
The final touches are now 
in place for the Maryland 
Chapter’s 2010 Social 

Work Month Annual Confer-
ence!  This year, the conference 
theme focuses on the founding 
of NASW: Celebrating NASW at 
55—Social Workers Lead the Way 
and all that the idea of leadership 
brings with it.  And, for the first-
time ever, the Maryland Chap-
ter is also hosting a Pre-Confer-
ence to be held the day before 
the full Annual Conference, sponsored by 
the Chapter’s Forensic Social Work Com-
mittee.  Be sure to be there for these two 
days of scintillating workshops and for the 

always special presentation of 
the 2010 Social Work Month 
Annual Awards.  The full An-
nual Conference, scheduled for 
Friday, March 26, and the Pre-
Conference to be held on Thurs-
day, March 25, will both be held 
again this year at Martin’s West.  

The Annual Conference and 
Pre-Conference will both bring 
a host of cutting-edge work-
shops on a wide range of topics.  
For the Thursday Forensics Pre-

Conference, topics include “Improving 
Your Expert Testimony;” “Gang Identifi-
cation and Gang Intervention;” “Introduc-
tion to the Court System;” “Treating the 

Sexual Offender;” “Emergency Petitions 

and the Law;” and “Confidentiality and 

Privileged Communication.”  On Friday, 

Annual Conference attendees will have a 

5750 Executive Drive, Suite 100 • Baltimore, MD 21228-1979         410.788.1066 in Baltimore / 800.867.6776 (MD only)
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Maryland Chapter Recognizes  
2010 Social Work Month Award Winners 
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By Peggy Powell

Only a life lived for others is a life worthwhile.
–Albert Einstein

There is no greater gift than the gift 
of giving of one’s self to others.  No 
words could be truer regarding 

the Maryland Chapter’s 2010 Social Work 
Month Award winners. The eight men and 
women selected for the awards more than 
exemplify the selflessness, dedication and 
commitment worthy of recognition. The 
awards will be presented on Friday, March 
26 during the Chapter’s 2010 Social Work 
Month Annual Conference luncheon and 
awards ceremony at Martin’s West. Joining 
the ranks of past award winners this year are: 
Jean Tucker-Mann, 2010 Lifetime Achieve-
ment Award winner; Jeff Singer, 2010 Social 
Worker of the Year Award winner; James 
A. Forte, Ph.D., 2010 Social Work Educa-
tor of the Year Award; Carrie Vick, LCSW-
C, 2010 Field Instructor of the Year Award 
winner; Sara Montag, 2010 MSW Student of 
the Year; Christine Anchan, 2010 BSW Stu-
dent of the Year; and---two Public Citizens 
of the Year: Vincent DeMarco, J.D., Presi-
dent of the Maryland Citizens’ Health Ini-

tiative, and Tzviel “BK” Blankchtein, De-
fensive Tactics and Physical Training Lead 
Instructor for the Maryland State Police and 
Correctional Training Commissions (and 
Owner of Clinch Fight and Fitness).

2010 Social Worker of the Year      
Jeff Singer, MSW, lCSW-C

The career of 2010 Social Worker of the 
Year, Jeff Singer, MSW, LCSW-C, truly re-

flects the words service, advocacy and lead-
ership.  As President and CEO of Health 
Care for the Homeless (HCH) since 1998 
(Baltimore),  Mr. Singer has devoted him-
self to ensuring that Baltimore’s homeless 
have a helping hand when it comes to re-
ceiving medical treatment and assistance.  
Health Care for the Homeless is the only 
non-profit agency in Maryland dedicated 
solely to meeting the health needs of home-

less individuals and families.  A clinical so-
cial worker for some 40 years, Mr. Sing-
er has been on the front lines of service to 
those most in need and most vulnerable.  He 
joined Health Care for the Homeless in 1987 
as the agency’s  first staff  social worker. In 
this position, he was responsible for devel-
oping the agency’s new emergency services 
component, casework and case management 
to the homeless.  He would later move on to 
become Director of Community Relations 
for HCH in 1990 and on to President in 
1998.  He has been one of Maryland’s most 
vocal advocates for the homeless, fighting to 
educate legislators, opinion leaders and the 
public about the plight of Maryland’s home-
less.  He has made it his focus to fight to see 
that the homeless have a voice and have ac-
cess to the health care that they so desper-
ately need.  In his more than 20 years with 
Health Care for the Homeless, Mr. Singer 
has played an active role in the development 
of the agency’s comprehensive social work 
services, having had a hand in expanded 
clinical services such as crisis intervention, 
assisting individuals and families with ben-
efits acquisition, locating suitable housing, 
support groups, and more.  He has also been 
on the forefront in community organizing 
for the agency and fundraising to help keep 

AWArD WINNErS Continued on page 12

Last Chance to Register for 2010 Annual Conference!
Sign Up Now, Previous Conferences Have Sold Out

Dr. Harris Chaiklin

ANNuAl CoNfErENCE Continued on page 3

Jeff Singer,  
MSW, LCSW-C

2010 Social Worker  
of the Year

Jean Tucker-Mann, 
ACSW. LCSW-C 
2010 Lifetime  

Achievement Award

James A. Forte,  
Ph.D., MSW

2010 Social Work  
Educator of the Year

New Friday Macro  
Workshop Added!

Vincent DeMarco, President of the 
Maryland Citizens’ Health Initiative 
will present “Transforming Public 

Wealth Into Political Power.

Register Now!



Page 2 The Maryland Social Worker SPRING EDITION | 2010

About the time I was reminded 
that this column was due, I was 
thinking about Senator Durbin’s 

comments about Washingtonians being a 
“bunch of babies” about snow.  He must 
have been thinking about it for a while 
because he gave a rather elaborate fantasy 
version of how he thinks those of us who 
live in this area grew up to have this un-
reasonable response to snow.  I couldn’t 
understand why someone in his position, 
with all the critical issues to be discussed 
on the national and international front, 
would waste his time mocking the people 
of this area and their response to snow.   I 
couldn’t understand why it bothered me.  
I finally realized that what I didn’t like 
about Senator Durbin’s statement was that 
it was essentially culturally insensitive.

Large amounts of snow are simply not 
a part of our culture.  We are not famil-
iar with it; we do not have a lot of ex-
perience with it; and, therefore, we really 
don’t have a set of survival skills to adapt 
to it.  Senator Durbin and others from the 
northern states are used to large amounts of 
snow falling frequently during the winter.  

They know how to drive in it, dress for 
it, clean the streets efficiently, keep their 
mass transit going, etc.  We have not had 
a lot of opportunities to learn and practice 
our skills in coping with it, particularly 
the recent record-breaking amounts.  It is 
simply not a part of our culture.

To some degree, I have always been 
aware of the diversity of responses to 
snow.  As a teenage driver, I was aware of 
the difference between my parent’s (raised 
in New Jersey) attitude toward driving in 
the snow and my friend’s parents (raised in 
Maryland) attitude.  Whereas my friends’ 
parents wouldn’t drive in it, my parents 
had no problem.  My parents had learned 
how to drive in it and had years of practice 
doing so.  They taught me the fundamen-
tals, but I had neither the opportunities to 
practice those skills nor the reinforcement 
of peers to do it.  In the end, I am a blend 
of these two cultures:  I have neither the 
trepidation of some of my peers nor the 
total nonchalance of my parents about the 
snow.

Obviously, this column is not about 
snow. But this is a concrete example of a 

larger important point: cultural diversity 
comes in many forms, and sensitivity to 
it and competency in responding to it can 
be greater than awareness of racial, eth-
nic, gender, age, and sexual preference is-
sues.  As we used to talk about it, there is 
the “culture of the one.”  A white man 
of Senator Durbin’s age, ethnic origin, 
and sexual preference from the southwest 
will probably have some of the same cul-
tural background as Senator Durbin, but 
he may also have fundamental differenc-
es in life experiences (and not just in his 
response to snow!).  We need to remem-
ber the finer points of what makes up who 
we are and not be critical and mocking of 
those with different backgrounds and ex-
periences.

All individuals and cultures have diverse 
strengths, weaknesses, abilities and values.  
As one Washington newscaster said in re-
sponse to Senator Durbin, “Let’s see a mil-
lion political demonstrators show up in Chi-
cago and see how well they handle it.”  It is 
important to celebrate our unique diversity 
as individuals and cultures. It is equally im-
portant to learn from each other.

NASW-MD  
Board  of Directors

SuzAN SWANtoN
President

tYlEr BEtz
President-Elect

ClAIrE GIlBErt
Vice President

VEroNICA Cruz
Treasurer

rAChAEl fAulKNEr
Recording Secretary

roMA MAuro
MIChAEl luGINBIll

Southern MD Representatives

GAIl SPESSErt
Western MD Representative

ChrIStINE GArlAND
Suburban MD Representative

CArol MASDEN
Eastern Shore Representative

roSA BIVENS
DEBrA hAMMEN
BArBArA MErKE

Metro Baltimore Representatives

lAurA BErG
Graduate Student Representative

KrIStEN CArBo
Undergraduate Student Representative

NASW-MD Office Staff

DAPhNE McClEllAN, Ph.D.
Executive Director

JohN CoStA
Director of Membership and Finance

PEGGY PoWEll
Director of Public Relations 

 and Marketing

GAIl PEtErS
Administrative Secretary

President’s 
Report

By Suzan Swanton

Executive 
Director’s 
Report

By Daphne McClellan, 
Ph.D., MSW

Cultural Sensitivity

Happy Social Work Month!  I hope 
that I am not the first person to say 
this to you this month.  The work 

you do is so important!  I want to say Thank 
You on behalf of all those who haven’t thanked 
you recently.  Thank you for your dedication; 
for the long, late hours.  Thank you for all the 
time you spend worrying about your clients 
and praying for them.  Thank you for each e-
mail you sent to a public official.  Thank you 
for every hour you donated to your favorite 
charity.   Thank you for each teen or young 
adult you tried to steer into the social work 
profession!  

We have been very busy in the General 
Assembly the last few weeks.  I have gone 

to Annapolis and testified on bills, as have 
members of our various practice commit-
tees.  I have also written quite a few pieces 
of testimony for distribution when I could 
not appear in person.  Please watch your e-
mail for alerts you will be receiving in the 
next few weeks.  We will be asking you to 
call or e-mail your legislator in support of 
legislation which affects our profession or, 
in some cases, which affects our clients.  

Finally, I hope you will come celebrate 
with us at our Annual Conference.  This 
year NASW is celebrating its 55th birth-
day.  I can always remember because I was 
born in the same year as our professional as-
sociation.  After all of the snow and gray, 

cold days, I am ready for a celebration! 
How about you??  We will have birthday 
cake, balloons and celebrity visitors!  We 
will also be recognizing some very special 
people with our annual awards.  Don’t miss 
this opportunity to earn your CEUs, visit 
with your friends, eat great food and kick 
up your heels.  Celebrate spring and the 
fact that you are a Social Worker!!  All of 
this is for just $99.  Even though the Early 
Bird deadline is past, if you call the office 
and say you read it in Daphne’s column, as 
a special Social Work Month gift, we will 
extend the Early Bird price just for you!

Happy Social Work Month and 
thank you for all that you do!

Happy Social Work Month

 

MeMbers of the Chapter ethiCs CoMMittee  
are seeking ethics questions that members are interested in having answered in the Chapter newspaper.

Please send your ethics questions (which are not time sensitive) to NASW.MD@verizon.net.  
The questions which appear to apply to the most members will be answered in a new regular column in our newspaper. 

You may also receive ethics consultation by calling National NASW at 202-336-8259,  
Tuesdays 10 a.m. to 1 p.m., at ext. 231, and on Fridays 1 p.m. to 4 p.m., at ext 394.

Do YoU 
haVe aN 
ethiCs 

QUestioN?
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A View on Social Justice

The Unexpected Guest:  
Hunger Visits the Middle Class

choice of topics  ranging from “Love Addiction” to 
Dialetical Behavior Therapy;” “Family Meetings” to 
“Infertility and Pregnancy Loss;” “Food Addiction” to 
“Ethics Cultural Issues;” and “Clinical Hypnosis” to 
“Improving Addiction Treatment.”  The Maryland 
Chapter is also pleased to announce the addition 
of another macro-focused workshop, “Trans-
forming Public Will Into Political Power,” to be 
presented by Vincent DeMarco, President of the 
Maryland Citizens’ Health Initiative and Health 
Care for All.  Mr. DeMarco, a long-time advocate, 
is the focus of a soon-to-be-published book, The De-
Marco Factor: Tramsforming Public Will into Political Pow-
er (Vanderbilt University Press), authored by Michael 
Pertschuk, a former Chairman of the Federal Trade 
Commission and co-founder of The Advocacy Insti-
tute. Mr. DeMarco is also one of the two Maryland 
Chapter’s 2010 Public Citizens of the Year.

The Maryland Chapter is also pleased to have as its 
keynote speaker Dr. Harris Chaiklin, a scholar, edu-
cator and author.  Dr. Chaiklin, renowned for his ex-
pertise on social work history, has written The History 
Column for the The Maryland Social Worker for many 
years.  His columns have covered everything from 
Hull House to Walter P. Carter’s legacy, documenting 
some of the most important moments in social work 
history. For his keynote, Dr. Chaiklin will discuss 
Daniel Coit Gilman, Johns Hopkins University’s first 
president, and his impact and influence on social work 
and social welfare past, present and into the future.  Dr. 
Chaiklin, a social work professional for nearly 50 years, 
has been on the cutting edge of some of the most im-
portant moments in social work.  During his career, he 
has taught on the full-time faculties of the University 
of Connecticut School of Social Work and the Univer-
sity of Maryland-Baltimore’s School of Social Work, 
where he was named Professor Emeritus in 1998.  He 
has also served as visiting faculty to institutions from 
Morgan State University here at home to as far away 
as Haifa University in Mt. Carmel, Israel.  Dr. Chai-
klin has been a prolific writer/author and purveyor of 
ideas over the years, having contributed to publications 
ranging from The Journal of Sociology and Social Work to 
The Justice Professional.  He has also served as a consul-
tant to or on the editorial boards of a host of publica-
tions including Sociological Practice, The American Journal 
of Orthopsychiatry, and Justice Magazine, to name just a 
few.  His students remember him as an effective educa-
tor, readily able to translate the theoretical to the prac-
tical.  Dr. Chaiklin was also instrumental in the devel-
opment of a program that became the model for the Job 
Corps and was a key advisor to the Veteran’s Adminis-
tration’s Social Work Service program during its tran-
sition from a hospital- to community-based program.  
Dr. Chaiklin earned his Bachelor’s Degree (with Dis-
tinction) and MA in Sociology at the University of 
Connecticut; his MS in Social Work from the Uni-
versity of Wisconsin; and his Ph.D. in Medical Soci-
ology from Yale University. He has been the recipient 
of countless honors including recognition by the Out-
standing Educators of America; recipient of the Mary-
land Association of Higher Education Award of Merit 
for the Dual Degree in Social Work and Dance; recog-
nition in Who’s Who of the East; the Commonwealth 
Fund Fellow, Yale University; New York University’s 
Alpha Kappa Delta; recognition in Who’s Who Among 
Human Services Professionals; election to Morgan State 
University’s Alpha Delta Mu; Senior Fulbright Lec-
turer, Haifa (Israel) University and so much more.  
He was named the Maryland Chapter’s 1973 Social 
Worker of the Year and recognized as the Chapter’s 
Lifetime Achievement Award Winner in 2008; he 
was named a National NASW Pioneer in 2003.  The 
Maryland Chapter is proud to have Dr. Chaiklin as its 
2010 Annual Conference keynote speaker.

Don’t miss this opportunity to learn and network!  Register 
now for the 2010 Social Work Month Annual Conference and 
Pre-Conference.  

■ ANNuAl CoNfErENCE from page 1

By gene Rothman, DSw, lCSw  
national naSw SoCial aCtion/SoCial JuStiCe CounCil

Reprinted with permission from the California Chapter-NASW

Foreclosures, unemployment, poverty and hunger 
now stalk America.  Welfare checks, food stamps, and 
food bank shortages have affected middle class fami-

lies caught by surprise in this ever-deepening recession. 
A 2003 UCLA Health Policy Research Study found that 

1.2 million people in Los Angeles county alone were “food 
insecure,” unsure of where their next meal might come 
from. Significantly, the study did not include children, the 
homeless, and those without phones. For social justice ad-
vocates, structural problems of hunger cry out for reme-
dies. We already know many of them: a “livable wage,” as 
well as reassessment of national priorities of expenditures 
on social investments and infrastructure.  A related goal 
might be an end to funding wars if there is no meaningful 
civilian oversight, real auditing, and defined goals.  

We need to reconnect with our history. In the 1960s, 
welfare rights groups grew out of the civil rights move-
ment.  Dr. George Wiley, Director of the National Wel-
fare Rights Organization, was a former leader of the Con-
gress of Racial Equality (CORE). Similarly, [Dr.] Martin 
Luther King, Jr. supported the welfare rights movement, 
reserving the opening day of the Poor People’s Campaign 

with a welfare mothers’ march led by his wife, Coretta 
Scott King. King himself underscored the importance of 
the link between wars abroad and depleted social invest-
ments at home, including hunger-fighting  programs.  

It is encouraging that many more community and reli-
gious organizations are now directing more energy toward 
food banks, efforts to feed the homeless, and similar mea-
sures. Let’s build awareness of social workers about hun-
ger.  At the risk of raising the consciousness of the already 
well informed, here is my “check list.” 

Clinicians need to assess systematically for levels of hun-
ger and to work with clients on household budgeting.  
Knowledge of the critical importance of nutrition in the 
developmental stages of children, as well as consultation 
with dietitians and nutritionists, is essential. Information 
on local food banks, school lunch programs, and other re-
sources should be readily at hand.      

At the policy level, the role of food stamps is critical. They 
are a leading “economic multiplier:” investments in food 
stamps result in recipients spending—not saving—with rip-
ple effects felt strongly in the local community. This easily 
expanded checklist must urgently become a priority at local 
and national levels.  We must advocate and organize! 

Gene Rothman, DSW, LCSW, is a retired social worker ac-
tive with the Social Action/Social Justice Council of the National 
Association of Social Workers.

Since 1977, The National Association for the Exchange of Industrial 
Resources (NAEIR) has received product donations valued at over $2 
billion.  The products are delivered to NAEIR’s 450,000 square foot 
warehouse in Galesburg, Illinois where they are sorted, packed and 
shipped to any number of schools, churches and other non-profits 
around the country.  If you work for a school or in a 501(C)(3) organi-
zation—and your organization or school becomes an NAEIR mem-
ber—you may be able to garner a large variety of free products that 
include school and office supplies, clothing, building materials, holi-

day decorations, personal care items, books, toys, games and much 
more. By becoming a member of NAEIR, your organization could po-
tentially receive an average of $18,000 worth of these new, donated 
supplies each year.  NAEIR members can request free supplies from a 
200-plus page catalog, monthly fliers and from NAEIR’s on-line site, 
NAEIR e-xpress.

Don’t miss out on a chance to save your organization money.  For a 
free Membership Information Kit, contact NAAEIR at 1-800-562-0955 
or e-mail NAEIR at  member@naeir.org.

NAEIR FREE PRODUCTS (Nat’l Association for the Exchange of Industrial Resources)
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By lauRa BeRg, maRylanD ChaPteR 
mSw BoaRD StuDent RePReSentative

Earlier this semester while I was lis-
tening to a lecture on object rela-
tions in my family therapy class, 

I was somehow brought back to one of 
my very first days at social work school. 
At one of several orientations, now more 
than a year ago, a professor informed my 
classmates and I that the field of social 
work had been named by the Wall Street 
Journal as one of the professions that made 
its practitioners the happiest, providing 
one of the most marketable degrees avail-
able and creating inexhaustible opportu-
nities. 

Since that time, I have experienced this 
reality firsthand. I have worked with chil-
dren and their families in the treatment 

foster care system as well as with employ-
ees in the workplace through an employ-
ee assistance program. I have learned from 
my professors about systems theory, nar-
rative therapy and how to make a DSM 
diagnosis. I have studied human behav-
ior, social policy and therapeutic models 
as well as enjoyed  thoughtful discussion 
about issues such as cultural responsive-
ness with many of my colleagues. I have 
conducted qualitative research, performed 
an agency analysis and facilitated individ-
ual and group counseling sessions. I have 
even traveled to India and attended a con-
ference on child welfare, visiting a local 
social service agency for neglected chil-
dren. 

But, with all this, as I sit in class in the 
last semester before I graduate with my 
MSW, I am still plagued with fear, anxi-
ety, and uncertainty. Can I really do this 

work? Am I up to the task of its many 
challenges? And, even so, will I be any 
good at it? To be honest, I’m surprised 
that I’m even admitting these doubts, in 
such a public forum no less.  I realize now, 
through this almost two-year journey, 
that it is the acceptance of these fears that 
will make me a better social worker. 

When I am overwhelmed by a client’s 
setback, or an agency’s budget cut or even 
an inequitable legislative policy, it is the 
fears themselves that will continue to pro-
pel me forward, driving me to work that 
much harder. For it is without them that 
I lose my passion and desire to do good 
work, forgetting how much I deeply care.

Additionally, knowing that I am not 
alone in my efforts, that I am surround-
ed by colleagues who are equally invest-
ed in being strong ambassadors for the 
field, only intensifies my commitment. 

Through acting as steadfast advocates for 
our clients, agencies and communities, 
our profession grows greater and we can 
know that together we are truly making a 
difference in the lives of those we serve.

So today, I worry about the paper that 
is due tomorrow, the presentation that I 
have in three days and the mid-term that 
I will be taking in two weeks. Tomorrow, 
I worry about the foster child who seems 
unable to be reached, the clients whose 
services have been shrunk and the pub-
lic policy that excludes my community 
members from getting their needs met.  

Now, as I look around my classroom, 
I ask myself, have I learned all that I will 
need to know? Surely not. And, am I 
afraid of the future? Absolutely. But, you 
know what, I wouldn’t have it any other 
way.

S T u D E N T  N E W S  &  N O T E S

Letting My Fears Get the Best of Me

NAMI 
Metropolitan Baltimore 
Offers Caregiver Classes
NAMI Metropolitan Baltimore, Inc (NAMI-MB) is a grassroots, family-oriented 

support, education and advocacy organization founded in 1981 dedicated to  
helping families alleviate the suffering and combat the stigma that surrounds  

mental illness.  NAMI offers opportunities for family members and individuals 
with mental illness to gain balance and rebuild lives devastated by mental illness. 

