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NAsW-mD, through advocacy, education and collaboration with diverse stakeholders and guided by its Code of ethics will: Promote social justice, promote the social work profession, 
support professional development of social workers  and advance professional social work standards.
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O n April 16—National Health-
care Decisions Day—Baltimore 
County Executive Jim Smith, 

Greater Baltimore Medical Center Presi-
dent Laurence M. Merlis, State Direc-
tor of AARP Maryland Joseph DeMattos, 
Jr., and Baltimore County Department of 
Aging Director Arnold Eppel gathered at 
GBMC to declare the Five Wishes docu-
ment free, legal, and available in all Balti-
more County senior centers beginning im-
mediately.  NASW is a national sponsor of 
National Healthcare Decisions Day.

County Executive Jim Smith Announces Five Wishes 
Available in Baltimore County

WASHINGTON, D.C. - On World So-
cial Work Day, the Senate’s only two social 
workers, Senators Barbara A. Mikuls-
ki (D-Md.) and Debbie Stabenow (D-
Mich.), introduced the Dorothy I. Height 
and Whitney M. Young Jr. Social Work 
Reinvestment Act to address a nation-
wide shortage of social workers.  Sena-
tors Daniel K. Inouye (D-Hawaii) and 
Gordon H. Smith (R-Ore.) also joined 
in co-sponsoring the bill.  Congressman 
Ed Towns (D-N.Y.) introduced a com-
panion bill in the House of Representatives 
in February.

“I’m fighting to address the social work-
er shortage, not just as the Senator from 
Maryland who is standing up for her con-
stituents, but also as a professionally trained 
social worker.  I have provided these very 
services and realize what will happen if my 

constituents cannot get them,” said Sena-
tor Mikulski.  “I will continue to fight for 
social workers and the people who rely on 
the critical work they provide to our na-
tion’s most vulnerable citizens.”

“As a certified social worker, I know 
firsthand how critically important their 
skills are to communities,” said Senator 

Stabenow.  “Without trained social work-
ers, individuals in dire need of health, edu-
cational and family support services sim-
ply fall through the cracks unserved.   This 

legislation brings much needed funding to 
stem this shortage of social workers and the 
vital services which they provide.” 

The nation is facing unprecedented lev-
els of social service and health care needs, 
while at the same time facing a shortage of 
social workers to address them.  The Social 
Work Reinvestment Act will review cur-
rent social workforce shortage challenges 
and determine how it will affect the com-
munities social workers serve.  The bill 
makes investments in the social work pro-
fession by:

n Establishing grant programs to ad-
dress workplace improvements, research, 
education and training, and community-
based programs of excellence.

n Creating a commission to study 
services provided by social workers, 

recruitment, retention and compensa-
tion, safety, and state-level licensing rec-
iprocity.

n Opening a National Coordination 
Center to work with education, advo-
cacy and research institutions, as well as 
gather and distribute information on so-
cial work research.

n Urging the Senate to recognize March 
as Social Work Awareness Month.

n Creating a media campaign pro-
moting social work.

Mikulski, Stabenow, Colleagues  
Introduce Social Work Reinvestment Act
Bill addresses nationwide shortage of social workers

SAVE THE DATE NOW FOR THE 
THIRD ANNUAL FALL

CLINICAL CONFERENCE!
(Including Supervision  
and Ethics Workshops)

September 25 and 26, 2008
The Maritime Institute of Technology

Linthicum Heights, Maryland
(Near BWI Airport)

Look for more information in the 
 upcoming edition of  

The Maryland Social Worker 
or visit us at www.nasw-md.org.

IT’S YOUR ASSOCIATION.
It’s time to vote for your new board representatives!
Online voting available June 1 – 23 at  www.nasw-md.org.
See page 10 for Slate of Candidates.

VOTE!
Pictured from left are: Larry Merlis, President, GBMC; Baltimore County Executive Jim Smith; Daphne 
McClellan, Executive Director, NASW-MD; Arnold Eppel, Director of the Baltimore County Department 
of Aging; Cynthia Allen, Chair, Baltimore County Commission on Aging; Lacy Flynn, Commission mem-

ber; and Dr. Virginia Billian, Commission member.

County executive pleased to make 
announcement of free legal docu-
ment available in all senior centers

FIVe WIshes Continued on page 4
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Spring has sprung and summer is just 
around the corner.  And what an ex-
citing year it’s turning out to be!  The 

Presidential primaries have energized our na-
tion’s electorate like never before as evidenced 
by record voter registration and turnout in 
nearly every state.  It seems that everywhere I 
go people are finally talking about issues that 
social workers care deeply about - affordable 
and accessible healthcare, immigration, fair 
and equal education, issues of social justice, 
and the impact of our actions on vulnerable 
populations here and around the world.  

As the nation debates these important is-
sues in advance of the election in Novem-
ber, your association is completing its tri-
ennial review of policies and priorities 
for the social work profession.  The 23rd 

NASW Delegate Assembly will take place 
in Washington, DC this summer.  The Del-
egate Assembly is the representative, deci-
sion-making body—comprised of 277 del-
egates—through which NASW members 
set broad organizational policy, establish 
program priorities, and develop a collective 
stance on public and professional issues.  

Organizational policy relates to the gov-
ernance and conduct of the Association; the 
Delegate Assembly considers Bylaws amend-
ments and Code of Ethics amendments in its 
review of organizational policy.  Program 
priorities adopted by the Delegate Assem-
bly will identify major goals for the concen-
tration of NASW resources—people, time, 
and money—over the next three years.  
Public and professional policy statements—
published in Social Work Speaks—serve as 
a resource for education and professional 
guidance to social workers and represent the 
Association’s position on important issues to 
those outside the profession. 

Over the weekend of August 7th, mem-
bers of the 2008 Delegate Assembly will 
be tasked with adopting revisions to more 
than two dozen public and professional 
policy statements, eight program prior-

ity goals, two revisions to the 

Code of Ethics, and six changes to the As-
sociation’s Bylaws.  In addition, Delegates 
will be given the opportunity for the first 
time to discuss issues of importance to the 
profession during Delegate Assembly that 
were not on the formal agenda for debate 
as part of an Emerging Issues Forum.

Delegates from the Maryland Chapter 
have been working with delegates from 
across the nation to review and revise 
NASW Policy Statements on Econom-
ic Policy; Family Policy; Senior Health, 
Safety, and Vitality; and Immigrants and 
Refugees.  In early May, these Maryland 
delegates traveled to Little Rock, Arkansas 
to meet with social workers from 14 states 
and international delegates to review pro-
posals and feedback and make final prepa-
rations with the Southeastern Coalition to 
the Delegate Assembly.  

