a sin-
gle year in the United States if men's risk of 
dying was as low as women's. 

Did you know that women on  
average outlive men by five years?  

Men live shorter lives than women by 
five years:  Women 80.1 vs. Men 74.8…
White women 80.5, Black women 76.1 vs. 
White men 75.4, Black men 69.2.

Did you know that men face harsher 
and longer sentences than women 
for the same crime?  

Gender is the most significant bias-
ing factor in determining whether or not 
someone will be charged, prosecuted, in-
dicted and sentenced, as well as determin-
ing the severity of the sentence.

Did you know that men have no 
reproductive rights?  

Men at times find themselves in the very 
difficult position  of wanting their child to 
be born but having no say in whether their 

partners abort their child.  The man must 
sit back and accept whatever his partner  
decides.  If on the other hand he decides, 
as a woman can, that becoming a parent is 
undesirable for him at the time, he—unlike 
a woman—will be completely powerless to 
determine his fate.  He has no rights.

Did you know that men are  
greater than 97% of our military 
war deaths?  

If this was any other birth group there 
would be huge protests.  Imagine it was 
only Jews or only Blacks or only wom-
en.  The wholesale deaths of any of those 
groups would not be tolerated.  Why do 
we tolerate it with men only?

Did you know funding for men's 
health is only a fraction of the  
budget for women's health?  

We have numerous federal commissions 
for women's health but none for men.  In 
1990, a well-known U.S. senator made 
national headlines by citing the fact that 
women-specific health research comprised 
only 14 percent of the budget of the Na-
tional Institutes of Health (NIH). She 
called it blatant discrimination and led the 
successful campaign for the creation of the 
Office of Women’s Health. What the good 
senator and many in the media who pub-
licized the claims did not understand was 
that only 6.5 percent of the NIH's budget 
went to male-specific research—the vast 
majority of the NIH's research was gender 
neutral.

Did you know men are often victims 
of paternity fraud? 

Of those tested for questionable paterni-
ty, nearly one-third were found to not be 
the actual father of the child.  This leaves 
men paying child support for another 
man’s children and the children not know-
ing their real father.

Did you know men get custody of 
their children after divorce only a 
small fraction of the time? 

The 2000 US Census estimated that 
mothers were 83% of custodial parents.

There are many other issues that have 
not been addressed here including male 
bashing in the media; false accusations; the 
anti-male atmosphere of many schools that 
impacts boys; and the lack of male-friendly 
men’s studies departments in our univer-
sities, just to name a few.   It seems clear 
that social workers need to be more aware 
of these issues, their origins and their solu-
tions.   We are starting an informal group 
of social workers in Maryland who are in-
terested in these problems and in seeking 
solutions.  Please e-mail me at golden@
webhealing.com if you would like to know 
more.

An online version of this article with 
hyperlinks to documentation can be found 
here http://webhealing.com/nasw.pdf

Tom Golden, LCSW, is a social worker in 
private practice in Gaithersburg, Maryland.  
Tom is the author of Swallowed by a Snake: 
The Gift of the Masculine Side of Healing  and 
offers workshops on the topic of men and grief.  
He serves as the vice chair of the Maryland 
Commission for Men’s Health.

A Few Facts 
Every Social 

Worker Needs 
to Know 

about Men
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The Institute for Geriatric Social Work Receives 
Five-Year Continuation from The Atlantic 
Philanthropies to Strengthen Workforce in Aging

BOSTON, MASSACHUSETTS–The 
Institute for Geriatric Social Work (IGSW) 
at Boston University School of Social Work 
has just announced receipt of a five-year, 
$3.1 million grant from The Atlantic Phi-
lanthropies (AP) to continue IGSW's path-
breaking efforts in preparing the social ser-
vices workforce for an aging society. Since 
it was established with initial funding from 
AP in 2002, IGSW has become a nation-
al leader in provision of post-professional 
training in aging, improving the practice 
of social workers and others who care for 
older people and their families.

"IGSW has made major contributions 
through educational innovation, research on 

training effectiveness, and workforce rede-
sign," said Laura Robbins, program execu-
tive for The Atlantic Philanthropies. "But the 
need for social service professionals with ade-
quate training in aging remains great. We are 
pleased to provide ongoing support to IGSW 
as it continues these important projects while 
moving to become self-sustaining."

Over the past six years, IGSW has 
trained more than 47,000 practitioners in 
all 50 states and in more than 24 countries 
and has pioneered regional and statewide 
workforce development projects. The fi-
nal capacity-building grant from AP will 
strengthen IGSW's leadership in devel-
oping innovative online educational pro-

grams in aging that are the cornerstone of 
its workforce projects.

"The workforce of the future will in-
creasingly require access to skill-based ed-
ucational programs in the workplace," said 
Scott Miyake Geron, IGSW director and 
associate professor at BU School of Social 
Work. "Much of what we have learned 
over the past six years has broad applica-
tion to address the shortage of well-trained 
professionals that threatens to overwhelm 
the nation's capacity to provide basic health 
and social services to people of all ages. We 
are grateful for this opportunity to contin-
ue and expand our work." 

The Institute for Geriatric Social Work 

(IGSW) at Boston University is dedicat-
ed to advancing social work practice with 
older adults and their families. IGSW is 
committed to improving the quality and 
availability of gerontological social work 
practice by helping social workers meet 
the challenges presented by the diverse and 
growing aging population. IGSW was es-
tablished in 2002.

The Atlantic Philanthropies are dedicated 
to bringing about lasting changes in the lives 
of disadvantaged and vulnerable people. 
Their work is aimed at aging, disadvantaged 
children and youth, population health, and 
reconciliation and human rights. 

Website: http://www.bu.edu/igsw 

EArn 
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WASHINGTON, DC–The National 
Association of Social Workers (NASW), 
in collaboration with other national, 
state and community organizations, is 
lending its support to the second annu-
al National Healthcare Decisions Day 
(NHDD) on April 16, 2009. National 
Healthcare Decisions Day is designated 
to encourage advance care planning for 
all adults.

Despite recent gains in public 
awareness of the need for ad-
vance care planning, stud-
ies indicate that most 
Americans have not exer-
cised their right to make 
decisions about their 
healthcare in the event 
that they cannot speak for 
themselves.

The NHDD initiative is 
committed to ensuring that all 
adults with decision-making capacity in 
the United States have the information 
and opportunity to communicate and 
document their healthcare decisions. 

“Social workers can help clients un-
derstand that making future healthcare 
decisions includes much more than de-
ciding what care they would or would 
not want,” said Dr. Elizabeth Clark, 
executive director of NASW. “It starts 
with expressing preferences, clarifying 

values, identifying care preferences and 
selecting an agent to express healthcare 
decisions if patients are unable to speak 
for themselves.”

Social workers are advocates for ad-
vance health care planning, and are an 
excellent resource for persons who are 
unsure or unclear about the benefits of 
advance planning. Social workers can 
offer information regarding advance 

health care planning, including 
information about the pro-

cess of creating an advance 
health care plan, choosing 
a health care agent, as well 
as helping to prepare and 
further explain the mean-
ing of advance health care 

documents. 
NASW is proud to sup-

port the second annual Na-
tional Health Care Decisions Day 

and is hopeful that this day will create 
a heightened sense of awareness among 
Americans to make advance health care 
decisions. 

For more information on NHDD, 
visit: www.nationalhealthcaredecisions-
day.org or contact Karyn Walsh, NASW 
National Office at 202-408-8600, ext. 
448, or kwalsh@naswdc.org.

NASW Promotes 
National Healthcare 
Decisions Day 2009
April 16, 2009 is designated day

Join the The Maryland Chapter’s Committee on Aging 
for a Special Networking Event!  

Wednesday, June 17, 2009 • 6:00 p.m.-7:30 p.m.
at the Maryland Chapter Office

Refreshments - 6:00 p.m. - 6:30 p.m.
Presentation - 6:30 p.m. -7:30 p.m.

Featured Speaker: Christopher Marano, M.D.
Assistant Professor of Psychiatry and Behavioral Sciences

Johns Hopkins University
Depression in Older Adults: Advancements in Treatment and Care

Don’t Miss This Opportunity to Find Out More About the  
Chapter’s Committee on Aging and How You Can Join!

Committee Chair: Deborah Silverstein
To Register, Contact:

 Peggy Powell, Director of Public Relations, at 410-788-1066



MARCH | APRIL 2009 The Maryland Social Worker Page 9

The National Association of Social Workers, Maryland Chapter presents the

Fourth Annual Clinical Conference Call for Presentations
September 24-25, 2009 at 

The Maritime Institute of Technology • 692 Maritime Blvd. • Linthicum Heights, MD 21090
Applicants must be graduate level social workers, but not necessarily a Chapter member. 

APPlICATIon Form
Instructors should submit with this form the following:

■ The completed application form.
■ A one-page description of the proposed presentation (no more than 350 words) including an overview and educational objec-

tives. Please include a breakdown/outline of the presentation.
■ A vitae or resume (if two presenters are jointly presenting, please submit a resume for both).  Please make note of previous 

workshops you have presented, including workshop topic, date and sponsoring organization.

Name(s): ____________________________________________________________________________________

Degrees/Designations: __________________________________________________________________________

Presentation Title: _____________________________________________________________________________

Job Title: ____________________________________________________________________________________

Employer: ___________________________________________________________________________________

Work Phone: ____________________________________ Home Phone: __________________________________

Home Address: _______________________________________________________________________________

E-mail Address: _______________________________________________________________________________

State the workshop’s relevance to the practice of Clinical Social Work: (use additional sheet, if necessary)

Workshop Duration:   Three Hours   Six Hours               Program Level:   Intermediate    Advanced

Workshop Time Preference: (Check all that apply)  Thursday AM      Thursday PM     
       Friday AM           Friday PM        No Preference
            
Please list at least two references: 1. _______________________________    2. _______________________________

Audio-Visual Requirements:

 TV/VCR      LCD Projector      Laptop      Overhead      Flip Chart     Internet Connection

Return this form to:
John Costa, Director of Membership, NASW-MD Chapter, 5750 Executive Drive, Suite 100, Baltimore, MD 21228
(410-788-1066, ext. 11) or e-mail submissions to:  johnnasw.md@verizon.net  Please return by may 30, 2009.

Save the Date  
Now for A  
Day with

NASW-Maryland 
and The  

Baltimore 
Orioles!

Don’t miss the 
game as the Orioles 

take on the  
Washington  
Nationals!

Saturday, June 27 
at Camden Yards

Hope to see you there!
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Act.  These entities are prohibited from 
disclosing the employees’ genetic informa-
tion with the following exceptions:

■ to the employee or labor organization 
member, upon written request

■ certain occupational or health researchers
■ upon court order, as specified in the or-

der, and with notice to the employee
■ to government officials investigating 

compliance with GINA
■ as required to certify compliance with 

FMLA or state FML provisions
■ to public health agencies concerning 

contagious diseases that present an im-
minent hazard of death or life-threaten-
ing illness, with notice to the employee.

Conclusions and Analysis

Social workers have an important role 
to play in providing genetics-related ser-
vices and developing public policy for ge-
netics testing and counseling.  Clinical so-
cial workers routinely collect significant 
family medical history information in the 
process of conducting bio-psychosocial as-
sessments.  In addition, social workers may 
be in a position to counsel individuals and 
families regarding the impact of genetic 
testing and coping with the results of test-
ing data.  The NASW Standards for Inte-
grating Genetics in Social Work Practice 
(2003) includes awareness about applicable 
legal standards and advocacy for patient 
and employee protections against discrim-
ination as expectations for high quality 
social work practice in the genetics field.  
The passage of GINA legislation furthers 
the aims of the social work practice stan-
dards in genetics.

Additional policy issues related to ge-
netics for consideration and monitoring 
by social workers and policy advocates in-
clude the regulation of genetics labs (by 
the Centers for Medicare and Medicaid 
Services (CMS)) and genetics testing (po-
tentially by the Food and Drug Adminis-
tration (FDA)), and the marketing and ad-
vertising to consumers of genetic tests (by 
the Federal Trade Commission (FTC)) 

(Rugnetta, et al., 2008).  As an increasing 
number of medical conditions can be iden-
tified through genetic information, the 
number of tests marketed for direct use by 
consumers is expected to expand exponen-
tially.  Consumers who conduct home test-
ing will need to rely on sound professional 
advice and feedback from knowledgeable 
health care professionals, including social 
workers, in evaluating the psychosocial 
impact of genetics test results, developing 
a plan of action, and obtaining support for 
any necessary life changes.  Social workers, 
as experts in the “person-in-environment” 
perspective, should be well-positioned to 
meet clients’ needs by staying abreast of the 
GINA protections and any implementing 
regulations, as well as participating in pro-
fessional training related to the health and 
mental health aspects of genetics.
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by its own rules. Principle seldom comes 
into play. There is no shortage of examples 
where politics has interfered with improv-
ing social conditions . For example, in De-
cember 2008, Henry Cisneros, former sec-
retary of Housing and Urban Development 
(HUD), issued a report through the Na-
tional Commission on Housing and Equal 
Opportunity which said that discrimina-
tion in housing drew minorities to sub-
prime mortgage lenders who quickly took 
advantage of them. This exploitation is the 
key to the subsequent financial crisis. One 
reason this could happen was that the rules 
regulating housing lending were relaxed at 
the end of Clinton administration. Subse-
quently, neither party did anything to cor-
rect this loosening of controls. 

Reisch and Andrews are committed to 
an old-fashioned radicalism. They cite the 
demonstrations against globalism in Seattle 
and Washington as giving them hope. How 
strange to value demonstrating against a 
globalization that is already here. This is a 
time for strategic vision and creative policy 
and organizational planning. Multi-national 
corporations are not easily regulated by dis-

parate nation states that don’t cooperate eas-
ily. The United Nations demonstrates this. 

What practitioners need from radical 
social work are ideas that will help them 
work with their clients in meeting pres-
ent and future needs. Professionalism is not 
a dirty word. All specializations in social 
work travel the same road. In the end this 
is an important history but it must be read 
with care. Perhaps Robert Frost’s “The 
Road Not Taken” points to a better way:

Two roads diverged in a yellow wood,
And sorry I could not travel both
And be one traveler, long I stood
And looked down one as far as I could
To where it bent in the undergrowth;

Then took the other, as just as fair…
Two roads diverged in as wood, and I
I took the one less traveled by,
And that was what made all the difference

Frost was not political and his road was 
one of his own choosing. It is perhaps typ-
ified by one of his famous lines, “Good 
fences make good neighbors.” If the pro-
fession is true to its values it doesn’t matter 
which road it takes. That is the glory of a 
democratic society.