NAMI works primarily through its volunteers to educate the public and providers 
through personal experience and confront stigma. 

Through peer support groups, education, and advocacy we promote a greater  
understanding of mental illness. In addition to support groups, we are currently 
registering for our free education course for parents and other kinship caregivers  

of children and adolescents living with a mental illness. 

All course materials are furnished at no cost.  The course, NAMI Basics, is taught 
by trained teachers who are also parents/caregivers of individuals who developed 
the symptoms of mental illness in childhood.  The curriculum discusses current  

information about the major childhood mental illnesses and provides the  
fundamentals a caregiver needs to care for themselves, their family, and their  

child who is living with a mental illness. 

SChedule  
6 consecutive Mondays, 
April 19-May 24, 2010 

6:30-9:00 pm
lOCAtION  

Woodbourne area 
Classes are forming for the spring.   
Register early, classes fill up fast!   

For more information or to register 
call 410-435-2600

Log on and learn more…www.nasw-md.org.
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Social Workers and Confidentiality for  
Court-Ordered Juvenile Treatment
By SheRRi moRgan, lDF aSSoCiate  
CounSel, anD CaRolyn i. Polowy, naSw 
geneRal CounSel

© October 2009 National Association of Social 
Workers. All Rights Reserved.

Mental health treatment of mi-
nors may generate complex le-
gal questions due to uncertain 

or overlapping legal rights as to who may 
consent to treatment and what privacy 
protections apply.  Social workers who of-
fer treatment to minors who are involved 
with the juvenile justice system may have 
specific concerns about how confidential-
ity is addressed.  This Legal Issue of the 
Month article focuses on treatment pro-
vided through the incentives of the juve-
nile court system, highlighting generally 
applicable points of law, case examples, 
and relevant professional standards.

Access to Information by Social Workers

The Juvenile Delinquency Prevention 
Act addresses the privacy of information 
obtained by the courts in the course of 
adjudicating juvenile delinquency pro-
ceedings.  This provides social workers 
and other health and mental health pro-
fessionals important information about 
how a minor’s information may be used.  
According to the Act, “Throughout and 
upon the completion of the juvenile de-
linquency proceeding, the records shall be 
safeguarded from disclosure to unauthor-
ized persons” (18 U.S.C. § 5038).  There 
are several exceptions to this standard, 
including one that permits disclosures of 
the juvenile’s record based on written in-
quiries “from the director of a treatment 
agency or the director of a facility to 
which the juvenile has been committed by 
the court[.]”  Thus, treatment programs 
or facilities are not limited in their access 
to important information about the juve-
nile’s legal status; however, the confiden-
tiality standards for treatment programs to 
apply when disclosing information to the 
courts requires further analysis.  It should 
also be noted that juveniles adjudicated as 
adults do not retain the same privacy ex-
pectations for their court records.

Social Workers’ obligations to Protect  
Information

Generally, psychotherapist-patient priv-
ilege is the client’s right not to have confi-
dential information disclosed in legal pro-
ceedings, subject to limited exceptions.  
There is some form of psychotherapist-
patient privilege in each state, although 
the applicability to social workers’ com-
munications varies somewhat (Polowy 
and Morgan, 2008).  For minors receiving 
services in the private practice milieu, the 
right of privilege is typically exercised by 
the minor’s parents on their behalf; how-
ever, when treatment is court-ordered, 
additional questions may be raised about 
who has the right to exercise the juvenile 
client’s right to privilege and what infor-
mation may be released in juvenile court 
proceedings.  In addition, all states have 

exceptions to the privilege law, and some 
of these may apply to juvenile proceed-
ings, such as abuse and neglect determina-
tions, guardianship petitions, evaluations 
by court intake personnel and court-or-
dered forensic evaluations.    

Public Agency Social Workers

The confidentiality of services provided 
by a government agency is often guided by 
one or more interagency agreements, tak-
ing into account applicable laws.  Social 
workers conducting evaluations and of-
fering treatment for juvenile justice clients 
on a regular basis should become famil-
iar with the information-sharing practic-
es applicable to court appearances, reports 
to probation officers, and residential cus-
todians of juveniles under the court’s ju-
risdiction.   Public agencies may have an 
obligation to supply appropriate training 
about privacy practices to the social work-
ers and other staff they employ.  

Social workers employed by the juve-
nile court system should be familiar with 
the Juvenile Delinquency Prevention Act 
requirements which permit disclosures of 
a juvenile’s records only in response to:

(1) inquiries received from another court 
of law; 

(2) inquiries from an agency preparing a 
presentence report for another court; 

(3) inquiries from law enforcement agen-
cies where the request for information 
is related to the investigation of a crime 
or a position within that agency; 

(4) inquiries, in writing, from the director 
of a treatment agency or the director 
of a facility to which the juvenile has 
been committed by the court; 

(5) inquiries from an agency considering 
the person for a position immediately 
and directly affecting the national se-
curity; and 

(6) inquiries from any victim of such ju-
venile delinquency, or if the victim is 
deceased from the immediate family 
of such victim, related to the final dis-
position of such juvenile by the court 
in accordance with section 5037 (18 
U.S.C. § 5038).

Youths who are within the residential 
custody of a government agency, such as 
a youth services department, may have re-
linquished some of their privacy and de-
cisional rights to that agency, as exercised 
by authorized personnel, such as a case-
worker.  In other instances, the govern-
ment agency may have physical custody of 
the juvenile, while the parents retain some 
decision-making authority.  This may de-
pend on whether the custody is temporary 
or preliminary, or whether it follows an 
adjudication outlining parental rights.

Private Practice Social Workers

Many social workers in private prac-
tice will have occasion to provide clinical 
services to a young person and his or her 
family members.  At times, the participa-
tion in treatment has been compelled by 
a court, under the supervision of a pro-

bation office, and subject to later review 
in subsequent proceedings.  Private prac-
tice social workers will need to be famil-
iar with the social worker-privilege laws 
in their state, as well as the expectations 
of the court or probation office that man-
dated clinical services in order to deliver 
competent and focused services and de-
velop effective treatment reports.  

Court Decisions

Courts have distinguished between cas-
es where the court has ordered a clini-
cal evaluation for purposes of assisting 
the court in its decision making and cases 
where an assessment and treatment have 
been ordered to assist the client or client 
family to reach a better level of function-
ing.  Court decisions provide examples of 
how the various states have applied social 
worker-client privilege and its exceptions 
in juvenile proceedings.  

California courts have demonstrated an 
inclination to liberally apply statutory ex-
ceptions to privilege in juvenile cases and 
permit confidential information to be dis-
closed without consent from the client.  
In In re Kevin F. (1989), a juvenile court 
permitted the minor’s psychotherapist to 
testify as to his confession of fire setting 
based on a “dangerous patient” exception 
and a determination that disclosure was 
necessary to prevent future harm, even 
though four years had elapsed from the 
date of the incident to the date the minor 
was criminally charged.  In this case, the 
minor had been committed to a residen-
tial drug and alcohol treatment program 
on an unrelated offense and the psycho-
therapist reported the fire setting infor-
mation to the juvenile’s probation officer 
as a basis for recommending a higher level 
of care within a few months after the cli-
ent confessed.  The therapist’s prior dis-
closure to the probation officer was a key 
element implicit in the court’s determina-
tion that privilege was inapplicable.

In a 2005 California case, an appeals 
court found that an exception to psycho-
therapist-patient privilege applied to the 
psychotherapist’s communications with a 
youth who was ordered by the juvenile 
court to participate in rehabilitative coun-
seling as a condition of his probation.  In 
that case the court used an exception per-
mitting disclosures when it is “reasonably 
necessary to accomplish the purpose for 
which psychotherapy is consulted” (In re 
Christopher M., 2005).

However, other courts have upheld 
confidentiality for court-ordered treat-
ment. In a 2003 Ohio case, In re Jones, the 
court ordered family therapy of a moth-
er and her children.  In a later proceed-
ing addressing family reunification the 
court held that the mother’s communica-
tions with a licensed independent social 
worker were privileged, as the purpose of 
the therapeutic relationship was for treat-
ment, not forensic evaluation.  The court 
also ruled that other communications by 
the mother to other mental health pro-
fessions were not protected by privilege, 
as they were for the purpose of forensic 

evaluation.
A 2006 Massachusetts case illustrates 

the legal complexities inherent in deter-
mining the extent of the confidentiality 
and privilege rights for juveniles’ clinical 
records.  In U.S. v. Whitney, an adult de-
fendant who was charged with a federal 
offense sought to prevent the disclosure 
of his juvenile treatment records based on 
the federal psychotherapist-patient privi-
lege.  In an “unpublished” (and therefore 
non-precedent-setting) opinion, the court 
held that the defendant did not meet the 
evidentiary burden of establishing that 
the counseling he received as a juvenile 
was provided by licensed mental health 
professionals and therefore he did not suf-
ficiently prove that his communications 
were privileged.  The court also discussed 
the advance warnings the defendant had 
received as a juvenile prior to his sessions 
with the mental health professionals.

 
Professional Standards

In addition to legal requirements, social 
workers’ conduct is to be guided by pro-
fessional ethical and practice standards.  
Professional practice standards and ethi-
cal obligations require that social workers 
clearly inform clients of the limits of con-
fidentiality.  It is useful to social workers 
and their clients alike if the confidenti-
ality expectations and exceptions are also 
conveyed or made available in writing.  
The NASW Standards for the Practice of So-
cial Work with Adolescents provides general 
guidance on confidentiality:

Except for federal, state, or local legal 
and other overriding requirements, the 
social worker will share information only 
with the informed and signed consent of 
the youth, the family, or both. Although 
assurance of confidentiality enhances the 
relationship and the willingness of the 
youth to develop and adhere to a case plan, 
the youth should be advised that there are 
circumstances in which confidentiality 
cannot be maintained (NASW, 2003).

Analysis and Conclusions

The best time to clarify questions about 
confidentiality is prior to the initiation of 
professional services.  Social workers pro-
viding services to clients who are court-
involved may find it prudent to ask for a 
copy of the court order for treatment and 
to review it for any specific or anticipated 
reporting obligations.  It may be appro-
priate to request further clarification from 
the client’s attorney or probation office.

In instances where the court has or-
dered a forensic evaluation, the subse-
quent lack of confidentiality and the clini-
cian’s reporting obligation to the court is 
often well known to the client; however, 
the clinician also should make the report-
ing obligation explicit, as the outcome of 
the clincian’s treatment report may affect 
the disposition of the client’s court case 
and have serious consequences.  The cli-
ent’s expectations regarding confidential-
ity may be a significant factor in how the 

CoNfIDENtIAlItY Continued on page 22
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Neither wind, nor rain, 
nor sleet or snow could 
deter nearly 200 social 

work students from attending 
the Annual Social Work Student 
Advocacy Day in Annapolis this 
year.  Students from the schools 
of social work from Morgan State 
to Salisbury to Columbia Union 
College all enthusiastically made 
their way to the state capitol to 
learn first-hand about the legis-
lative process and how important 
a role the social work profession 
plays in a macro setting.  Through 
our advocacy, the day-to-day lives 
of countless individuals and com-
munities are affected.  
The program began this year 

at St. Ann’s Episcopal Church, 
where the program was initial-
ly housed many years ago. A 
hearty welcome was offered by 
Dr. James Kunz of McDaniel 
College, Chair of the Maryland 
Chapter Student-Faculty Liaison 
Committee, and by Dr. Daphne 
McClellan, Executive Director of 
the Maryland Chapter.  Braving 
the brisk winds of another win-
ter’s day, students walked to the 
Capitol Building where many at-
tended the House or Senate leg-
islative sessions where they were 
graciously recognized and in-
troduced by legislators. Others 
attended a special presentation 
by Karl Aro, executive direc-
tor of legislative services. When 
all came together in the Joint 
Hearing Room, they received 
a special welcome and instruc-
tive presentation from Governor 
O’Malley’s representative Ashley 
Valis, MSW. Students also heard 
a keynote presentation from 
Neil Bergsman, Director of the 
Maryland Budget and Tax Policy 
Institute and a presentation from 
the Policy Institute’s Branden 
McLeod, himself a social work-
er. Maryland Chapter lobbyist, 
Ann Ciekot, also presented in-
formation to the students, out-
lining the Chapter’s legislative 
priorities for the current Gen-
eral Assembly Session.  Capping 
off the day, students were able to 
choose from a presentation on 
Maryland’s efforts on health care 
reform from Adrienne Breiden-
stine and Adam Schneider, of 
Healthcare for the Homeless, at-
tending General Assembly com-
mittee hearings, or visiting their 
representatives.

A word of thanks to all of the 
speakers who attended the pro-
gram to enlighten future advo-
cates for social work!  A very spe-
cial thanks to Sen. Verna Jones 
who so graciously secured the 
legislative services rooms for the 
day and to the staff at St. Ann’s 
Episcopal Church.

Plans are already underway for 
the 2011 Social Work Student 
Advocacy Day in Annapolis.  
Hope to see you there!

2010 Social Work Student Advocacy Day Makes the Grade!

Students from Morgan State and other area schools settle in  
for the morning’s activities.

Students from the UMB Title IV-E Program strike a pose.

Legislative Services Executive Director, Karl Aro  
is shown with one of Coppin’s best.

Chapter lobbyist, Ann Ciekot, is shown with  
Dr. Jim Kunz of McDaniel College

Giselle Ferretto, of the UMB Title IV-E Program, is shown during the  
Legislative Services session.

Students pause for the moment in the Legislative Services building.
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The  
History 
Column
By Harris Chaiklin

Miles to Go: A Personal History of 
Social Policy is Daniel Patrick 
Moynihan’s   excursion through 

policy issues he dealt with in his 50-year 
career.  The first phrase is probably from 
a well known Robert Frost poem whose 
last stanza is, “The woods are lovely dark 
and deep, but I have promises to keep, and 
miles to go before I sleep, and miles to go 
before I sleep.”   This exactly conveys this 
volume’s tone.  In a sense it was his vale-
dictory as he had come to the conclusion 
that the Senate had become a showplace. 
Little progress was being made on resolv-
ing pressing national problems. 

The writing is witty and caustic. In pre-
senting conclusions, his language is blunt 
and his judgments unconditional. This 
makes for lively reading. It is rare to see a 
politician do this. His ego is much in evi-
dence but he is not egotistical and points to 
his mistakes as well as to his correct pre-
dictions. It is not a systematic production 
but as he says, “A Personal History.” The 
text unevenly provides data, information, 
and conclusions. There are incisive in-
sights on policy. Most of all, he raises ques-
tions about many commonly held policy 
assumptions concerning the cause and so-
lution of problems.  This is an eye-open-
ing work.     

 Moynihan was born in Tulsa, Oklahoma 
in 1927 and died in Washington, D.C. in 
2003. His 76 years were packed with an as-
tonishing array of accomplishments.  At age 
six, the family moved to “Hells Kitchen” in   
New York City. His alcoholic father aban-
doned them and his mother ran a low-prof-
it saloon. Graduating first in his class from 
Benjamin Franklin High School in East 
Harlem, he had no money and worked as 
a longshoreman.  Later, he took advantage 
of City College’s free tuition.  In 1944, the 
Navy V12 program sent him to Tufts Uni-
versity where he trained to be a gunnery 
officer and served in the navy until 1947. 
Then he went back to Tufts, received the 
B.A. in 1948, his M.A. in 1949 and a Ful-
bright [Scholarship] to the London School 
of Economics in 1950-1951. Still later at 
Tufts, he received a political science Ph.D. 
in 1961 and a law degree in 1968.  

Before completing his education, he be-
gan teaching and political consulting.   He 
was Governor Harriman’s assistant and 
secretary from 1955-1958 and did research 
projects in New York and Massachusetts, 
and was director of The Joint Center for 
Urban Studies at MIT and Harvard from 
1966-1969. 

His federal career ran from 1961 un-
til 1976.  One remarkable feat was to be 
equally trusted by Republican and Dem-
ocratic presidents even though he was 
a liberal Democrat.   He held cabinet or 
sub-cabinet positions under presidents 
Kennedy, Johnson, Nixon, and Ford. 
These included Ambassador to India and 
United Nations Representative. Elected as 

senator in 1976, he served until 2001 and 
chaired the Committee on Environment 
and Public Works from 1992-1993 and the 
Finance Committee from 1993-1995.  He 
was active right up until the end.  His final 
press conference gave Hillary Clinton the 
push she needed to succeed him.

What follows is a selective summary and 
extraction of the intellectual endeavors and 
policy issues that are covered in this vol-
ume.  High on his list of concerns is the 
widespread lack of knowledge about how 
the budget functions.  The public does not 
understand the role the budget plays in the 
economy and the Senate Finance Com-
mittee’s strategic importance.  Creative 
liberal thinking has disappeared.  “By the 
close of the Carter administration, it was 
plain enough that the Democratic Party 
had nothing much to offer by way of ideas 
about whatever it was that troubled us. But 
Democrats quite failed to see that the Re-
publicans did. They had become a party of 
ideas (p. 9).”    

Keynesian economics works. If unem-
ployment rises you appropriate up to the 
full employment level to create jobs. The 
taxes generated by creating jobs will pay 
for necessary services. A deficit beyond 
this level is structural. It is a serious and 
growing problem. Keynesian economics 
doesn’t work with structural deficits. Both 
party administrations responded to bud-
get surpluses by cutting taxes and making 
principal payments on the national debt. 
He voted for Reagan’s 1981 tax cut and 
later saw it as his part in creating an eco-
nomic debacle. 

Russia was not spent into bankruptcy by 
Reagan’s rearmament. What Reagan did 
was cynical and false. He ran up a huge 
deficit to create a crisis so that he could ac-
complish the Republican goal of reducing 
the size of government. He didn’t and sub-
sequent Republican presidents didn’t ei-
ther. The signs of its collapse were evident 
before Reagan did this. It was ethnic dis-
sension that brought an end to the Soviet 
Union.  He wonders how long it will be 
before ethnic conflict brings China down.

 Applying Keynesian economics has soft-
ened and shortened every recession since 
the end of WWII except when Johnson 
refused to raise taxes to pay for Vietnam. 
The deficit is a tool to stabilize the econo-
my. The proposal to amend the Constitu-
tion to require a balanced budget is fool-
ish.  The courts are no help because they 
do not have the skill to make fiscal policy 
decisions.  Without a better understanding 
of economics among the public, Congress, 
and executive the government can soon 
face a “crisis of legitimacy.” The first Clin-
ton budget was an embarrassment because 
such things as “Empowerment Zones” 
were just the usual pork barrel politics.

The problem of knowing is compound-
ed because fearful administrators do not 
collect good statistics. The ability to gen-

erate massive amounts of data requires skill 
in identifying the relevant.   Most indexes 
like poverty and cost of living are not val-
id. Problems come when the media and the 
public reify this data and create gyrations 
in the economy based on minute changes 
in the cost of living index.  The condi-
tions for making progress are now more 
available but no White House has moved 
to correct these deficiencies. 

The intact family and its role in under-
standing many social problems is a prime 
issue.  In 1963 he [Moynihan] and Nathan 
Glazer wrote Beyond the melting pot: the Ne-
groes, Puerto Ricans, Jews, Italians, and Irish of 
New York City (Glazer & Moynihan, 1963). 
The theme was that ethnicity would contin-
ue to be important in American life. This 
challenged the assimilationist assumption 
that eventually ethnic identifications would 
disappear and there would be a homoge-
nized American. This thesis got a lot of neg-
ative criticism.  What is less well known is 
the reason it was written.  Moynihan says, 
“As I once put it, what Karl Marx wrote in 
the British Museum, Nathan Glazer dis-
proved in the New York Public Library. 
Communism in America has been an ethnic 
phenomenon. Beyond the Melting Pot (1963) 
on which I collaborated, should be read as a 
test of the Marxist premise of class cohesion. 
If this was to emerge anywhere in a multi-
ethnic city it would be New York; it hadn’t. 
Nor was there any empirical evidence that 
the influence of ethnicity differed anywhere 
else—in fact, there was much to the contrary 
(p. 66).”   Class theorists attacked this con-
clusion. 

Family plays a role in explaining educa-
tion and crime problems.   It is family and 
not per pupil expenditures or religion that 
determines success in school.  Good teach-
ing helps.  We have “dumbed deviancy 
down.”  The children of disrupted fami-
lies have such high delinquency rates that 
they are more than the system can handle.   
Behavior that used to be responded to and 
restrained by authorities is now tolerated.   
“What is going on here is simply that a 
large increase in what was seen as deviancy 
has provided opportunity to a wide spec-
trum of interest groups that benefit from 
redefining problems as essentially normal 
and doing little to reduce it (p. 151). “

Liberals saw urban riots as a form of pro-
test but they stopped when store owners 
boarded up the windows and there was 
nothing left to take.  The no tolerance pol-
icy that New York City adopted worked. 
Crime statistics were lower. In relation to 
drugs, physicians did not study the addic-
tion outbreak when it first appeared.  If 
they had it might have been possible to re-
duce the impact.   Modern drug and social 
science research do not provide a good ba-
sis for developing drug policy.  

Closely following The Melting Pot was 
the 1965 Moynihan Report (Moynihan, 
1965) done when he was Assistant Secre-

tary of Labor.   Family structure is a bet-
ter explanation of welfare dependency 
than unemployment.  He had once said 
that poverty causes family breakdown. He 
concluded that this was a mistake and that 
it was family breakdown that causes pov-
erty. This conclusion was heavily criti-
cized because it focused on the black fam-
ily.  These two works led Moynihan to 
decide that the United States should not 
take in more immigrants than it has a ca-
pacity to assimilate. To do otherwise is to 
create structural unemployment.  Under-
standing ethnicity’s persistence and the in-
tact family’s strategic role is a basis for cre-
ating a healthy society.  While he wrote 
19 books in his career, it is these two for 
which he is best known and which caused 
the most controversy. 

What he calls the “professionalization 
of reformers” receives special scorn.  They 
and their programs are a disaster. The War 
on Poverty was aimed at the wrong tar-
gets.  The Welfare Rights Movement, es-
pecially in New York City, flooded the 
rolls of a system unprepared to offer ap-
propriate service. Within 10 years it bank-
rupted the city and everyone lost. Mean-
while, what was not noticed was that in 
real dollars a long slide in the AFDC pay-
ment level began and continued up until 
the program’s end. 