NASW members who are not members of 
Delegate Assembly have the opportunity to 
review and comment on proposed policies, 
program priorities, and Bylaws and Code 
of Ethics changes at the Delegate Assembly 
section of the NASW website.  These Re-
view and Comment forums provide an ex-
cellent opportunity for members to take part 
in this important function of our associa-
tion.  I encourage members of the Maryland 
Chapter to bring the voice of Maryland so-
cial workers to this collective policymaking 
process by accessing the members only Del-
egate Assembly links of the NASW website 
at www.socialworkers.org/da/default.asp.  
The forums will be open and available to all 
NASW members until the August meeting 
of the Delegate Assembly.

Finally, it is with a deep sense of regret 
that I must let you know I’ll be stepping 
down as President of the Maryland Chapter 
this month.  Unfortunately, recent events in 
my life—both personal and professional—
have necessitated this difficult decision.  I 
look forward to staying involved with the 
Chapter’s Social Work Reinvestment Task 
Force and to maintaining the many won-
derful relationships I have made with social 
workers across the state and nation during 
the past three years.  I hope you will all join 
me in continuing to support the important 
work of NASW-MD in the years ahead!        

We have had a very busy few 
months and are now really en-
joying our beautiful spring.  

Now that another successful Advocacy Day 
and Annual Conference are behind us, we 
are setting out on new goals for the spring 
and summer.  The SWRI Task Force met 
on May 8th to plan the next stage of im-
plementing the Social Work Reinvestment 
Initiative in Maryland.  

We also have several new committees 
which have started meeting and are look-
ing for members.  The Professional De-
velopment Committee is an old commit-
tee which is beginning a new life.  This 
committee, co-chaired by Fran Cramblitt 
and Carolyn Knight, will help the chap-

ter staff with continuing education.  They 
will provide ideas for topics and speakers 
for our workshops and conferences.  If you 
have strong opinions about continuing ed-
ucation and what the Chapter should be 
doing, this is the committee for you.  

The Private Practice Committee is a new 
committee which has grown out of our an-
nual Clinical Conference and is chaired by 
Sherryl Silberman.  Many of our members 
have expressed an interest in meeting with 
others in private practice to network and 
share concerns and knowledge with one 
another.  This committee will also be sug-
gesting topics for the Clinical Conference 
and will be represented on the Legisla-
tive Committee.  The next meeting of this 
group is June 20th at the Chapter office.

A Forensic Social Work Committee 
is just beginning and is being chaired by 
Debra Hammen.  The first meeting will be 
at the Chapter Office on May 12th.  Ac-
cording to the Organization for Foren-
sic Social Workers, a broad definition of a 
forensic social work includes social work 
practice which in any way is related to le-
gal issues and litigation, both criminal and 
civil. Child custody issues, involving sepa-
ration, divorce, neglect, termination of pa-

rental rights, the implications of child and 
spouse abuse, juvenile and adult justice ser-
vices, corrections, and mandated treatment 
all fall under this definition.  

Finally, a Membership Committee is 
being formed to help grow the Maryland 
Chapter of NASW.  There are over 11,000 
licensed social workers in Maryland and 
only about 4,200 belong to the Maryland 
Chapter.  Another 800 belong to the Met-
ro Chapter. This means that over 6,000 li-
censed Maryland Social Workers do not 
belong to NASW at all.  Add to that the 
folks with BSWs , MSWs and DSWs who 
are not licensed but are social work faculty, 
administrators, community organizers, etc, 
and the potential for growing our Chapter 
is enormous.  If you are a die-hard member 
of NASW who agrees that this organiza-
tion has a lot to offer, please become in-
volved with our Membership Committee.

They say that if you want something 
done, ask a busy person!  I know that all of 
you are very busy people; come out anyway 
and get involved in your Chapter.  If any of 
these new committees appeal to you, or if 
you are interested in any of our other com-
mittees, please call the Chapter office and 
we will get you signed right up!

NASW-MD  
Board  of Directors

rOBIN summerFIelD
President

DeNIse trOtter-GlyNN
Vice President

tyler Betz
Treasurer

ClAIre GIlBert
Recording Secretary

JOY RECKLEY
STACEY WHITE

Western MD Representatives

ChArles hOWArD
sellINA kAylOr

Southern MD Representatives

mIChele JONes
DAle kAPlAN

Suburban MD Representatives

CArOl mAsDeN 
NANCy WIlsON

Eastern Shore Representatives

rOsA BIVeNs
ChrIsty BullmAN

mImI ryANs
Metro Baltimore Representatives

AllIsON FOrD
Graduate Student Representative

JessICA hArtell

Undergraduate Student Representative

NASW-MD Office Staff

DAPhNe mCClellAN, Ph.D.
Executive Director

JOhN COstA
Director of Membership and Finance

PeGGy POWell
Director of Public Relations 

 and Marketing

GAIl Peters
Administrative Secretary

Executive 
Director’s 
Report

By Daphne McClellan, 
Ph.D., MSW

President’s 
Report

By Robin Summerfield

Join the 
Newly 
Formed 
Private 
Practice 
Committee!

The Maryland Chapter’s Private 
Practice Committee

Extends an Open Invitation to 
Members Who Would Like to Attend 

the Next Meeting
Join us on FRIDAY, JUNE 20th, 9:00 am. 

at THE CHAPTER OFFICE
For more information, contact Daphne 

McClellan, Executive Director, at 
410-788-1066, ext. 16, or via e-mail at 

nasw.md@verizon.net.
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By Carolyn I. Polowy, naSw General 
CounSel, and SherrI MorGan, aSSoCIate 
CounSel, ldF and oFFICe oF ethICS & 
ProFeSSIonal revIew © aPrIl naSw

Introduction
Social workers have a professional ob-

ligation to maintain the confidentiality 
of client information they obtain in the 
course of providing professional servic-
es.  This obligation is based in profession-
al ethics, state licensing requirements, and 
federal regulations.  School social workers 
often find that they may be subject to addi-
tional obligations and expectations regard-
ing the privacy of student information that 
may conflict with ethical and social work 
licensing standards.  This Legal Issue of the 
Month article reviews the contours of the 
confidentiality dilemmas faced by school 
social workers and highlights some possible 
strategies for resolving the legal issues and 
maintaining high professional standards for 
working with students and their families.