■ hISTORY COlUMN from page 4
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WA SH I NG -
TON–Reading 
Is Fundamental, 
Inc. (RIF), the 
nation’s oldest 
and largest chil-
dren and families’ 
literacy organiza-
tion, has appoint-
ed  Carol B. Sis-
co, Ph.D. MSW, 
to its board of di-
rectors.

 Dr. Sisco is the 
daughter of Jean 

Head Sisco, one of RIF’s founding members. 
She serves as the chairman of the board at the 
National Association for Children of Alco-
holics (NACoA), and has worked as a clini-
cian, consultant, educator, and researcher in 
the field of addiction for more than 25 years.

“Having Dr. Sisco on our board is an 
honor,” said Carol H. Rasco, RIF president 
and CEO.  “She brings a wealth of knowl-
edge, especially in understanding the issues 
faced by children who grow up in less than 
ideal environments.”

 Dr. Sisco has published and lectured na-
tionally in the fields of female addiction 
and issues facing the children of alcohol and 
drug-dependent parents. Her findings have 

been widely cited in public welfare liter-
ature and incorporated in welfare reform 
initiatives throughout the country. She is a 
licensed clinical social worker in Maryland 
and Washington D.C., a Board Certified 
Diplomate in Clinical Social Work, and a 
National Certified Addiction Counselor.

A magna cum laude graduate of Duke 
University, Sisco went on to obtain a 
MSW from the University of South Caro-
lina, and a Ph.D. from the University of 
Maryland. She is also a member of the U.S. 
Coast Guard Auxiliary, where she current-
ly serves as a flotilla staff officer for mem-
bership training.

About RIF
Reading Is Fundamental, Inc. (RIF), 

founded in 1966, motivates children to read 
by working with them, their parents, and 
community members to make reading a fun 
and beneficial part of everyday life. RIF’s 
highest priority is reaching underserved 
children from birth to age 8. Through com-
munity volunteers in every state and U.S. 
territory, RIF provides 4.6 million children 
with 16 million new, free books and literacy 
resources each year. For more information 
and to access reading resources, visit RIF’s 
website at www.rif.org.

Carol B. Sisco Appointed 
to RIF’s Board of Directors

Carol B. Sisco
Ph.D., MSW

By Sherryl SilBerMan, lcSw-c

Save the dates:  September 24-25, 
2009 now for the Maryland Chap-
ter’s Fall Clinical Conference and 

a special offering during the conference 
by the Private Practice Committee!  The 
Private Practice Committee is working 
with the Chapter to participate in their 
Fall Clinical Conference by offering a 
track on Abuse Reporting . If any of you 
have read this column over the past sev-
eral months, you know what a hot topic 
this has become. So far, we’ve lucked out 
and there is no current push to criminal-
ize the non-reporting of suspected child 
abuse and neglect. The best way to fight 
future interest in a bill of this nature is 
to ensure that our profession and other 
mandated reporters are up to date on le-
gal requirements about reporting laws 

and other related topics.
Plans are now in the works to include 

topics of interest to many of us. In par-
ticular, we hope to address questions 
about reporting abuse of adult clients 
who were allegedly abused as children. 
This and many other questions come up 
time and again by many experienced cli-
nicians. We hope to offer a forum which 
will allow the difficult questions to be 
addressed by experts in the field. As I’ve 
noted in previous columns, there are 
many grey areas when it comes to the 
reporting of child abuse and neglect. 
I’ve heard from several colleagues and 
we share similar concerns, questions and 
frustrations.

Don’t forget to save the dates now! We 
plan to have a worthwhile workshop for 
you! Contact Sherryl at: Sherrylcsw@
verizon.net

Spotlight On…

Practice Notes: From the Private Practice Committee 

Reporting Abuse Track Added to 
2009 Fall Clinical Conference

SAVE TIME & POSTAGE. REGISTER ONLINE 
for continuing ed classes.

WWW.NASW-MD.ORG
(ClICK ON ThE CONTINUING ED BUTTON)
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Maryland Chapter Honors  
2009 Social Work Month Award Winners

Hastings’ 34 years in the field and as a pol-
icy expert have earned her a reputation as 
a visionary leader who is able to balance 
the clinical aspects of the profession with 
the necessary policy initiatives that are an 
equally critical part of the profession. She 
has long kept her hand in the treatment 
services arena, having served in the past as 
the University of Maryland Medical Sys-
tem’s Coordinator of Psychiatric Emer-
gency Services (under a BMHS grant); as a 
psychiatric consultant to the University of 
Maryland Emergency Room; as Director 
of the Continuous Care Team (CCT) for 
the Walter Carter Clinics and more.  Cur-
rently President of the Board of Directors 
for the Community Behavioral Health As-
sociation of Maryland (CBH), Ms. Hast-
ings is widely respected by her colleagues 
and those in the communities she serves.  
One thing, however, stands out most:  her 
unwavering concern for the consumer.  It 
matters not to what level Ms. Hasting ris-
es in the profession, her colleagues say that 
the consumer comes first.  Her colleagues, 
Katherine High and Sue Cox, say it best: 
“…Regardless of the source of regulations, 
she considers the benefits to the consum-
er first and foremost…Ms. Hastings’ influ-
ence does not stop at the door of  UMMC.  
She has been active at the state level advo-
cating for consumers.  Her uncanny ability 
to understand any system is instrumental in 
identifying important issues and helping to 
define win-win solutions.  Her effective-
ness places her in high demand for the most 
challenging tasks…In social work school, 
some of us specialized in policy, some in 
clinical work. It is rare for anyone to be 
able to master both ends of this spectrum. 
Yet, this is what Eileen has been able to 
do.”

The Maryland Chapter is proud to have 
Ms. Hastings as its 2009 Social Worker of 
the Year.

2009 lifetime Achievement
2009 Lifetime Achievement Award win-

ner Dr. Marvin Tossey personifies leader-
ship. In his 30 years as a social work pro-
fessional, Dr. Tossey has amassed a body of 
experience as an educator and leader that 
would daunt even the most experienced of 
professionals in any line of work be it busi-
ness or social work. Dr. Tossey received 
his Bachelor’s Degree in Political Science 
and his MSW from Ohio State Univer-
sity; he completed his Ph.D. at the Uni-
versity of Maryland School of Social Work 
and Community Planning in 1979.  Chair 
of the Department of Social Work at Salis-
bury University since 2000, Dr. Tossey 
is well-known for his efforts to keep so-
cial work on the cutting edge and to en-
sure that the social work profession has a 
well-heeled legion of new social workers to 
venture into the field in the future.  Dur-
ing his tenure at Salisbury University, Dr. 
Tossey has spearheaded an array of pro-
grams which have kept the university’s 

programs moving forward and at the fore-
front.  He conceptualized and initiated the 
university’s Satellite Distance [Learning] 
Program, at the undergraduate and gradu-
ate levels, which has enabled countless stu-
dents—who may not otherwise have been 
able to reach the Salisbury University cam-
pus—to pursue their social work degrees. 
Blending the best of today’s technology 
with tradition, the Satellite Program covers 
the outlying areas of Chesapeake, Elkton, 
and Hagerstown, Maryland; Dr. Tossey is 
also credited with establishing the univer-
sity’s graduate program which helped the 
university increase faculty and witness a 
student increase of nearly 80 percent.  Dr. 
Tossey’s interest in reaching out led him 
to spearhead the development of a unique 
Dual Degree Program with the Universi-
ty of Maryland Eastern Shore (UMES), an 
effort to reach out to more minority stu-
dents who may otherwise not have had ac-
cess to Salisbury’s social work program. 
The program allows UMES sociology stu-
dents to add social work as a second ma-
jor and graduate from both universities; 
it is so highly touted that other universi-
ties around the country have modeled pro-
grams after it.   His efforts at Dual Degree 
programming have carried over to foreign 
land as well: He has worked to develop a 
program with Soochow University in Su-
zhou, China, in collaboration with the Uni-
versity of Maryland’s Office of Internation-
al and Executive Programs. Not one to rest 
on his laurels, Dr. Tossey also created the 
Center for Family and Community Life and 
the Lower Eastern Shore Child Care Re-
source and Referral Center some ten years 
ago.  The Centers provide a wide range of 
services and consultation to social work and 
government agencies throughout Mary-
land and Delaware. Through his efforts, the 
Centers have generated nearly $8 million in 
grants and contracts for the university; the 
Centers remain a valuable resource for the 
communities they serve.  Despite shoul-
dering the responsibility for these many 
and varied programs, Dr. Tossey still finds 
the time to make it back to the classroom, 
teaching classes each semester, sharing his 
wisdom and experience with new legions 
of social work students who benefit from 
the insight that only someone of his stature 
can impart.  More than anything, however, 
his colleagues say that one of the most im-
portant aspects of Dr. Tossey’s character is 
that he cares deeply about and for people. 
He is known to go well out of his way to 
help students, faculty members or anyone in 
need. This is the foundation of who he is: a 
man of passionate concern who has spent a 
lifetime living out his convictions and up-
holding the long-held values of the social 
work profession. The Maryland Chapter is 
pleased to have Dr. Tossey as its 2009 Life-
time Achievement Award Winner.

2009 Educator of the Year
2009 Educator of the Year, Dr. Edward 

Pecukonis, has spent nearly 30 years en-
riching the minds and lives of countless 
people as an educator and social work pro-

fessional; it is a passion for knowledge and 
sharing knowledge that is not often seen.  
It is an important part of who he is. Cur-
rently Associate Professor at the University 
of Maryland-Baltimore’s School of Social 
Work, Assistant Professor for the Univer-
sity of Maryland’s Department of Family 
Medicine, and Assistant Clinical Profes-
sor in the School of Medicine’s Depart-
ment of Psychiatry’s Institute for Psychia-
try and Human Behavior, Dr. Pecukonis is 
a true reflection of what education is about 
and how education can uplift others.  Dr. 
Pecukonis, who received his Bachelor’s 
Degree (Summa Cum Laude) in Psychol-
ogy from Towson University, his MSW at 
the Smith College School of Social Work 
(Northampton, Massachusetts) and his 
Ph.D. from the University of Maryland-
Baltimore (UMB) School of Social Work, 
exceeds the expected as an educator.  For 
ten years now, he has taught foundation 
practice, family therapy and advanced re-
search courses in UMB’s Maternal and 
Child Health Specialization, where he is 
also Director of the federally-funded and 
renowned Child, Adolescent and Fam-
ily Health Specialty Training Program; 
he also is a leader in the teaching of evi-
dence-based practices at UMB.  His many 
years as a therapist, clinical social worker 
and field instructor have made him an ar-
dent proponent of ensuring that students 
not only receive the best in-classroom edu-
cation, but that they take their knowledge 
and skills to the real world.  As a part of 
his courses during UMB’s Winter Interdis-
ciplinary Sessions, Dr. Pecukonis requires 
his students to reach beyond their studies 
by carrying out community service proj-
ects.  Through these efforts, he has helped 
to bring together students from a variety 
of disciplines and professions on campus to 
address common concerns and community 
issues ranging from HIV/AIDS in women, 
childhood obesity and more.  Last Octo-
ber, Dr. Pecukonis ventured out of Mary-
land, taking students with him to Galves-
ton, Texas which had just recently been 
devastated by Hurricane Ike.  This teach-
able moment served to show students how 
critical the need is for social workers in di-
saster relief, and served as an opportunity 
for community service providers, like the 
Red Cross, to see—first-hand—how and 
why it is so important to have social work-
ers on the frontlines of disaster aid.  He has 
also been involved in community service 
on a larger scale for many years and contin-
ues this work today.  He is a shining exam-
ple of how education done well can gen-
erate good works and how education can 
transform individuals and communities. 

The Maryland Chapter is proud to have 
Dr. Edward Pecukonis as its 2009 Educa-
tor of the Year.

2009 Field Instructor of the Year
Building on knowledge, taking knowl-

edge to the very communities that stu-
dents often read about, encouraging, ca-
joling and moving students forward to a 
real sense of what social work practice is 

all about—these are some of the responsi-
bilities of the field instructor and—accord-
ing to many of her colleagues—no one 
does it better than the Maryland Chapter’s 
2009 Field Instructor of the Year, Kathleen 
Connors.  As a field instructor at the Uni-
versity of Maryland Baltimore’s School of 
Social Work for the last 16 years, Ms. Con-
nors has shepherded hundreds of students 
through the paces of the hands-on segment 
of their social work training.  Currently 
Program Director of the Taghi Modarressi 
Center for Infant Study in the University 
of  Maryland School of Medicine’s Divi-
sion of Child and Adolescent Psychiatry, 
Ms. Connors is responsible for adminis-
tration and oversight of the clinic and its 
staff, quality care for 1800 services, and re-
sponsible for  several social work interns 
as well as six first-year psychiatry fellows 
and two psychology interns. Additional-
ly, Ms. Connors is a Clinical Instructor at 
the School of Medicine where her respon-
sibilities include coordinating and lectur-
ing in the Early Childhood Development 
and Mental Health Seminar for PGY 3Ys 
and for psychology and social work interns; 
lecturing on child trauma and child pro-
tection for PGY2; acting as a consultant 
to the Child Trauma Clinic; and acting as 
Coordinator of the Early Childhood Men-
tal Health Program and much more. For 
the last 20 years, Ms. Connors has worked 
closely with traumatized children and their 
families.  She received her BSW from 
Catholic University in Washington, DC 
and her MSW from New York University.  
Her commitment to the future of the social 
work profession never wavers as she brings 
a true passion and dedication to ensuring 
that future generations of social workers 
are well prepared to address the growing 
needs of an ever-changing world and meet 
the challenges of the future.

The Maryland Chapter is pleased to have 
Kathleen Connors as its 2009 Field In-
structor of the Year.