Newer programs and proposals such as 
Model Cities and Clinton’s health plan 
were different from Depression programs 
because these initiatives were not backed 
by great popular demand. This is a reason 
they didn’t succeed. The Clinton health 
proposal was both coercive and naïve. The 
idea that you could get better medicine by 
limiting specialty residency training bor-
ders on the insane. It was a political fail-
ure caused by the professional reformers 
and not because of anything in the politi-
cal system. They lost contact with the pub-
lic and what concerned them.  This led to 
the resentment that brought a Republican 
successor. The same goes for the Vietnam 
War which was a decision made by pro-
fessional reformers with access to esoteric 
knowledge.  

  Professional reformers don’t pay atten-
tion to elemental facts.  Income transfers 
helped the elderly. They tend to have sta-
ble family structures. They failed where 
behavior, that is unstable family structure, 
was the cause of poverty. No programs 

Daniel Patrick Moynihan:  
Policy Impresario

photo: www.arlingtoncemetery.net/ dpmoynihan.htm

MoYNIhAN Continued on page 23
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PrE-CoNfErENCE SChEDulE 
thurSDAY, MArCh 25, 2010
forensic Social Work

8:30 a.m. - 9:00 a.m.
registration and Welcome

9:00 a.m.-10:30 a.m.
Workshop A: Introduction to the Court System
Susan Steinberg, J.D., Esq., Director, Office of Forensic Services,  
Maryland Department of Health and Mental Hygiene

Today more than ever the courts are a referral source for mental health and substance abuse services.  
Whether it is juvenile court, family court, mental health court or criminal court, judges are looking to 
health care professionals for assistance in determining what is best for the defendant or parties.  The 
social worker entering the court system must learn a new vocabulary to interact with the players in the 
court room. What is voir dire, hearsay or ex-parte communication? What does it mean to be an expert 
witness? What is the difference between a statute and a regulation? This workshop will provide a basic 
understanding of basic legal terminology and the court system.  This knowledge will facilitate your 
communication with attorneys, judges and court personnel as well as assist you in working with court- 
involved individuals.

10:45 a.m.-12:15 p.m.
Workshop B: Improving Your Expert testimony    
Ken Lewis, Ph.D., Director, Child Custody Evaluation Services, Inc., Glenside, PA

Maryland social workers are often called to provide expert testimony in court.  
This workshop will be relevant for clinical social workers, agency social workers, 
and any others who want to learn testifying skills. This workshop will provide the 
intellectual foundations for direct and cross examination, and will demonstrate the 
do’s and don’ts of both.  The goal is to accentuate pre-existing positive testimony 
skills by understanding the legal underlying presumptions of expert testimony under 
Maryland law.  

Primary objective: To improve your testifying skills.How to bulletproof yourself and put muscle in 
your expert opinions. 
Secondary objectives:    
1. To learn how demeanor (language, articulation, speed of speech, gestures, etc.) can           

improve deliverance for persuasive testimony;
2. To learn what to bring with you and what not to bring with you on the witness stand;
3. To learn the importance of Maryland’s Rules of Procedure (hypothetical, sequestration, ultimate 

issue, etc.); and
4. To understand the difference between descriptive and normative statements in your testimony, and 

how to integrate them for effectiveness.

12:15 p.m. - 1:15 p.m.
BuffEt luNCh

1:15 p.m.-2:45 p.m.
Workshop C: Gang Identification and Gang Intervention
Frank L. Clark, Jr., Assistant Director, Gang Intelligence Unit, Office of the Inspector General, Maryland 
Department of Juvenile Services, and Lisa LaPrade, Department of Juvenile Services

In recent years, youth gangs have become more widespread and part of our 
community; gangs are more persistent and menacing today than any other time in 
history.  This session is designed to provide participants with an overview of the 
gang problems that are impacting our youth. It will also give a basic understanding 
of gang culture and why youth join gangs. This session will also identify some 
gangs operating in Maryland. It will also assist participants in recognizing the signs 
of gangs in communities, their language, dress and culture. Gangs have become 

a part of the fabric of our society in ways that, previously, we never could have imagined. Maryland 
is not exempt from this national dilemma. This training will focus on Maryland's gang culture and 
help to enhance participants' knowledge of this growing problem.  It will also enlighten you about 
the growing problem among the female population. This training's design will provide information to 
help parents, service providers, community groups, youth programs, and teachers to understand the 
mounting challenge that our youth face each day.  The session will also provide information regarding 
the history of gangs, why some youth join, some things that youth are exposed to that promote the 
THUG and gang mentality, as well as the media influences. We will also discuss some strategies for 
Prevention and Intervention.

3:00 p.m.-4:30 p.m.

Please choose one of the following three workshops:

Workshop D: treating the Sexual offender
Pablo Moro, LCSW, CSOTP, Clinical Director, Multi-Cultural Clinical Center, Springfield, VA

Sexual offenders can bring about a great deal of hostility and dislike from people 
in the community. Their behaviors tend to be disturbing, and, as a result, there 
can be a reluctance to treat them and to question their prognosis. Furthermore, 
many clinicians choose to stay away from treating sexual offenders and may not be 
informed about how to work with them. However, the reality is that clinicians are 
likely to come into contact with sexual offenders and it is essential for them to know 
how to work effectively.  This workshop will describe sex offender treatment. It will 

first explain how to properly identify the sexual offender and then the collaborative approach that is 
used today to manage sexual offenders. This also includes common misconceptions about sexual 
offenders, sex offender evaluations, the difference between sex offender treatment and generic/
traditional treatment as well as how manage sexual offenders in the community.

Workshop E: Emergency Petitions: law And Process
Judge Laurie Bennett, Administrative Law Judge, Maryland Office of Administrative Hearings, Hunt 
Valley, MD

This session will focus on the process for involuntarily admitting a person to an inpatient mental 
health facility, beginning with the completion of an Emergency Petition and ending with an involuntary 

Save the Date & 
Register now for…

the National Association of Social Workers Maryland Chapter’s
2010 Social Work Month Annual Conference

ouR Theme:
Celebrating NASW at 55: 

Social Workers lead the Way
1955-2010

CoNfErENCE
frIDAY, 

MArCh 26, 2010
6.5 hours Cat. I
Program #1491

and our first-time ever
Pre-Conference

thurSDAY,
MArCh 25, 2010
6.0 hours Cat. I
Program #1497

at
Martin’s West

6817 Dogwood road
(off of Security Blvd)

Baltimore, MD 
21244

New friday Morning Macro Workshop Added!
Vincent DeMarco, President of the Maryland  

Citizens’ health Initiative will present  
“transforming Public Will Into Political Power.”
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admission hearing.  Participants will learn who may complete an emergency petition, when a district 
court of Maryland shall endorse the petition, how law enforcement execute the petition and how 
flaws in the petition may result in the person's release from the mental health facility at a hearing. 
Participants will also learn the criteria for an involuntary admission.

Workshop f: Confidentiality and Privileged Communication: Ethical Dilemmas and 
Solutions for forensic Social Workers
Julie A. Drake, J.D., M.S.W., Division Chief, Felony Family Violence Division, Office of the State’s 
Attorney for Baltimore City; Instructor, University of Maryland School of Social Work

Many social workers are confused regarding their responsibilities with respect to “confidential” 
information. This is understandable because the statutes which govern the sharing of such information 
in Maryland are not well known, and do not always mesh together well. As a consequence, forensic 
social workers can find themselves in situations where their legal obligations with regard to sharing or 
withholding information appear to conflict with common sense, other legal requirements, their judgment 
about what is best for their clients, and even with their ethical responsibilities under the NASW Code 
of Ethics. This workshop will educate participants regarding the current laws in Maryland which govern 
what information must be shared, what may be shared, and what cannot be shared. We will also discuss 
several difficult legal and ethical dilemmas that forensic social workers are likely to face depending on 
their place of employment and the clients they serve. Various scenerios will be explored, and participants 
are encouraged to raise questions and examples. If time permits, we will also discuss the consequences 
of making the wrong decision, including disciplinary action and lawsuit. 

full ANNuAl CoNfErENCE SChEDulE
frIDAY, MArCh 26, 2010

Exhibitions (on-going throughout the day)
Lobby of First Floor

7:30 a.m.-8:15 a.m. 
Lobby Area
registration, Continental Breakfast, Networking time

8:15 a.m.-8:30 a.m.
Welcome and Introduction of Keynote Speakers
Suzan Swanton, President, NASW-Maryland Chapter Board of Directors
Daphne McClellan, Ph.D., Executive Director, NASW-Maryland Chapter

8:30 a.m.-9:30 a.m.
Keynote Speaker: harris Chaiklin, Ph.D.
"Daniel Coit Gillman and Social Work: Past, Present and Future."

9:30 a.m.-12:00 p.m.
frIDAY MorNING SESSIoN WorKShoPS (2½ hours)

Workshop A: Dialectical Behavior therapy: using the DBt Philosophy to Engage and treat 
Parents and Children
Patricia S. Harvey, LCSW-C, Private Practitioner, Consultant, Trainer, Rockville, MD

Dialectical Behavior Therapy is an empirically proven therapeutic framework for 
working with individuals who have emotion “dysregulation.”  It can be an essential tool 
with clients as well as colleagues.  DBT skills can help social workers to recognize 
their own boundaries and develop new ways to understand their clients and their 
behaviors and non-judgmental and accepting ways of working with clients. This 
workshop will address how these same skills are necessary for social workers to use 
with their clients as well as teach to their clients.  Our presenter has used these skills 

and all of the DBT concepts and principles to guide all of her work with families, in consultations with 
other social workers and in training and supervising  social workers.  Over the years, she has found 
these skills to be invaluable in helping professionals and family members/clients to manage difficult 
emotions, take care of their emotional needs, live in the present moment and to practice an accepting/
non-judgmental approach to others. DBT skills have been shown to be effective tools:  1. For social 
workers to use in engaging their clients as well as in preventing their own burnout;  2. For social workers 
to use in teaching their clients how to manage life safely and effectively; 3. To support parents and 
teach them how to help their child who may have emotion “dysregulation;” and 4. To help parents learn 
how to support themselves in the difficult task of raising their child.  Ms. Harvey will also discuss skills 
presented in her book, Parenting a Child Who Has Intense Emotions (New Harbinger, 2009).
learning objectives: 
At the end of this workshop, participants will be able to: 
1. Engage clients through the use of validating and non-judgmental language; 
2. Recognize and understand several skills (including distress tolerance, mindfulness and emotion 

regulation) that will increase their effectiveness with parents and children; and 
3. Acknowledge several ways that DBT skills can help them as well as their clients.

Workshop B: tales from the table: Why family Meetings Can Make a real Difference
Gillian Berry, Ph.D., Training Program Manager, Office of Training Services, D.C. 
Child & Family Services Agency

Family meetings have been around, formally and informally, for many years and in 
many differing guises.  However, the last 20 years in particular have seen social 
work, especially child welfare systems, establishing family meetings into its day-
to day practice.  Family meetings, such as Family Involvement, Family Group 

Decision-Making, Family Conferencing, or Team Decision-Making, each have their own methods of 
operations, making it easy to focus on the differences among them.  This workshop seeks to focus 
on their shared strengths-based, solution-focused philosophies and the skills required by social 
workers to help families and their teams effectively communicate in a group setting and/or reach a 
consensus, whatever the model.  The two key values—which will be strongly emphasized throughout 
the presentation—will be the family meetings shift from the past focus on deficits or maladaptive 
functioning (pathology) of families, and instead, to a focus on individual, family, community strengths 
and competencies.  Emphasizing strengths gives people the power to build on what resources they 
currently possess, and realize the skills and competencies they have already mastered to overcome 
obstacles they have faced. The other value will be the recognition of the family as experts on their 
family. This position stresses family and kinship paticipation in the meeting as being essential to its 
success. The workshop will provide “nuts and bolts” information about family meetings.  It will offer 
a brief review of the family meetings origins, and their innovative impact on current practice before 
examining how their integration into practice can make a real difference with the skills required of 
social workers (i.e. group work, family-centered, and assessment and engagement skills).  The 
session also aims to illustrate the inclusive nature of the teaming, involvement, or engaging, therefore, 
audience participation will be encouraged throughout the presentation to illustrate this in action.  The 
presentation will be augmented by case examples from the table from the perspective of workers, 
families and community representatives.  

Workshop C: Preserving Quality of life for hospice Patients at home and In Alternative 
Settings
Mary Farrell-Card, MSW, MA, LCSW-C, Clinical Social Worker, Heartland Hospice/ HCR Manor Care

Most hospice patients want to die at home, although this is not always possible.  This workshop will 
explore the values we associate with life at home, and how these may be jeopardized in institutional 
settings.  It will look at the many challenges patients face as they struggle to remain at home and will 
suggest interventions to help them realize their goal. Despite our best efforts to empower patients 
and caregivers, some may require placement in an inpatient hospice or even a nursing home.  Some 
patients are already nursing home residents when they are referred for hospice.  This workshop, 
then, will also discuss how alternative settings are made more home-like and flexible in meeting 
individual goals at the end of life. The presenter’s extensive experience as a social worker within 
an Interdisciplinary Hospice Team and as primary caregiver to her disabled husband inspired this 
workshop.

Workshop D: from love Addiction to healthy Intimacy through Joy
Marci Drimer, MSW, LCSW-C, Private Practitioner and School Social Worker,  
Baltimore City Public Schools

Relationships are the foundation of life. Family is the blueprint from which we learn 
how to have a relationship. It is our role model for creating intimacy. Childhood 
relational trauma can lead to addictive relational patterns in adult relationships. This 
addictive pattern has often been referred to as “love addiction.”  Love addiction 
is any unhealthy attachment to people, euphoria, romance or sex in an attempt to 
get needs met. Psychologically, love addiction is a reliance on someone external 
to the self in an attempt to heal past trauma, get unmet needs fulfilled, avoid fear 

or emotional pain, solve problems, fill our loneliness and maintain balance. The paradox is that love 
addiction is an attempt to gain control of our lives, and in so doing; we go out of control by giving 
personal power to someone outside ourselves. During this workshop, the journey from childhood 
relational trauma to love addiction and ultimately to a place of healthy intimacy through joy will be 
examined. Love addiction will be explored from a societal perspective through use of songs, movie 
clips, magazines and other media examples. Lecture and group discussion will be combined with 
case examples and interactive exercises. Various treatment strategies will be highlighted including 
journal entries, art therapy, healthy touch, guided imagery and helpful therapeutic books, tapes, 
and CDs of pioneers in the treatment of love addiction.  The reparative nature of the therapeutic 
relationship will be highlighted in conjunction with the supportive fellowship of the 12 steps. Healthy 
intimacy will be defined and described.  
learning objectives:
1. Recognize and debunk the societal myths about love that exist within the media (i.e. prince charming); 
2. Define love addiction and recognize client symptoms; 
3. Learn to help clients recognize the connection between their unmet needs from childhood and the 

unhealthy patterns in their romantic relationships; 
4. Identify triggers for love addiction and tools for affect regulation; 
5. Understand the 12 steps and their role in the treatment of love addiction; and 
6. Differentiate the “trauma bond” from healthy intimacy through joy.

Workshop E: Infertility and Pregnancy loss: Implications for treatment
Kerry Richie, LCSW-C, Psychotherapist, Private Practitioner, Bel Air, MD

There is very little training on helping mental health clinicians work with patients 
around the issues of infertility and pregnancy loss.  Often, very little voice is 
given to the women and men and families on this issue or sometimes even 
acknowledgement of their loss. These are topics that often silence the families that 
are affected by them and it is often difficult to find care providers who understand 
the complexity of these issues.  This workshop will help social workers identify 
specific issues related to infertility and pregnancy loss and how they are related to 

depression, anxiety, PTSD, low self-worth and marital issues.  While this workshop will help clinicians 
have a better understanding of infertility and pregnancy loss, clinicians will also be provided with 
tools to work with couples affected by these issues, and to approach their work with empathy and 
compassion.  

Continued on next page
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Workshop f: transforming Public Will Into Political Power
Vincent DeMarco, President, Maryland Citizens’ Health Initiative, Health Care for All Coalition, 
Baltimore, Maryland

Based upon Michael Pertschuk's new book, The DeMarco Factor: Transforming 
Public Will Into Political Power, to be published by Vanderbilt Press in June, 2010, 
this workshop will describe campaigns led by Vincent DeMarco in Maryland and 
across the country which mobilized powerful grassroots coalitions to achieve 
life-saving public health goals. The workshop will show how other social justice 
and public health advocates can replicate the successes Mr. DeMarco has had 
in reducing gun violence and teen smoking and expanding health care to achieve 

these and other public health and social justice goals. Mr. DeMarco is also one of the Maryland 
Chapter’s two 2010 Public Citizens of the Year.

12:00 p.m.-2:00 p.m.
luNChEoN AND SoCIAl WorK MoNth AWArDS CErEMoNY
Led by Angelina Anthony-Sills, Dr.Ph.
Chair, NASW-MD Social Work Month Annual Conference Planning Committee

2:00 p.m.-5:00 p.m.
frIDAY AftErNooN SESSIoN WorKShoPS (3 hours)

Workshop G: Introduction to Clinical hypnosis
Mairi MacRae, MSW, LSCW-C, Social Worker II, Jewish Community Services, Baltimore, MD

Hypnosis is becoming a more widely used therapeutic modality in behavioral 
health and integrative medicine.  It is helpful in a wide variety of commonly seen 
conditions, such as anxiety, trauma disorders, addictions, pain management, and 
in less commonly encountered areas such as psychosomatic and auto-immune 
disorders.  This three-hour didactic and experiential workshop is designed to offer 
therapists in agencies, healthcare settings, and in private practice, a beginning 
familiarity with the techniques and uses of clinical hypnosis. The workshop will 

include group induction, discussion of the structure of a hypnotic session, when and how mental 
health professionals use hypnosis in clinical practice, training in clinical hypnosis and more.
learning objectives:
Participants in this workshop will: 
1. Gain a conceptual understanding of clinical hypnosis; 
2. Learn how hypnosis is similar to, and different from, the more familiar forms of talk therapy; 
3. Learn when, and with what conditions, hypnosis is useful; and 
4. Have the opportunity to practice a hypnotic induction.

Workshop h: recognition and treatment of food Addiction: the obesity Epidemic 
Connection
Kathryn (Kay) B. Sheppard, LMHC, CEDS, Psychotherapist, Trainer, Author,  Private Practitioner, Palm 
Bay, FL

For years, overeating and obesity were often diagnosed as eating disorders caused 
from emotional problems that could be solved by psychotherapy or counseling. 
Although this is true for some individuals who have used food to manage their 
emotions or deal with stress, the problem is more complex for the true food 
addict. In this workshop, we will explore food addiction as a substance use 
disorder leading to an understanding of the disease concept of food addiction 
and the obesity connection. Traditionally, food addiction has been treated as 

an eating disorder, using the Diagnostic and Statistical Manual (DSM-IV) for Eating Disorders for 
diagnostic and treatment purposes.  Since the early 1980s, food addiction has been viewed in a 
different classification, using the seven criteria from the DSM-IV for substance dependence. In this 
workshop, we will review these criteria as they apply to food addiction. Workshop participants will  
learn about the neuroscience of food addiction including the biochemistry and genetic predisposition 
to the illness;  recognize the characteristics, signs and symptoms of food addiction; identify the 
consequences of medicating with addictive food substances and the specific foods of addiction; and 
learn the principles of good recovery based on abstinence from addictive trigger foods, as well as an 
effective method of dealing with emotions in recovery.

Workshop I: Stress at Work: Interventions for Client Coping and thriving
Rosalind E. Griffin, DSW, MSW, LCSW-C, Private Practitioner, Consultant, Trainer, Baltimore, MD

As the economic situation has become more turbulent, an increasing number of clients present 
exhibiting stress related to job security, increased work load, co-worker and/or manager conflicts and 
organizational transitions.  During these times, the usual workplace stressors are compounded by 
employment uncertainty of other significant family members.  Job stress affects clients’ psychological 
and physical well-being as well as their ability to cope in their family and community roles. The 
interventions to be presented in this workshop are designed to assist clients in regaining or gaining 
the skills to manage their stress by being aware of their circumstances and what they can change, 
how to use support systems, how to distinguish between shame and guilt, establishing realistic 
boundaries and learning problem-solving experientially. A brief overview of the nature of workplace 
stress and its negative consequences will be presented as observed in the presenter’s practice 
and literature. This workshop will provide a demonstration of how principles of cognitive behavioral, 
problem-solving and interpersonal approaches are applied to empower clients to cope and thrive 
when confronting job stress such as anxiety, depression, rebellion and family conflict.  The use of 
homework is an integral part of the interventions.

Workshop J: Ethics and Cultural Issues: In a healthcare Setting
Veronica Cruz, MSW, LCSW-C, Lead Forensic Social Worker, Office of the Public Defender, Rockville, MD

Please Note: This workshop qualifies for the 3-hour ethics requirement of the Maryland 
Board of Social Work Examiners for licensure renewal.

This workshop will explore the numerous ethical and cultural issues that can arise 
in a healthcare setting. Participants will be able to identity issues that can affect 
treatment delivery such as: use of translators, cultural competency practitioners, 
and appropriate cultural treatment modalities. This is an interactive workshop 
where case vignettes will be presented and participants will work in group settings.  

Workshop K: Ethically and Practically Speaking: Managing Your Malpractice risk as a 
Social Worker
Carole Mae Olson, National NASW Assurance Trust, Frederick, MD

Please note: This workshop qualifies for the 3-hour ethics requirement of the Maryland Board 
of Social Work Examiners for licensure renewal.

This session, developed especially for social workers, is sponsored by the NASW Assurance Services 
(ASI) and describes the most significant malpractice risks in social work today and numerous 
methods of mitigating and reducing one’s risk of being sued for malpractice. The presentation is 
intended for social workers in all settings and positions, not just the clinical, therapeutic mental 
health setting. The session will cover key concepts in risk management, such as confidentiality and 
its exceptions, duty-to-warn, and informed consent. The seminar will reveal the major reasons why 
social workers are sued and what you can do about those risks. We will define what constitutes a 
malpractice case and emphasize important recordkeeping issues, guidelines for supervision, special 
tips for clinical and private practitioners, and brief you about your malpractice insurance, its special 
features and implications for your practice. A free attendee toolkit will be distributed at the workshop 
which contains information about ASI, the workshop presenters, resources for managing your 
malpractice risk, insurance FAQs, and insurance applications.    
learning objectives:
1. Understand key concepts that will reduce your risk of being sued for malpractice and the triggers 

that constitute malpractice;
2. Learn numerous methods and strategies for better protecting yourself from a suit and for quickly 

exonerating yourself if you are sued; and
3. Understand the special aspects of professional liability insurance and the implications for 

continuous coverage of your practice, past and future.