Background
School social workers’ professional obliga-

tions are impacted by various layers of orga-
nizational and legal requirements.  In addi-
tion to the requirements imposed on licensed 
social workers in each state, school social 
workers are often required to hold a certi-
fication or credential specific to the school 
system or state education department.  As an 
ancillary service to that of the teaching staff, 
school social workers often are classified as 
providers of “pupil personnel services,” along 
with other professionals.   

School social workers may be employed 
directly by a local school system and sub-
ject to school system and local school pol-
icies and procedures.  In other instances, 
school social workers may be hired as inde-
pendent contractors, either individually or 
as part of an agency.  In that case, they may 
be obligated to follow the agency’s direc-
tives as well as adhering to school system 
expectations.

school social Workers’  
Confidentiality Dilemmas

Social workers are educated and trained 
to uphold client confidentiality and self-
determination as primary principles in the 
provision of services to clients, including 
minors, as consistent with the NASW Code 
of Ethics (NASW, 1999).  In the school set-
ting, social workers usually maintain stu-
dents’ confidentiality unless a compelling 
professional reason dictates otherwise.  

Two of the primary rationales for vio-
lating student confidentiality would be to 
prevent foreseeable and imminent harm 
to the client or another person or to meet 
mandatory child abuse reporting obliga-
tions.  Thus, school social workers are of-
ten in the position of making significant 
discretionary decisions regarding the cred-
ibility of threats of potential harm against 
students, family members and teachers and 
suspicions of child abuse.  

Other scenarios involving school social 
workers’ discretion as to disclosure of con-
fidential information include student use 
of illegal drugs, underage sexual activity, 
and student pregnancy.  Some of the issues 

that school social workers address with stu-
dents touch on potentially illegal or dan-
gerous conduct that may also have serious 
implications for the local school or school 
system.  As school administrators have be-
come increasingly aware of the scope and 
depth of student information maintained 
by school social workers, policies mandat-
ing the disclosure of information without 
student or parental consent have prolifer-
ated.  Examples of such school policies or 
actions include:
n Requirements to disclose all student 

pregnancies to the school principal and 
to parents, regardless of laws protecting 
the confidentiality of minors’ pregnan-
cy-related information and regardless of 
whether the students are adults or have 
statutory rights to confidential treatment

n Requirements to provide a list to the 
school principal of all students seeking 
social work services

n Threatened disciplinary action against a 
school social worker for exercising pro-
fessional discretion not to file a child 
abuse report  

n Requirements to disclose all sexual ac-
tivity by students under the age of 16 as 
child sexual abuse.

the Port Washington Case
A case illustrating the confidentiality 

concerns of school social workers is Port 
Washington Teachers Association, et al. v. 
Board of Education of the Port Washing-
ton Free School District, et al. (2007).  In 
that case, a school social worker in New 
York was confronted with a school system 
policy requiring the disclosure of student 
pregnancies to parents, the school principal 
and the school system superintendent.  The 
social worker, through the teachers’ union, 
challenged this policy by filing a complaint 
in federal court requesting an injunction 
and declaratory relief.  The trial court dis-
missed the complaint and stated that so-
cial worker-client privilege did not apply 
to students receiving services from school 
social workers.  On appeal, the United 
States Court of Appeal for the Second Cir-
cuit concluded that the case was not ready 
for judicial review, because the school ad-
ministrators indicated that the notification 
policy was not mandatory, the school social 
worker had not been threatened with any 
disciplinary action for refusing to comply 
with the policy, and the policy was not le-
gally enforceable against the social worker.  
The Second Circuit also determined that 
the trial court’s ruling on social worker - 
student privilege was “dicta” and thus not 
a binding decision.

School social workers in other states have 
also reported to NASW that they have 
faced dilemmas concerning disclosure pol-
icies similar to those in New York and they 
are unclear how to reconcile the ethical 
obligation of confidentiality with the pos-
sibility of facing employment reprisals.

state Attorney General Opinions
At least two states, California and Mary-

land, have addressed the legal issues relat-
ing to students’ rights to obtain confidential 
health services during school hours with-
out parental notification by issuing formal 

Attorney General opinions.  In both states, 
the Attorney General reviewed the status of 
state law as it pertained to the right of mi-
nors to consent to health care independently 
and in both, the Attorney General’s opin-
ion concluded that schools could not require 
parental consent or notification for students 
to obtain certain types of health care dur-
ing school hours. In California this includ-
ed treatment for minors age 12 or older for 
prevention or treatment of pregnancy, rape, 
sexual assault, and drug-related or alcohol-
related problems, and mental health treat-
ment or residential shelter under certain cir-
cumstances, and for HIV testing at any age.  
(87 Ops. Cal. Atty. Gen 168 (2004)).

In Maryland, the Attorney General’s 
opinion focused on services provided by 
school nurses, with the recognition that 
at times other health professionals may be 
involved.  (76 Md. Op. Atty. Gen. 163 
(1991)).  These opinions may provide a use-
ful framework for analyzing questions raised 
by the provision of services in the schools by 
licensed social workers.  Both Maryland and 
California concluded that students’ statutory 
rights to consent to confidential health care 
services for certain conditions included the 
right for schools not to notify their parents 
when they sought to access those services.  
This supports a position that students’ rights 
do not terminate at the schoolhouse door.

Analysis and strategies
School social worker-client confidenti-

ality questions present a set of complex le-
gal issues where conflicts are increasingly 
identified between the emerging rights of 
adolescents, school system responsibilities 
for student safety, social workers’ profes-
sional obligations, federal health privacy 
regulations, reproductive rights, paren-
tal rights, and private agency’s contractual 
obligations.  When specific concerns arise 
as to the limits of confidentiality, clear an-
swers may not be readily available, as the 
law has not developed sufficiently to pro-
vide adequate guidance in all instances.   

School social workers are increasing-
ly reporting that they are encountering 
school environments where confidential-
ity is viewed as optional and social work-
ers’ decision making authority and exper-
tise is closely scrutinized.  Advocates for 
reproductive rights, posit that existing re-
productive and privacy rights, as guaran-
teed in state law and the Constitution, pro-
vide a sufficient basis for health and mental 
health professionals to uphold student pri-
vacy and confidentiality with respect to 
student pregnancy and related counseling 
services provided by social workers in the 
schools. NASW policy statements support 

CONFIDeNtIAlIty Continued on page 19

School Social Workers and Confidentiality

Open House and Free CEU Workshop
“Addiction and the Vulnerable Self”
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Jubilee Coming to University of Maryland 
School of Social Work

Student 
News and 
Notes
By Jessica Hartell,  
BSW Maryland  
Chapter Board  
Representative

The Five Wishes, a document now valid 
in 40 states, helps individuals express their 
preference for treatment if seriously ill and 
unable to speak. It is a living will that ad-
dresses personal, emotional, and spiritual 
needs as well as medical wishes. Written 
with the help of The American Bar Asso-
ciation’s Commission on the Legal Prob-
lems of the Elderly, it is valid in the state 
of Maryland, once filled-out and properly 
signed.