2009 MSW Student of the Year
Intel l igent. 

Diligent. Ex-
emplary. Out-
s t a n d i n g .  
These are but 
a few of the 
words used to 
describe 2009 
MSW Student 
of the Year, 
Chad Sawyer.  
Chad brings 
multiple tal-
ents and skills 
to the fore as 
a social work 
student and 

future social work professional that sure-
ly make him a standout.  One look at this 
busy MSW student’s credentials and one 
wonders where he finds the time to bal-
ance a challenging academic load with the 
host of volunteer and other activities he en-
gages in.  Currently Vice President of the 

■ AWARD WINNERS
 from page 1

Chad Sawyer
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University of Maryland-Baltimore School 
of Social Work’s Student Government As-
sociation, Chad completed two Bachelor’s 
Degrees at Emory University in Atlanta, 
Georgia (English and Sociology). Chad is 
also the former Treasurer for UMB’s Social 
Work Student Government Association.  
Additionally, Chad is the current MSW 
Student Representative to the Maryland 
Chapter’s Board of Directors; his contri-
butions to the Chapter’s newspaper, The 
Maryland Social Worker, have proven him to 
be a writer who knows well the beauty of 
the written word.  His drive and care for 
others has led him to take part in a broad 
array of community service and other ac-
tivities where his true spirit shines through.  
Over the last several years, Chad has been 
an AmeriCorps Service Leader; a Peace 
Corps Youth Development Advisor in 
Port Vila, Vanuatu (2000-2002); a Texas 
Youth Commission Caseworker III for the 
Crockett State School in Crockett, Texas 
(2004-2005); a High School Program Co-
ordinator for the Asian-American LEAD 
Program in Washington, DC (2005-2006); 
the Academic Program Coordinator for the 
Catholic University of America’s Office of 
Summer Sessions (2006-2007) and more.  
Most recently, Chad provided service as a 
Social Work Intern for the College Gar-
dens Community Center in Baltimore, and 
as a Division of State Assistance Intern for 
the Administration of Children and Fami-
lies in Washington, DC; he is currently the 
Social Work Intern for Paul’s Place in Bal-
timore.  With a declared specialization in 
mental health, with a clinical and manage-
ment community organization concentra-
tion, it is no small wonder that Chad has 
given so much of his precious little time to 
programs which reach out and touch some 
of the most vulnerable in our communi-
ties.  His zeal and caring heart lead him to 
develop and participate in programs which 
meet the needs of so many.  And his dili-
gence, commitment to service and dedica-
tion have not gone unnoticed by his peers 
and instructors.  His field work was rec-
ognized when he was awarded the 2008-
2009 Gwendolyn C. Lee Scholarship for 
Innovation in Social Work Practice, laud-
ing his work in developing an older adults 
computer technology class for the College 
Gardens Community Center during his 
field practicum, a program which helped to 
bring today’s technology to a new popula-
tion.  In 2000, Chad was awarded the Sup-
port Teacher of the Year Award from the 
Sexton Woods Center in Chamblee, Geor-
gia, and was awarded the Sargent Shriver 
Peaceworker Fellowship (2007-2009) at  
UMB’s School of Social Work. Chad has 
also been a member of Baltimore’s City Lit 

Program.  Last summer, Chad was award-
ed an internship position with the United 
States Department of Health and Human 
Services’ Office of Community Services 
(OCS); the OCS  administers $5 million 
in federal grants to states, tribes, territories 
and community organizations to address 
the causes and conditions of poverty.

Clearly, Chad Sawyer is a special indi-
vidual who possesses the drive, vigor, in-
telligence and perseverance to become as 
outstanding a professional social work-
er as he is student today.  He espouses a 
work ethic and determination for the good 
that exceeds all expectation. Here is to the 
many years ahead of him!

The Maryland Chapter is pleased to have 
Chad Sawyer as its 2009 MSW Student of 
the Year.

2009 Public Citizen of the Year
A t t o r n e y 

Ellen Weber is 
not your typi-
cal “legal ea-
gle;” she goes 
beyond the 
typical and 
fights the fight 
for justice for 
those who 
o t h e r w i s e 
might not 
have a voice at 
all.  Currently 
Assistant Pro-
fessor of Law 
at the Uni-

versity of  Maryland School of Law, Ms. 
Weber is the founder of the Drug Policy 
and Public Health Strategies Practice Clin-
ic which she developed to help address is-
sues that inhibit the expansion of needed 
drug treatment in communities and to ad-
dress injustices in the criminal justice sys-
tem.  She has a long history of fighting to 
ensure that substance abuse treatment ser-
vices are available for those most in need, 
has made significant contributions to the 
public health arena, and has been an ardent 
advocate for the rights of substance abus-
ers and substance abuse treatment patients.  
She is undeterred by the obstacles or chal-
lenges that face her and through the years 
has lent her talents to speaking loud and 
clearly for the underdog.  She has chal-
lenged discriminatory zoning laws in the 
state and the City of Baltimore.  Her efforts 
in Baltimore led to the successful passage of 
a law allowing substance abuse services to 
be sited under the same guidelines as medi-
cal offices. In her work as a law professor at 
the University of Maryland, she has made 
her goal to ensure that future generations 

are well-versed in addressing discrimina-
tory practices which prevent reintegration 
into society of individuals with histories of 
alcoholism or drug dependence as well as 
other related issues.  She has actively fought 
for a bevy of issues related to substance 
abuse and disability laws, including adher-
ence to federal confidentiality laws; the 
right of incarcerated, medication-assisted 
patients to have access to medication; the 
right of medication-assisted patients to ac-
quire commercial drivers licenses; working 
with employers relative to dismissals based 
on participation in substance abuse treat-
ment (and other employment discrimina-
tion); and the rights of patients to receive 
parity in insurance coverage, among a host 
of issues.  Ms. Weber has served on the 
National Academy of Science and Institute 
of Medicine’s committee which studied 
vaccines against addictive drugs, and has 
served on the American Bar Association’s 
Commission on Mental and Physical Dis-
ability Law. Ms. Weber came to the Uni-
versity of Maryland School of Law from 
the Legal Action Center (based in Wash-
ington, DC and New York City) where 
she was Senior Vice President; the Cen-
ter is a public interest law firm with focus 
on drug, AIDS, and criminal justice issues.  
While at the Center, Ms. Weber litigat-
ed on issues ranging from discrimination 
against individuals with substance abuse 
dependence, to criminal justice, to HIV/
AIDS and more. Ms. Weber received her 
Bachelor’s Degree  (Summa Cum Laude) 
from Dickinson College and her Juris 
Doctor ( JD) from the New York Univer-
sity School of Law; she began her career as 
a trial attorney with the Civil Rights Di-
vision of the Department of Justice.  Most 
importantly, say those who know her best, 
is that she always takes the time to be there 
for those in need when it seems no one else 
can.  Maryland Chapter Board President, 
Suzan Swanton—herself an expert in the 
substance abuse arena—notes that Ms. We-
ber consistently makes the time—whether 
her schedule is full or not—to listen, ad-
vise, counsel and guide whenever she is 
called upon.  This is of particular impor-
tance to agencies who often cannot af-
ford legal counsel and just need a helping 
hand.  She is known for her quiet compas-
sion, selflessness, strong will and determi-
nation to make right any injustice.  She is 
a true example of the values of the social 
work profession.  The Maryland Chapter 
is pleased to have Ellen Weber as one of its 
two 2009 Public Citizens of the Year.

2009 Public Citizen of the Year
2009 Public Citizen of the Year Dr. Moj-

taba Gashti (Doctor of Osteopathic Medicine) 

is more than 
a successful 
vascular sur-
geon—he is a 
man on a mis-
sion.  A mis-
sion that goes 
well beyond 
his daily prac-
tice of medi-
cine to an un-
ending desire 
to help those 
who would not 
otherwise have 
access to life-
saving, life-al-

tering surgery and treatment.  Dr. Gashti, a 
general surgeon with a specialty in vascular 
surgery at Baltimore’s Union Memorial Hos-
pital, has been making a special pilgrimage to 
Haiti every year with a team of medical col-
leagues since 1994 to help individuals and 
families who can barely afford a family meal, 
let alone a trip to the United States to have 
special surgery.  Dr. Gashti’s story was recently 
chronicled in the February 1, 2009 edition of 
The Baltimore Sun.  The idea was hatched one 
day, that long while ago in New York, while 
Dr. Gashti was talking with fellow St. Barn-
abas Hospital resident Dr. Renoir Eugene, 
himself a native of Haiti. During that conver-
sation, Dr. Eugene raised the idea of their trav-
eling to his homeland to help save the lives of 
villagers who otherwise would not have access 
to surgeons like themselves; they made their 
first trip that spring and have returned ever 
since. Even though the ill-equipped hospital 
at which they worked was infested with flies, 
had no ventilation or air conditioning—they 
performed their work, valiantly.  From then 
on, Dr. Gashti has been hooked on helping 
in Haiti: He pays his own way for the year-
ly visits, uses his own vacation time and often 
works from morning until extremely late in 
the evening, without a complaint, performing 
60 surgeries or more each trip.  This is truly a 
doctor with a heart of gold, willing to share 
his given talents to literally and figuratively 
save others who may not have had a chance 
to survive.  When the patients can’t come to 
him, he goes to them.  In a country where the 
level of poverty can be unimaginable and far 
beyond what most Americans consider when 
they consider what it means to be “poor,” Dr. 
Gasthi’s gift is one without match.  He sets the 
example, not just for other physicians but for 
all of us who strive to be better people, who 
strive to right the wrongs of injustice, and to 
give voice to the voiceless.  

The Maryland Chapter is proud to have Dr. 
Mojtaba Gashti as one of its two 2009 Public 
Citizens of the Year.

Maryland Chapter Honors  
2009 Social Work Month Award Winners

Ellen M. Weber, JD  

Mojtaba Gashti. D.O.  

The Maryland Chapter extends it sincere congratulations to all of our 2009 Social Work Month Award Winners!  
May each  you continue to light the way for others.
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Members of the Chapter Ethics Committee are 
seeking ethics questions that members are interested 
in having answered in the Chapter newspaper.

Please send your ethics questions (which are 
not time sensitive) to NASW.MD@verizon.net. 
The questions which appear to apply to the most 
members will be answered in a new regular column 
in our newspaper. 

You may also receive ethics consultation by calling 
National NASW at 202-336-8259, Tuesdays 10 
a.m. to 1 p.m., at ext. 231, and on Fridays 1 p.m. to 
4 p.m., at ext 394.

DO YOU 
HAVE AN 
ETHICS 

QUESTION?

Statement of Financial Position
June 30, 2008

Assets
Cash and Equivalents    $125,239.00
Investments, Market Value   $178,838.00
Membership Dues Receivable   $45,143.00
Prepaid Expenses     $20,477.00
Furniture, Fixtures & Equipment   $34,191.00
TOTAL ASSETS    $403,888.00

liabilities
Accounts Payable and Accrued Expenses  $23,614.00
Deferred Income       $165,274.00
TOTAL LIABILITIES     $188,888.00

net Assets
Unrestricted Net Assets    $215,000.00
TOTAL NET ASSETS    $215,000.00
TOTAL LIABILITIES & NET ASSETS $403,888.00

GET INVOLVED!
VOlUNTEER FOR A MARYlAND ChAPTER COMMITTEE
Never doubt that a small group of thoughtful, committed citizens can change the world.  

Indeed, it is the only thing that ever has.   —Margaret Mead

Committees
Committee on Aging – Chair, Deborah Silverstein

 Chapter Ethics Committee – Chair, Mary Burke

Children, Youth and Families Committee – Chair, Y. Mimi Rogers

Committee on Substance Abuse and Dependency – Chair, Suzan Swanton

Forensic Social Work Committee – Co-Chairs, Debra Hammen, Veronica Cruz

Health-Mental Health Committee – Chair, Francine Sheppard

Legislative Committee – Chair, Judith Schagrin

Mentoring Committee – Co-Chairs, Carl Thistel and Maureen McCarren

Committee on Nominations and Leadership Identification:  

Chair, Francine Sheppard

Political Action for Candidate Election (PACE)-MD – Chair, Sue Diehl

Committee on Peace and Social Justice – Chair, Moya Atkinson

Private Practice Committee – Chair, Sherryl Silberman

Professional Development Committee – Co-Chairs, Fran Cramblitt,  

Carolyn Knight, Ph.D.

Professional Standards Committee – Chair, Carlton Munson, Ph.D.

Social Work History Committee – Chair, Carl Thistel

Social Work Month Planning Committee – Chair, Angelina Anthony, Dr.Ph.

Social Work Reinvestment Committee – Chair, Robin Summerfield

Social Workers in Schools Committee – Chair Open

Student-Faculty Liaison Committee – Chair, Jim Kunz, Ph.D.

Call the Maryland Chapter Office today at 410-788-1066  
to find out more about how you can be a part of a committee!

Everyone has a story. 
Tell us yours.

Submit an article to The Maryland Social Worker!

5750 Executive Drive * Suite 100 
Baltimore, Maryland 21228
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Classifieds
A NOTE AbOUT CLASSIfIED ADVERTISINg

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, 
or opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
ARUNDEL PSYCHOTHERAPY ASSOCIATES 

is seeking experienced PSYCHOTHERAPISTS for our 
group practice in Glen Burnie, Maryland. (Must have 
LCSW-C OR LCPC)  For further information please 
contact:  Sherryl Silverman, LCSW-C 410-760-5588 
or fax resume to:  410-760-9727.

OUTPATIENT CHRISTIAN COUNSELINg 
PRACTICE HAS PT/fT OPENINgS fOR  

LCSW-C OR LCPC.  
Various locations throughout DC Metro and Baltimore 
metro regions.  To apply go to www.safeharbor1.
com or email resume to Eriksundquist@safeharbor1.
com.  Practice utilizes Christian based-Clinically sound 
treatment approach. 

ESTAbLISHED PSYCHIATRIC PRACTICE SINCE 
1989 IN bEL AIR 

immediately seeking clinically experienced full-time 
licensed/masters level psychotherapist; paneled with 
reputable insurance companies. Open to salaried/
partnership. Send resumes to jollyraman@aol.com.

SOCIAL WORKER - LCSW-C   
PART TImE POSITION  

Health Care experience needed for home care visits.  
Please contact: Arlene Firkin, VNA of Maryland, 7008 
Security Blvd., Baltimore, MD 21244, phone - 410-
594-2738, fax - 410-594-2569, e-mail - a.firkin@
vnamd.com

SEEKINg LCSW-C mD
to join Laurel private practice to see evening clients.  
Myra 301-641-0450

WANTED!  
LCSW-C TO WORK WITH HOLISTIC CHILD 
PLACEMENT AGENCY PROVIDING INDEPENDENT 
LIVING  SERV.  4 YRS.  EXP. Req.  SUPERVISION 
AND MANAGEMENT OF YOUTH/FAMILY SERVICES.  
COMPETITIVE SALARY AND BENEFITS. CONTACT 
champton@kingedwardsinc.org

LICENSED SOCIAL WORKERS AND 
COUNSELORS NEEDED 

to fill positions in the Maryland area. Visit www.
socialworkexpress.com or www.swe411.com for 
employment opportunities. 

fOR RENT
HUNT VALLEY, mARYLAND 

spacious, bright office space in mental health suite.  
Elevator, ample free parking, flexible rental arrangements.  
Assistance in building practice. 410-771-0157

mILLERSVILLE/SEVERNA PARK
New offices. Block time or hourly rental.  
Day,evening,weekend hours. Located off I-97, easy 
access from Baltimore, Annapolis,Crofton,Severna Park. 
Rental includes phone use with your own voice mail, 
furnished waiting room, kitchenette. Access to group/play 
room and conference room. Easy handicap accessible. 
Multidiscipline interaction.  Call Larry Iacarino: 443-562-
1462 or Peter Wilcox: 410-987-5048.  