Workshop l: Improving Addiction treatment: A Multi-Disciplinary Approach
Peter F. Luongo, Ph.D., LCSW-C, Consultant, Germantown, MD
Susan Bergmann, LCSW-C, CCDC, Deputy Director for Treatment, Addiction Prevention and Recovery 
Administration, D.C. Department of Health

Nationwide, addiction treatment is seen as inadequate and 
ineffective.  Despite the increase in the number of empirically-
based treatment interventions, treatment programs have been 
slow to adopt evidence-based clinical practices. The results are 
discouraging: only a minority of individuals with addiction problems 
successfully engage in and complete treatment. Further frustrating 
progress is the fact that the specialty addiction treatment system 

has been slow to adopt modern management and business practices. The immediate result is evident 
in programs’ inability to keep their doors open for business. A long-term consequence has been the 
persistent difficulty showing value for treatment expenditures, or in business terms, demonstrating a 
“return on investment.” This workshop explores the nexus of social work, with modern management 
and business practices to improve addiction treatment. A case study of an urban addiction system’s 
transformation from a collection of programs to an empirically driven, more business oriented system 
of care will be presented.  Data from the pre- and post- transformation periods will be evaluated and 
discussed.  The case study suggests a method that any program or system can use to improve its 
performance and client outcomes.

DIrECtIoNS to thE 2010 SoCIAl WorK MoNth 
ANNuAl CoNfErENCE AND PrE-CoNfErENCE

Martin’s West • 6817 Dogwood Road • Baltimore, Maryland 21224  
410-944-9433
■ From the South on I-95: Take I-95 north to the Baltimore Beltway I-695, take I-695 west towards 

Towson (exit is on left-hand side of I-95). *Take exit 17, Security Blvd., Follow signs to Rolling 
Road. Turn right at the McDonalds (Belmont Avenue). Martin’s West is down the road on the left. 
(It is adjacent to the Best Western Hotel).

■ From the North on I-95, take the Baltimore Beltway I-695 west towards Towson. Follow asterik (*) 
directions above.

■ From the east on the Baltimore Beltway, use I-695. Follow asterisk (*) directions above.  From the 
West I-70, the final exit is Security Blvd. Exit onto Security Blvd. Take Security Blvd. west. Turn 
right at the McDonalds. Hotel is well down the road on the left. (It is adjacent to the Best Western 
Hotel).

Register for Continuing Education Spring/Summer 2010 Courses  ....... page 18
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Costs
regular registration fees
Registrations Received in NASW-MD office after 5:00 p.m., Friday, March 5, 2010

 Thursday Pre-Conference Only-Regular Rate
	 	$115 for NASW Members
	 	$164 for Non-Members

	Friday Annual Conference Only-Regular Rate
	 	$115 for NASW Members
	 	$164 for Non-Members

	Both Thursday and Friday Conferences-Regular Rate
	 	$190 for NASW Members
	 	$264 for Non-Members

	Awards luncheon only
 	$35 per Person
Please note, lunch is included with Pre-Conference and Annual Conference Registration

	NASW Gold Card Holder/Retiree
 	$60 each day

Please mail completed form to: 
NASW-MD
5750 Executive Drive
Suite 100
Baltimore, MD 21228

You may also register on-line at www.nasw-md.org.  
We no longer accept fax registrations.

Name: ___________________________________________________________

Address (indicate home or work): _____________________________________________

City, State, Zip:______________________________________________________

Day Phone:________________________  Home Phone: _______________________

E-mail: __________________________________________________________

NASW Membership #: _________________________________________________

thUrsDaY pre-CoNfereNCe Workshop seleCtioNs
thursday Morning Sessions – 9:00 a.m.-12:15 p.m. and 1:15-2:45 p.m.
thursday lunch at 12:15 p.m.

Please Note: THURSDAY MORNING PRE-CONFERENCE SESSIONS DO NOT BREAKOUT; ONLY MAKE 
SELECTIONS FOR THURSDAY AFTERNOON BREAKOUTS

thursday Afternoon Sessions   
3:00 p.m.-4:30 p.m.
Please Select from the Three Thursday Afternoon Sessions Available

First Thursday Afternoon Choice:  __________________

Second Thursday Afternoon Choice:  __________________

Friday annual ConFerenCe Workshop seleCtions
Please indicate your first and second choices for each workshop.  All workshops will be filled on a first-
come, first-served basis. We will attempt to honor each participant’s selection, however, participants 
will be issued their second choice if a chosen workshop is already full.

friday Morning Workshops 
9:30 a.m. -12:00 p.m.

First Choice: ________________  Second Choice: ________________

friday Afternoon Workshops 
2:00 p.m.-5:00 p.m.

First Choice: ________________        Second Choice: ________________

paYMeNt MethoD

	Check    

Make checks payable to: NASW-MD    Check # ____________
  
	Charge:   

	Mastercard   	Visa     American Express

Credit Card Number: __________________________________________________

Expiration Date: _____________________________________________________

Three-Digit Code (back of card): __________________________________________

Name as it appears on front of card: ________________________________________

Signature: _________________________________________________________

Today’s Date: ______________________________________________________

reGistratioN forM
2010 Social Work Month Annual Conference • Friday, March 26, 2010

Forensics Pre-Conference • Thursday, March 25, 2010
Martin’s West

6817 Dogwood Road • Baltimore, Maryland 21244
Annual Conference = Course #1491 • 6.5 Hours Cat. I

Pre Conference = Course #1497 • 6 Hours Cat. I  
Please note: Lunch is included with Pre-Conference and Annual Conference Registration

Although every effort is made to have a comfortable temperature in the 
meeting rooms, everyone’s comfort zone is different.  Please bring a 
jacket or sweater in case the room is too cool for your comfort.

CoMfort 
ZoNe 
reMiNDer
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its many much-needed programs afloat.  As the organiza-
tion celebrates its 25th anniversary this year, Health Care 
for the Homeless will move its headquarters to a larger fa-
cility in downtown Baltimore which will provide clients 
with even broader and more comprehensive services; it 
will also include the state’s first full-scale dental program 
for the homeless.  Mr. Singer’s career has taken him from 
Tennessee to Virginia to Baltimore.  A long-time advo-
cate for the downtrodden, in the early part of his career, 
Mr. Singer was an Assistant Community Organizer for 
the Total Action Against Poverty organization in Roa-
noke, Virginia.  He would later move on to the Baltimore 
City Department of Social Services where, from 1973 to 
1987, he acted as a Social Work Associate and Intake Su-
pervisor.  He would then move on to Nashville, Ten-
nessee’s National Health Care for the Homeless Council 
where he took on the position of Director of the National 
Health Reform Mobilization Project.  Mr. Singer has also 
been an instructor and field instructor for the Univer-
sity of Maryland’s School of Social Work.  Even with the 
many long hours he has dedicated to his work in a formal 
capacity, Mr. Singer has nonetheless still found time to 
work with  numerous community organizations, com-
missions and other groups over the years, including: the 
Baltimore Housing Alliance; the Baltimore City Civic 
Leadership Council for the Ten-Year Plan to End Chron-
ic Homelessness (2006 to the present); the Baltimore City 
Commission on HIV/AIDS (2003-2007); the Board of 
Directors of the Center for Poverty Solutions (2002-
2003), the Community Resource Board of the Junior 
League of Baltimore (2001-2002); the Maryland Depart-
ment of Health and Mental Hygiene’s Health Care Cov-
erage Workgroup (2002-2004); the Governor’s Commis-
sion to Study Poverty in Maryland (2002); the Baltimore 
City Task Force on Homelessness (1999-2000); the Board 
of Directors of the Project PLASE Shelter; the Board of 
Directors of the Homeless Persons Representation Project 
and many more.  He also serves on the Board of Directors 
of the National Health Care for the Homeless Council 
(1998-present) and served as its Chair from 2004 through 
2006; he was also the group’s Policy Committee Chair-
man from 1998 through 2004 and again from 2006-2007. 
Mr. Singer has written numerous articles for various pub-
lications and organizations including Social Policy, The 
Baltimore Sun, The Abell Report, and The Journal of Internal 
Medicine; he has also written for a host of organizations in-
cluding treatises for the Baltimore City Homeless Relief 
Advisory Board, the Greater Baltimore Shelter Network, 
the National Health Care for the Homeless Council and 
many more.  And, his many years of dedication to the 
cause of the needy has not gone unnoticed: Mr. Singer 
has been the recipient of a number of awards over the 
years, including the Project PLASE Martin Luther King 
Symbol of Appreciation (2004); the P. Francis Murphy 
Justice and Peace Medal (2003);the Distinguished Service 
Award from the Health Care for the Homeless Clinicians 
Network (2003); the Outstanding Employee for the De-
cade (1985-1995) from Health Care for the Homeless; the 
William L. Marbury Award as Outstanding Lay Advocate 
from the Maryland Legal Services Corporation and more. 
Mr. Singer received his B.A. in Political Science from 
Roanoke College in Salem, Virginia, and his MSW from 
the University of Maryland-Baltimore School of Social 
Work.  The Maryland Chapter is pleased to have Mr. Jeff 
Singer as its 2010 Social Worker of the Year.

2010 lifetime Achievement Award Winner 
Jean tucker-Mann, ACSW, lCSW-C

2010 Lifetime Achievement Award winner Jean Tuck-
er-Mann has literally lived a lifetime of service. The depth 
and breadth of her work and service to others would be 
daunting to even the most accomplished of individuals.  
Ms. Tucker-Mann, a semi-retired private practitioner and 
a clinical/management consultant in health, human ser-
vices and education, received her MSW in Administration 
from the University of Maryland-Baltimore, and her B.S. 
in Education from Coppin State University.  From the 

very first, those around her 
could likely see the light in 
her eyes as she set upon 
her career path in social 
work. Ms. Tucker-Mann 
has served the Maryland 
community in a host of 
capacities from clinician to 
administrator.  For much 
of her clinical career, Ms. 
Tucker-Mann has special-
ized in personal and rela-
tionship counseling and 
in palliative care support 
counseling for caregivers 
coping with end-of-life is-
sues; she also specializes in 
bereavement counseling.  
Prior to her official retire-
ment in 2005, for 10 years, 
Ms. Tucker-Mann held the 
position of Administrator/

Director of the Department of Social Work for the Uni-
versity of Maryland Medical Center (UMMC).  In this 
capacity, Ms. Tucker-Mann held a variety of responsibili-
ties including oversight for the Social Work Department, 
the Palliative Care Department, Chaplaincy Services and 
Patient Advocacy, supervising a staff of 60.  During her 
tenure at UMMC, Ms. Tucker-Mann instituted an in-
novative, hospital-wide Palliative Care Program.  Upon 
her retirement from UMMC in 2005, UMMC President 
and CEO, Jeffrey A. Rivest, established the “One Person 
Can Make a Difference Award”/“The Jean Tucker-Mann 
Diversity Award” to honor her long legacy of service and 
to remind others of her example of encouraging others 
to reach out; this coveted award is only to be presented 
to worthy individuals every five to 10 years.  More than 
just an administrator, Ms. Tucker-Mann has consistently 
reached out to help others as they grow in the profession, 
having mentored countless social work students and hav-
ing provided training to managers and administrators at 
all levels.  For many years, prior to her work with the Uni-
versity of Maryland Medical Center, Ms. Tucker-Mann 
also undertook positions in the private, non-profit sector, 
including the position of Director of Human Resourc-
es with Baltimore’s Community Building in Partnership, 
Inc, (1993-1995), a unique program that was born during 
the 1990s as the result of a partnership between Baltimore 
City, The Enterprise Foundation and James W. Rouse, 
the pioneering urban planner, real estate developer and 
philanthropist, who developed the planned community 
of Columbia and initiated the revitalization of downtown 
Baltimore.  This special community initiative was estab-
lished to help revitalize Baltimore neighborhoods much 
in need of renewal and rebirth; it was the first neighbor-
hood revitalization program of its kind in the nation.  Not 
one to rest on her already long list of accomplishments, 
Ms. Tucker-Mann also held posts with the Child Wel-
fare League of America (CWLA) in Washington, D.C. 
(1988-1992) where she acted as Foundation Director and 
Senior Consultant. At her start there, Ms. Tucker-Mann’s 
primary focus was adolescent teen pregnancy and parent-
ing.  From that first initiative, her work there would later 
grow to encompass cultural diversity issues, expanding 
her already full agenda to additionally providing cultural 
diversity training to CWLA agencies nationwide.  Ms. 
Tucker-Mann also served Baltimore and the state in sev-
eral capacities.  During the administration of then-May-
or William Donald Schaefer, Ms. Tucker-Mann served 
as Executive Aide to the Mayor and as Deputy Director 
of Human Development for Baltimore City (1976-1980).  
At the conclusion of her tenure with the Schaefer admin-
istration, Ms. Tucker-Mann was named Executive Aide 
to Governor Harry Hughes (1980-1987), serving as the 
Governor’s liaison to the Maryland State Department of 
Human Resources.  Beyond these important political ap-
pointments, in the early part of her career, Ms. Tucker-
Mann also served as Deputy Regional Director for the 
Maryland Juvenile Justice Administration, a position she 
ascended to after many years in the field as a Juvenile Pro-

bation Officer. On the academic front, Ms. Tucker-Mann 
continues to share her knowledge and wisdom year after 
year with new flocks of future professional social work-
ers.  To date, she continues in her work with the Univer-
sity of Maryland-Baltimore as faculty with the Graduate 
School of Social Work’s Continuing Education Program.  
In the most recent past, Ms. Tucker-Mann has also served 
as adjunct faculty for Loyola University’s Graduate School 
and, for nearly 10 years, during the 1960s, also taught in 
the Baltimore City Public School System.

This dynamic spirit with a seemingly boundless ener-
gy, has served on a host of boards and received numer-
ous awards and appointments during her many years of 
service.  For 14 years, Ms. Tucker-Mann was a mem-
ber and officer of the University of  Maryland School of 
Social Work’s Board of Advisors (1994-2008), having 
served as Vice Chairman during her tenure.  She has re-
ceived more than 25 mayoral and gubernatorial appoint-
ments; during the term of Governor Harry Hughes, she 
was recommended for and accepted to the first class of 
the Greater Baltimore Committee’s Leadership Program 
(1984). She has been the recipient of numerous awards 
including the 1984 Maryland Chapter Social Worker of 
the Year Award; Alumna of the Year by the University 
of  Maryland School of Social Work (1986); the Medal 
of Distinction from the Lord Mayor of Wiesbaden, Ger-
many (1984); the Distinguished Black Marylander Award 
from Towson State University (1991); was named  one 
of Maryland’s “Top 100 Women” (1998) and “Innovator 
of the Year” (2002) by The Daily Record (1998); and re-
ceived the YMCA of Greater Baltimore’s Special Leader-
ship Award (2005). The Maryland Chapter is pleased to 
have Ms. Jean Tucker-Mann as its 2010 Lifetime Achieve-
ment Award Winner.

2010 Social Work Educator of the Year 
James A. forte, Ph.D., MSW

Being an educator is 
more than just a profession 
for 2010 Social Work Edu-
cator of the Year Dr. James 
Forte; for him it is a pas-
sion.  A passion that has 
made him not just an edu-
cator and torch bearer for 
future generations of social 
work professionals, but a 
passion that has made him 
a caring and compassion-
ate mentor and advocate 
for the students whose lives 
he has touched in his many 
years as an educator.  An 
Associate Professor with 
Salisbury University since 
2003, Dr. Forte received his 
Ph.D. and MSW from Vir-
ginia Commonwealth Uni-

versity (Richmond, Virginia) and his B.S. in Psychology 
from Fordham University in New York.  He demands the 
best of his students because he also demands the best from 
himself.  This prolific scholar has published two textbooks 
on human behavior, with a third to be published later this 
year. In the last 18 years, he has had more than 34 articles 
and/or book chapters published. He is a recognized ex-
pert in symbolic interactionism as it relates to the practice 
of social work and has developed other innovative ap-
proaches to teaching scientific practice.  A known inno-
vator, he developed the “Models, Metaphors and Maps” 
approach to teaching theories in HBSE and Practice 1. He 
has helped to engage students in advocacy and policy de-
velopment and has helped to ensure that students are well-
rounded academically.  He has taught at both the under-
graduate and graduate levels on topics ranging from Social 
Research to  Homelessness Seminars; Human Behavior 
and the Social Environment to the Sociology of Marriage 
and the Family.  During his time with Salisbury Univer-
sity, Dr. Forte has also chaired the Social Work Depart-
ment Assessment Committee, the Social Work Continu-
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ing Education Committee, has served for many years as 
a Faculty Advisor and Mentor, and much more.  Beyond 
the classroom, Dr. Forte is also known for his work with 
the community, having acted as a consultant for Salis-
bury Neighborhood Housing, having worked with the 
Wicomico Partnership for Families and Children Com-
mittee, and participating on the Middle States Diversity 
and Globalization Committee. Even with so much on his 
very full schedule, Dr. Forte still finds time to contribute 
regularly to Salisbury University’s Seidel News.  A long-
time member of the Maryland Chapter’s Student-Faculty 
Liaison Committee, Dr. Forte has worked diligently year 
after year to ensure that his students are aware of the im-
portance and necessity for advocacy as part of the social 
work experience, personally seeing to it each year that 
his students get to and from Social Work Student Ad-
vocacy Day in Annapolis.  Prior to coming to Salisbury 
University, Dr. Forte was an Associate Professor at Chris-
topher Newport University in Newport News, Virgin-
ia (1990-2003) and served as an Adjunct Faculty mem-
ber and Field Instructor for the Virginia Commonwealth 
University (1986-1985; 1978-1988, respectively). During 
the late 1970s and mid-1980s, Dr. Forte also held practice 
positions which included Group Facilitator for the Hen-
rico (Virginia) Court Alternative Program; Group Ser-
vices Director for the Richmond (Virginia) Community 
Diversionary Incentive Program; and Executive Director 
for the Daily Planet Community and Counseling Center 
(Richmond, Virginia).  Dr. Forte is a member of a host 
of professional associations including the American As-
sociation of University Professors; the Association for the 
Advancement of Social Work with Groups; the Baccalau-
reate Program Directors’ Association; the Social Welfare 
Alliance and more.  His honors and awards are many and 
include the President’s Award for Outstanding Teaching 
(Christopher Newport University-1996); the Outstand-
ing Virginia Social Work Educator Award (1994);  selec-
tion as the University Scholarly Presenter by the Dean’s 
Colloquia Committee (Christopher Newport Univer-
sity-1992), and many others.  The Maryland Chapter is 
pleased to have Dr. James Forte as its 2010 Social Work 
Educator of the Year.

2010 field Instructor of the Year 
Carrie Vick, lCSW-C

Every social work edu-
cator knows that a well-
rounded social work ed-
ucation is not built upon 
scholarship alone. Those 
who provide field educa-
tion integrate real-world 
experiences that help so-
cial work students become 
the social work profession-
als they need to be to func-
tion in an often unpredict-
able world.  2010 Social 
Work Field Educator of 
the Year Carrie Vick is one 
such individual.  Ms. Vick 
is currently a Clinical So-
cial Worker with the Johns 
Hopkins Hospital’s Pediat-
ric Department where she 
is a member of the Harriet 

Lane Clinic’s interdisciplinary team responsible for meet-
ing the treatment needs of adolescents and their families in 
this urban setting.  Her work includes psychosocial assess-
ments and intervention and group therapy, but she is also 
a strong advocate for the vulnerable families she serves to 
ensure that they have access to the many services they re-
quire to meet their needs.  She brings this same spirit and 
vigor to her role at Johns Hopkins as the Program Direc-
tor of the Social Work Field Education Program, which 
receives graduate students from a variety of graduate pro-
grams, and where she serves as the coordinator of other 
field instructors.  The same enthusiasm that she brings to 
her field and clinical work at Hopkins, she also carries 

with her to her role as a Field Instructor with the Univer-
sity of  Maryland School of Social Work’s MSW program, 
a position she has held for over 15 years; she is also an ac-
tive member of the University of Maryland’s School of 
Social Work’s Field Education Advisory Board.  Known 
for her strong values, beliefs and commitment to her stu-
dents, Ms. Vick continually seeks to provide the best field 
experiences possible for her students, asking the best of 
herself and the students she shepherds as well.  She offers 
her students at both Hopkins and the University of Mary-
land the kind of unwavering support, counsel and per-
sonal dedication that helps to make them well-rounded, 
aware and savvy as they prepare to make their way into 
the workforce.  She also shares her knowledge by provid-
ing training to other field instructors who will continue 
to carry the torch.  Additionally, Ms. Vick is the Youth 
Fitness Director for Johns Hopkins Hospital, helping to 
design and implement programs to help youth and chil-
dren lead healthy lifestyles; a Field Advisory Commit-
tee member at Morgan State University; and a facilitator 
for Hopkins’ Harriet Lane Clinic Community Advisory 
Board; from 2006-2009, Ms. Vick was a Clinical Assistant 
Professor for the Smith College School of Social Work in 
Northampton, Massachusetts.  For many years, Ms. Vick 
has provided presentations on a wide range of topics from 
“Creating a Learning Culture” to “Parenting Successful 
Adolescents,” “Aggression Management” to “Teen Preg-
nancy: The Who, Where and Why.”  She is the recipient 
of several awards including the Dr. Sunita Saxena Service 
Award, presented by the Chesapeake Society of Adoles-
cent Medicine (2005), and the [National] Society for Ad-
olescent Medicine Recognition Award (2006), a nation-
al award presented for exemplary service to adolescents.  
Ms. Vick exemplifies what it means to selflessly give to 
lift up future generations of social work professionals; the 
Maryland Chapter is pleased to have Ms. Vick as its 2010 
Social Work Field Instructor of the Year.