“In Baltimore County, we are proud to 
be home to one of the finest Departments 
of Aging in the nation, which works tire-
lessly to address the needs of our County’s 
significant senior population,” said Smith. 
“We are delighted to join the other 39 
states and over 15,000 organizations across 
the nation that are using the remarkably 
successful Five Wishes booklet.”

“There are often many difficult health-
care decisions to be made by patients pre-
paring for end-of-life care and the Five 
Wishes booklet provides an opportunity for 
patients to clearly convey to healthcare pro-

fessionals and family members what they 
want and do not want at a critical time,” 
said Aaron Charles, M.D., a geriatrician 
and assistant medical director of Hospice of 
Baltimore, a subsidiary of GBMC and the 
largest hospice organization in Maryland.  
“It’s very easy to understand and allows the 
patient and his/her family member to in-
corporate their individual personal, spiri-
tual, and emotional needs into the care 
plan.  The document speaks to people in 
their own language, not in ‘doctor speak’or 
‘lawyer talk.’ ” It can be used in the living 
room instead of the emergency room, and 
it helps families talk with their physician 
about a subject that before was too hard to 
face.

“The Baltimore County Department 
of Aging (BCDA) will present yet anoth-
er important new service to the seniors of 
Baltimore County,” stated Arnold Eppel, 
BCDA director. “The Baltimore County 
Department of Aging will offer programs 
on how to use this document at various se-
nior center open houses.” Please check the 
BCDA web site for date, time, and loca-
tion of these meetings at http://www.bal-
timorecountymd.gov/Agencies/aging/in-
dex.html

n FIVe WIshes
 from page 1

Students Had  
Great Time in 
the Big Apple

While the numbers were 
much lower than ex-
pected, the students that 

traveled to the United Nations had 
a great time. The event at the Unit-
ed Nations was a wonderful expe-
rience. The event had a variety of 
speakers sharing their experiences 
about the different ways social work 
can take form on a global scale. One 
presenter noted that “Macro work 
uses micro work and micro work 
uses macro work. It all becomes 
part of a big cycle. This is impor-
tant to understand so that we may 
truly understand the world the way 
we should.” 

This year the event was themed 
around the anniversary of the Dec-
laration of Human Rights. This 
year marks the 60th anniversary of 
the signing of this document at the 
United Nations. While it has not al-
ways been followed, social workers 
currently serving on the panel are 
moving towards a change. There 
is great progress being made in in-
ternational policy that will in turn 
help all of our clients face a better 
tomorrow.

By harrIS ChaIklIn

Depending on when you want to 
start counting the University of 
Maryland School of Social Work 

will be 50 years old in 2010 or 2011. The 
School was created in 1960. Verl Lewis was 
hired as dean. He spent that year in plan-
ning. The first class entered in the fall of 
1961 and graduated in 1963. I am sure such 
an event will be marked by a great celebra-
tion. It took a lot to get the place going. 
Baltimore was one of the last large metro-
politan areas to get a school.

Dean Richard Barth has asked me to 
write a history.  I don’t have a lot to go 
on because records are sparse. So I am ask-
ing alumni and others to help me. The 
few responses I have already promise to 
help make a unique history. Besides telling 
about courses and professors that inspired 
them I have also received things that could 
only come from a student’s experience—
like how weak the chicken soup was in the 
vending machine in the warehouse—or 

taking an exam in the warehouse when the 
noise was deafening because of the boxes 
they were moving around in the ware-
house below. I have even found out that 
two of our students were the unofficial 
campus shuffleboard champions during the 
days of the old student union. 

The class of 1965 has written their own 
history, Tales from the Warehouse. The exis-
tence of this document helps me stress that 
all recollections, positive and negative, are 
wanted. Bill Wise, who had many positive 
things to say in the Tales, also wrote this for 
one of the class reunions. “I am astonished 
at your suggestion that something funny 
might have occurred during our two years 
in graduate school. Although the passage of 
10 years has scabbed over the more serious 
wounds, I still awake at night in stark ter-
ror, sweating and shaking with the realiza-
tion that I have five papers due tomorrow 
and I haven’t been able to get one jour-
nal from the library because Judy Fine has 
them all locked up on the 112th floor of 
Sutton Place.”

With that said, can you please take a few 
minutes to fill out the following:
1. What years were you at school?
2. What stands out to you about this ex-
perience?
3. What are significant events in school 
history?
4. If anything you write is used, do you 
want your name associated with it?
5. Do you have any pictures or documents 
that you can lend or email to us? 
6. Can you send us the name and email or 
other address of other grads you are in con-
tact with?

Please send your reply to: hchaikli@com-
cast.net  
If you want to call: 410-730-4843
If you want to mail anything, send it to:

Harry Chaiklin
5173 Phantom Ct.
Columbia, Maryland 21044

Everything I receive will be scanned or 
reviewed and returned as soon as possible.

Please come out on Thursday eve-
ning, June 19th to a forum on the 
Reporting of Abuse.  We will 

meet at the chapter office at 5:00 p.m.  
Free CEUs and food will be provided.

There is a great deal of confusion and 
misunderstanding around the ethical 
and legal requirement that social work-
ers must report abuse which they know 
of or suspect.  We have a law which re-

quires social workers to report and we 
have an attorney general’s interpretation 
of that law.  What is a social worker ac-
tually required to report, ethically and 
legally??  What happens after the report 
is made?

In recent years there have also been 
attempts to criminalize the act of fail-
ing to report.  In an effort to emphasize 
our commitment to our ethical respon-

sibilities, NASW has supported these ef-
forts.  Many of our members oppose the 
criminalization of the failure to report.  
This forum will give people with differ-
ent views of the issue an opportunity to 
be heard.  

Let’s put our heads together and see 
what we can come up with which would 
be in the best interest of children and 
the clients we serve!