CROSS KEYS 
Sublets avail. in two-office suite at Cross Keys. One 
avail. FT, the other evenings and weekends only. 
Contact Joel H. Marcus LCSW-C, 410-433-6621.

LAUREL THERAPY OffICE 
for rent- hr. or daily.  Myra 301-641-0450

TImONIUm  ROOm WITH A VIEW  
Office space available in an impeccably maintained 
professional office building convenient to the Baltimore 
Beltway and Route I-83.  This spacious, attractive, 
partially furnished office is part of a suite used full time 
by a psychiatrist and his staff and is available 3-4 days 
a week, for sublet; waiting area and kitchenette are 
included.  Please call 410-453-0901.

 
SILVER SPRINg

Bright, nicely decorated part-time offices off 495. 
Free parking, great amenities. Low rent-friendly 
atmosphere. See  www.sharedoffice4rent.com Call 
301-588-5800 

  
PIKESVILLE 

New, bright  part-time offices off 695. Free parking, 
great amenities. Low rent-friendly atmosphere. Call 
410-654-1300 

 
TOWSON  

Bright, furnished office for rent Tues/Thurs/Sat.  
Reasonable. 443-838-6075.

ROLAND PARK, bALTImORE 
Part-time furnished office space available.  Great 
location. Flexible hours. Call Deborah Baer, LCSW-C, 
410-323-8213.

DORSEY HALL  
Tired of working from someone elses office? Office 
with windows available to lease in a suite with shared, 
furnished waiting room and kitchen area.  Dorsey Hall 
area of Columbia near routes 29 and 108. Plenty of 
parking, beautiful office park. Call Risa at 443-865-
0298 to make it your own.

CATONSVILLE, mD 
Office available in professional building. Easy access 
from I-695. First floor office, shared waiting room. 
Free parking. Daytime, evening and weekend hours 
available. Call 410-489-5090. 

PIKESVILLE/THE ExECUTIVE CENTER 
Office space for part-time rental.  Suite shared by 
mental health clinicians.  Two established psychiatrists 
looking to share their offices.  Plenty of free parking.  
Minutes from beltway exit 20.  Call Valerie 410-602-
1690 Tues-Thurs, 9-5pm.  Available immediately.

COLUmbIA 
Sublet beautifully furnished office space - call 410-
730-8780

TOWSON 
Spacious office, available suite with psychotherapist. 
Appropriate psychotherapist, psychiatrist, other 
healing arts.  Affordable rent, windows open, free 
parking, nice building.  Full-time or dayrate, encourage 
cross-referral, handicap accessible. Call Marjorie 410-
913-3565

SERVICES
OffERINg SUPERVISION 

for working with individuals, couples and families.  Also 
offering  individual preparation for licensing exams and 
supervision hours to meet requirement for LCSW-C.  
Fran Forstenzer, LCSW-C, 410-655-0803.

OffERINg PSYCHOTHERAPY TO 
PSYCHOTHERAPISTS 

I have been providing psychotherapy to therapists for 
years. They consistently report that their work with 
me deepens their therapy with clients and enriches 
their professional lives.  They also experience better 
marriages, relationships, and overall improved quality 
of life. For appointment call Joel H. Marcus, LCSW-C,  
410-433-6621.

ADOLESCENT THERAPY AND DbT gROUPS  
Grades 6 through college.  Adolescent Specialists.  
Rathbone & Associates 301-230-9490. www.
rthbone,info.  Bethesda and Rockville.

mARYLAND bOARD-APPROVED ExPERIENCED 
CLINICAL SUPERVISION fOR LCSW-C 

LICENSURE IN TOWSON
Generalist with significant Addiction, EAP, Mood D/O, 
EMDR, Special Ed and Adolescent experience.  Reasonable 
rates/flexible hours.  Call Barry 410-428-2458.

ARE YOU TIRED Of  
TYPINg YOUR OWN REPORTS?

Quality Transcription Solutions offers accuracy, quality, 

strict confidentiality, customer-focused service and 

fast turnaround - www.qtranscriptions.com

SUPERVISION/CONSULTATION 
experienced clinician specializing in trauma and 

personality disorders 410-730-8780

PROfESSIONAL DEVELOPmENT
 

THE INSTITUTE fOR fAmILY EDUCATION 
Parenting Series:  Hugs to Hurricanes 6-weeks 

Wednesdays:  March 18-April 22 7-9 pm 12 credit 

hours www.familyed.org for more information!  Pre-

registration required…space is limited!

HOW TO TAKE A LICENSINg ExAm-HOW TO 
STUDY-WHAT TO STUDY  

Workshop, Seminar, Review Course.  In Rockville, 

Jewell Elizabeth Golden, LCSW-C, ACSW, Board 

Certified Diplomate.  Former Master Teacher 

Montgomery County Schools.  For schedule, call 301-

762-9090, leaving your name, address and zip.

PARENTINg COORDINATION TRAININg
Offered by Ann Marie Termini, Ed.S.,M.S., LPC. Co-

Author of the Psychotherapist as Parent Coordinator 

April 23-25, 2009: CTMay 14-16, 2009:  Pittsburgh 

$400.00 Early Bird, $425.00 Full Rate. Information: 

www.cooperativeparenting.com Contact Ann Marie 

coparent@yahoo.com 570-586-5669

OffERINg LgSW & LCSW-C SUPERVISION. 
LOCATED JUST OUTSIDE bALTImORE CITY. I

have experience with working in OMHC, DSS, Group 

Home, Treatment Foster Care,Psych Day Hospital, 

Medical Social Work, & Field Instruction for Graduate 

& Undergraduates. Please contact Tamara L. Aviles at 

410-952-7881 or email @  avimac@verizon.net.

STRUGGlING WITh ThE SOCIAl WORK ExAM? 
Essential Credentials Tutoring can help. Contact us at 

410-367-1177 or ectservices@hotmail.com.

PLACE 
YOUR AD 
HERE!

Reach over 4,000 Chapter members by  
advertising in the Maryland Social Worker.  

Contact the Chapter office at 401-788-1066.
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9:00 a.m.-10:00 a.m.
Keynote Address:Reeta Bochner Wolfsohn, CMSW

Founder, The Financial Social Work Center, Asheville, North Carolina
Theme: “Financial Social Work: A Cutting Edge Discipline in all Economic Times” 

Ms. Wolfsohn will share the history and philosophy of Financial Social 
Work and its relevance to the profession, to social workers, and to clients.  
Ms. Wolfsohn will explain why debt elimination, asset building and money 
management are at the core of emotional and financial stability yet remain 
elusive achievements for many Americans.  She will provide specific steps 
on how to help clients to begin to address the foundational issues of long-
term financial behavioral change because until and unless behavior changes, 
NOTHING changes!  
About Our Speaker:  Reeta Bochner Wolfsohn is the founder of the Financial 
Social Work discipline and The Financial Social Work Center in Asheville, North 

Carolina.  A Certified Social Worker, Ms. Wolfsohn is an author, trainer, consultant and motivational 
speaker on the topic of money from a psychosocial perspective.  Her work focuses on the financial 
issues that sabotage and jeopardize emotional stability and financial security. 

10:00 a.m. - 12:30 p.m. (2½ Hours)
MORNING SESSION WORKSHOPS

Breakout Rooms

Workshop A
“The Impact of Politics on Policy…and on Social Workers”
Brian D. Dautch, Senior Political Action Associate, National NASW,  
Office of Government Relations/Political Action 

National PACE (Politcal Action for Candidate Election) staff person Brian Dautch will explore the 
present political landscape, dating back to the November 2008 elections and looking forward 
toward 2010.  He will also discuss the tie-in between PACE and NASW’s Government Relations 
Department, and how the Association uses both of these mechanisms to support a policy agenda.  
His presentation will cover NASW’s efforts to advance that agenda and explain how politics and 
policy intertwine in getting bills passed into law.

Workshop B
how to Succeed in the Marketplace" (formerly titled “Bridging the Gap to Success in the 
Marketplace: Career Guidance for New and Seasoned Social Workers”)
Jeanette Abramson, LCSW-C, Lecturer
Baltimore, Maryland

This workshop will focus on the knowledge and skills needed to meet employer expectations; identifying 
key responsibilities and skills the marketplace demands; the do’s and don’ts of resume writing; interviewing 
techniques; transitioning your career; negotiating salaries;  and the importance of references. Additionally, the 
agenda will include the multiple options now existing for social workers and various locations.

Jeanette Abramson is a licensed social worker with over 30 years experience in diverse areas 
of social work and has first-hand knowledge of a range of opportunities awaiting social workers 
in the marketplace.  As a staffing director of a social work agency, she interacted with healthcare 
employers daily and learned every facet of the social work terrain regarding career opportunities.  
Ms. Abramson has conducted seminars and workshops on Career Planning, Resume Development, 
How to Enter the Marketplace and Employers Expectations for the National Association of Social 
Workers, the UMB School of Social Work, Bryn Mawr College and Catholic University.  The Knight-
Ridder/Tribune News has said “That everyone entering the job market can take a clue from this 
presentation to social workers…”

Workshop C
“Financial Social Work: The Basics”
Reeta Bochner Wolfsohn, CMSW, The Financial Social Work Center

Financial Social Work enables social workers to understand and to address 
the fundamental issues and behaviors which are the underpinning of financial 
problems and of poverty, to role model healthy financial behavior and to 
help clients to develop a plan/strategy for creating a more emotionally and 
financially stable future.  This interactive and introspective workshop will 
introduce basic skills and techniques to facilitate clients’ efforts to learn how 
to change their behavior and their relationship with their money and how to become motivated, 
educated and empowered personally and financially. 

Workshop D
“Chaos, Crises and Catastrophe—The Complexity of Coping”
Sue Futeral, Ph.D., C-EAT (Certified Expressive Arts Therapist)
School Social Worker, Baltimore County Public Schools,  
Office of Alternative Education

Stress is a normal part of life.  In small quantities, stress is good---it can 
motivate you and help you be more productive.  However, too much stress, 
or a strong response to stress, is harmful.  It can set one up for general poor 
health, as well as specific physical or psychological illnesses like infection, 
heart disease, or depression.  Persistent and unrelenting stress often leads to anxiety and unhealthy 
behaviors like overeating and abuse of alcohol or drugs. Over 20 million Americans are classified 
with alcohol and drug dependency each year. With more than 9 percent of the population seeking 
counseling  and/or treatment for substance abuse, the demand for substance abuse and addiction 
counseling remains very high.  This interactive workshop will address coping strategies for our clients 
and ourselves as we review problems associated with unhealthy stress responses such as substance 
abuse and addictions.  We will discuss our awareness, locus of control, education, goal-setting and 
planning for relapse prevention and strategies to develop healthier coping skills.  This workshop, 
designed for both intermediate and advanced levels of social work, will address the multitudes of 
psychosocial stressors in our society and the complexity of ways that we cope.  The range of coping 
mechanisms that people utilize to face chaos, crises and catastrophes in our clients’ lives as well as 
our own lives reflects the stress we face in our microcosms, as well as the larger global macrocosm.

Workshop E
“Does the Slumping Economy Affect Race Relations”
Alice M. Jackson, Ph.D., Associate Professor,  
Morgan State University Department of Political Science and International 
Relations

It is said that when there is an economic downturn, individuals are pitted 
against each other and the issue of race relations raises its ugly head.  This 
interactive workshop will allow participants to air their views on the subject.  
Topics that will be covered include: the slumping economy; jobs; the treatment 
of males vs. females; foreclosures; diversity and the changing color of America;  illegal immigrants; 
healthcare; and education.

Participants will gain greater insight regarding the significance of race in a slumping economy as 
well as strategies for coping with the problem.  The knowledge gained will allow participants to more 
effectively help their clients address these issues.

Workshop F
“The Changing World of Social Work Education”
Deborah Rejent, MSSW, DSW, Associate Dean for the Master’s Program, 
University of Maryland Baltimore School of Social Work

The world as we know it will never be the same.  With a seemingly never 
ending war, a failing economy and public fears on the rise day-by-day, the work of 
the social work profession is more critical than ever. How well we prepare future 
legions of professional social workers takes on more significance than ever.  

Social work education is a fluid and adaptable discipline that keeps the 
profession in the forefront of the helping professions; it is a dynamic and living discipline.  This 
workshop will take a look at the current state of social work education today and how it will continue 
to evolve and grow in the coming years, as the world around us evolves and grows. It will examine 
trends in social work education as relates to the social environment, discuss issues facing the social 
work profession, examine the major thrusts of social work education, and potentials for the future of 
social work education as we prepare a new generation for the uncertain world before them. 

Save the date and register now for
The National Association of Social Workers 

Maryland Chapter’s  
2009 Social Work Month Annual Conference

#1397 (6.5 Hours Cat. I)
Winds of Change: Making Do With Less

Friday, March 27, 2009
Martin’s West • 6817 Dogwood Road (off of Security Boulevard)

Baltimore, Maryland 21244

Exhibitions On-Going throughout the Day–1st Floor lobby

8:00 a.m.-8:45 a.m. – lobby Area
Registration, Continental Breakfast, Networking Time!

8:45 a.m-9:00 a.m.
Welcome and Recognition of  

Annual Conference Planning Committee
Suzan Swanton, 

President, NASW-MD Board of Directors

Daphne McClellan, Ph.D.
Executive Director, NASW-Maryland Chapter
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12:30 p.m. – 2:00 p.m.
lunch and Social Work Month Awards Ceremony

Angelina Anthony-Sills, Dr.Ph., lCSW-C 
Chair, NASW-MD Social Work Month Annual Conference Planning Committee

2:00 p.m. - 5:00 p.m. (3 Hours)
AFTERNOON SESSION WORKSHOPS

Breakout Rooms 

Workshop G
“Ethically and Practically Speaking: Managing Your Malpractice Risk as a Social Worker”
National NASW Assurance Trust, Washington, D.C.
Please note: This workshop meets the three-hour ethics requirement of the Maryland 
Board of Social Work Examiners for licensure renewal.