2010 MSW Social Work Student of the Year   
Sara Montag

2010 MSW Social Work 
Student of the Year Sara 
Montag has the kind of en-
ergy and sense of respon-
sibility that would give 
anyone pause.  This busy 
young woman, scheduled 
to complete her MSW at 
the University of  Mary-
land-Baltimore’s (UMB) 
School of Social Work this 
May, maintains the leader-
ship skills and enthusiasm 
that are certain to make 
her one of the best as she 
makes her foray into the 
professional social work 
arena.  The focus of her 
MSW studies is MACO/
Clinical with a specializa-
tion in social action and 

community development.  A 2001 Cum Laude graduate 
of Carleton College in Northfield, Minnesota, with a BA 
in Biology, Ms. Montag has taken on the science of life 
and has placed volunteerism and social justice at the top of 
her agenda.  Her efforts to keep social justice in the fore-
front of her life have taken her from Baltimore to Tan-
zania, Colorado to California.  Since 2008, for instance, 
she has been a part of UMB’s Student Coalition for Peace 
and Equality (SCOPE), which she now co-chairs, help-
ing to advocate for and rally students around the plight of 
the homeless.  She is also currently a Student Intern with 
the St. Ambrose Housing Aid Center in Baltimore with 
the Homesharing Program.  Since 2007, she has partici-
pated in internships ranging from the Georgetown School 
of Law to the University of Maryland Social Work and  
Clinical Law Program to the Pitkin County (Colorado) 
Department of Health and Human Services.  In each in-
stance, Ms. Montag has garnered first-hand experience 

in case management, grant management, helping needy 
homeseekers, working with ex-offenders, HIV/AIDS cli-
ents and more. Not only that, but Ms. Montag has tak-
en her quest for social justice to as far away as Tanzania 
where, as a member of the United States Peace Corps, 
she lived and worked for two years (October 2001-De-
cember 2003) in a rural Southern Highlands community, 
helping to find funding for and implement a host of proj-
ects relative to gender issues, public health sustainable re-
sources and more.  While there Ms. Montag organized 
three empowerment conferences specifically targeted to 
young women; each program included over 50 primary 
school-aged students.  Ms. Montag would later return to 
Tanzania in 2007 for seven months as an International 
Volunteer Coordinator ( January 2007-July 2007); there 
she conducted two-week orientation programs designed 
for international volunteers.  Back here in the states, Ms. 
Montag has yet to rest: From March of 2004 to Novem-
ber 2007, she was the Interim California Regional Coor-
dinator for the Jane Goodall Institute’s Roots and Shoots 
Program and has acted as a consultant to Practical Strat-
egy, LLC, a non-profit, advising the group on education 
policy and management.  Even with all of these activities 
under her belt, Ms. Montag has also volunteered for the 
English in Action Program in Aspen, Colorado (Sum-
mer 2009); the IARM Refugee Group, Baltimore (2008 
to the present); the Mountain Manor Treatment Center 
in Baltimore (September 2008- April 2009) and so much 
more.  And, despite this heavy workload and the many 
volunteer activities that have taken her far and wide, Ms. 
Montag has managed to maintain her current GPA at 
4.15. She is a shining example of living out duty and re-
sponsibility.  The Maryland Chapter is pleased to have 
Ms. Sara Montag as its 2010 MSW Social Work Student 
of the Year.

2010 BSW Social Student of the Year 
Christine Anchan

Called a “natural lead-
er” by her nominator, Dr. 
Carolyn Tice, 2010 BSW 
Social Work Student of the 
Year Christine Anchan is 
no stranger to hard work 
and determination.  This 
remarkable young woman 
takes on any number of vol-
unteer and other activities, 
all the while maintaining a 
3.96 GPA.  Slated to receive 
her BSW from the Univer-
sity of Maryland-Baltimore 
County (UMBC) this 
coming May, Ms. Anchan 
has the drive, perseverance, 
and initiative that make 
her a standout.  A multi-
talented and multi-faceted 
student, Ms. Anchan also 

carries a second major in Sociology and a minor in Eng-
lish Writing.  An active member of  and Secretary to the 
UMBC Social Work Student Association, Ms. Anchan is 
also the current Vice President of the UMBC Chapter of 
Phi Alpha, the National Social Work Honor Society.  Al-
ways willing to share her time with others, Ms. Anchan 
is a Peer Counselor with the UMBC Office for Academic 
and Pre-Professional Advising (OAPA) where she helps 
other students in their efforts to secure needed resources; 
she also assists the OAPA with important workshops.  As 
a Service Learning Volunteer for The Shriver Center at 
UMBC, Ms. Anchan continues her devotion to service.  
The Shriver Center, named in honor of [the late] Eunice 
Kennedy Shriver and Robert Sargent Shriver, was found-
ed in 1993 with the mission of harnessing the talents of 
students and faculty to help address the problems facing 
many urban communities.  The Service Learning arm is 
one of several components at The Shriver Center through 
which students can tie academic pursuits with opportuni-
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ties to touch lives through significant community service 
activities. Each year, over 500 students are placed in Ser-
vice Learning placements which connect them to over 50 
community-based organizations.  In her role as a Service 
Learning Volunteer, Ms. Anchan has tutored adults seek-
ing the GED through the Center’s Learning Bank, has 
worked with the College Gardens with which she men-
tors elementary school students, and has been a part of 
Service Learning’s Project Team, facilitating team-build-
ing activities for elementary and middle school students 
at the Franklin Square Boys and Girls Club.  Not one to 
shy away from a heavy work load, Ms. Anchan also cur-
rently interns for the Lisner-Louise-Dickson-Hurt Home 
in Washington, D.C., where she applies her social work 
skills to her work as part of an interdisciplinary team 
which creates care plans and interventions for the Hurt 
Home [nursing home] residents; she also works with resi-
dents to address their many social service needs.  Addi-
tionally, she is a Student Research Assistant for UMBC’s 
Social Work Department, where she assists in research ef-
forts regarding medically underserved children and their 
families;  she is a member of the UMBC Student Judicial 
Programs Hearing Board; and is the Creative Non-Fic-
tion Editor for UMBC’s creative writing journal, Bartle-
by.  Ms. Anchan clearly demonstrates the true meaning of 
steadfastness, engagement and responsibility.  The Mary-
land Chapter is pleased to have Christine Anchan as its 
2010 BSW Student of the Year.

2010 Public Citizen of the Year 
Vincent DeMarco, J.D., MA

2010 Public Citizen of 
the Year, Vincent DeMar-
co, is a man with a mis-
sion: A mission to fight the 
good fight for those with-
out a voice, for the disen-
franchised, for those who 
cannot stand on their own.  
He has spent a lifetime 
championing the cause of 
the underdog and he is yet 
to be done. He is a unique 
advocate for social justice 
who never shies away from 
confronting the most dif-
ficult of issues to ensure 
that the most vulnerable 
of our citizens are heard.  
Mr. DeMarco is President 
of the Maryland Citizens’ 
Health Initiative, a coali-

tion founded some 10 years ago consisting of over 1000 
community, faith-based, business, labor and other groups 
who have joined to fight for affordable health care for all 
Marylanders.  He has spent the last 20 years spearheading 
campaigns in Maryland on issues ranging from healthcare 
to gun control.  This unrelenting community activist is 
not daunted by adversity or setback as long as the cause is 
just and right.  Under his leadership, for example, in 2007, 
the Maryland Citizens’ Healthcare Initiative was a criti-
cal force in leading the call for passage of the Governor’s 
Working Families and Small Business Health Care Cov-
erage Act of 2007, a bill which expanded health care to 
over 100,000 Marylanders lacking health insurance.  In 
his concurrent role as the National Coordinator for the 
national coalition Faith United Against Tobacco, Mr. De-
Marco led the way to push for the enactment of a new 
federal law in 2009 authorizing the Food and Drug Ad-
ministration (FDA) to regulate tobacco products.  Before 
coming to the Maryland Citizens’ Health Initiative, Mr. 
DeMarco held the position of Executive Director of the 
Maryland Children’s Initiative, harnessing the power of 
over 350 organizations to secure passage of an increase in 
the Maryland cigarette tax, a move that, it is hoped, will 
help deter Maryland children from turning to tobacco use.  
The Baltimore Sun published a page-one story in August of 

2000 chronicling Mr. DeMarco’s  and the Children’s Ini-
tiative roles in this effort, an effort that has resulted in a 
significant decrease in cigarette sales in Maryland.  Mr. 
DeMarco’s passion for social change, for the betterment 
of our communities, has also taken him to the front lines 
on the fight for greater gun control.  From January of 
1995 through June of 1997, Mr. DeMarco held the posi-
tion of Director of Community Outreach for the national 
anti-gun violence organization, Handgun Control, Inc., 
chaired by Sarah Brady, the wife of former White House 
Press Secretary James Brady who suffered a permanent-
ly debilitating head wound during an attempt on Presi-
dent Ronald Reagan’s life. During his time with Hand-
gun Control, Inc. (later re-named the Brady Campaign to 
Prevent Gun Violence), Mr. DeMarco  developed part-
nerships with over 100 national organizations to help de-
feat a repeal of the national assault weapons ban.  On the 
Maryland front, between 1992 and 1994, his many efforts 
and coalition-building on the gun control issue led to the 
passage of several critical gun control laws including the 
1992 Child Gun Access Prevention Law; the 1994 Mary-
land Assault Weapons Ban and 1996’s Maryland Gun Vio-
lence Prevention Act.  Mr. DeMarco’s determination and 
valiance have not gone unrewarded.  In 1988, The Balti-
more Sun recognized him as “Marylander of the Year”; in 
2000, Baltimore Magazine named him “Baltimore’s Best 
Advocate” relative to his work on gun control and teen 
smoking; in May of 2001, he was honored with the Cen-
tral Maryland Ecumenical Council’s “Reverend Bryce 
Shoemaker Ecumenical Leadership” Award. Mr. DeMar-
co, who received his B.A. in Political Science and M.A. in 
Art History from Johns Hopkins University, and his J.D. 
from the Columbia University School of Law, where he 
was editor of the Columbia Law Review, also holds the po-
sition of Assistant Professor-Adjunct at the Johns Hopkins 
University Bloomberg School of Public Health.  He is the 
subject of a soon-to-be-published book, The DeMarco Fac-
tor: Transforming Public Will Into Political Power (Vanderbilt 
University Press).  Authored by Mr. Michael Pertschuk, 
a renowned author and Chairman of the Federal Trade 
Commission from 1977-1981, the book follows Mr. De-
Marco’s remarkable journey as a community leader and 
organizer, advocate and social justice activist; the book is 
slated for release in June of this year.  Mr. DeMarco has 
already created a legacy filled with lessons from which 
we can all learn and which embody the principles of the 
social work profession:  That there is always a light at the 
end of the tunnel; that there is no task so daunting as to be 
insurmountable; that empowering people and communi-
ties changes lives for the better.  The Maryland Chapter is 
proud to have Mr. DeMarco as one of its two 2010 Public 
Citizens of the Year.

2010 Public Citizen of the Year 
tzviel "BK” Blankchtein

Empowerment is the 
key in teaching those most 
vulnerable in our commu-
nities to fight for them-
selves—on a variety of 
levels; this is something 
that 2010 Public Citizen 
of the Year Tzviel “BK” 
Blankchtein does every-
day.  A Defensive Tac-
tics and Physical Train-
ing Lead Instructor for 
the Maryland State Police 
and Correctional Train-
ing Commissions (Sykes-
ville, Maryland), and 
Owner and Chief Instruc-
tor for Clinch Fight and 
Fitness in Baltimore, Mr. 
Blankchtein endeavors to 
help women who have suf-

fered domestic violence, sexual assault and stalking find 
their center and regain their personal power. His work 
embodies well one of the first principles of the NASW 

Code of Ethics: that the social work profession will work 
“to enhance human well-being and meet the basic human 
needs of all people…”  All too often, women who have 
survived the debilitating and diminishing circumstances 
of abuse find themselves vulnerable, fearful and unable 
to regain the confidence to live their lives to the fullest.  
Mr. Blankchtein seeks to help them restore some sem-
blance of normalcy to their lives through teaching them 
the skills to protect themselves and to grow both physi-
cally and emotionally.  There is no greater comfort than 
knowing that one can care fully for one’s self; no greater 
comfort than knowing that one can see the light where 
there was once nothing but a maddening darkness.  In his 
work, Mr. Blankchtein has worked with women of vary-
ing ages, backgrounds and physical abilities.  Not unlike 
many social workers, he understands well the trepidation 
and need for a safe harbor that many need when they have 
been victims of abuse.  He understands well that free-
dom from the strains of maltreatment requires more than 
physical prowess, but requires mental strength as well.  He 
brings to his work a sensitivity and gentle yet forceful 
approach that help his clients to slowly begin to flour-
ish and blossom again.  And, he teaches his clients tech-
niques which not only optimize in the classroom setting, 
but which emphasize real-life application.  Beyond help-
ing adult victims of abuse learn needed survival skills, Mr. 
Blankchtein—through his “Little Warriors” program—
also teaches children (ages 5 and older) life skills and self-
defense techniques which help them gain confidence and 
lead a healthy lifestyle.  A truly generous spirit, when or-
ganizations such as the Baltimore area’s The Associated 
[ Jewish Federation] have been unable to fund seminars, 
Mr. Blankchtein graciously waives his fees, recognizing 
that the knowledge he imparts to help a vulnerable wom-
an is more important than compensation.  A seasoned pro-
fessional, Mr. Blankchtein has been a successful manager 
and entrepreneur for many years, with more than 12 years 
experience in martial arts and self-defense training.  For 
more than seven years, he has provided defensive tactics 
and combat training to law enforcement officers, earning 
their well-due respect.  A former military reconnaissance 
operations officer with the Israeli Defense Forces (1993-
1996), he is fluent in Spanish, Hebrew and English, help-
ing him navigate Maryland’s culturally-diverse landscape.  
Prior to his work with the Maryland State Police and his 
venture with Clinch Fit and Fitness, Mr. Blankchtein 
held positions as Personal Training Director for LifeB-
ridge Health and Fitness, Baltimore; was the owner and 
instructor for Fitland, LLC, in Owings Mills, Maryland; 
and was the General Manager for Krav Maga Maryland, 
LLC, a large training facility with over 300 members, 
which offered training that included self-defense instruc-
tion for both civilians and law enforcement profession-
als.  Mr. Blankchtein received his Bachelor’s Degree from 
the University of Maryland-Baltimore County (UMBC) 
in Interdisciplinary Studies/International Security and 
Counterterrorism, and is currently pursing his Master’s 
Degree at UMBC. He has received a number of certifica-
tions from groups as wide-ranging as the Maryland State 
Police, the Maryland Police Training Commission and 
the U.S. Coast Guard and the International Maritime Or-
ganization.  He has been a contributing writer for a host 
of publications including the Homeland Security News Wire; 
The Jerusalem Post; The Washington Post; The Jewish Times; 
The Maryland Daily Record and more.  Mr. Blankchtein is 
a quiet hero, unassuming and humble, who helps bring 
peace to those who had lost it. With the heart of a gentle 
giant and the strength of a fierce defender, he has empow-
ered those who could no longer enjoy quiet peacefulness.  
His work and efforts speak volumes to his personal phi-
losophy and speak clearly to the principles upheld by the 
social work profession.  The Maryland Chapter is pleased 
to have Mr. Tzviel “BK” Blankchtein as one of its two 
2010 Public Citizens of the Year.

The Maryland Chapter 
extends its sincere congratulations to each of

our 2010 Social Work Month Award Winners! 
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NASW-MD Sponsored Continuing Education 
Spring/Summer 2010

Additional courses may be scheduled. Please check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!

rEGIStEr oN-lINE!
SAVE tIME & PoStAGE EXPENSES!

MD-NASW now offers a secure on-line regis-
tration procedure for its continuing education 
courses!  Go to www.nasw-md.org and click 
on the Continuing Education Button for more 
information.

SOuTHERN MD - BRANCH A 
Charles, Calvert and St. Mary’s Counties

 
We welcome your ideas or suggestions for future workshops.  If you are interested in presenting  
a workshop, or know of a possible presenter or topics of interest, please contact John Costa at  
800-867-6776, ext. 11.

BrANCh NEtWorKING luNChEoN froM 1:00 PM - 2:00 PM
register for one or both workshops, and attend lunch as our guest

#1505  Impaired Professionals: Ethical Issues related to Dealing with  
  Social Work Impairment
Date:     Saturday, May 8, 2010, 10:00 a.m. - 1:00 p.m.
location:  Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, 
  Charlotte Hall, MD 20622
Presenter:  Sue Cox, LCSW-C, and Katherine High, LCSW-C, Division of Community  
  Psychiatry, University of Maryland Medical System
Synopsis:  Impairment of professionals is often the leading cause for ethical violations and licensing 
board complaints.  Impaired professionals are often first identified through unethical conduct.  This workshop 
will address the characteristics, examples and sources of impairment, as well as traditional past responses 
from colleagues when dealing with impairment.  Guidelines on dealing with impaired social work colleagues 
from the Maryland Board of Social Work Examiners and NASW will also be reviewed.  The presenters will also 
address interventions and treatment options for professionals to return to successful practice after a period of 
impairment.
learning objectives: 
1. Attendees will be able to identify specific ways to identify impairment;
2. Attendees will become familiar with the NASW Code of Ethics as they pertain to impairment; 
3. Attendees will become familiar with treatment options for impaired professionals; and 
4. Attendees will learn guidelines for self-assessment for impairment. 
CE: 3 Cat. I  
Cost:  $40 for members; $60 for non-members
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.

#1506  the recovery Model in Mental health
Date:     Saturday, May 8, 2010, 2:00 p.m. - 5:00 p.m.
location:  Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, 
  Charlotte Hall, MD 20622
Presenter:  Sue Cox,  LCSW-C, and Katherine High, LCSW-C, Division  of Community 
  Psychiatry, University of  Maryland Medical System
Synopsis:  Recovery is the principal goal of the President’s New Freedom Commission on Mental 
Health (2003).  The Commission calls for services and treatments to be consumer-and-family centered with 
a focus on facilitating recovery and building resilience, not just managing symptoms. Empowerment of mental 
health care consumers is emerging as preferred treatment and is on the way to becoming national healthcare 
policy. This workshop will provide an overview of the Recovery Model in Mental Health. We will examine the 

elements of empowerment in recovery as it relates to service delivery in a local community mental health 
center. Guidelines for providers regarding the use of “recovery oriented” language,  therapeutic approach, 
communication styles and ways to implement this model in daily practice will be provided.   This workshop is 
designed for any level of treatment provider. 
learning objectives: 
1.  Overview of General Guidelines of the Illness Management & Recovery Model; 
2.  Review and Demonstration of Recovery Oriented Practices contrasted with Non-Recovery Oriented 
Practices;
3.  Integrating the Recovery Model into Individual Practice; and
4.  Using the Recovery Model in Clinical Supervision.

WESTERN MD - BRANCH B 
Garrett, Allegany, Washington & Frederick Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a workshop, 
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

BrANCh NEtWorKING luNChEoN froM 1:00 PM - 2:00 PM
register for one or both workshops, and attend lunch as our guest!

#1513  Blending families through foster Care and Adoption
Date:  Saturday, June 12, 2010,  10:00 a.m. - 1:00 p.m.
location:   All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Louise A. Fleischman, LCSW-C
Synopsis:  Families that re-form through marriage and domestic unions differ from foster/adoptive 
blended families in significant ways.  For one, foster/adopted children entering established families do not have 
historical ties with either parent.  Moreover, they often come with histories of abuse and neglect that require 
parents to adopt a different parenting style.  Although the existing children initially may have been excited at 
the prospect of an additional sibling, they often feel resentment, jealousy, and shame after placement.  This 
workshop will address the common stages of new family formation and offer strategies to help minimize family 
stress.
CE:   3 Cat. I
Cost:  $40 for members; $60 for non-members   

#1514  Ethical Social Work in Gerontological home health Care 
Date:  Saturday, June 12, 2010,  2:00 p.m. - 5:00 p.m.
location:   All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Gail Spessert, LCSW-C
Synopsis:    Social workers bring a unique and empowering person-in-environment standpoint to 
gerontological services in the home. Through lecture, discussion, self-assessment and case study analyses, 
this workshop offers an overview of the intersection of gerontology and social work, general elements of 
professional ethics, ethical principles in social work and long-term care in the home. Participants will complete 
a self-assessment of competencies in social work practice to help guide their ethical delivery of gerontological 
services. The ethical principles of informed consent and self-determination will be examined as they relate to 

Renewal of a social worker’s license is contingent on completion 
and receipt by the Board of Social Work Examiners of an application 
attesting to completion, within the previous 2-year period, of 40 
credit hours of continuing education in programs and categories 
approved by the Board.  At least 20 of those hours must be 
Category I, with at least three credit hours in ethics and 
professional conduct.

n	 NASW-MD welcomes your suggestions for future workshops 
and locations.

	

Abbreviations: CE = Continuing Education; Cat. =  Category; 
Cost = NASW Member cost / Non-member cost.  Prices include 
certificate for continuing education credits.
                
CoNtINuING EDuCAtIoN PolICIES 

 NASW-MD will not honor fax registrations. You may register 
online, by mail or by phone. Registrations are made on a first-
come-first-serve basis. You can pay for your registration by 
check, MasterCard, VISA or American Express.

 

n	 Registrations that are received less than 2 business days/48 
hours prior to the program date will be admitted as space 
allows for an additional $10 late charge.  (One-week prior 
registration is required for programs providing lunch, with the 
late fee in effect  of $20 for registrations less than one week 
in advance.) 

n	 PlEASE NotE rEfuND PolICIES: NASW-MD will only 
refund registrations for cancellations made at least 2 
business days/48 hours in advance of the workshop, 
minus a $10 administrative processing fee. If lunch or 
continental breakfast is provided, cancellations must 
be made at least one week in advance and there will be 
a $20 administrative processing fee per cancellation. 

n	 NASW MD is not responsible for refunds if registrants do not 
attend a program and do not immediately follow-up for refund 
information or to switch to another course; if registrants do 
not immediately follow-up on an absence, no refund/switch is 
allowed.

n	 Please note that continuing education credits are granted based 
on participation, NOT on payment.  All workshop participants 
arriving late will receive a reduction in credit units granted, and 

if attending less than 3 hours for a Category I workshop, will 
have the category changed to Category II.  

n	 If you would like e-mail confirmation of workshop registration, 
please include your e-mail address on the registration form.

n	 INClEMENt WEAthEr PolICY:  In the event of inclement 
weather, please call 1-800-867-6776, ext. 11, for 
information on cancellation.  In general, if schools are 
2 hours late or closed in the area where the event is to 
take place, the event will be rescheduled.  Please notify 
the chapter office if a refund is preferred.

nASW-mD reserves the right to cancel workshops due to poor 
registration.