An NASW Forum on the  
Reporting of Abuse



MAY | JUNE 2008 The Maryland Social Worker Page 5

Aimed at ‘taking you out of the 
comfort zone,’ the 2008 Social 
Work Month Annual Conference 

met is mark as it attracted nearly 300 social 
workers to the expanded two-day program 
held March 13 and March 14 at the Mar-
riott Hunt Valley Hotel.  The full theme 
of “Out of the Comfort Zone...Talking 
About the Untouchables: Race, Sex, Reli-
gion and Politics,” brought to participants 
nearly 24 workshops on topics including 
“Recovery Models in Mental Health;”  
“Working with Girls and Women in Pros-
titution;” The Reality of Rape and Its Af-
termath;” a panel on Transgender Issues; 
“Does Race Matter in the Child Welfare 
System?;”  “Self-Mutilation;”  “Treat-
ing Abused Children Before They Be-
come Abusers;” “After a Major Stroke;” 
“Romance and Relationships;” “Success-
ful Aging;”  “Mythology, Culture and the 
Unconscious Mind;”  “Election Year Poli-
tics and Ethical Obligations;” “The Eth-
ics of Surrogate Decision-Making and Ag-
ing;” “Effective Advocacy;” “Racism in 
America,” and more.  Workshop presenters 
provided a scintillating look at their top-
ics. Our 2008 Keynote Speaker, Dr. Ru-

fus Sylvester Lynch, of the Institute for the 
Advancement of Working Families (Phila-
delphia, Pennsylvania) also provided an in-
tense look at where the profession stands 
today relative to the hot-button issues of 
race, sex, religion and politics.  Nearly each 
offering of the conference was filled to ca-
pacity.  Based on conference evaluations, 
the program hit its target.  The conference 
was noted as informative, engaging, and 
truly interesting, with excellent present-
ers.

Day two of the conference brought with 
it the presentation of the 2008 Social Work 
Month Annual Awards, presented to nine 
worthy recipients; special Social Work 
Month proclamations were also presented 
as a part of the Friday luncheon ceremony.  
On hand to present the proclamation from 
Baltimore City Mayor Sheila Dixon was 
Deputy Mayor Salima Siler Marriott, her-
self a social worker; representing the office 
of Governor Martin O’Malley was Cathy 
Mols, Executive Director of the state’s So-
cial Services Administration. As noted in 
the March/April issue of The Maryland So-
cial Worker,  award recipients included: Dr. 
Peter Luongo, 2008 Social Worker of the 
Year; Dr. Harris Chaiklin, 2008 Lifetime 
Achievement Award; Dr. Paul Ephross, 
2008 Educator of the Year; Anita Bowles, 
2008 School Social Worker of the Year; 
Liza Oktay-Hicks, 2008 Field Instructor 
of the Year; Christy Bullman, 2008 MSW 
Student of the Year; Jessica Hartell, 2008 
BSW Student of the Year; and two Pub-
lic Citizen of the Year Awards presented to 
Marc Steiner, formerly of WYPR Radio, 
and to Laurie Norris, JD, of the Public Jus-
tice Center.

Many congratulations to the 2008 award 
winners and most especially to the Chap-
ter’s Social Work Month Planning Com-
mittee: Angelina Anthony-Sills, Dr.Ph., 
Chair, Lorine Cummings and Mike Mc-
Menemy.

Although 2009 seems a long way into 
the future, planning is already under way 
for next year! If you have ideas or sugges-
tions for the 2009 conference or would 
like to join the Social Work Month Plan-
ning Committee, please contact Peggy 
Powell at the Maryland Chapter office, 
410-788-1066, ext. 13.   It’s closer than you 
think!

Annual Conference 2008 Draws a Crowd

2008 award winners are shown with Deputy Mayor Salima Marriott. Left to right (Front Row): Liza 
Hicks; Paul Ephross; Marc Steiner; Laurie Norris; Jessica Hartell; Christy Bullman.  Left to right (back 

row) Harris Chaiklin; Peter Luongo; Deputy Mayor Marriott; and Geoffrey Greif (2007 Educator).

Planning Committee Chair Angelina Sills is shown with a representative of the Governor’s Office 
(center) and committee member Mike McMenemy.

? members of the Chapter ethics Committee are seeking ethics questions 
members are interested in having answered in the chapter newspaper.  Please  
send your ethics questions (which are not time sensitive) to NASW.MD@verizon.net.  
The question(s) which appears to apply to the most members will be answered in a 
new regular column in our newspaper.DO YOU 

HAVE AN 
ETHICS 

QUESTION?
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Recent intellectual fashions have 
made interpreting history more 
difficult. Spitzer (Spitzer 1996, 

p. 2) says that postmodernism has “...un-
dermined our confidence in historical ob-
jectivity, universal standards of truth, and 
even in ‘the viability of the search for sta-
ble and determinate meanings’.”  Spitzer 
sees this as a moral problem and says “The 
decision about whether, and according to 
what criteria, to tell the truth about the re-

mote or recent past is a moral choice. To 
distinguish incompatible criteria of histori-
cal truth is to clarify that choice” (Spitzer 
1996, p. 12). 

Like any history, social work history is 
subject to a wide range of interpretations 
about its meaning. J. H. Ehrenreich (Eh-
renreich 1985), in writing his history of the 
profession, was well aware of these prob-
lems. He notes that not enough time has 
passed to have the perspective necessary for 

objective estimates.  It is especially diffi-
cult when the historian has been a part of 
the events written about.  He says, “Any 
historian is ‘biased’...But it is well to ac-
knowledge the sources and directions of 
one’s biases, even if they cannot be entire-
ly transcended” (Ehrenreich 1985, p 159). 
This volume, written from the perspective 
of the left, is clear about its economic inter-
pretation of history. 

That does not make this history less use-
ful. It is just that the reader needs to be 
aware of what criteria for truth are used.  
The conflict between social reform and ad-
justing the individual to society is said to 
be irreducible.  While the conflict is real, 
it is not inevitable and reality is never as 
pure as the ideal types set up for dialecti-
cal analysis. The material in this volume is 
presented in terms of periods of reform al-
ternating with periods of adjustment.  The 
topics which inform the analysis are that, 
“... social work and social policy function 
within a specific political, social, and cul-
tural context. ... The nature of social re-
form bears investigation.  ... Social work ... 
has had multiple faces. ... Social work, per-
haps more than any other major profession 
has been obsessed with professional status. 
... The relationship between individual 
change and social change demands atten-
tion” (pp. 1-2). 