This session, developed especially for social workers, is sponsored by the NASW Assurance 
Services (ASI) of Washington, DC, and describes the most significant malpractice risks in social work 
today and numerous methods of mitigating and reducing one’s risk of being sued for malpractice.
The presentation is intended for social workers in all settings and positions, not just the clinical, 
therapeutic mental health setting.   The session will cover key concepts in risk management, such as 
confidentiality and its exceptions, duty-to-warn, and informed consent.  The seminar will reveal the 
major reasons why social workers are sued and what you can do about those risks.  We will define 
what constitutes a malpractice case and emphasize important recordkeeping issues, guidelines for 
supervision, special tips for clinical and private practitioners, and brief you about your malpractice 
insurance, its special features and implications for your practice.
A free attendee toolkit will be distributed at the workshop which contains information about ASI, the 
workshop presenter, resources for managing your malpractice risk, insurance FAQs, and insurance 
applications.    

learning Objectives
1. Understand key concepts that will reduce your risk of being sued for malpractice and the triggers 

that constitute malpractice.
2. Learn numerous methods and strategies for better protecting yourself from a suit and for quickly 

exonerating yourself if you are sued.
3. Understand the special aspects of professional liability insurance and the implications for 

continuous coverage of your practice, past and future.

Workshop h
“The NASW Code of Ethics: Implications for Daily Practice”
James E. Skinner, MSW, LCSW-C, Senior Technical Association, Maya Tech 
Corporation, Montgomery County, Maryland
Please note: This workshop meets the three-hour ethics requirement of 
the Maryland Board of Social Work Examiners for licensure renewal.

In addition to deciphering ethical dilemmas that social workers frequently 
encounter, social workers also carry the weight of very high expectations 
imposed by the profession and the NASW Code of Ethics.  While we all would 
likely agree that the profession has an obligation to articulate its basic values and principles, we 
would also likely agree that embracing those values, living those principles and adhering to those 
standards in daily practice can be quite daunting.  This workshop, that begins with scenarios imbued 
with ethical challenges for dissection by participants in small groups, strives to offer participants 
a forum to share how the Code personally impacts them, the implications it has on the way 
they practice and any stresses associated with adherence to the Code. During the course of the 
presentation, the Code of Ethics will be discussed along with the differences between the principles 
and standards.  Ethical issues raised in the scenarios will serve as discussion points.  

learning Objectives 
Participants will:
1. Develop a greater appreciation for knowing and understanding the Code of Ethics;
2. Learn new strategies for reconciling ethical challenges;
3. Increase clarity associated with expectations of the Code; and
4. Identify ways of decreasing stress associated with adherence to the Code

Workshop I
“Intimate Partner Violence and Other Dangerous Behaviors in 
Challenging Times”
Leslie Beth Wish, Ed.D., MSS, BCD, QSCW,  
Executive Vice President, Gulfcoast Healthstyle, Sarasota, Florida

Social workers are often the front line defense and response team for 
intimate partner violence and suicide attempts. An increasing number of 
professional, working women are experiencing these issues.  This population 
reveals a hidden trend that is appearing, in part, as a response to rising 
economic stressors.  As women’s fears of self-sufficiency escalate, they simultaneously—and often 
unconsciously—make changes in their mating criterion which impairs their reading and selection 
of appropriate intimate partners and which puts them in special danger of choosing a violent man.  
Women of Generations X and Y are particularly at risk since they come from the largest cohort of 
children of parental divorce—one of the other factors that contributes to these women’s defensive 

styles and inability to choose partners wisely.  Social workers need to be able to identify this growing 
population, their unique constellation of fears and relationship thoughts, behaviors and the new 
warning signs, as well as develop innovative therapeutic techniques that are designed to reach this 
emotionally well-defended group of women.

learning Objectives 
Participants will:
1. Understand the increased prevalence of intimate partner violence, affairs and suicide attempts and 

ideation in today’s professional, educated, trained and independent women;
2. Identify this vulnerable population and their unique constellation of needs, fears, and relationship 

thoughts and behaviors in their practice and places of employment;
3. Detect the often-missed warning signs of dangerous thoughts and behavior; and
4. Develop new therapeutic techniques for these women.

Workshop J
“Community Organizing and Social Activism in Changing Times” 
Steven D. Soifer, Ph.D., MSW, Associate Professor; Megan Meyer, Ph.D., MSW, Associate Professor 
and Co-Chair, Management and Community Organization Concentration; and Michael Reisch, Ph.D., 
MA, MSW,  Daniel Thursz Professor of Social Justice, University of Maryland Baltimore School of 
Social Work, Baltimore, Maryland

We are living in unprecedented times in the United States. The  combination of the election of this 
country’s first African-American president and the worst economic crisis since the Great Depression 
leads people, and, of course, social workers, to wonder: what will happen next? We think the coming 
period can be described in three words: Change, change, and more change.

Social workers practicing at all levels will be called upon to act accordingly, but there is no 
question that macro social workers, in particular those practicing community organizing and 
social action, have a unique opportunity to shape the events to come. Lest we forget those who 
came before us, social workers during the last depression played an enormous role – in particular 
Harry Hopkins, one of the principal architects of the New Deal and federal relief administrator 
extraordinaire, as well as Frances Perkins, Secretary of Labor and a key influential in the Roosevelt 
Administration. 

Could social workers play such a key role in the new Obama administration?.  None of us can 
forget, thanks to the ill-advised attacks of former vice-presidential candidate Sarah Palin, that 
President Obama is a community organizer, among other things. Consequently, his perspective 
on what to do in coming years will, in part, be shaped by an activist approach, if not in practice, 
certainly in principle. So, how can we, as social workers and social activists, help influence events in 
the next four to eight years? 

We will present a framework for viewing emerging events, both from a historical perspective and 
future-oriented approach. Suggestions will be made for how social workers can begin to impact the 
decision-making processes of the new administration. Most importantly, we need to be clear on our 
goals, and then how to make them a reality. The social work field has an opportunity to make an 
enormous difference in the coming years—an opportunity, one could argue, that comes only once in 
each person’s lifetime.

Workshop K
“Deprivation and Debting as Therapeutic Issues”
Mary Raphel, Ph.D., LCSW-C
Private Practitioner; Affiliate Faculty, Loyola College
Baltimore, Maryland

Every therapist needs skills and abilities in helping clients work through financial concerns.  This 
workshop is designed to provide awareness, tools, and techniques for helping clinicians address money 
issues as they arise in the therapeutic relationship.  Money may present itself as a factor in depression, 
marriage and divorce, job and career change, unemployment, and relationship dependency.  Often, an 
enormous amount of shame, envy, embarrassment and secretiveness cloud financial discussions.  As 
therapists, we need to be willing to address money matters head on.

Workshop l
“Tough Times Call for Tough Social Workers: The Importance of 
Networking”
Veronica Cruz, MSW, LGSW, Lead Forensic Social Worker, Office of the Public 
Defender, Montgomery County, Maryland
This workshop will discuss the importance of networking and thinking 
‘outside of the box’ when it comes to service delivery in a tough economy.  
An emphasis will be placed on working in the public, non-profit sector.  This 
workshop will focus on how to utilize various practice techniques to enhance 
service delivery.  Participants will be able to identify the benefits of these 
partnerships and how to understand the mechanisms that are critical in navigating funding issues.  
This is an interactive workshop where case vignettes will be presented and participants will work in a 
group setting.

learning Objectives 
Upon completion of this intermediate course, participants will be able to:
1. Define what networking/partnerships are and articulate the importance and increase for them in a 

tough economy.
2. Increase their knowledge of various practice methods, in particular, best practice methods for 

social workers in the non-profit sector.
3. Understand the connection between effective networking, partnerships, and collaborations and 

successful service delivery.
4. Will be able to identify the benefits of using creative and innovative practice methods. In addition, 

participants will be able to articulate essential self-care techniques.
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Costs
EARlY BIRD REGISTRATION FEES 
Registrations must be received by  
5:00 p.m., Wed., March 4, 2009
   
    $99 for NASW Members
   
     $139 for Non-NASW Members

REGUlAR REGISTRATION FEES
Registrations received  in NASW-MD office after 5:00 p.m., Wed., March 4, 2009

    $115 for NASW Members

    $164 for Non-NASW Members

	 			Awards Luncheon Only: $35 Per Person

	 		NASW Retirees-NASW Gold Card Holders: $60

Please mail completed form to: 

 NASW-MD 
 5750 Executive Drive 
 Suite 100
 Baltimore, MD 21228

You may also register on-line at www.nasw-md.org.  We no longer accept fax registrations.

Name: 

Address (circle: home  work  ): 

City, State, Zip: 

Day Phone:   

Home Phone: 

E-mail: 

NASW Membership No.: 

Workshop Selections
Please indicate your first and second choices for each workshop.  All workshops will be 
filled on a first-come, first-served basis.  We will attempt to honor each participant’s 
selection, however, participants will be issued their second choice if a chosen work-
shop is already full.

FRIDAY MORNING WORKShOPS – 10:00 A.M.-12:30 P.M.

First Choice:     

Second Choice:

FRIDAY AFTERNOON WORKShOPS – 2:00 P.M.-5:00 P.M.

First Choice:       

Second Choice:

AWARDS lUNChEON ONlY-12:30 P.M. ($35): _______________________________

NASW RETIREE–NASW GOlD CARD hOlDERS ($60): _________________________

Payment Method
	Check    check number: ________ Make checks payable to NASW-MD

	Charge:

	 	Mastercard     	Visa        American Express

 Credit Card Number: ______________________________________
  
 Expiration Date: __________________________________________

 Three digit security code (on back of card): _______________________

Name as it appears on front of card: ___________________________________

Signature: _____________________________________________________

Today’s Date: ___________________________________________________

Comfort Zone Reminder
Although every effort is made to have a comfortable temperature in the meeting 
rooms, everyone’s comfort zone is different.  Please bring a jacket or sweater in case 
the room is too cool for your comfort.

Thank You for Your Registration!

  E
AR

LY
 BIRD REGISTRATION NOW CLOSED

REGISTRATION FORM
2009 Social Work Month Annual Conference

Friday, March 27, 2009
Martin’s West • 6817 Dogwood Road • Baltimore, Maryland 21244

Course #1397 • 6.5 Hours Cat. I

Directions to Martin’s West
6817 Dogwood Road, Baltimore Maryland 21224
410-944-9433

From the South on I-95: Take I-95 north to the Baltimore Beltway I-695, take 
I-695 west towards Towson (exit is on left-hand side of I-95). *Take exit 17, Se-
curity Blvd., Follow signs to Rolling Road. Turn right at the McDonalds (Bel-
mont Avenue). Martin’s West is down the road on the left. (It is adjacent to the 
Best Western Hotel).

From the North on I-95: Take the Baltimore Beltway I-695 west towards Towson. 
Follow * 

From the east on the Baltimore Beltway: Use I-695. Follow *.  From the West 
I-70, the final exit is Security Blvd. Exit onto Security Blvd. Take Security Blvd. 
west. Turn right at the McDonalds. Hotel is well down the road on the left. (It is 
adjacent to the Best Western Hotel).

Our 2009 National Social 
Work Month Theme—
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SOUTHERN MD - BRANCH A
   Charles, Calvert and St. Mary's Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11.  

BRANCh NETWORKING lUNChEON FROM 1:00 PM - 2:00 PM
Register for one or both workshops, and attend lunch as our guest!

#1404 Ethically Identifying, Correcting and Taking Responsibility 
 For healthcare Mistakes
Date:    Saturday, May 2. 2009, 10:00 a.m.-1:00 p.m.
location:  Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, Charlotte Hall, MD 20622
Presenter:  Jennifer L. FitzPatrick, MSW
Synopsis:   This 3 hour ethics program focuses on how both serious and minor mistakes happen 
in healthcare; how to prevent many common mistakes; and how to ethically handle situations when, 
despite our best efforts, mistakes occur.  Why are healthcare mistakes covered up?  What is the 
correlation between lawsuits, grievances and being honest about healthcare mistakes?  A review of 
the NASW Code of Ethics is included. 
learning Objectives: 
1.  Participants will be able to identify the most common healthcare mistakes.
2.  Participants will be able to identify the repercussions of covering up healthcare mistakes.
3.  Participants will be able to identify the NASW Code of Ethics values and principles that can assist 

in working with healthcare mistake dilemmas.
4.  Participants will be able to identify communication strategies for improving client relations after a 

healthcare mistake has been disclosed.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:   3 Cat. I  
Cost:  $40 for members; $60 for non-members   

#1405 Normal Aging Vs. Signs Of Dementia
Date:   Saturday, May 2. 2009, 2:00 p..m.–5:00 p..m. 
location:   Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, Charlotte Hall, MD 20622
Presenter:   Jennifer L. FitzPatrick, MSW
Synopsis:   Are you noticing changes in an elderly client's behavior?  Are previously routine 
tasks for this person beginning to become a challenge?  How do you know if this is normal aging or 
something else?  Join us for this interactive  educational seminar to learn what is a normal part of the 
aging process and how to know if a senior needs more help.  Behaviors, communication strategies 
and medications will be covered.  This seminar will also assist participants in identifying normal age-
related changes in themselves and their loved ones.
learning Objectives: 
1.  Participants will be able to identify normal biological and psychological age-related changes.
2.  Participants will be able to name the different types of dementia.
3.  Participants will be able to identify best practices for communicating with persons with dementia.
4.  Participants will be able to identify the diagnositic procedures for distinguishing between normal 

aging, permanent dementia and temporary dementia.
CE:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

WESTERN MD - BRANCH B
   Garrett, Allegany, Washington & Frederick Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11.  

BRANCh NETWORKING lUNChEON FROM 1:00 PM - 2:00 PM
Register for one or both workshops, and attend lunch as our guest!

#1411 Alternatives to Behavior Management
Date: Saturday, April 18, 2009, 10:00 a.m.-1:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Louise Fleischman, LCSW-C
Synopsis: When children display inappropriate behaviors, traditional methods attempt to 
extinguish them through rewards and punishments, such as behavior charts, 1-2-3 Magic, etc.  
Many parents (and teachers) report little success with such an approach with children with deep-
seated trauma.  A trauma-based paradigm views all behaviors as “cues” or “windows” into a child’s 
psychological defenses.  This workshop will provide an alternative perspective with effective strategies 

Continued on next page

NASW-MD Sponsored Continuing Education 
Winter/Spring 2009

Additional courses may be scheduled. Please check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!

REGISTER ON-lINE!
SAVE TIME & POSTAGE ExPENSES!

MD-NASW now offers a secure on-line registration 
procedure for its continuing education courses!  Go to 
www.nasw-md.org and click on the Continuing Educa-
tion Button for more information OR Click the “Register 
On-Line” icon on our homepage which will take you di-
rectly to the ACTEVA on-line registration area!

Renewal of a social worker’s license is contingent on completion and receipt by 
the Board of Social Work Examiners of an application attesting to completion, 
within the previous 2-year period, of 40 credit hours of continuing education 
in programs and categories approved by the Board.  At least 20 of those 
hours must be Category I, with at least three credit hours in ethics and 
professional conduct.

n	 NASW-MD welcomes your suggestions for future workshops and locations.
	