NotE oN ACCoMMoDAtIoNS  

If you require special accommodations to permit your attendance or 
participation, please provide a written request along with  completed 
registration form and conference payment at least 30 days prior to 
the registration deadline for the workshop  or conference. Requests 
received after this deadline may not be received in time to process 
and be fulfilled in time for the activity.  Thank you.

CoNtINuING ED Continued on page 16
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home health care.
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.
CE:  3 Cat. I
Cost:  $40 for members; $60 for non-members  

SuBuRBAN MD – BRANCH C 
Montgomery and Prince Georges Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a workshop, 
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

#1507   Ethical Approaches to Death, Dying and Grief in long term Care
Date:   Sunday, April 11, 2010, 2:00 p.m. - 5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Jennifer L. FitzPatrick, MSW
Synopsis:  Countless ethical dilemmas can arise when dealing with death in a long term care 
setting.  What are the best practices when families are pursuing curative care when palliative care is called for?  
What happens when the elderly patient does not have advance directives?  What are the implications when a 
terminally ill patient has an advanced dementia diagnosis?  This interactive and thought-provoking program will 
examine the gray areas of ethics as they relate to death, dying and grief in long term care settings.
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.
CE:   3 Cat. I 
Cost:    $40 for members; $60 for non-members

#1508  the Secrets of the Masculine Side of healing
Date:  Sunday, May 2, 2010, 2:00 p.m. - 5:00 p.m.
location:   The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter:  Tom Golden, LCSW, Private Practitioner, Author, Vice Chair, the Maryland 
  Commission for Men’s Health
Synopsis:  The masculine side of healing is often overlooked or misunderstood.  It uses "action" 
and "inaction" as a means to tell the story of one’s loss/trauma and is markedly different from the default 
and well known mode of healing which relies on "interaction."   Women use this masculine side of healing but 
men depend on it, as it is often their primary mode of working with their grief and trauma. This workshop will 
offer women a glimpse into their own usage of the masculine side of healing as well as bringing understanding 
about the men and boys in their lives,  how they grieve, and how to best get close to them when they do.  The 
men will learn about the path toward healing that they likely already use regularly but have never named.  We 
will also focus on the newest research findings about men and emotions, drawing on brain and hormone 
research which help us understand the reasons that men are naturally drawn to use this masculine side of 
healing.  Most importantly, we will have a good time as we learn!
CE:   3 Cat. I 
Cost:    $40 for members; $60 for non-members

#1509   A framework for thinking Ethically
Date:   Sunday, May 23, 2010, 2:00 p.m. - 5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter:   Edward Geraty, LCSW-C
Synopsis:  Have you even had an ethical dilemma? Wondered if you made the right ethical 
decision? Is ethics just a way of thinking to use in professional practice or a way of life? When do individuals 
begin to think ethically? Defining what ethics is and is not in daily practice can be difficult for the practicing 
social worker. Oftentimes ethical decisions have to be made quickly.  This workshop focuses on a variety of 
processes to help us define what ethics is and is not, reviews the sources used to determine an ethical point 
of reference, as well as proposes a series of questions to help determine ethical responses to daily decision-
making.
learning objectives: Participants will:
1. Define what ethics is and is not;  
2. Learn the sources generally used for to determine an ethical point of reference;  
3. Learn the stages of moral development; and  
4. Create a process for ethical decisions in daily life.
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1512  understanding the Nature of relationship Addiction
Date:  Sunday, June 13, 2010, 2:00 p.m. - 5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
Synopsis:  Relationship addiction perpetuates compulsive patterns of involvement in painful, 
destructive ties to another.  Emotional “bombing,” hanging on to past, failed relationships as “rain checks, 
and losing one’s ability to choose, can keep the client trapped.  This workshop is intended to clarify and 
address the underlying factors that sabotage client success in achieving and obtaining an intimate, nurturing 
relationship that works.  

learning objectives: 
1. Identify the core beliefs and fears of the relationship addict; 
2. Explore and understand the differences between addictive and healthy relationships; 
3. Recognize the role that perfectionism plays in relationship addiction; and 
4. Learn how to assist clients in letting go of their obsession and break the pattern of relationship addiction.
CE:   3 Cat. I
Costs:  $40 for members; $60 for non-members 

EASTERN SHORE – BRANCH D 
Cecil, Kent, Queen Anne, Caroline, Talbot, Dorchester, Wicomico, Somerset & Worcester Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a workshop, 
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

BrANCh NEtWorKING luNChEoN froM 1:00 PM - 2:00 PM
register for one or both workshops, and attend lunch as our guest!

#1500  the Social Work Code of Ethics: What it is, What it’s for, and how to use 
  it in Practice
Date:  Saturday, April 17, 2010, 10:00 a.m. - 1:00 p.m.
location:  Eastern Shore Hospital Center, 5262 Woods Road, Cambridge, MD  21613
Presenter: Amy Schine, LCSW-C, GeriEd Consulting, LLC
Synopsis:  This workshop provides a basic overview of the NASW Code of Ethics, and its practical 
use for social workers and other human service professionals.  Topics include:  ethical theory, the history and 
background of social work ethics, and the sections/contents of both the NASW and Maryland Board of Social 
Work Examiners’ Codes of Ethics.  The use of the Codes in practice will also be addressed, with discussion of 
case examples and audience participation.
leaning objectives: 
1. Learn about the history and background of social work ethics, understand the NASW and Social Work Board 
ethics requirements and 
2. Integrate the codes of ethics into practice
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.
CE:  3 Cat. I 
Cost:   $40.00 for members; $60.00 for non-members

#1501  Dementia: understanding the Disorder, Caring for the Person
Date:  Saturday, April 17, 2010, 2:00 p.m. - 5:00 p.m.
location:  Eastern Shore Hospital Center, 5262 Woods Road, Cambridge, MD  21613
Presenter: Amy Schine, LCSW-C, GeriEd Consulting, LLC 
Synopsis:  This workshop presents information on the assessment and effective strategies 
for working with individuals with dementia and their caregivers.  The difference between aging related 
forgetfulness and early warning signs of dementia will be discussed, along with an overview of the stages and 
treatments for Alzheimer’s disease and dementia. Practical techniques and strategies for caring for persons 
with dementia based on the person centered care philosophy will be presented. 
learning objectives:  
1. Learn to effectively assess dementia; 
2. Learn effective strategies in working with individuals with dementia and their caregivers; 
3. Learn the early warning signs of dementia; and 
4. Understand the stages and treatments for Alzheimer’s disease and dementia 
CE:  3 Cat. I 
Cost:   $40.00 for members; $60.00 for non-members

METRO BALTIMORE – BRANCH E 
Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties and Baltimore City

#1483   Attachment-oriented therapy
Date:  Friday, March 12, 2010, 9:30 a.m. - 12:30 p.m.
location:  NASW-MD Office, 5750 Executive Drive, Suite 100,  Baltimore, Mikulski Center  
  for Continuing Education
Presenter: Louise Fleishman, MSW, LCSW-C, Therapist/Consultant Anchor Counseling &  
  Training, LLC, 
Synopsis:  Children with backgrounds of abuse and neglect often do not respond to traditional 
individual therapy.  In fact, many parents report that their children’s behaviors actually worsen at home, while 
therapists report progress in sessions.  This workshop will demonstrate the need for family therapy that 
emphasizes the importance of the parent-child relationship.  Therapists will learn why the therapist-parent 
alliance is critical and learn strategies to re-balance unhealthy family dynamics.
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1484   Disruption:  the ugly truth in foster Care and Adoption  
Date:  Friday, April 9, 2010, 9:30 a.m. - 12:30 p.m.
location:  PlEASE NotE NEW SItE! THE EDUCATION AND THERAPY CENTER,  
  8940 ROUTE 108, COLUMBIA, MD 21045
Presenter: Louise Fleischman, MSW, LCSW-C, Therapist/Consultant, Anchor Counseling & 
  Training, LLC
Synopsis:  Although national statistics are collected about families whose finalized adoptions from 
foster care dissolve, records for pre-adoptive and international disruptions are not maintained.  Parents and 
social services workers feel tremendous shame and resentment when placements do not work out, often 
blaming each other and the child.  This workshop will  take an honest look at the warning signs of impending 
disruption, offer strategic interventions, and address the difficult feelings that parents and workers experience.
CE: 3 Cat. I 
Cost:  $40 for members; $60 for non-members
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#1485   the Secrets of the Masculine Side of healing
Date:  Friday, April 16, 2010, 10:00 a.m. - 1:00 p.m.
  *Please note changed workshop time.
location:    NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore, Mikulski Center  
  for Continuing Education
Presenter:  Tom Golden, LCSW, Private Practitioner, Author, Vice Chair, the Maryland  
  Commission for Men’s Health
Synopsis:  The masculine side of healing is often overlooked or misunderstood.  It uses “action” 
and “inaction” as a means to tell the story of one’s loss/trauma and is markedly different from the default 
and well known mode of healing which relies on “interaction.”   Women use this masculine side of healing but 
men depend on it, as it is often their primary mode of working with their grief and trauma. This workshop will 
offer women a glimpse into their own usage of the masculine side of healing as well as bringing understanding 
about the men and boys in their lives,  how they grieve, and how to best get close to them when they do.  The 
men will learn about the path toward healing that they likely already use regularly but have never named.  We 
will also focus on the newest research findings about men and emotions, drawing on brain and hormone 
research which help us understand the reasons that men are naturally drawn to use this masculine side of 
healing.  Most importantly, we will have a good time as we learn!
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1486   understanding the Nature of relationship Addiction
Date:  Friday, April 23, 2010,  9:30 a.m. - 12:30 p.m.
location:  PlEASE NotE NEW SItE! THE EDUCATION AND THERAPY CENTER, 
  8940 ROUTE 108, COLUMBIA, MD 21045
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
Synopsis:    Relationship addiction perpetuates compulsive patterns of involvement in painful, 
destructive ties to another.  Emotional “bombing,” hanging on to past, failed relationships as “rain checks, 
and losing one’s ability to choose, can keep the client trapped.  This workshop is intended to clarify and 
address the underlying factors that sabotage client success in achieving and obtaining an intimate, nurturing 
relationship that works.  
learning objectives: 
1. Identify the core beliefs and fears of the relationship addict; 
2. Explore and understand the differences between addictive and healthy relationships; 
3. Recognize the role that perfectionism plays in relationship addiction; and 
4. Learn how to assist clients in letting go of their obsession and break the pattern of relationship addiction.
CE:   3 Cat. I  
Costs:  $40 for members; $60 for non-members

#1488   Emotional freedom techniques (Eft): An Introduction
Date:  Friday, April 30, 2010, 9:30 a.m. - 12:30p.m.
location:  NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore, Mikulski Center for 
  Continuing Education
Presenter: Daniel Holler, LCSW-C, Founder, Center for Creative Counseling, LLC,  
  New Windsor, Maryland
Synopsis:  Emotional Freedom Techniques (EFT) uses the body’s subtle energy systems to provide 
rapid, lasting relief for most emotional problems seen in social work/counseling practices. EFT is an extremely 
effective and simple therapeutic process for treating sexual and combat traumas, fears, phobias, anxiety, 
anger, food cravings, and negative self-concepts. Simple phobias are usually eliminated in one or two sessions. 
Participants will be prepared to use this simple procedure for both personal and client enhancement.
CE: 3 Cat. 1
Cost: $40 for members; $60 for non-members

#1498  hypnotic healing: Contemporary Applications of Clinical hypnosis
Date:  Friday, May 7, 2010, 9:30 a.m. - 12:30 p.m.
location:   NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore,  
  Mikulski Center for Continuing Education
Presenter: Hillel Zeitlin, LCSW-C, Private Practitioner—Psychotherapy and Hypnotherapy
Synopsis:    Hypnosis is among the world’s most ancient forms of psychological healing. Yet it 
resonates with the most modern understandings of how language shapes human experience. In this workshop, 
we will explore how hypnosis works and has evolved into its current uses in psychotherapy and behavioral 
medicine. Participants will have an opportunity to experience a group hypnotic induction, and learn a brief 
history of hypnosis in clinical practice, with particular focus on the contributions of Milton H. Erickson, 
M.D., and his followers. Emphasizing hypnosis as a paradigm of therapeutic communication and mind/ 
body interaction, we will explore how trance occurs naturally in human awareness, and gives rise to   both 
functional and dysfunctional mental states, such as psychological and stress-induced physical symptoms. 
Clinical Hypnosis is a methodology of intentionally using trance states to facilitate therapeutic outcomes. We 
will introduce how it is applied in psychotherapy and behavioral medicine for anxiety and stress disorders, 
depression, ego strengthening, pain management, facilitating healing, habit control, and improving human 
performance.
CE:    3 Cat. I 
Cost:  $40 for members; $60 for non-members

#1502  Basic Supervision for the New Supervisor
Date:  Friday, May 14, 2010, 9:30 a.m. - 12:30 p.m.
location:    NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore, Mikulski Center for  
  Continuing Education
Presenter: Anna M. Williams, MSW, LCSW, Director of Student Life, The SEED School of Maryland
Synopsis:   Many of us have been accomplished workers and, as a result, have been promoted to 
supervisor.  However, the skill set is not the same.  This course will teach specific skills to help the worker 
transition to their new position and learn ways to effectively supervise someone who was once their peer.  
learning objectives:
1. Participants will understand how to successfully transition from a worker to a supervisor;

2. Participants will learn various skills to become an effective supervisor; and
3. Participants will learn and understand different personality styles and how they affect the supervisor-
supervisee relationship.
CE:    3 Cat. I  
Costs:    $40 for members; $60 for non-members

#1487  Social Workers As Ethical Professionals
Date:  SAturDAY, May 22, 2010, 10:00 a.m. - 1:00 p.m.
location:    PlEASE NotE NEW SItE! 
  THE EDUCATION AND THERAPY CENTER, I-97 BUSINESS PARK,  
  1110 BENFIELD BLVD, SUITE H/FRONT, MILLERSVILLE, MD 21108 (Annapolis area)
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
Synopsis:    Becoming a therapist doesn’t make you perfect or superhuman. As a social worker, 
you have or will make some mistakes. This workshop will help you to ethically reflect on what you are doing 
and whose needs are primary. Through discussion, case examples and interactive exercises, we will explore 
the most common client behaviors as sources of therapist stress, social worker impairment, and staying alive 
professionally.  This workshop will have the following objectives: 
learning objectives:  
1.  Define the impaired practitioner; 
2.  Review various codes of ethics which address practitioner impairment; 
3.  Explore the stresses of being an over-responsible therapist; 
4.  Identify and become aware of possible causes of burn-out; 
5.  Recognize signs that indicate you are becoming professionally depleted; and
6.  Develop a method of self-assessment for danger signs leading to impairment.
*Please note: This workshop qualifies for the maryland Board of Social Work examiners 3-hour 
ethics requirement for licensure renewal.
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1504  Defusing Potential Crisis Situations
Date:  Friday, June 4, 2010, 9:30 a.m. - 12:30 p.m.
location:  NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore, Mikulski Center for  
  Continuing Education
Presenter: Ed Geraty, LCSW-C, Healthcare for the Homeless
Synopsis:    Clinical social workers in agency settings are often called upon to intervene in crisis situations. 
This workshop will assist social workers in learning how to safely de-escalate potentially volatile client situations. In 
this workshop, participants will understand the stages of a crisis development, learn verbal de-escalation techniques, 
and learn the steps in a staff defusing process.
leaning objectives: 
1. Learn how to identify the stages of verbal crisis escalation;
2. Learn appropriate responses to deescalate each stage;
3. Develop skills to reduce potential crisis situations; and
4. Learn basic methods to safely avoid physical strikes and kicks.
(Note: Please wear comfortable and loose fitting clothing as participants will be involved in some 
physical activity)
CE:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1511  Easing the Way through Separation and Divorce
Date:     Friday, June 12, 2010, 10:00 a.m. - 1:00 p.m.
location:  PlEASE NotE NEW SItE!
  THE EDUCATION AND THERAPY CENTER, I-97 BUSINESS PARK, 1110 BENFIELD  
  BLVD., SUITE  H/FRONT, MILLERSVILLE, MD 21108
Presenter:             Roslyn Zinner, LCSW-C, Divorce and Family Mediation Services
Synopsis:               The purpose of this workshop is to fill in the knowledge gaps that many social workers have 
about divorce in Maryland, making practitioners more effective in helping clients transition from married/coupled 
to single.  Participants will learn: what promotes resiliency during divorce for adults and children and how those 
resiliency predictors intersect with the emotional challenges; how Maryland law treats custody issues, property 
division, alimony and child support; the financial ins and outs of divorce economical, low-stress divorce options for 
low and middle income clients; new models for post-divorce parenting and shared custody; and constructive ways 
clinicians can assist clients during the transition.
CE:   3 Cat. I   
Cost:    $40 for members; $60 for non-members

#1510  relaxation, renewal and Empowerment
Date:  Friday, July 23, 2010, 9:30 a.m. - 12:30 p.m.
location:    NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore, Mikulski Center for  
  Continuing Education
Presenters: Judith Waldman, LCSW-C, Trainer/Consultant
Synopsis:    In these times, it is especially challenging for practitioners to help clients cope while they 
themselves are holding burnout at bay.  This experiential workshop will focus on learning new ways to nurture 
and empower self that also can be taught to clients.  Guided relaxation experiences, gentle movement processes, 
and creative arts modalities will be used to reduce stress, increase positive feelings, and strengthen personal and 
professional empowerment.  These tools can be used for self-care, individual clients and for groups.
Participants will learn:
1. Relaxation and Stress Management techniques, including Mindfulness, Meditation and Movement;
2. Empowerment Processes with a focus on strengths and competencies; and
3. Models for personal and professional Self-Care Action Plans.
Please come dressed in comfortable clothing and be prepared to leave feeling refreshed and renewed.
CE: 3 Cat. I
Cost: 40 for members; $60 for non-members
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NASW-Maryland office 
5750 Executive Drive, Suite 100, Baltimore, 410-788-1066

from the Baltimore Beltway I-695: Take exit 15A for Route 40 
East. Prior to reaching the second traffic light, make a right turn onto 
Ingleside Avenue (Day’s Inn and Checkers Restaurant will be on your 
right). Proceed about 1 ½ blocks (passing a church and cemetery).  
Turn right onto Executive Drive (the Beltway West Corporate Center), 
then bear left (stop sign there) for the parking lot.  The 5750 building 
faces the parking lot, next to Adoptions Together.

from Baltimore City using route 40 West (Baltimore National 
Pike): Take Route 40 West from Baltimore City past Johnnycake 
Road (Shirley’s Restaurant is on the right).   Make a left at the next 
intersection onto Ingleside Avenue.  Follow the directions double-
asterisked above.

from Washington, D.C. Area: From Route 495/95 (Beltway)…
Take Route 29 North to Route 70 East to Route 695 South, then follow 
directions asterisked above for Route 695….Or Take Route 95 North to 
Route 695 West toward Towson, then follow directions asterisked above 
for Route 695…Or Take Route 295 North to Route 695 West toward 
Towson, then follow directions asterisked above for Route 695.

NEW SItE: 
the Education and therapy Center at the oakland Center 
[Business Park] 
ColuMBIA SItE
8940 Route 108/Old Annapolis Road
Columbia, Maryland 21045

from NASW-MD office: Take Route 40 West to 29 South toward 
Columbia.  Take Exit 22 for Maryland Route 100 West (EXIT IS ON THE 

LEFT Toward Glen Burnie). Take Exit 1C for Centre Park Drive, go the 
light and make a right onto Old Annapolis Road (Says “Columbia 100” 
when you come off of 1C and you will see First Mariner Bank, Royal 
Farm, Burger King and Giant at the light.).  PASS thE oAKlAND 
rIDGE Business Center and go straight ahead to the oAKlAND 
CENtEr.  Make a right into the Oakland Center (green sign before 
says Howard County Food Bank).    You will pass the 8920 building; 
the 8940 building is down the road and to the left. Make a left for the 
Education and Therapy center parking lot.  Enter the building and the 
classroom is straight ahead at the back of the office.

return:  Go back to entrance and make a left back on to Old 
Annapolis Road from the driveway.  Make a left at the Giant.  Then 
make a left at Columbia 100/Executive Park Drive (there is a gas 
station right across the street). You will pass through a long business 
park and by condominiums, etc.  Go all the way down until you get 
to a stop sign and see a small brick business park. Make a right (see 
Chick-Fil-A) and then take a left for 100 West, then you will see the 
exit for 29 North to 40 East.

NEW SItE:
the Education and therapy Center 
MIllErSVIllE, MD SItE-I-97 Business Park 
1110 Benfield Boulevard,, Suite H/Front
Millersville, Maryland 21108
only a few minutes outside of Annapolis
Take 695 South toward Glen Burnie. Merge on to I-97 South via Exit 
4 (ON THE LEFT) toward Annapolis/Bay Bridge.  Take Exit 10B for 
Benfield Boulevard West.  Merge onto to Benfield Boulevard.  Go to 
a four-way stop sign and move straight through to the I-97 Business 
Park and look to your right; the Education and Therapy Center is the 
first building on the right (note: after coming off on Benfield Blvd exit, 
it’s a very short distance to the business park).

the Professional and Community Education Center  
at holy Cross hospital
1500 Forest Glen Road, Silver Spring, MD  20910
*Please note that parking costs one dollar per hour.
from the Northwest: Follow I-270 South; merge to I-495 toward 
Washington. Follow to Exit 31A, Georgia Avenue-Wheaton (Route 97); 
exit carefully (there is no merge area). Go to the first traffic light and 
turn right onto Forest Glen Road. Follow several blocks to Holy Cross 
Hospital on the right.
from the Northeast: Follow I-95 South toward Washington; merge 
to I-495 toward Silver Spring. Follow to Exit 31A, Georgia Avenue-
Wheaton (Route 97 North); exit carefully (there is no merge area). Go 
to the first traffic light and turn right onto Forest Glen Road. Follow 
several blocks to Holy Cross Hospital on the right.
Metro: Montgomery County Ride On bus service is available from 
the Forest Glen Metro to Holy Cross Hospital. Take the #8 bus to Holy 
Cross Hospital. Holy Cross Hospital is five blocks from the Forest Glen 
(red Line) metro station.