The progressives are seen as reformers 
trying to protect their middle class posi-
tion. In effect, their altruism is denied.  
This interpretation denies the bravery of 
people who undertook to help when oth-
ers were indifferent or opposed. For ex-
ample, on the death of John Peter Altgeld, 

the governor of Illinois who pardoned the 
men wrongly convicted after the Haymar-
ket riot, it was only his minister, Clarence 
Darrow, and Jane Addams who had the 
courage to speak at his funeral. 

Early social workers saw that a verifi-
able body of knowledge was necessary to 
achieve professionalization.  This goal is 
also seen as tainted since, according to Eh-
renreich, it was necessary to do this without 
threatening society. The move into psychi-
atric theory was seen as accomplishing this. 
But the idea that there was a “psychiatric 
deluge” is a myth. Nowhere is account tak-
en of the inconvenient fact that it has never 
been popular to help those, who for what-
ever reason, need help from society. By its 
very existence, social work threatens those 
who do not want to pay taxes to help oth-
ers. The effort to curb child labor, for ex-
ample, was not exactly a tranquil affair. 

Ehrenreich is at his best when he ana-
lyzes the rank and file movement of non-
professional workers that arose during the 
depression. This was seen as a challenge to 
professionalism. It was client-oriented but 
never became an established organization 
with a power base. It did influence the sub-
sequent development of the profession. Not 
enough attention has been paid to this.

There is an excellent analysis of the role 
played by unions.  He believes unions can 
be an important way of containing the 
conflicting goals of the profession. The ex-
perience of the profession with unions is an 
issue that is neither taught about nor dis-
cussed much in the profession. The explo-
ration of unions in this work is a valuable 

The  
History 
Column
By Harris Chaiklin

Ehrenreich’s History 
of Social Work

ehreNreICh Continued on page 12
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By Gwendolyn de GeeSt, rn, BSn, Ma 
BurnaBy, BC, Canada

The names and case examples used in this ar-
ticle are completely fictitious, and any resemblance 
to persons living or dead is purely coincidental.

Apple Pie
…A daughter is a child who grows up to be a 

friend. In this story/case study, the daughter be-
comes her Mother’s best friend as they navigate 
Alzheimer’s disease together.

From the daughter
My mother, Shirley is 82 years old; she 

lives in Indiana, I live in Los Angeles. Al-
though Mother remains vibrant and high-
ly independent, there are moments when 
she has episodes of short-term memory loss 
and confusion.

One rainy Sunday Mother calls me up 
[and says], “Dear, I’m baking an apple pie 
this morning, how many apples shall I 
peel?”

Now, I wondered at this, as mother has 
always been an expert baker. “Well Moth-
er, I think perhaps six apples should be suf-
ficient. A few minutes later the phone rings 
again. “This is your mother calling, dear. 
I’m baking an apple pie, and I am won-
dering how long should it remain in the 
oven?”

I assured Mother of the approximate bak-
ing time. I was hardly surprised when the 
phone rang 45 minutes later. “Dear, this is 
your mother. Do you think the apple pie 
is ready to come out of the oven? It looks 
golden brown.”

“Mother, it smells delicious.” The aro-
ma of cinnamon is wafting to me over the 
telephone.

“Good,” says Mother, “Out it comes 
from the oven, and I’ve set two plates out; 
I shall slice us each a piece dear.”

“Lovely!” said I. And Mother and I en-
joyed this special moment over a piece of 
warm apple pie.

The above story evokes childhood mem-
ories many of us have shared with our own 
mother.

the Interview with the Daughter  
Do you worry about your Mother living 

so far away?

I try not to attach worry. Mother has 

lived in Indiana all her life; her roots are 
there. Many of her friends remain living 
close by. I would love to have her living 
closer by us, but she simply will not leave 
her roots. And the other thing: Indepen-
dence has always been very important to 
Mother. Keeping her as independent for as 
long as possible outweighs the worry.

And what suggestions could you make for 
other families having loved ones living at a 
distance?

Keep in touch as best you can and just 
know that your loved one is alive and well. 
I chat with Mother just about every day. 

Somedays, she doesn’t remember that I 
have called. 

Find out as much as you can about the 
local resources where your loved one is liv-
ing and remain connected with these re-
sources.

And Mother has a wonderful neighbour, 
who keeps me posted of any happenings.

Talk about some of the things you have in 
place for your Mother to maintain her safety 
and independence.

As mentioned earlier, Mother’s indepen-
dence is very important to her. She always 
has been an ‘in charge kind of gal,’ and the 
thought of becoming dependent frustrates 
her terribly. So what I try to do is focus on 
Mother’s strengths and what she still does 
really well.

We have Mother connected to the Life 
Line as a safety measure, in case of emer-

gency, or if Mother should fall, help is just 
a phone call away.

Mother has always been prone to bladder 
infections. Her doctor has told her that she 
should drink more cranberry juice to pre-
vent these infections. The last time I vis-
ited Mother, I assured she had a good sup-
ply of cranberry juice and reminded her to 
drink the juice at least twice daily. Natu-
rally, as soon as I leave, she forgets to drink 
the juice. So, what I’ve done is to advise 
two of Mother’s good friends of the situa-
tion. They live close by and bring Mother 
the cranberry juice when I cannot. It seems 
a little thing but it keeps Mother from be-
coming ill, and cuts down on my worry.

By MarCIa S. kearly, lCSw-C

I am a wife
I am a mother

I am a grandmother
I am a sister
I am a friend

and
I have bipolar disorder

I was diagnosed in 1978.  It was almost 
a godsend to learn what was going on 
with me, and that I could be helped.   

To me it’s an illness to be treated.  But 
to the world, it is often a mark of dis-
grace and shame ... stigma!  I had hidden 
it for years and I must say that the closet 
is a terrible room to live in!  But, being 
treated as an outcast for something that is 
a part of you is painful, humiliating and 
damaging in many ways.

I have heard many cruel jokes over the 
years about mental illness.  How could I not 
personalize them?  If you have one then you 
know only too well that they are not funny.

Television has done its share of adding 
to mental health stigma.  Recently, while 
watching Law and Order (my favorite 
show) a psychiatric facility was referred 
to as a “loony bin!”  This of course was 
fiction but still reflects a kind of casual in-
sult that is often heard. 

Also hurtful can be the way the pub-
lic is encouraged to react when someone 
with a mental illness commits a crime.  