Abbreviations: CE = Continuing Education; Cat. =  Category; Cost = NASW 
Member cost / Non-member cost.  Prices include certificate for continuing 
education credits.
                
CONTINUING EDUCATION POlICIES 

 NASW-MD will not honor fax registrations. You may register online, by mail or 
by phone. Registrations are made on a first-come-first-serve basis. You can 
pay for your registration by check, MasterCard, VISA or American Express.

 
n	 Registrations that are received less than 2 business days/48 hours prior 

to the program date will be admitted as space allows for an additional $10 
late charge.  (One-week prior registration is required for programs providing 
lunch, with the late fee in effect  of $20 for registrations less than one week 
in advance.) 

n	PlEASE NOTE REFUND POlICIES: NASW-MD will only refund 
registrations for cancellations made at least 2 business days/48 
hours in advance of the workshops, minus a $10 administrative 
processing fee. If lunch or continental breakfast is provided, 
cancellations must be made at least one week in advance and there 
will be a $20 administrative processing fee per cancellation. 

n	NASW MD is not responsible for refunds if registrants do not attend a program 
and do not immediately follow-up for refund information or to switch to another 
course; if registrants do not immediately follow-up on an absence, no refund/
switch is allowed)

n	Please note that continuing education credits are granted based on 
participation, NOT on payment.  All workshop participants arriving late will 
receive a reduction in credit units granted, and if attending less than 3 hours 
for a Category I workshop, will have the category changed to Category II.  

n	If you would like e-mail confirmation of workshop registration, please include 
your e-mail address on the registration form.

n	INClEMENT WEAThER POlICY:  In the event of inclement weather, 
please call 1-800-867-6776, ext. 11, for information on cancellation.  
In general, if schools are 2 hours late or closed in the area where the 
event is to take place, the event will be rescheduled.  Please notify 
the chapter office if a refund is preferred.

NASW-MD reserves the right to cancel workshops due to poor registration.

NOTE ON ACCOMMODATIONS  

If you require special accommodations to permit your attendance or participation, 
please provide a written request along with  completed registration form and 
conference payment at least 30 days prior to the registration deadline for the 
workshop  or conference. Requests received after this deadline may not be 
received in time to process and be fulfilled in time for the activity.  Thank you.
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within a family-oriented approach to helping children learn constructive behaviors to get their needs 
met.
learning Objectives:
1. Participants will understand the causes of misbehavior in children through a trauma-based 

paradigm.
2. Participants will understand the barriers to success with behavior charts, 1-2-3 Magic, and other 

common behavior interventions.
3. Participants will learn alternative strategies to managing acting-out behaviors.
4. Participants will learn effective strategies to help parents engage more positively with their 

children.
5. Participants will understand the value of implementing these behavior strategies within a family-

oriented approach.
CE: 3 Cat. I                          
Cost:  $40 for members; $60 for non-members
 
#1412 Use of Music and Sound for holistic health and Recovery Programs
Date: Saturday, April 18, 2009, 2:00 p.m.-5:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Nancy-Elizabeth Nimmich, LCSW-C
Synopsis: This workshop, which will have both didactic and experiential formats, will enable 
participants to use music and sound in their work with individuals and groups. Results of research 
on the effect of music on the physical body, mental processing and emotional well-being will 
be presented. Participants will learn how music and sound work can be used with a variety of 
populations of all ages and clinical needs, including those with addictions, recovering from abuse, 
dealing with physical health challenges, and grieving. There will also be an emphasis on helping 
clinicians use these modalities to help themselves with stress reduction: for relaxation, release and 
inspiration.
Social workers who want to include body oriented treatment without the need for touch in the clinical 
setting will find this a truly body-mind-spirit approach.
CE: 3 Cat. I                          
Cost: $40 for members; $60 for non-members
 
 #1413 Know the Code:  Using the Code of Ethics in Your Daily Practice                           
Date: Saturday, May 16, 2009, 10:00 a.m.-1:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Anita K. Rozas, LCSW-C
Synopsis: This workshop will provide an overview of the NASW Code of Ethics, which was 
extensively rewritten in 1996.  The  Code has been expanded to 27 pages and many social workers 
remain unfamiliar with the Code and how to use it to make practice decisions.  This course is 
designed to enhance participant’s ability to utilize the written code by applying it to sample situations 
as well as real life examples shared by participants.  An Ethical Principle Screen will also be 
presented for making better ethical decisions when conflicts arise.
learning Objectives: 
1. Participants will become familiar with the NASW Code of Ethics.
2. Participants will practice application of the Code to sample situations.
3. Participants will share real life examples for discussion and application of the Code of Ethics 

principles.
4.  Participants will learn the use of the Ethical Principles Screen and its application to real life 

examples.
CE: 3 Cat. I                          
Cost:   $40 for members; $60 for non-members
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.

SUBURBAN MD - BRANCH C
   Montgomery and Prince Georges Counties

 
#1396  Romance and Relationships—A Retrospective”
Date:  Sunday, March 08, 2009,  2:00 p.m. -5:00 p.m.  
  (Remember to adjust your clock for daylight saving time!)
location: The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter:        Deborah S. Levinson, Private Practitioner, Author
Synopsis:  Romance and relationships have changed over the last 100 years. The evolution 
of change has been influenced by women’s suffrage, the pill and sexual revolution and, most 
recently, by technology.  How people meet, court, and couple is very different today that it was 
even 20 years ago.  This workshop will examine and characterize some of the current patterns 
of meeting and coupling.  It will offer a prescription for lasting relationships that clinicians may 
use in their practices with the younger generation and with the aging population as an increasing 
number of people are living well into their later years.  From this workshop, participants will learn:  
1) An historical perspective of dating, courting, and evolving relationships; 2) Changes resulting 
from women’s suffrage, the pill, the sexual revolution, the women’s movement, and technology; 
and 3) Clinicians will be aware of newer patterns of connecting and how they inhibit people from 
establishing intimate and meaningful relationships.
CE:    3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1406  Creative Visualization, Guided Imagery, Anxiety and Stress   
  Management 
Date:  Sunday, April 26, 2009,  2:00 p.m..-5:00 p.m.
location: The Professional and Community Education Center at Holy Cross Hospital
   1500 Forest Glen Road, Silver Spring, MD  20910

  *Please note that parking costs one dollar per hour.
Presenter:  Dr. Sue Futeral, LCSW-C, CEAT
Synopsis:  This interactive and experiential "FUN" workshop will offer participants 
an opportunity to learn the theoretical underpinnings of meditation, hypnosis, guided imagery 
and stress management. We will also explore the utilization of creative visualization techniques 
and transcendental mediation for treatment of stress, anxiety and crisis intervention. There is 
a whole body of research in which at risk youth are being taught meditation skills to help them 
cope with anger, depression and anxiety. Evidenced-based research supporting the benefits 
both psychologically and physiologically to meditation will be presented. We will also discuss and 
experiment with aromatherapy, using oils and candles. Many of these techniques will help us and our 
clients stay calm and focused.
learning Objectives:
By the end of this workshop, participants will learn:
1. Formal definition of stress and the use of the Holmes-Rahe stress test. 
2. The psychological and physiological manifestation of stress ( review cortisol, sympathetic and 

parasympathetic nervous system)  
3. Various techniques of mediation and the biological and psychological benefits.  
4. Self-hypnosis techniques.  
5. The role of guided imagery and creative visualization as a stress management tool. 
CE:    3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1410  Ethical Documentation and Confidentiality of Client Records
Date:  Sunday, May 3 , 2009, 2:00 PM – 5:00 PM
location: The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Anna Agnew, LCSW-C
Synopsis:  Ethically and effectively documenting client assessment and treatment plans that satisfy 
the documentation requirements will be explored.  Concrete positive illustrations of client problem 
selection, problem identification and problem interventions using the DSM IV as a reference will be 
presented.  An opportunity will be given to ask candid questions about how the practitioner currently 
practices in their professional environment.
learning Objectives:  
1. The most common documentation mistakes made by social workers will be presented and how to 

avoid them.  
2. An acceptable standardized format for documentation across all disciplines of social work will be given 
3. The ethical standards of documentation relating to the NASW code of ethics for clients, 

colleagues, and practice settings will be reviewed.  
4. Resources for ethical effective treatment assessment planning and interventions will be given.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:    3 hours Cat. I
Cost:  $40 for members; $60 for non-members  

#1407  Special Populations in Disaster and Crisis Mental health 
Date:  Sunday, May 17, 2009, 2:00 p.m. – 5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Edward Geraty, LCSW-C
Synopsis: During times of disaster, special populations—children and youth, older adults, 
people with disabilities or  with serious mental illness, people with low socioeconomic status, 
disaster workers, and cultural and ethnic groups—may need specific attention. Services must be 
tailored to community norms, support systems are crucial to recovery, and interventions must be 
consistent with the phase of disaster.
learning Objectives:  
In this workshop, participants will: 
1.  Learn the key concepts of disaster impact 
2.  Physical, cognitive, behavioral and emotional reactions to a disaster  
3.  Risk factors associated with specific special populations   
4.  Cultural competence in relation to disaster services
CE:       3 Cat. I                        
Cost:   $40 for members; $60 for non-members

EASTERN SHORE - BRANCH D
   Cecil, Kent, Queen Anne, Caroline, Talbot, Dorchester, Wicomico, Somerset & Worcester Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11.  

BRANCh NETWORKING lUNChEON FROM 1:00 PM - 2:00 PM
Register for one or both workshops, and attend lunch as our guest!

#1408 Social Workers As Ethical Professionals
Date: Saturday, May 9, 2009, 10:00 a.m.-1:00 p.m.
location: Eastern Shore Hospital Center 
 5262 Woods Road, Cambridge, MD  21613
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner

Continued on next page
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Synopsis: Becoming a therapist doesn’t make you perfect or superhuman. As a social worker, 
you have or will make some mistakes. This workshop will help you to ethically reflect on what you are 
doing and whose needs are primary. Through discussion, case examples and interactive exercises, 
we will explore the most common client behaviors as sources of therapist stress, social worker 
impairment, and staying alive professionally.
leaning Objectives: 
1.  Define the impaired practitioner
2.  Review various codes of ethics which address practitioner impairment
3.  Explore the stresses of being an over-responsible therapist
4.  Identify and become aware of possible causes of burn-out
5.  Recognize signs that indicate you are becoming professionally depleted
6.  Develop a method of self assessment for danger signs leading to impairment
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.         
CE:  3 Cat. I 
Cost:   $40 for members; $60 for non-members

#1409 The Integration and Use of Spiritual Assessment Techniques 
 in the Clinical Setting
Date: Saturday, May 9, 2009, 2:00 p.m.-5:00 p.m.
location: Eastern Shore Hospital Center
 5262 Woods Road, Cambridge, MD  21613
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
Synopsis: Although the counseling and mental health fields are experiencing a growing interest 
in addressing clients’ needs and religious issues, little guidance has been given to practitioners in 
addressing clients’ unique needs in relation to their spirituality.  In order to understand a client’s 
world view, it is necessary to do a spiritual assessment; explore when use of spiritual assessment 
is appropriate; identify non-intrusive ways of broaching the topic with clients; provide training in the 
kinds and uses of spiritual assessment tools; and help practitioners understand how to implement 
and integrate assessing a client’s spirituality into a traditional individual or group therapy session.
CE:  3 Cat. I 
Cost:   $40 for members; $60 for non-members

METRO BALTIMORE - BRANCH E
   Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties and Baltimore City

#1387 Achieving Success with learning Disabilities and ADhD
Date: Friday, March 6, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, 
 Mikulski Center for Continuing Education
Presenter: Betty Pike, LCSW-C, Private Practitioner
Synopsis: This course is an overview of the etiology, diagnosis and treatment of Learning  
Disabilities and ADHD, with an emphasis on identifying accommodations that can lead to successful 
coping with the disabilities.  The course also emphasizes resources for more information.
learning Objectives:
1. Identify 10 diagnostic criteria for Learning Disabilities and ADHD
2. Identify 10 accommodations for Learning Disabilities and ADHD
3. Identify two laws requiring reasonable accommodations for Learning Disabilities and ADHD; and
4. Identify five resources for information on Learning Disabilities and ADHD.
CE: 3 Cat. I  
Cost: $40 for members; $60 for non-members

#1391 Understanding and Providing Services for the 
 Returning Soldier and Their Families
Date: Friday, March 13, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, 
 Mikulski Center for Continuing Education
Presenter: Anna L. Agnew, LCSW-C, Private Practitioner 
Synopsis: War is something shared by many, but its aftermath is understood by few and the 
journey home makes for the beginning of an internal war.  Participants will  learn important  issues to 
broach with family members about the return home.
Objectives:
1. Increase awareness of the unique signature wounds from the Iraq war;
2. Increase awareness of the symptoms of traumatic brain injury and define traumatic injury;
3. and Describe the physical, cognitive and behavioral manifestations of the returning soldier
CE:      3 Cat. I  
Cost:    $40 for members; $60 for non-members

NASW-Maryland Office
5750 Executive Drive, Suite 100, Baltimore, MD  
410-788-1066
From the Baltimore Beltway I-695:¬ Take exit 15A for Route 
40 East. Prior to reaching the second traffic light, make a right 
turn onto Ingleside Avenue (Day’s Inn and Checkers Restaurant 
will be on your right). Proceed about 1 ½ blocks (passing a chapel 
and cemetery). Turn right onto Executive Drive (the Beltway West 
Corporate Center), then bear left (stop sign there) for the parking 
lot.  The 5750 building faces the parking lot, next to Adoptions 
Together.

From Baltimore City using Route 40 West (Baltimore 
National Pike): Take Route 40 West from Baltimore City past 
Johnnycake Road (Shirley’s Restaurant is on the right).   Make 
a left at the next intersection onto Ingleside Avenue.  Follow the 
directions double-asterisked above.

From Washington, D.C. Area: From Route 495/95 (Beltway)…
Take Route 29 North to Route 70 East to Route 695 South, then 
follow directions asterisked above for Route 695….Or Take Route 
95 North to Route 695 West toward Towson, then follow directions 
asterisked above for Route 695…Or Take Route 295 North to 
Route 695 West toward Towson, then follow directions asterisked 
above for Route 695.

Charlotte Hall’s Verteran’s Home, 29449 Charlotte Hall 
Road, Charlotte Hall, MD 20622
From Washington Suburbs: Take Capital Beltway to 
Maryland Route 5 (Branch Avenue).  Take exit away from 
D.C.  Follow Route 5 to Waldorf (this will take 15-30 minutes).  
Eventually it will join U.S. Route 301 South. *When you see 
Lowe’s get into the left lane.  At stop light, Route 5 will make 
a right angle turn left (Route 301 continues straight).  Follow 
Route 5 out of Waldorf.  About 10 miles later you will reach 
Hughesville; keep going through it.  Shortly thereafter, you will 
cross into St. Mary’s County.  Approximately two miles after 
crossing into St. Mary’s you will reach the turnoff of Charlotte 
Hall Road.  Follow it to the Veteran’s Home.  