All Saints Episcopal Church – frederick, Maryland
All Saints Episcopal Church,  
106 West Church Street, Frederick, MD  21701
Parking is conveniently located within two blocks of the church in the 
public parking decks indicated on the map. $1 in exact change is re-
quired to exit the deck. Street parking is limited. There are several /
handicapped parking spaces /designated in front of the church and 
in parking lot 4. The parking lot 4 entrance into the Great Hall has 
elevator access for those who need it. All areas of the church may be 
reached by using this elevator. Parking with direct access to the Great 
Hall is available weekday evenings, Saturdays and Sundays by using 
parking lot 4.

Directions to Workshop locations

Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, 
Suite 100, Baltimore, MD 21228. If you would like to receive an e-mail confirmation of your 
registration, please include your e-mail address on this registration form.  NASW-MD reserves 
the right to cancel any workshop for poor registration.  Refunds for workshops canceled 
by NASW-MD shall be mailed within 3 weeks. Registrations MUST be received 2 business 
days/48 hours prior to program date or a late fee of $10 will be charged. Please see full refund/
cancellation polices on the first page of the continuing education schedule. Workshop fee 
includes certificate.   

PlEASE NotE WE Do Not ACCEPt fAX rEGIStrAtIoNS  
thank you for your cooperation. Please print legibly.

Please Note: NASW-MD reserves the right to cancel workshops due to poor registration.
 

Name: _______________________________________________________

Home Phone: ___________________  Day Phone: _______________________
 
Address: ______________________________________________________
 
E-Mail________________________  NASW#: _________________________ 
 
Total $__________ 

Check Amt. $___________ to NASW- MD (Make check payable to NASW-MD Chapter)

Credit Card Payment: ______ Mastercard _______Amex ______Visa  

Credit Card Number: ______________________________________________

(CV # on back of card: _________)  Expiration Date: ________________________

Name as it appears on the card: _______________________________________

Signature: _______________________________Today’s Date: _____________

SPrING/SuMMEr 2010 CourSES
$_____ 1483  Attachment-Oriented Disorders

$_____ 1484  Adoption Disruption (New Columbia Site)

$_____ 1485  Masculine Side of Healing

$_____ 1486  Relationship Addiction (New Columbia Site)

$_____ 1487  Ethical Professionals (New Millersville/Annapolis Site)

$_____ 1488  Emotional Freedom Techniques

$_____ 1498  Hypnotic Healing

$_____ 1500  The Social Work Code of Ethics: What it is, What it’s for, and How to Use 

$_____ 1501  Dementia: Understanding the Disorder, Caring For the Person

$_____ 1502  Basic Supervision/New Supervisors

$_____ 1504  Defusing Crisis Situations

$_____ 1505  Impaired Professionals/Ethics

$_____ 1506  Recovery Models

$_____ 1507  Ethical Approaches/Death, Dying

$_____ 1508  Masculine Healing (Silver Spring)

$_____ 1509  Framework for Ethical Thinking

$_____ 1510  Relaxation and Renewal

$_____ 1511  Easing Divorce (New Millersville/Annapolis Site)

$_____ 1513  Blending Families through Foster Care and Adoption

$_____ 1514  Ethical Social Work in Gerontological Home Health Care 

Please remember that you are ethically responsible for accurately reporting the number of 
continuing education hours that you have earned. If you are attending a NASW-MD workshop and you 
are late, or have to leave early you are responsible for notifying the workshop coordinator. Your CE 
certificate will be adjusted to reflect the actual hours of attendance. Completing this registration form 
implies that you have been informed of this policy and your responsibility.

Questions concerning registration? Call 410-788-1066 or 800-867-6776 (MD only) 

NASW-MD Continuing Education Registration Form
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By laRRy BuCheR,  
naSw-maRylanD ChaPteR memBeR

Responding to an NASW News ad 
a few years ago about an oppor-
tunity to learn conflict transfor-

mation skills with a group of internation-
al students at the School for International 
Training (SIT) in Brattleboro, Vermont,  I 
looked forward with  anticipation and anx-
iety to the three-week Summer Seminar in 
2006.  When Andrew Dick, SIT’s Semi-
nar Director then challenged participants 
to “bring or display something reflective 
of your culture” to the Seminar’s Interna-
tional Festival, I felt overwhelmed.  What 
might I share, I wondered, about West-
ern culture that would be informative to 
a group of international students?  Other 
questions arose—quickly.  What is Western 
culture?  How does one represent it?  With 
what parts of it do I identify and embody 
through personal choices?  What parts of it 
do I reject?  How do I engage those parts of 
it about which I know nothing?  

In the end, I decided to begin with my 
own cultural “grounding”—that of being a 
Johns Hopkins school-based therapist pro-
viding mental health services to a popula-
tion of inner-city, elementary, school-aged 
students.  As in my own work with my 
students,  I decided to offer SIT students a 
Kallfian sandtray, sand, and 80 percent of 
my miniatures, and displayed them at the 
Festival atop two tables in the school’s caf-
eteria along with the note:  “Pick out an 
object calling to you or place an object you 
feel attracted to into the sand. Help us build 
our picture of the world. Thank you.”

Several students stopped by the display 
to look at and touch the miniatures.  Their 
questions were interesting:  Are these ob-
jects yours? Can I buy this one from you? 
Did you make these? Where did you get 
these from? What’s this all about?  I re-
sponded as best I could and then left the 
tray and miniatures unattended for the next 
two weeks with the exception of clearing 
it when filled with miniatures and taking 
pictures of the tray “worlds.”

During those weeks while students 
“worked the trays,”  I believe their “worlds”  
reflected much of what  they were learning 
didactically and experientially about con-
flict transformation through workshops, 
small-group activities, socio-dramas, and 
discussions focused on Conflict Mapping, 
Indicators of Internal Conflict and Recov-
ery, Secondary Violence, Causes of Ethno-
political Conflict,  Intergroup Relations, 
and so on.  I also believe the students were 
engaging, collectively, in a Symbol Forma-
tion Process not unlike that which Rosa-
lind Winter, a New York-trained Jungian 
analyst, offered children and adults post 
9/11 in New York City’s  Ground  Zero 
schools  through the “non-verbal, tactile 
... culturally- and gender-free medium” 
she made available to them with  trays and 
miniatures as a “. . . creative expression and 
containment of disturbing feelings and ex-
periences associated with traumatic events 
(personal communication).”   Observing 
this process over the course of the Seminar, 
Dr. Paula Green, Program Director, sug-
gested that similar opportunities be offered 

to subsequent groups of students.  
Delighted with this suggestion, I returned 

to the SIT Seminar this past summer with 
a few changes in mind.  Taking two trays, 
90 percent of my miniatures, and present-
ing a workshop on “Sand Tray Stories,” I 
suggested that each student, newly-arrived 
on campus, was the living embodiment of 
a heroic and, oftentimes, traumatic story—
one Iranian resistance fighter risked being 
killed when leaving Baghdad; one Rwan-
dan was detained for an inordinate period of 
time at Customs in New York City due to 
his Palestinian heritage; one woman trav-
eled from Hiroshima—just as  each min-
iature was the repository of its own story, 
until being transformed through each stu-
dent’s experiences when  placed  into the 
tray with other miniatures.  Such an inter-
active process was replicated in every tray 
“world” the students constructed.

A different process occurred with re-
gard to the ordinal construction of tray  
“worlds.”  The students’ initial tray con-
tained few miniatures which appeared dis-
connected from one another in much the 
same way—I imagined—that we students 
felt initially about one another.  As relation-
ships changed over time, however,  through 
classroom discussions, cafeteria conversa-
tions, volleyball  games, off-campus trips 
and workshops  about specific countries, 
the  “worlds” changed.  They became more 
complex and reflected these culturally-en-
riching exchanges.  The context—our col-
lective “ground”—in which students en-
gaged one another, expanded due to the 
containment and safety born of interper-
sonal  familiarity which encouraged us to 
understand one another more effectively. 

On any journey, when one “goes it 
alone,” one can get lost.  When that hap-
pens, one struggles with questions, doubts, 
trials, and errors that may make efforts to 
move ahead difficult.  Choices evaluated in 
dichotomies—good/bad, useful/not use-
ful, successful/unsuccessful—may be per-
ceived as “disconnects” without  sufficient 
“grounding” in the larger context of which 
they are a part.  Vision often becomes com-
promised.   The presence of an “other,” 
however, can create possibilities of “mov-
ing beyond” as long as one is willing to 
make a sacrifice—usually of one’s sense of 
power.  Yielding to “other,” one often re-
alizes benefits for both self and other.   The 
trays  seemed to reflect this transformative 
dynamic not only through the increasing 
numbers of chosen miniatures,  but also 
through the increasing numbers of person-
al conversations about the conflicted cul-
tural, political, economical, and personal 
relationships which they mirrored.

One student, Claudia, approached me late 
one afternoon, toward the end of the first 
week, as I sat and read in the cafeteria.  “Ex-
cuse me,” she began, “can I ask you a ques-
tion?”  “Sure,” I offered, looking up from 
my papers to greet her.  A middle-aged, 
Caucasian woman from the Northwest, 
she’d already presented herself to us students 
as a woman with strident beliefs about both 
national and international issues.  I could 
tell by looking at her that she was about to 
engage me with an intensely-felt concern.

“Are there any rules here?” she asked, 

pointing in the general direction of the 
trays and miniatures.  “Rules?,” I respond-
ed, somewhat perplexed.  “Hmmm.  Not  
that I’m aware of. . .,” I continued, try-
ing to determine whether I had  neglected 
to share some important information, as I 
set up the trays and miniatures a few days 
earlier.  “What did you have in mind?” 
I asked, inviting her to share a bit more 
about her concern.

Sitting down directly across the table 
from me, she demanded my full attention.  
“There’s something violently disgusting in 
that tray,” she said, “and  something that 
shouldn’t be there!  I want it out!  Is there 
a rule about that?”   “I see. . .”, I may have 
begun, wanting to buy  some time to think 
carefully about my response.  “Someone’s 
placed an image in the tray you find dis-
gusting. . .and you want to get rid of it.”  
“Yeah”, she shot back.  “Can I do it?”

“Well,” I continued,  “there’s an image 
there you want to get rid of but if I condone 
your removal of it. . .of something anoth-
er student has taken time to place into the 
tray, your actions in response to that stu-
dent may also be seen as violent.  How can 
I condone one act of violence in response 
to another?  As I say that, I think of the 
reasons we’re all here at the Seminar—to 
transform conflict.  Rather than repeating 
what you are so strongly reacting to, how 
can you change it. . .soften it. . .transform 
it so that you can live with it?” This an-
swer, of course, did not please her.

“So, yeah,” I concluded, “I guess there is 
one rule here:  I can’t permit your removal 
from the tray of that offensive image.  I can 
support you in engaging it by maybe adding 
some other miniatures and changing the en-
ergy around it.  Again,  given what we’re all 
here to learn, I think that’s the best choice.  
This work is difficult, isn’t it!” 

And with that she stood up, looking as 
intense as before but, perhaps, appearing 
more confused as she walked off. Unfortu-
nately, she and I didn’t find additional time 
to talk about this exchange throughout 
the remainder of the Seminar.  I believe, 
however, that it served both of us well as a 
learning experience about the difficulty we 
all have in transforming conflict within self 
as well as “other” in our lives.

There can be no doubt—this exchange 
had something to do with the “Claudia” in 
all of us!  The image which offended her—
the writer recalls the tip of a fighter plane 
pointed directly at the belly of a very preg-
nant  woman—was understood  as a sign 
whose dormant energy pointed in only one 
unmistakable, undeniable direction and not 

as a symbol whose potential energy might 
have led her, otherwise, to consider its 
meaning from an “other” perspective.

One wonders how she might have re-
sponded were the miniatures and their 
placement chosen by the Vietnamese stu-
dent to symbolize the impact of U.S. fight-
er planes dropping Agent Orange during 
the [Vietnam] War into villages wherein 
pregnant women were awaiting the birth 
of children.  Similarly, what would the Jap-
anese student from Hiroshima have been 
suggesting were she to have placed these 
miniatures into the tray?  Might the same 
miniatures have symbolized something 
different in regard to Israeli-Palestinian re-
lationships had the student from Gaza have 
placed them there?  And might the feminist 
from Washington, D.C. have been making 
a gender statement regarding the conflicted 
relationship between “the masculine” and 
“the feminine’ within this country were 
she to have chosen and placed the same 
miniatures into the tray?   

One cannot know the answers to these 
questions.  One cannot question, howev-
er, the importance of understanding clearly 
what someone else tries to communicate.  
When one’s perception remains inflexi-
ble, the “story within” remains dormant—
stuck.   Its energy cannot  grow or expand 
or influence;  it cannot point toward  other 
possibilities.  Conflict, then, remains in-
tractable—maybe inevitable. 

 My response to Claudia was intended 
to support her in “expanding the ground” 
in which she was perceiving an image in 
a particularly constricted manner.  By en-
couraging her to “live into” her emotion-
al discomfort,  I hoped to support her in 
“moving beyond” her boundary—that 
metaphorical “line in the sand” she had 
drawn—to consider the “story within” this 
disturbing image.  That she responded  by 
asking a question, by taking time to “think 
things through”,  by stepping back from an 
impulse-driven response—these choices 
seemed reflective of a transformation not 
only of her own “story within ” but also 
of the “story within” of that tray image as 
well.  Within our international communi-
ty of this 21st Century world, wherewith-
in “drawing a line in the sand” too often 
presages devastating outcomes, might we 
all take a similar approach in looking at 
those ways we can transform our personal 
conflicts!

At those times when the writer is not working 
in the sand, he can be reached at  larrybucher1@
earthlink.net and/or at 443-839-6098.  Re-
sponses welcome.

Would you like to help bring out new leadership for the Mary-
land Chapter? You can help by joining the Committee on Nomi-
nations and Leadership Identification (CNLI).  This important 
committee is a mandated Chapter committee. It is charged with 
soliciting nominees for elective offices within the Chapter and to 
review nominations for the Chapter’s Annual Awards.  Our new 
chairperson, Christine Garland, is seeking members to join her 
in carrying out these important tasks; members are sought from 
each of the Chapter’s five branch areas.  If you are interested in 
serving on this committee, please contact Daphne McClellan at 
nasw.md@verizon.net.

The 
CommiTTee on
nominaTions & 

Leadership 
idenTifiCaTion 

needs

YOU!

Seeing With Hands:  
Conflict Transformation in a Tray of Sand
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(410-788-1066, ext. 11) or e-mail submissions to: johnnasw.md@verizon.net                        Please return by May 1, 2010
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GET INVOLVED!
Volunteer for a Maryland Chapter Committee

Never doubt that a small group of thoughtful, committed citizens 
can change the world. Indeed, it is the only thing that ever has.

-Margaret Mead

Call the Maryland Chapter office today at 410-788-1066 
to find out more about how you can be a part of a committee!

Committee on Aging
Chair, Deborah Silverstein

Chapter Ethics Committee
Chair, Mary Burke

Children, Youth & Families Committee 
Chair, Megan Mayforth

Behavioral Health Committee
Chair, Charles Howard, Ph.D.

Committee on Sexual Minority Issues
Chair, Jemel Kinney

Forensic Social Work Committee 
Co-Chairs, Debra Hammen, Veronica Cruz

Legislative Committee
Chair, Judith Schagrin

Mentoring Committee
Co-Chairs, Carl Thistel,  
Maureen McCarren

Committee on Peace & Social Justice 
Chair, Frank Katz

Private Practice Committee
Chair, Sherryl Silberman

Committee on Nominations and 
Leadership Identification
Chair, Christine Garland

Political Action for Candidate 
Election (PACE)-MD 
Chair, Sue Diehl

Professional Development Committee 
Co-Chairs, Fran Cramblitt,  
Carolyn Knight, Ph.D.

Professional Standards Committee 
Chair, Carlton Munson, Ph.D.

Social Work History Committee 
Chair, Carl Thistel

Social Work Month Planning Committee 
Chair, Angelina Anthony, Dr.Ph.

Social Work Reinvestment Committee
Chair, Robin Summerfield

Social Workers in Schools Committee 
Chair, Julie Simhi

Student-Faculty Liaison Committee 
Chair, Jim Kunz, Ph.D.

Chemical Dependency:  Trends in Outpatient 
Detox and Wellness Based Approaches 

 
This seminar is designed to help social workers renew and 

expand their knowledge of substance abuse, wellness 
based recovery and pharmacological interventions. 

Date:        Friday, April 16  
                        Time:         8:30 am – 3:30 pm 

  
Location:   Columbia Wellness Center 
                    5570 Sterrett Place, Suite 210 
                   Columbia, MD 21044 

  
CEUs:    6 Category I CEUs for Social Workers 
Fee:      $65 
  

For more information visit  
www.cacwellness.com  

Co‐Sponsored by Columbia Addictions Center, Detox 
Center of Central MD, and MD Society of Clinical Social 

Workers  

  
The views expressed are not necessarily those of the Maryland 

Society for Clinical Social Work, Inc. 
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Looking for a way to make a con-
tribution to the National NASW 
Public Education Campaign?  

--The answer lies in your fingertips.  The 
National Office is looking for articles 
written by social workers to place on the 
Public Education Campaign’s consum-
er website, an integral part of the Cam-
paign.  The website, HelpStartsHere.org, 
contains hundreds of pages featuring arti-
cles, resources and more on a broad range 
of social work issues. It is one more way 
NASW is attempting to educate the pub-
lic on the depth and breadth of the social 
work profession. The goal for the site is to 

create an avenue for consumers to find de-
sired information on an expansive array of 
psychosocial issues.  Currently, the site has 
30 content categories. Social workers can 
submit articles in any of the following four 
areas: Current Trends in a Particular Area 
of Practice (800-1200 words); Your Op-
tions [Services Available to Help Individu-
als] (800-1200 words); How Social Work-
ers Help in a Particular Area of Practice 
(800-1200 words); and Tip Sheets on Vari-
ous Conditions (500-800 words). Another 
special feature of the website is a “Call for 
Stories” from the public about their real-
life experiences with social workers; so-

cial workers are also encouraged to submit 
their own success stories about their pro-
fessional experiences.

On another note, the website is also a 
good tool for assisting the public in find-
ing a social worker directly, as it provides 
the pubic with access to the National So-
cial Work Finder registry. The site, for in-
stance, has been advertised in O, The Oprah 
Magazine, which reaches millions of readers 
and is sure to increase traffic to the site and, 
therefore, access to social work profession-
als.  Members who would like to be includ-
ed in the National Social Work Finder can 
do so for a nominal fee of $25.

For more information on how to sub-
mit an article about your practice area or 
to find out more about the National Social 
Work Finder, go to www.HelpStartsHere.
org. For specific information on submit-
ting articles, click “submit an article” on 
the HelpStartsHere home page; for spe-
cific information on the social work reg-
istry, click “Find a Social Worker,” then 
click the second “Find a Social Worker,” 
then click “Attention Social Workers.”

Be a part of movement!  Help tell the 
social work story!

By DaPhne mCClellan

As usual, the Maryland Chapter 
is busy representing you at the 
General Assembly.  I, along with 

members of our practice committees, have 
been making trips to Annapolis to testify 
on bills and on other occasions we have 
submitted written testimony.  Some bills 
are on our list “to monitor” meaning that 
we are watching to see which way they are 
moving and if we feel they need our help 
(either to live or die) we will weigh in.  

Each year the Legislative Committee 
(composed of representatives of each of our 
Practice Committees) meets at the begin-
ning of the session to establish our legislative 
agenda.  The agenda lays out the parameters 
of our work for that year.  You will find a 
copy of our legislative agenda below.  

In 2010, during this difficult economic 
time, everything is about the budget.  We 
understand that budget cuts have to be 
made, but we want to make sure that they 
are not disproportionately affecting the 
most vulnerable in our state.  Therefore, we 
are monitoring the budget bills and submit-
ting testimony when we feel called to point 
out our concerns.  One area of great con-
cern has been a recommendation that the 
state funding be curtailed for the Janet L. 
Hoffman Loan Assistance Repayment Pro-

gram (LARP).  This fund is one of the few 
which provides tuition repayment monies 
specifically for social workers and our pro-
fession has benefitted greatly from it.  We 
have been lobbying the members of the 
sub-committee considering this proposal to 
leave the money ($1.5 million) in the bud-
get.  We would invite you to do the same.

HB 927, submitted by Delegate Shir-
ley Nathan-Pulliam and Delegate Melony 
Griffith would make it easier for seasoned, 
licensed social workers from other states to 
move to Maryland and become licensed 
here.  We served on a work group at the 
Maryland Board of Social Work Examin-
ers (BSWE) to consider this issue and the 
bill was the unanimous result.  Passage of 
HB 927 will make it easier for agencies 
looking for advanced, highly-qualified so-
cial workers to fill open positions.  I en-
courage you to contact your house mem-
bers and urge them to support HB 927.

Our Committee on Aging has led the 
way, once again demonstrating the dif-
ference a group of committed people can 
make.  The Children, Youth and Family 
committee and the Forensic Social Work 
Committee have also been active.  You 
can see all of the testimony which has been 
submitted by visiting our webpage and fol-
lowing the Advocacy link.

The following is a list of legislative priori-

ties NASW-Maryland will address during 
the 2010 Maryland General Assembly.  

Budget
As Maryland’s budget crisis continues, the 

Governor and the General Assembly will be 
considering hundreds of millions of dol-
lars in budget reductions from the FY 2010 
budget.  It is during these difficult econom-
ic times that an increasing number of peo-
ple turn to state services for help.  NASW-
Maryland will monitor budget cut proposals 
and defend those which could result in the 
most harm for the state’s most vulnerable 
citizens.  A particular focus will be placed 
on proposals for reducing in-patient psychi-
atric beds.  The impact of state personnel 
reductions on programs providing needed 
services will also be monitored.

Professional Issues
NASW will lead efforts to pass legisla-

tion to allow experienced, advanced li-
censed social workers from other states to 
more easily become licensed in Maryland 
in order to partially address the workforce 
shortage problem in the state.

Aging
NASW-Maryland will support efforts to 

shape long-term care reform in the state and 
monitor the budgets for the Departments of 

Aging and Health and Mental Hygiene.