The mental illness is exagerated a hundred 
times.  Take for instance this scenario:

We have a hostage situation at the 
corner of Red and Black Streets in Sil-
ver Spring.  The female hostage is be-
ing held at gunpoint.  The swat team has 
been called.  After three hours the hos-
tage is dead.  No one was able to prevent 
this terrible tragedy.  Her killer is taken 
to jail.  He gives officers a detailed story 
of the chain of events.  He and his wife 
(the victim) had just separated.  She had 
been having an affair.  He was distraught, 
but he also had a diagnosis of bipolar dis-
order.  When law officers and the me-
dia heard this, you could not turn your 
TV on without hearing that a man with a 
mental illness had committed this terrible 
act.  The next day it was in the [Washing-
ton] Post and all papers locally and nation-
ally with the same coloring of the inci-
dent.  The message is clear: you must fear 
someone with such an illness!

Ironically, that comment was just what 
a friend said to me following the recent 
Virginia shootings that were the work 
of someone with a mental diagnosis.  
“Aren’t you afraid to sit in therapy with 
those people?,” she asked.  It made me 
shudder.

What would happen if the man above 
did not have a mental illness?  The mur-
der would have been emphasized.  He 
would be “a man who owned a gun and 
committed a crime”, but a mental diag-

nosis would never be at issue.
And don’t think for a moment that 

marking with disgrace and shame is only 
done by the “uneducated.”  Social workers 
can also be guilty of this habit.  During my 
practicum in graduate school it was neces-
sary for me to be hospitalized.  I was pan-
icky when I told my supervisor.  When I 
returned to work she looked me straight in 
the eye and said, “Marcia, if I had known 
you had bipolar disorder I would never 
have accepted you as my student.”

I too have been guilty.  Years ago I was 
working for a large mental health agency.  
A colleague attempted suicide.  Few knew 
that she suffered from bipolar disorder.  I am 
ashamed to say that I never told her about 
myself or told her how I understood how 
she felt.  I never shared this with her for fear 
of being “found out.”  After hospitalization 
she was informed her position was no lon-
ger there.  I did not support her!

Stigma is more than using the wrong 
word or action, but is about disrespect, 
and the use of negative labels when iden-
tifying a person who suffers from a mental 
illness.  Stigma is a barrier that discour-
ages individuals and their families from 
seeking help.  Did you know that many 
people would rather tell their employers 
that they committed a crime than that 
they have a mental illness?  Individuals 
with mental illness may not reach out for 

Some Thoughts on Stigma

stIGmA Continued on page 8

Apple Pie:  A Look at Adult Children,  
      Their Parents and Living  
      with Dementia

lIVING WIth DemeNtIA 
Continued on page 8
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help because of the stigma attached to it.  It 
has led to inadequate insurance coverage 
for mental health services.  It has meant loss 
of job opportunities.  Family and friends of 
people with a mental illness at times may 
turn their backs on their loved one.

However, just small acts of kindness can 
help to erase stigma.  About 10 years ago my 
husband and I were in New York.  It was 
Christmas Day and there was a man, appar-
ently homeless, looking in the window at the 
restaurant where we were having breakfast.  
We asked the proprietor of the restaurant to 
let the gentlemen in and we would pay for 
his breakfast.  After about 45 minutes of lis-
tening to the proprietor’s rampage about the 
homeless and the mentally ill, we convinced 

him to make breakfast for him.  He took it 
out to him and was out there for around 20 
minutes.  When he came in he thanked us 
for teaching him a lesson.  By treating this 
gentleman with respect he found that he 
was not “different.”  The gentleman was a 
PhD who lost his job and was unable to pay 
for the meds he needed to control his men-
tal illness.  The gentleman had Christmas 
breakfast.  And now the proprietor would 
help educate others about mental illness.  I 
still get goose bumps thinking about it.

So, what else?
n If you hear someone stigmatizing a per-

son with a mental illness, stop them.  If 
it’s in the media, complain!

n Be respectful at all times.  Being supportive 
will also help to reduce the curse of social iso-
lation that easily develops when stigmatized.

n Emphasize abilities not limitations.
n Don’t equate the person with the illness.
n Educate people about mental illness ev-

ery chance you can.
n And obviously, don’t use stigmatizing 

vocabulary, like “crazy,” “lunatic,” etc.

My last story is of a wonderful and in-
vigorating experience I had this past year.  
I joined the National Alliance on Mental 
Illness (NAMI).  I was taking a class called 
“Peer to Peer,” a course designed to offer 
an opportunity for growth to any indi-
vidual who experiences a mental illness.  I 
walked into a room filled with people just 
like me.  Being surrounded by others with 
a mental illness made me tear up.  For the 
first time I felt I could be me without be-
ing afraid!

n stIGmA from page 7

Your Mother seems to be an expert cook. 
Were you surprised by the apple pie questions?

Yes, Mother has always been a great cook. 
Ever since the diagnosis, I find that each 
day with Mother is an adventure. Each day 
is a new experience and I don’t know what 
to expect. So, when the telephone rang and 
Mother had questions about the apple pie, I 
must say I wasn’t really surprised!

How has the onset of Alzheimer’s disease 
changed your relationship with your Mother?

It may sound strange, but this diagnosis has 
actually brought us closer together. There is 
somewhat of a role reversal; I mean, I have 
taken over the mothering role and that’s al-
right with me. I mean, Shirley has made so 
many sacrifices in her life for me. Now it’s 
my turn to support her. She will always be 
my mother and I love her dearly.

Talk about some of your other childhood 
memories.

I have a younger brother, Peter. At the 
time, I remember I was about seven years 
old and Peter five years old. On Saturdays, 
Mother would always let Peter and I take 
over her kitchen and bake anything we 
wanted. We could make as many messes 
as we liked. This particular Saturday, Pe-
ter and I decided we were going to bake an 
‘Angel Food cake.’

I was mixing the dry ingredients in the 
mixing bowl; Mother was showing Peter 
how to separate the eggs, because in this 
recipe the egg whites have to be whipped. 
At the very moment when Mother turned 
her back around to the cupboard to reach 
something, Peter turned the mixmaster on 
highest speed, the egg whites whipped up 
out of the bowl, hitting the ceiling. Peter 
and I both screamed. Mother looked up at 
the egg whites splattered all over the ceiling, 
and her only comment was, “oh, I guess this 
is a good time to wash the kitchen ceiling.”

Sounds like your Mother has a good sense 
of humor?

Yes, and Mother always thought that 
childhood should be about building memo-
ries and having fun. She could always make 
us children laugh and she always injected 
fun into the stuff we were doing. Like the 
time Dad brought home the ‘biggest fish.’ 
Daddy had it all cleaned and ready for pan-
frying. Mother called us for dinner when 
this was all ready and prepared. There in the 
middle of Dad’s dinner plate was this teeny, 
weeny sardine fish! We laughed so hard.