From Baltimore: Take I-97 South to Route 3 South, merging 
into Route 301 South towards Waldorf.  In Waldorf, make left 
at Route 5 By-pass South toward Leonardtown/St. Mary’s City.  
Proceed to Charlotte Hall, MD.  Turn right onto Charlotte Hall 
School Rd.  After stop sign, Charlotte Hall Veterans Home is 
straight ahead.

From Salisbury:  Take Route 50 West past Annapolis to Route 
301 South toward Waldorf.  In Waldorf, make left at Route 5 
By-pass South toward Leonardtown/St Mary’s City.  Proceed 
to Charlotte Hall, MD.  Turn right onto Charlotte Hall School Rd.  
After stop sign, Charlotte Hall Veterans Home is straight ahead. 

Eastern Shore Hospital Center, 5262 Woods Road, 
Cambridge, MD  21613
Traveling from the Western Shore:  After crossing the 
Frederick C. Maulkus bridge, entering Cambridge, remain on 
Route 50.  At the fourth traffic signal (Woods Road) turn right.  
Continue straight on Woods Road until you come to a stop sign.  
At the stop sign you will continue straight, crossing over Route 
16 Bypass.   Approximately 3/10 of a mile down this road, the 
hospital will be on your right.  

Traveling from the East: Upon entering Cambridge city limits, 
the second traffic signal will be Church Creek road.   Turn left at 
this signal.  Remain on road for 1.1 miles.  Turn left on Woods 
Road.  Approximately 3/10 of a mile down this road, the hospital 
will be on your right.

The Professional and Community Education Center  
at Holy Cross Hospital
1500 Forest Glen Road, Silver Spring, MD  20910
*Please note that parking costs one dollar per hour.
From the Northwest: Follow I-270 South; merge to I-495 
toward Washington. Follow to Exit 31A, Georgia Avenue-
Wheaton (Route 97); exit carefully (there is no merge area). 
Go to the first traffic light and turn right onto Forest Glen Road. 
Follow several blocks to Holy Cross Hospital on the right.
From the Northeast: Follow I-95 South toward Washington; 
merge to I-495 toward Silver Spring. Follow to Exit 31A, Georgia 

Avenue-Wheaton (Route 97 North); exit carefully (there is no 
merge area). Go to the first traffic light and turn right onto 
Forest Glen Road. Follow several blocks to Holy Cross Hospital 
on the right.

Metro:   Montgomery County Ride On bus service is available 
from the Forest Glen Metro to Holy Cross Hospital. Take the #8 
bus to Holy Cross Hospital. Holy Cross Hospital is five blocks 
from the Forest Glen (red Line) metro station.

All Saints Episcopal Church
106 West Church Street, Frederick, MD  21701
Parking is conveniently located within two blocks of the church 
in the public parking decks indicated on the map. $1 in exact 
change is required to exit the deck. Street parking is limited. 
There are several /handicapped parking spaces /designated 
in front of the church and in parking lot 4. The parking lot 4 
entrance into the Great Hall has elevator access for those who 
need it. All areas of the church may be reached by using this 
elevator. Parking with direct access to the Great Hall is available 
weekday evenings, Saturdays and Sundays by using parking lot 4.

Directions to Workshop Locations

Continued on next page
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#1398 What is a COlAGEr? learning to Work with Children
 with lGBT Parents in Treatment
Date: Friday, April 17, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Chapter Office, 5750 Executive Drive, Suite 100, 
 Mikulski Center for Continuing Education
Presenter: Kate Oliver, MSW, LCSW-C, Therapist, A Healing Place
Synopsis: While children with LGBT parents have not been shown to have any significant 
emotional issues that are different than the general population, they do have a unique set of 
circumstances and concerns that clinicians need to be aware of to foster connection with these 
clients. Come and learn about the unique concerns children with LGBT parents have about: fitting 
in their parents’ community and the heterosexual world, helping kids to navigate the “coming out” 
process, and creating a safe place for these children to explore emotional family issues without 
feeling like they are aligning themselves with an anti-gay group.
CE:  3 Cat. I 
Cost:  $40 for members; $60 for non-members

#1415 hearing the Voices of Children: The Impact of Divorce
Date: Friday, April 24, 2009, 9:30 A.M.-12:30 P.M.
location: NASW-MD Chapter Office, 5750 Executive Drive, Suite 100, Mikulski Center for  
 Continuing Education
Presenter: Rosalyn Zinner, LCSW-C, Family Mediation Services, Odenton, Maryland
Synopsis: Children have at least a 50 percent chance of experiencing parental separation one or 
more times during their growing up years.  Whether working with adults or children, social workers 
with a depth of understanding about divorce can have a profoundly positive impact on their lives.
learning Objectives:
1. Learn to identify the risk and resiliency factors for children’s adjustment following separation and 
divorce.
2. Understand the emotion and social challenges children face.
3.Discover what resources and interventions clinicians can provide that will makes the transition 
easier for children and parents.
CE:  3 Cat. I 
Cost: $40 for members; $60 for non-members

#1416 Core Transformation: A Graceful Path from Symptom to Spirituality  
Date: Friday, May 1, 2009, 9:30 a.m.-12:30 p.m. 
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for   
 Continuing Education
Presenter:  Hillel Zeitlin, LCSW-C, Private Practitioner, Psychotherapy and Hypnotherapy
Synopsis: Can you imagine the most difficult human problems or psychological symptoms 
actually having a positive aspect, something through which to learn, grow and transform? That is 
the premise of Core Transformation, a new method that provides a process for changing unwanted 
habits, thoughts and feelings. It presents a format for discovering the positive purpose behind 
symptoms and transforming them into resources for change, and a felt sense of the universal that 
many people describe as spiritual. 
This workshop will present the fundamental assumptions of the Core Transformation process and 
a clinical demonstration, followed by an explanation. Participants will also have an opportunity to 
practice the Core State exercise, a useful and powerful introduction to the full process.
CE:     3 Cat. I  
Cost:  $40 for members; $60 for non-members

#1417 Developing An Internet-Based Community
Date: Friday, May 8, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Ed Geraty, MA, MSW, LCSW-C, Director of Performance Improvement, Health Care  
 for the Homeless, Baltimore, Maryland
Synopsis:   Social workers have been trained in traditional community organizing and community 
building, but oftentimes lack the skills and expertise to transfer those strategies to the Internet-based 
environment.  In this workshop, participants will learn how to create an Internet-community using 
such building tools as blogs, listservs, message boards, online newsletters, and websites, and learn 
how to develop an Internet-based community organizing plan.
learning Objectives:
1.  Participants will be able to transfer traditional community organizing/building concepts to Internet-
based strategies.
2.  Participants will learn the tools used to build and maintain Internet communities.
3.  Participants will about already existing specific successful Internet communities.
CE:  3 Cat. I 
Cost:  $40 for members; $60 for non-members

#1423 Part II: Social Work and the leader Within—More on Enhancing Your Skills  
 Through leadership Development
Date: Friday, May 15, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Fran Cramblitt, MSW, LCSW, UMBC Student Support Services Social Worker
Synopsis: Social workers provide direct and indirect leadership in every aspect of their work.  
Join us for Part Two of our discussion of what leadership is and what leadership can wrought for 
social work professionals in an ever-changing and evolving world. During this extension of our 
introductory session on leadership, we will delve even deeper into what skills and vision it takes to be 
an effective social work leader, how to develop and hone the needed vision and passion; how to be a 
resourceful leader and more. As in the introductory session, we will discuss what it means to have a 
clear vision of leadership and the profession. Participants will also have an opportunity to understand 
the various spheres in which leadership operates as a process and how it affects all of us regardless 
of our position and to have a better understanding of self and how one can assess their leadership 
potential.  Participants will discuss leadership skills that relate to how we practice as social work 
professionals and assist our clients in this process.  Participants will explore leadership behavior, 

leadership theory, myths and historical perspectives.  Participants will engage in an interactive 
session with a variety of exercises.  Everyone is encouraged to attend, particularly beginning and 
mid-level supervisors.
CE:     3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1418 Performance Improvement Strategies for Agencies
Date: Friday, May 29, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education 
Presenter: Ed Geraty, MA, MSW, LCSW-C, Director of Performance Improvement, Health Care  
 for the Homeless, Baltimore, Maryland
Synopsis:  Clients, funders, and accrediting agencies expect service oriented organizations to 
provide quality services. This workshop is designed for administrators, performance improvement/
quality managers, supervisors and line staff, to assist with developing and implementing 
performance improvement (PI) strategies and initiatives that provide data feedback.  Tools for 
improving performance will be explained; including the Plan-Do-Study-Act (PDSA) cycle, the Failure 
Mode Effects Analysis (FMEA), Tracer methodology, etc. 
learning Objectives: 
Participants in this workshop will:
1. Learn the basics of agency performance improvement development and maintenance. 
2. Learn to use PI tools. 
3. Be able to develop a draft agency PI plan. 
4. Learn about online PI resources. 
CE:   3 Cat. I  
Cost:  $40 for members; $60 for non-members

#1419 Knowing One’s Self: A Framework for Ethical Decision-Making
Date: Friday, June 5, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MA, MSW, LCSW-C, C-ASWCM, Case Manager
Synopsis: An ethical dilemma is exacerbated when clear direction cannot be found in the 
professional code of ethics. This intermediate level workshop offers a framework for ethical decision-
making based on knowing oneself and why a particular resolution seems the best from the clinician’s 
point of view. This workshop will assist attendees to understand how their own cultural background 
and the situational context affect ethical decision-making. The model utilizes rational evaluation, 
intuitive knowledge, and self-awareness as a basis for ethical decision-making that is based both 
in principle and virtue ethics. Through group work and case scenarios, this workshop stresses the 
importance of knowing one’s own cultural self as well as understanding the cultural issues brought 
by the client. in order to arrive at an ethical decision that best serves the client.
learning Objectives:
1. Increase their ability to recognize ethical issues and to apply ethical decision-making frameworks 
through enhanced use of critical thinking skills. 
2. Analyze a moderately complex social work practice dilemma and identify the key issues 
confronting the practitioner. 
3. Apply an ethical decision making process to a moderately complex social work practice dilemma. 
4. Increase self-awareness and develop an awareness of the interplay of personal values and 
professional behavior.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1420 Ethical issues in Working with Older Adults
Date: Friday, June 12, 2009, 9:30 a.m.-12:30 p.m.
location:  NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MA, MSW, LCSW-C, C-ASWCM, Case Manager
Synopsis:  As individuals grow older they encounter a variety of ethical issues in a culturally 
diverse, aging society. From autonomy to incapacity, the aging individual and service providers, 
encounter a vast array of questions and concerns ranging from complex ethical dilemmas to basic 
ethical questions of everyday life.  In many ways the needs of health older individuals are not so very 
different than the needs of any other healthy adult. However, with more people living healthy longer, 
the compression of debility and illness has been compressed into the last few years of life that 
raises many ethical questions related to autonomy, equity, beneficence, and self-determination. This 
workshop will examine the basic ethical issues of an aging society, offer case studies for analysis 
and discussion, and provide the participant with an overview of the ethical issues encountered by 
older individual in an aging society. 
Upon completion of this intermediate course, participants will be able to:
1. Identify the dilemmas of an aging society as it relates to ethical decision-making 
2. Analyze a moderately complex dilemma and identify the key issues of the case
3. Increase awareness of the rights of older adults and the values inherent in society.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:    3 Cat. I  
Cost:    $40 for members; $60 for non-members 

#1422 The Secrets of the Masculine Side of healing
Date: Friday, June 26, 2009, 9:30 a.m.-12:30 p..m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100,  Mikulski Center for Continuing  
 Education
Presenter:  Tom Golden, LCSW, Private Practitioner, Author, Vice Chair, the Maryland   
 Commission for Men’s Health
Synopsis:    The Masculine side of healing is often overlooked or misunderstood.  It uses "action" 

Continued on next page
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and "inaction" as a means to tell  the story of ones loss/trauma and is markedly different from the 
default and well known mode of healing which relies on "interaction."   Women use this masculine 
side of healing but men depend on it as it is often their primary mode of working with their grief 
and trauma. This workshop will offer women a glimpse into their own usage of the  masculine 
side of healing as well as bringing understanding about the  men and boys in their lives, how they 
grieve, and how to best get  close to them when they do.  The men will learn about the path toward 
healing that they likely already use regularly but have never named.  We will also focus on the 
newest research findings about men and emotions drawing on brain and hormone research which 
help us understand the reasons that men are naturally drawn to use this masculine side of healing.  
Importantly, we will have a good time as we learn!
CE:   3 Cat. I 
Cost:    $40 for members; $60 for non-members

#1392 Creative Visualization, Guided Imagery, Anxiety and Stress Management 
Date: Friday, June 19, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Chapter Office, 5750 Executive Drive, Suite 100, 
 Mikulski Center for Continuing Education
Presenter: Sue Futeral, Ph.D., LCSW-C, CEAT
Synopsis: This interactive and experiential “FUN” workshop will offer participants an
opportunity to learn the theoretical underpinnings of meditation, hypnosis, guided imagery and
stress management. We will also explore the utilization of creative visualization techniques and
transcendental mediation for treatment of stress, anxiety and crisis intervention. There is a whole
body of research in which at risk youth are being taught meditation skills to help them cope with
anger, depression and anxiety. Evidenced-based research supporting the benefits both 
psychologically and physiologically to meditation will be presented. We will also discuss and 
experiment with aromatherapy, using oils and candles. Many of these techniques will help us and our 
clients stay calm and focused. Due to the nature of this material, there will be limited seating.
learning Objectives: 
By the end of this workshop, participants will learn:
1. Formal definition of stress and the use of the Holmes-Rahe stress test.
2. The psychological and physiological manifestation of stress ( review cortisol, sympathetic and
 parasympathetic nervous system)
3. Various techniques of mediation and the biological and psychological benefits.
4. Self-hypnosis techniques.
5. The role of guided imagery and creative visualization as a stress management tool.
CE:  3 Cat. I   
Cost:  $40 for members; $60 for non-members