Children, Youth and families
NASW will support legislation promot-

ing greater protections for children at risk 
of abuse and/or neglect and monitor and 
support efforts to assure the professional-
ism of the child welfare workforce.

lGBt rights
NASW-Maryland will support Equality 

Maryland’s legislative agenda, including 
its efforts to pass legislation creating civil 
marriage equality for all Marylanders and 
protect the rights of transgender people.

Behavioral health
NASW-Maryland will support legis-

lation to raise $200 million for addiction 
treatment and mental health services, ser-
vice to people with developmental disabili-
ties, and to fully implement the Medicaid 
expansion passed in 2007 by increasing the 
state alcoholic beverage tax.

forensics
NASW-Maryland will support efforts to 

ensure that people being released from lo-
cal detention centers and state prisons are 
given appropriate medications for chronic 
or acute medical conditions.

2010 General Assembly Session

client’s clinical records and information 
are handled in subsequent legal actions and 
documentation of the advance notice pro-
vided to the client is a professionally ap-
propriate means to establish the context in 
which information was disclosed to the cli-
nician.

Social workers who receive requests for 
information in juvenile clients’ legal pro-
ceedings should be guided by the appli-
cable social worker-client privilege law in 
their state, as well as available HIPAA pro-
tections and professional ethics and prac-
tice standards.  In some cases, consultation 
with legal counsel may be necessary to fol-
low the proper legal procedures to protect 
the juvenile’s privacy.

references
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61 (Cal. App. 4th Dist. 2005), as modified, 
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Ohio-3182, 790 N.E.2d 321 (2003).
In re Kevin F., 213 Cal App 3d 178, 261 

Cal Rptr 413, review den. (1989).
National Association of Social Work-

ers (2003).  Standards for the practice of social 
work with adolescents.  [Online].  Available at  
http://www.socialworkers.org/practice/
standards/NASWAdolescentsStandards.
pdf (last visited September 25, 2009).

Polowy, C. and Morgan, S., et al. (2008).  
Confidentiality and privileged communication in 
Encyclopedia of Social Work (20th ed., Miz-
rahi, T.and Davis, L., eds.), vol . 1, pp. 408 
– 415.  NASW Press and Oxford Univer-
sity Press.

U.S. v. Whitney, Not Reported in 
F.Supp.2d, 2006 WL 2927531 (D.Mass., 
2006).

■ CoNfIDENtIAlItY from page 5

The Committee on Sexual Minority 
Issues (COSMI) is one of NASW-MD’s 
practice committees. Our mission is to 
be a resource for the Maryland social 
work community regarding lesbian, gay, 
bisexual and transgendered (LGBT) is-
sues. We serve social work professionals 
by offering training and education, ad-
vocacy, and social networking.

A member of COSMI serves as a li-
aison with Equality Maryland and we 
support that organization in its political 
goals of achieving civil rights for LGBT 
people.  At the national level, COSMI 
maintains linkages with the Human 
Rights Campaign.  In addition, COSMI 
seeks partnerships with local schools of 
social work to enhance awareness and 
information in the field. In the future we 

hope to join with the NASW National 
Committee on LGBT issues.

COSMI wants to invite you to partici-
pate in the committee on “your terms.” 
We offer a safe space during our meet-
ings and everyone is welcome.

Please join us for our next meeting on 
Tuesday, March 30, 2010 at 5:00 PM. 
The meeting will be held at the NASW-
MD offices at 5750 Executive Drive, 
Suite 100, Baltimore, MD 21228. If you 
cannot attend in person please contact 
the office for a conference call number.  
For more information please contact 
committee chair, Jemel Kinney at jkin-
ney05@hotmail.com or NASW-MD 
Executive Director, Daphne McClellan 
at nasw.md@verizon.net

Join the Public Education Campaign:Submit Stories for National  
NASW’s Consumer Website!

Committee on Sexual Minority Issues
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Classifieds
a Note aboUt ClassifieD aDVertisiNG

Publication of an advertisement does not constitute endorsement or approval of any 
product or service advertised, or any point of view, standard, or opinion presented therein. 

The Maryland Chapter-NASW is not responsible for any claims made in an 
advertisement appearing in its publications.

help WaNteD
lCsW-C or lCpC

Outpatient Christian Counseling Practice has pt/ft 
openings for LCSW-C or LCPC.  Various locations 
throughout DC Metro and Baltimore metro regions.  
To apply go to  www.safeharbor1.com or email 
resume to  Eriksundquist@safeharbor1.com.  
Practice utilizes Christian based-Clinically sound 
treatment approach.

DUal DiaGNosis speCialist
 boarD approVeD CliNiCal sUperVisioN

Dual Diagnosis Specialist - 20 + years of experience 
with couples, individuals, families, groups. Evening 
and weekend hours. Call Kathy at 443-834-8485.

soCial Worker
BayWoods of Annapolis, an upscale retirement 
community on the Chesapeake Bay has an opening 
for a part-time, flexible hours licensed Social Worker.  
Responsibilities include monitoring the admission 
and discharge process, leading care plan meetings 
and conducting social service assessments for its 
45 bed health center and skilled nursing center.  
Prefer applicants be a licensed LCSW, have a 
master’s degree in social work and a background 
in health care and CCRC’s.  Email your resume to  
hr@baywoodsofannapolis.com or fax to 410-268-
4165.

psYChotherapist
Established psychiatric practice since 1989 in Bel Air 
immediately  seeking clinically  Experienced, flexible 
hours, licensed/masters level psychotherapist; 
paneled with reputable insurance companies. 
Open to salaried/partnership. Send resumes to  
jollyraman@aol.com.

oUtpatieNt lCsW-C therapists 
for inclusive Md. general practice of 25 yrs.  
Flexible hrs. w/high income potential.  CV to  
 tricocorp@verizon.net

for reNt
DorseY hall/ColUMbia

Tired of working from someone else’s office? Want 
your own? Office with windows approx 11x12 in a 
suite with a shared, furnished waiting room and 
kitchen/work area. Serene, professional, upscale. 
Dorsey Hall section of Columbia near routes 29 and 
108. Plenty of parking, beautiful office park. Call 
Risa at 443-865-0298.

pikesVille/the exeCUtiVe CeNter
Part-time sublets available now.  Suite shared by 
mental health clinicians with shared waiting room.  
Well furnished offices, spring water, copy/fax 
machine, some file storage available.  Minutes from 
beltway exit 20.  Call Valerie 410-602-1690, Tues-
Thurs, 9-5pm.

toWsoN
Office space available for sublet.  First floor office, 
shared waiting room and ample free parking – 
daytime, weekend and evening hours available.  
Contact Samuel Kelly LCSW-C @ 410-583-8846.

MillersVille/seVerNa park
New offices. Block time or hourly rental. 
Day,evening,weekend hours. Located off I-97, easy 
access from Baltimore, Annapolis,Crofton,Severna 
Park. Rental includes phone use with your own voice 
mail, furnished waiting room, kitchenette. Access 
to group/play room and conference room.  First 
month’s rent is FREE.  Easy handicap accessible. 
Multidiscipline interaction.  Call Larry Iacarino: 443-
562-1462 or Peter Wilcox: 410-987-5048. 

GleN bUrNie
Part-time sublets available now.  Suite shared by 
a group psychotherapy practice.  Shared waiting 
room, restroom and kitchenette.  Furnished, plenty 
of parking, close to Balto. Wash. Hosp. Ctr.  Contact 
Sherryl 410-760-5588.

serViCes
MarYlaND boarD-approVeD 

experieNCeD CliNiCal sUperVisioN for 
lCsW-C liCeNsUre iN toWsoN

Generalist with significant Addiction, EAP, Mood 
D/O, EMDR, Special Ed and Adolescent experience.  
Reasonable rates/flexible hours.  Call Barry 410-
428-2458.

professioNal DeVelopMeNt
offeriNG sUperVisioN for WorkiNG With 

iNDiViDUals, CoUples aND faMilies
Also offering  individual preparation for licensing 
exams and supervision hours to meet requirement for 
LCSW-C.  Fran Forstenzer, LCSW-C 410-655-0803

eDUCatioN
Continuing Education Workshops at the Center 
for Embodied Consciousness in Columbia, MD.  
Experientially based workshops.  Offerings include: 
“Tools for Being a Healing Presence” (6 CEUs/$125) 
and “Embodied Consciousness Process Tools” (6 
CEUs/$125).   For more information go to  www.
CenterforEmbodiedConsciousness.com or call 410-
997-4900 ext. 101 for a catalog.

hoW to take a liCeNsiNG exaM-hoW to 
stUDY-What to stUDY 

Workshop, Seminar, Review Course. In Rockville, 
Jewell Elizabeth Golden, LCSW-C, ACSW, Board 
Certified Diplomate. Former Master Teacher 
Montgomery County Schools.  For schedule, call (301) 
762-9090, leaving your name, address and zip.

plaCe YoUr aD iN the ClassifieDs!
Reach over 4,000 Chapter members by advertising in The Maryland Social Worker. 

Contact the office at 410-788-1066.

were developed to handle this. Welfare re-
form was botched.  Welfare changed from 
a solution to a problem whose importance 
was exaggerated by the Republicans and 
the media.   AFDC was less than 2 per-
cent of the federal budget and unmarried 
motherhood was rising in the entire West-
ern world.  With the Clinton bill, “tough 
love” became a federal policy.  For the first 
time a provision of the Social Security Act 
was repealed.  Provisions such as Fam-
ily Preservation were unworkable since 
no evidence was ever produced that they 
worked.   “In my lifetime there has been 
no such Orwellian inversion of truth in a 
domestic debate (p. 44).”  “Sixty years of 
program liberalism—a bill for you, a bill 
for me—had made this legislative behavior 
seem normal. The enormity of the event 
was altogether missed (p. 46).”  

There is a decline in the “moral exhila-
ration” from being involved in public af-
fairs. All of this makes it too easy for pro-
fessional reformers to increase their power.  
The U.S. social order is declining because 
we have lost our “moral voice.” Much of 
social science is only telling us what we 
don’t know rather than how to help cre-
ate families. He ends on a note of cautious 
optimism. “The present situation is unsus-
tainable; it can be made so, but this will 
require a decree of concentration of ener-
gy and resources that will leave room for 
little else. Which may be just as well, for if 
things are bad it is possible even so to make 
them very much worse. It is time for small 
platoons; a time possibly to be welcomed 
for such can move quickly, and there are 

miles to go (p. 230).”  
I read this as a call to go back to ba-

sic community organization and create 
the publics that will demand appropriate 
and necessary reforms.  Moynihan was a 
complicated man. As a liberal he support-
ed abortion rights but also voted for a ban 
on late-term abortions because to him it 
was too close to murder.  His independent 
thought is missed since there has not been 
much progress on the issues he raised.  It 
is striking that organized social work has 
supported almost every policy that Moyni-
han says is defective. This is a book that 
made me think and question a lot I had 
backed and believed in. But then, it is the 
role of the public intellectual to make one 
question conventional wisdom.  While he 
was a consummate politician, he also never 
forgot where he came from and combined 
the qualities of a tough Irish New Yorker 
with a great intellect.   Moynihan’s poli-
cy analyses continue to be relevant. There 
is no one in the Senate today who comes 
close to his abilities and accomplishments.  
He never lost sight of his constituency’s 
needs and kept a sense of history.  To him 
you could lose sight of history if you didn’t 
pay attention to who was involved. He 
certainly paid attention.   

Glazer, N., & Moynihan, D. P. (1963). 
Beyond the melting pot: the Negroes, Puerto 
Ricans, Jews, Italians, and Irish of New York 
City. Cambridge, MA MIT Press.

Moynihan, D. P. (1965). The Negro fam-
ily: the case for national action 

 Washington, DC.
Moynihan, D. P. (1996). Miles to go: a 

personal history of social policy  Cambridge: 
Harvard University Press 

■ MoYNIhAN from page 7

Help the Maryland Chapter  
Improve Your Continuing Education Programs

Submit Topic Ideas and Presenter Suggestions Now
The Maryland Chapter is always working hard to ensure that its members have ex-

citing, interesting and informative continuing education courses at their fingertips.  
You can help keep the most innovative and current topics before you by submitting 
your suggestions for workshop topics to the Maryland Chapter.  Just complete the form 
below and return it via mail or fax to the Chapter office.  No time to mail in your sug-
gestions?  Just contact Peggy Powell via telephone at 410-788-1066, ext. 13.

Let us hear from you!  Keep your continuing education offerings fresh and in the 
moment!

Workshop Topic Suggestion(s):
___________________________________________________________
___________________________________________________________
____________________________________________________________

Suggested Presenters and Contact Information:
___________________________________________________________
___________________________________________________________
____________________________________________________________

Georgraphic Region:
___________________________________________________________
___________________________________________________________
____________________________________________________________

Your Name and Contact Information: 

Name: ______________________________________________________
Day Phone: ___________________________________________________

Return this form to: NASW-Maryland Chapter
   5750 Executive Drive, Suite 100
   Baltimore, Maryland 21228
   Or Fax to: 410-747-0635           Thank You!
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NASW-MD CAleNDAr oF eveNtS  
MArCH-APrIl-MAY 2010

MArCh
MARCH 2, 4:30 P.M. 
COMMITTEE ON AGING

MARCH 3, 4:30 P.M. 
SOCIAL WORKERS IN  
SCHOOLS COMMITTEE

MARCH 3, 6:00 P.M. 
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

MARCH 4, 5:30 P.M. 
BOARD EXECUTIVE  
COMMITTEE MEETING

MARCH 9, 5:00 P.M. 
PACE MEETING

MARCH 12, 10:00 A.M. 
BOARD OF SOCIAL WORK  
EXAMINERS – DHMH

MARCH 16, 6:00 P.M. 
CHILDREN, YOUTH AND  
FAMILIES COMMITTEE

MARCH 17, 6:00 P.M. 
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

MARCH 22, 10:00 A.M. 
PRIVATE PRACTICE COMMITTEE

MARCH 25, ALL DAY 
FORENSIC PRE-CONFERENCE  
TO ANNUAL CONFERENCE

MARCH 26, ALL DAY 
2010 ANNUAL CONFERENCE,  
MARTIN’S WEST

MARCH 30, 5:00 P.M. 
COSMI COMMITTEE

MARCH 31, 6:00 P.M. 
LEGISLATIVE COMMITTEE  
CONFERENCE CALL

APrIl
APRIL 2 
OFFICE CLOSED – GOOD FRIDAY

APRIL 6, 5:30 P.M. 
BEHAVIORAL HEALTH COMMITTEE

APRIL 9, 1:00 P.M. 
ETHICS COMMITTEE

APRIL 13 
LAST DAY OF MD LEGISLATIVE SESSION

APRIL 16 AND 17 
BOARD MEETING/LEGISLATIVE  
RETREAT – ALL DAY

APRIL 21 
COCE-WASHINGTON, D.C.

APRIL 22 AND 23
SOCIAL WORK CONGRESS- 
WASHINGTON, D.C.

APRIL 24 
ALM-WASHINGTON, D.C.

MAY
MAY 31 
OFFICE CLOSED-MEMORIAL  
DAY HOLIDAY

Branch A
Cynthia Lindgren

Branch B
Corey Pisula

Branch C
Barbara Abrams
Christine Anchan
Tiziana Di Fabio

Jessica Dominguez
Maria Victoria Fields
Rebecca Gatwood
Nermana Gawthrop

Sherrice Hinds
Ladan Jafarpourmoghadam

Glenys Jarrett-Coker
Amy Johnson

Suzanne Koomans
Evan Marks

Marjorie McAllister
Penny Miller

Karen OKennon-Lotridge
SHAKIMA RICHARDSON

Victor Robertson
Taylor Rogers
Alexa Scott

Jeneve Silverberg

Branch D
Cicely Burrows-McElwain

Kim Chase
Patricia Comeau

Suzan Parker
Patricia Williams

Branch E
Hugh Alexis

Adrienne Better
Susan Citro-Dogge

Stacey Davis
Eyitayo Enitan

Lawrence Furst
Ann-Louise Hardesty

Rebecca Henry
Nancy Hernandez

Desiree Israel
Tasha Jeffrey

Chevelle Johnson
Jolene Keefer
Carrie Leach
Twila Marks

Shannon Mee
Reginald Miller
Kimberly Miller
Sara Montag

Sonali Nijhawan
Lisa Nitsch

Margaret Pierce
Danielle Plummer
Sharon Reichlyn
Cristy Ricaurte

Jeanette Robinson
Angela Roelofs
Nichelle Scott

Jeff Singer
Sharlene Sylvester

Shamyla Tareen
Terry White

Welcome 
New 

Members!
Spring 2010

Submitting a story for 
The Maryland Social Worker?
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5740 Executive Drive, Suite 208 • Baltimore, MD 21228-1979 

        410.788.1066 in Baltimore / 800.867.6776 (MD only)

E-MAIL: nasw.md@verizon.net • Web page: www.nasw-md.org 

              FAX: 410.747.0635

NAsW-mD, through advocacy, education and collaboration with diverse stakeholders and guided by its Code of ethics will: Promote social justice, promote the social work profession, 

support professional development of social workers  and advance professional social work standards.

MARCH | APRIL 2008

On February 1, Maryland Chapter Lifetime Achieve-

ment Award Winner, Dorothy Harris, was recognized 

by the National office of NASW as its 2008 National 

Lifetime Achievement Award Winner!  The award was pre-

sented during the Knee/Whitman Foundation Achievement 

Awards and Nation-

al Lifetime Achieve-

ment Awards cere-

mony at the Cosmos 

Club in Washington, 

DC. Dorothy, an ac-

complished social 

work professional, is 

a long-time NASW-

Maryland Chap-

ter member. From 

1985-1987, Dorothy 

served as National 

NASW Board Pres-

ident, during which 

time she spearhead-

ed a number of ini-

tiatives focused on 

child welfare and improving child welfare systems.  She is also a 

past member of the Maryland Chapter Board of Directors.  Also 

receiving an award during the program was longtime Mary-

land Chapter member Betsy Vourkelis, PhD, ACSW, who was 

awarded the Knee/Whitman Lifetime Achievement in Health 

and Mental Health Practice.

Our congratulations to Dorothy on this national recognition 

of her lifetime of achievement!

Dorothy Harris Presented National NASW Lifetime Award

Dorothy Harris is introduced by National  

NASW Board President Elvira Craig deSilva  

for her 2008 National NASW Lifetime  

Achievement Award

Dorothy Harris is shown with Dr. Daphne McClellan (ctr.)  

and Betsy Vourlekis (left).

From school social work to education, 

the Maryland Chapter’s 2008 award 

winners represent a broad array of 

social workers who stand above the crowd 

in their fields. The Maryland Chapter has 

selected nine outstanding social workers, 

social work students and two public citi-

zens who represent the cream of the crop 

in carrying the torch of social work prin-

ciples.  The awards were presented at the 

2008 Social Work Month Annual Confer-

ence, during its Friday, March 14 ceremony 

at the Marriott Hunt Valley Hotel.  Cre-

ated in 1984, National Professional Social 

Work Month was conceived as a vehicle 

to help promote the profession, highlight 

social work advocacy, and to acknowledge 

the contributions social workers and others 

make to better our communities.

Joining the roll of honor this year are: 

2008 Social Worker of the Year, Dr. Pe-

ter Luongo; 2008 Lifetime Achievement 

Award winner, Dr. Harris Chaiklin; 2008 

Educator of the Year, Dr. Paul Ephross; 

2008 Field Instructor of the Year, Liza Ok-

tay-Hicks; School Social Worker of the 

Year, Anita Bowles; MSW Student of the 

Year, Christy Bullman; BSW Student of 

the Year, Jessica Hartell; and our two Pub-

lic Citizens of the Year, Marc Steiner and 

Laurie Norris, JD.

Peter F. Luongo, Ph.D., LCSW-C 

2008 Social Worker of the Year

2008 Social Worker 

of the Year Dr. Peter 

Luongo is known as 

a pacesetter and born 

leader in social work 

circles. A well-respect-

ed clinician, Dr. Lu-

ongo is currently Di-

rector of the Alcohol 

and Drug Abuse Ad-

ministration for the Maryland Department 

of Health and Mental Hygiene (DHMH).  

With over 31 years of experience in the hu-

man services field, Dr. Luongo is a veter-

an social worker who has dedicated him-

self to ensuring nothing less than the best 

for the client communities he serves.  He 

began his career as a counselor and fam-

ily therapist but has spent the greatest ma-

jority of his career in helping to develop 

better systems of care and evidence-based, 

client-focused, accessible services. With 

DHMH since 2001, Dr. Luongo is respon-

sible for oversight of funding and policies 

and a system which serves and treats some 

96,000 persons a year (there are an estimat-

ed 346,000 persons with a substance abuse 

disorder in the state).  Prior to coming to 

DHMH, Dr. Luongo spent many years in 

leadership positions with the Montgom-

ery County Department of Health where 

he is well-known for his work to establish 

and improve substance abuse and other so-

cial services to families, youth, adults and 

children.  Dr. Luongo is known for the in-

novation, vision and commitment that he 

brings to improving services to those in 

need in Maryland.  He received his Ph.D. 

from the University of Maryland-Balti-

more and his MA and BA in Psychology 

from Catholic University of America in 

Washington, D.C.

Harris Chaiklin, Ph.D. 

2008 Lifetime Achievement  

Award Winner

2008 Lifetime 

Achievement Award 

winner Dr. Harris 

Chaiklin has had a 

long and rich career in 

the social work profes-

sion which would leave 

anyone else breathless. 

In his nearly 50 years 

as a professional social 

worker, Dr. Chaiklin has been on the cut-

ting edge of some of the most important 

innovations in the profession and has been 

a scholar, teacher and writer of great note.  

He has served on the full-time faculties of 

three schools of social work including the 

University of Connecticut, Smith College 

School for Social Work, and the Univer-

sity of Maryland School of Social Work, 

Maryland Chapter Recognizes  

2008 Social Work Month Award Winners

AWArD WINNers 

Continued on page 10

Please be aware that  
ARTICLE SUBMISSION DEADLINES  
ARE AS FOLLOWS:

Winter Edition  
Copy due by November 15

Spring Edition  
Copy due by February 15

Summer Edition  
Copy due by June 15

fall Edition  
Copy due by August 15
Questions about submitting an article? 
Contact:
Peggy Powell, Director of Public Relations, 
phone 410-788-1066, x13 
e-mail at ppnasw.md@verizon.net

Let us hear From You! 
It’s Your Publication!