#1425 Qigong for the healthcare Professional
Date: Friday, July 31, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Jeremy Harlow, Proprietor and Head Instructor, Relaxed Body Quiet Mind, LLC
Synopsis: Qigong, pronounced (chee gong), forms the foundation upon which Taiji Quan is 
based and means energy cultivation. It is a Chinese system of healthcare with the ultimate goal 
of creating a state of physical and mental well-being in the individual. In this course we will learn 
a set of body opening movements to relax the whole body and to clear the body of accumulated 
tension. Through awareness exercises, we will practice remaining mindful of our body, breath and 
consciousness, developing a strong presence in everything we do. We will also employ Qigong 
relaxation techniques to heal the mind and body. The application of these principles for healthcare 
providers and other professionals will be explained throughout the course along with suggestions 
for personal practice. The current scientific research relating to qigong will also be provided and 
discussed. Wear comfortable clothes to allow for free movement. For more information about Qigong 
and Jeremy’s training please visit www.relaxedbodyquietmind.com. 
learning Objectives:
Each participant will:
1. Learn the historical, theoretical and scientific foundations of qigong.
2. Demonstrate proper body alignment and posture. 
3. Demonstrate joint opening and whole body warm up exercises, along with basic Qigong relaxation. 
4. Apply the basic Qigong practices and principles to their professional careers and personal lives.
CE:   3 Cat. I  
Cost:  $40 for members; $60 for non-members

#1424 Attachment-Oriented Therapy
Date: Friday, August 7, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Louise Fleishman, MSW, LCSW-C, Anchor Counseling & Training, LLC, ,   
 Therapist/Consultant
Synopsis:  Children with backgrounds of abuse and neglect often do not respond to traditional 
individual therapy.  In fact, many parents report that their children’s behaviors actually worsen at 
home, while therapists report progress in sessions.  This workshop will demonstrate the need for 
family therapy that emphasizes the importance of parent-child relationship.  Therapists will learn why 
the therapist-parent alliance is critical and strategies to re-balance unhealthy family dynamics.
CE:    3 Cat. I   
Cost:   $40 for members; $60 for non-members

#1421 Adjustment to the loss of a Spouse
Date: Friday, October 9, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Deborah Levinson, LCSW-C, Private Practitioner, Author
Synopsis: This workshop gives clinicians a three-stage model for adjustment after major loss, 
including death, divorces, or the end of a long-term relationship.  The workshop will itemize skills 
and tasks for a person to acquire and negotiate in order to move from one stage to another in the 
adjustment journey.  Grief and mourning are viewed as part of life and transition.  Participants will be 
able to identify: 1. A three-stage adjustment model; 2. Tasks and skills in each stage; and 3. Gender 
differences in adjustment.
CE:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

NASW-MD Continuing Education 
Registration Form

Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, 
Suite 100, Baltimore, MD 21228. If you would like to receive an e-mail confirmation of your 
registration, please include your e-mail address on this registration form.  NASW-MD reserves 
the right to cancel any workshop for poor registration.  Refunds for workshops canceled 
by NASW-MD shall be mailed within 3 weeks. Registrations MUST be received 2 business 
days/48 hours prior to program date or a late fee of $10 will be charged. Please see full 
refund/cancellation polices on the first page of the continuing education schedule. Workshop 
fee includes certificate.   

PlEASE NOTE WE WIll NO lONGER ACCEPT FAx REGISTRATIONS DUE TO 
EQUIPMENT PROBlEMS. Thank you for your cooperation. Please print legibly.

Please Note: NASW-MD reserves the right to cancel workshops due to poor registration.
 

Name: _______________________________________________________

Home Phone: ___________________  Day Phone: _______________________
 
Address: ______________________________________________________
 
E-Mail________________________  NASW#: _________________________ 
 
Total $__________ 

Check Amt. $___________ to NASW- MD (Make check payable to NASW-MD Chapter)

Credit Card Payment: ______ Mastercard _______Amex ______Visa  

Credit Card Number: ______________________________________________

(CV # on Back of Card: _________)  Expiration Date: ________________________

Name as it appears on the card: _______________________________________

Signature: _______________________________Today’s Date: _____________

WINTER/SPRING 2008-2009 COURSES
$_____    1387 Success with ADHD/Learning Disabilities

$_____    1391 Services to Soldiers

$_____    1392 Creative Visualization/Stress Management (Baltimore)

$_____    1396 Romance & Relationships (Silver Spring)

$_____    1398 Children of LGBT Parents

$_____    1404 Ethically Identifying Healthcare Mistakes

$_____    1405  Normal Aging vs. Dementia

$_____    1406 Creative Visualization/Stress Management (Silver Spring)

$_____    1407 Special Populations/Crisis Mental Health

$_____    1408 Ethical Professionals

$_____    1409 Spiritual Assessment Techniques

$_____    1410 Ethical Documentation (Silver Spring)

$_____    1411 Alternative Behavior Management

$_____    1412 Music for Holistic Health Recovery

$_____    1413 Code of Ethics/Daily Practice

$_____    1415 Divorce-Impact on Children

$_____    1416 Core Transformation/Sprituality

$_____    1417 Internet-Based Community

$_____    1418 Performance Improvement

$_____    1419 Ethical Decision-Making/Self

$_____    1420 Ethics & Older Adults

$_____    1421 Spousal Loss

$_____    1422 Masculine Healing

$_____    1423 SW Leadership Part II

$_____    1424 Attachment Therapy

$_____    1425 Qigong for Healthcare Professionals

Please remember that you are ethically responsible for accurately reporting the number of 
continuing education hours that you have earned. If you are attending a NASW-MD workshop and 
you are late, or have to leave early you are responsible for notifying the workshop coordinator. Your 
CE certificate will be adjusted to reflect the actual hours of attendance. Completing this registration 
form implies that you have been informed of this policy and your responsibility.

Questions concerning registration? Call (410) 788-1066 or (800) 867-6776 (MD Only) 

REGISTER ON-lINE!
SAVE TIME AND POSTAGE  

ExPENSES!
 
MD-NASW now offers a se-

cure on-line registration pro-
cedure for its continuing edu-
cation courses!   Go to www.
nasw-md.org and click on 
Continuing Education Button 
for more information OR Click 
the “Register On-Line” icon on 
our homepage which will take 
you directly to the ACTEVA on-
line registration area!
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MARCh 2009
MARCh 3 
4:30 P.M.
COMMITTEE ON AGING 

MARCh 4
6:00 P.M.
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

MARCh 5
5:30 P.M.
MD CHAPTER BOARD  
EXECUTIVE COMMITTEE

MARCh 10
5:30 P.M.
FORENSIC SOCIAL WORK COMMITTEE

MARCh 11 
6:00 P.M.
LEGISLATIVE COMMITTEE CONFER-
ENCE CALL

MARCh 13
10:00 A.M.
PRIVATE PRACTICE COMMITTEE

MARCh 18
6:00 P.M.
LEGISLATIVE COMMITTEE CONFER-
ENCE CALL

MARCh 25
6:00 P.M.
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

MARCh 27
ALL DAY
2009 SOCIAL WORK MONTH ANNUAL 
CONFERENCE – MARTIN’S WEST

APRIl
APRIl 1 
6:00 P.M.
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

APRIl 3 
6:00 P.M.
NATIONAL NASW BOARD MEETING, 
WASHINGTON, DC

APRIl 6
ALL DAY
SOCIAL WORK DAY  
AT THE UNITED NATIONS, NEW YORK 

APRIl 8
6:00 P.M.
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

APRIl 9 
OFFICE CLOSED – GOOD FRIDAY

APRIl 15
6:00 P.M.
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

All meetings held at NASW-MD office, unless otherwise noted.

NASW-MD CAleNDAr - MArCH | APrIl 2009

BRANCh A
Brian Haas

Heike Lasoski
Tasha Vanterpool

BRANCh B
Lisa Dobarzynski
Sarah Jackson

BRANCh C
Robin Brooks

Anna Cleveland
Lisa Marie Eustice

Alexandria Fatzinger
Amy Gotwois
Diane Hanner

Leah Harner-Kerlavage
Jayshree Jani

Panagiota Lagis
Novlett Lewis

Goaline Mouzon
Kathleen Nardella

Julie Noble
Jennifer Ro
Grace Santo

Monica Talcott
Sarah Walmsley
Patricia Warrick
Donna Zibreg

BRANCh D
Linda Barton
Abigail Joiner
Melanie Jones

Geneva Thrasher

BRANCh E
Shannon Baublitz
Alexandra Besaw

Jennifer Betts
Margaret Brewer
Kristen Caminiti

Elizabeth Chemmanoor
Ghazala Chughtai
Rachel Docherty
Kathleen Dolan
Stephanie Glenn

Stacie Gold
Jeffrey Goldberg
Marcia Hancock

Kim Hardy
Carl Headley

Anthony Holmes
Caitlin Johnson
Cordelia Jones
Francis Katz
Jemel Kinney
Montana Love

Katherine Lumaro
Ann Maksymowicz
Michelle Mason
Julia McGovern
Sara Moothart

Prisca Okeahialam
Amy Pearce

Alaric Phillips
Erica Richardson

Barbara Ross
Michael Serene

Lisa Small
Jennifer Sugar
Gail Thomas
Erin Tiberio

Abigail Williams

WelCOMe NeW MeMBerS
MArCH 2009

Please be aware that 
ARTICLE SUBMISSION 
DEADLINES ARE AS 
FOLLOWS:

Jan/Feb Issue  
Copy due by November 15
March/April Issue  
Copy due by February 15
May/June Issue  
Copy due by April 15

July/August Issue  
Copy due by June 15
Sept/Oct Issue  
Copy due by August 15
Nov/Dec Issue  
Copy due by October 15

Questions about submitting 
an article? Contact Peggy 
Powell, Director of Public 
Relations, 410-788-1066, 
x13, or via email at ppnasw.
md@verizon.net

Let Us Hear From You! 
It’s Your Publication!

Submitting 
a story for 

The Maryland 
Social Worker? 

NEW 
PUbLICATION 
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NASW-MD, through advocacy, education and collaboration with diverse stakeholders and guided by its Code of Ethics will: Promote social justice, promote the social work profession, 

support professional development of social workers  and advance professional social work standards.
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On February 1, Maryland Chapter Lifetime Achieve-

ment Award Winner, Dorothy Harris, was recognized 

by the National office of NASW as its 2008 National 

Lifetime Achievement Award Winner!  The award was pre-

sented during the Knee/Whitman Foundation Achievement 

Awards and Nation-

al Lifetime Achieve-

ment Awards cere-

mony at the Cosmos 

Club in Washington, 

DC. Dorothy, an ac-

complished social 

work professional, is 

a long-time NASW-

Maryland Chap-

ter member. From 

1985-1987, Dorothy 

served as National 

NASW Board Pres-

ident, during which 

time she spearhead-

ed a number of ini-

tiatives focused on 

child welfare and improving child welfare systems.  She is also a 

past member of the Maryland Chapter Board of Directors.  Also 

receiving an award during the program was longtime Mary-

land Chapter member Betsy Vourkelis, PhD, ACSW, who was 

awarded the Knee/Whitman Lifetime Achievement in Health 

and Mental Health Practice.

Our congratulations to Dorothy on this national recognition 

of her lifetime of achievement!

Dorothy Harris Presented National NASW Lifetime Award

Dorothy Harris is introduced by National  

NASW Board President Elvira Craig deSilva  

for her 2008 National NASW Lifetime  

Achievement Award

Dorothy Harris is shown with Dr. Daphne McClellan (ctr.)  

and Betsy Vourlekis (left).

From school social work to education, 

the Maryland Chapter’s 2008 award 

winners represent a broad array of 

social workers who stand above the crowd 

in their fields. The Maryland Chapter has 

selected nine outstanding social workers, 

social work students and two public citi-

zens who represent the cream of the crop 

in carrying the torch of social work prin-

ciples.  The awards were presented at the 

2008 Social Work Month Annual Confer-

ence, during its Friday, March 14 ceremony 

at the Marriott Hunt Valley Hotel.  Cre-

ated in 1984, National Professional Social 

Work Month was conceived as a vehicle 

to help promote the profession, highlight 

social work advocacy, and to acknowledge 

the contributions social workers and others 

make to better our communities.

Joining the roll of honor this year are: 

2008 Social Worker of the Year, Dr. Pe-

ter Luongo; 2008 Lifetime Achievement 

Award winner, Dr. Harris Chaiklin; 2008 

Educator of the Year, Dr. Paul Ephross; 

2008 Field Instructor of the Year, Liza Ok-

tay-Hicks; School Social Worker of the 

Year, Anita Bowles; MSW Student of the 

Year, Christy Bullman; BSW Student of 

the Year, Jessica Hartell; and our two Pub-

lic Citizens of the Year, Marc Steiner and 

Laurie Norris, JD.

Peter F. Luongo, Ph.D., LCSW-C 

2008 Social Worker of the Year

2008 Social Worker 

of the Year Dr. Peter 

Luongo is known as 

a pacesetter and born 

leader in social work 

circles. A well-respect-

ed clinician, Dr. Lu-

ongo is currently Di-

rector of the Alcohol 

and Drug Abuse Ad-

ministration for the Maryland Department 

of Health and Mental Hygiene (DHMH).  

With over 31 years of experience in the hu-

man services field, Dr. Luongo is a veter-

an social worker who has dedicated him-

self to ensuring nothing less than the best 

for the client communities he serves.  He 

began his career as a counselor and fam-

ily therapist but has spent the greatest ma-

jority of his career in helping to develop 

better systems of care and evidence-based, 

client-focused, accessible services. With 

DHMH since 2001, Dr. Luongo is respon-

sible for oversight of funding and policies 

and a system which serves and treats some 

96,000 persons a year (there are an estimat-

ed 346,000 persons with a substance abuse 

disorder in the state).  Prior to coming to 

DHMH, Dr. Luongo spent many years in 

leadership positions with the Montgom-

ery County Department of Health where 

he is well-known for his work to establish 

and improve substance abuse and other so-

cial services to families, youth, adults and 

children.  Dr. Luongo is known for the in-

novation, vision and commitment that he 

brings to improving services to those in 

need in Maryland.  He received his Ph.D. 

from the University of Maryland-Balti-

more and his MA and BA in Psychology 

from Catholic University of America in 

Washington, D.C.

Harris Chaiklin, Ph.D. 

2008 Lifetime Achievement  

Award Winner

2008 Lifetime 

Achievement Award 

winner Dr. Harris 

Chaiklin has had a 

long and rich career in 

the social work profes-

sion which would leave 

anyone else breathless. 

In his nearly 50 years 

as a professional social 

worker, Dr. Chaiklin has been on the cut-

ting edge of some of the most important 

innovations in the profession and has been 

a scholar, teacher and writer of great note.  

He has served on the full-time faculties of 

three schools of social work including the 

University of Connecticut, Smith College 

School for Social Work, and the Univer-

sity of Maryland School of Social Work, 
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