Even with the Alzheimer’s disease, does 
she still retain her sense of humor?

Absolutely! Alzheimer’s disease has 
robbed Mother of her memories, not her 
heart. Her sense of humor is alive and well. 
She can no longer remember a lot of the 
things we did together when I was a child 
growing up. Although some of Mother’s 
brightness is vanishing, we are making new 
memories every day. We still laugh a lot.

Analysis
Getting Started

Maintaining a safe environment for the 
person with dementia and, at the same time, 
not compromising the individual’s indepen-
dence and dignity, can be one of the greatest 
challenges. Because of this, frustration levels 
can run high, both on the part of the person 
with dementia and their caregiver. 

This daughter truly believes that Shir-
ley’s independence and sense of control in 
her life by far outweigh the safety issues of 
moving her Mother close by. Keeping her 
as independent for as long as possible out-
weighs the worry.

Adding Flavor
When families face this situation, they 

need to first assess what’s going on with their 
loved one. Independence is very impor-
tant for Shirley. She always has been an ‘in 
charge kind of gal.’ Knowing this, the family 
has connected her to the Life Line as a safe-

ty measure. In case of emergency, or if she 
should fall, help is just a phone call away.

This daughter keeps in touch and chats 
with her Mother just about every day. And 
she has found out as much as possible about 
the local resources where her Mother is living 
and remains connected with these resources.

Putting It All Together
Home is a place of comfort. It is a place of 

safety and security. Although Shirley’s in-
dependence is very important, her daughter 
fears that her Mother may no longer be safe 
in her home. Rather than making a transi-
tion at this time, she has found out as much 
as possible about the local resources where 
her Mother is living and remains connect-
ed with these resources. This daughter fo-
cuses on her Mother’s strengths. 

And at this moment, she can still smell 
the cinnamon from Mother’s apple pie.

What Works
n Focus on strengths
n Maintain independence for as long as possible
n Simplify environment
n Remain connected with local resources

What Doesn’t Work
n Environment that is unfamiliar
n Logical reasoning
n Overcompensating for person

Suggested Readings
There’s Still a Person in There; Michael 

Castleman, Dolores Gallagher-Thompson, 
Matthew Naythons; 1999

Best Friend’s Approach; Virginia Bell, Da-
vid Troxel; 2002

Learning to Speak Alzheimer’s; Joanne 
Koenig Coste; 2004

Gwendolyn de Geest is an educator and au-
thor in dementia care in Vancouver, Canada.  
For the last 20 years, Ms. Geest has worked 
with family and professional caregivers of persons 
with Alzheimer’s Disease and related dementias 
and has compiled hundreds of stories of families 
truly living through the dementia.

n lIVING WIth DemeNtIA
 from page 7Join the Public 

Education 
Campaign
Submit Stories for National 
NASW’s Consumer Website!

Looking for a way to make a 
contribution to the National 
NASW Public Education Cam-

paign?  The answer lies in your finger-
tips.  The National Office is looking 
for articles written by social work-
ers to place on the Public Education 
Campaign’s consumer website, an 
integral part of the Campaign.  The 
website, HelpStartsHere.org, contains 
hundreds of pages featuring articles, 
resources and more on a broad range 
of social work issues. It is one more 
way NASW is attempting to educate 
the public on the depth and breadth of 
the social work profession. The goal 
for the site is to create an avenue for 
consumers to find desired informa-
tion on an expansive array of psycho-
social issues.  Currently, the site has 
30 content categories. Social workers 
can submit articles in any of the fol-
lowing four areas: Current Trends in a 
Particular Area of Practice (800-1200 
words); Your Options [Services Avail-
able to Help Individuals] (800-1200 
words); How Social Workers Help in a 
Particular Area of Practice (800-1200 
words); and Tip Sheets on Various 
Conditions (500-800 words). An-
other special feature of the website is 
a “Call for Stories” from the public 
about their real-life experiences with 
social workers; social workers are also 
encouraged to submit their own suc-
cess stories about their professional ex-
periences.

On another note, the website is also 
a good tool for assisting the public in 
finding a social worker directly, as it 
provides the pubic with access to the 
National Social Work Finder regis-
try. The site, for instance, has been ad-
vertised in O, The Oprah Magazine, 
which reaches millions of readers and 
is sure to increase traffic to the site 
and, therefore, access to social work 
professionals.  Members who would 
like to be included in the National So-
cial Work Finder can do so for a nom-
inal fee of $25.

For more information on how to 
submit an article about your practice 
area or to find out more about the 
National Social Work Finder, go to 
www.HelpStartsHere.org. For spe-
cific information on submitting arti-
cles, click “submit an article” on the 
HelpStartsHere home page; for spe-
cific information on the social work 
registry, click “Find a Social Worker,” 
then click the second “Find a Social 
Worker,” then click “Attention Social 
Workers.”

Be a part of movement!  Help tell 
the social work story!

DON’t mIss the remAINING  
NAsW luNChtIme serIes  
teleCONFereNCes

Two NASW Lunchtime Series Teleconferences 
remain available for NASW members.

The one-hour teleconferences are live and award 
1.0 FREE CEU if you pass the post-test. Can’t make 
the teleconference but still want to earn the CEU?  
Listen to the podcast, download the audio file, or 
read the transcript later.

WhAt’s ON the meNu?
“Documentation Requirements for Private Practice”
Wednesday, May 21, 2008, 
1:00-2:00 p.m. Eastern Time

“Why Minority Men’s Health?”
Monday, June 23, 2008, 
1:00-2:00 p.m. Eastern Time

tO reGIster
Simply go to NASW’s website at www.socialwork-
ers.org. You will need your NASW username and 
your password.  If you cannot remember your user-
name or password, simply click “Forgot your user-
name or password?” at the member login page.  
Or, call Membership Services at 1-800-742-4089 
or 202-408-8600, ext. 499.

TAKE A 
LUNCH 
BREAK 

WITH NASW!
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Experience Works, the nation’s larg-
est training and employment or-
ganization for mature workers, is 

searching for Maryland’s Outstanding 
Older Worker.  Experience Works’ Prime 
Time Awards program is part of Experi-
ence Works’ national effort to raise aware-
ness of the contributions made by older 
individuals and to break down barriers as-
sociated with the hiring of all older work-
ers.  Outstanding older workers from ev-
ery state, the District of Columbia, and 
Puerto Rico will be honored in Wash-
ington, D.C., and in their home states for 
their contributions to the workforce and 
local communities.

Nominees or applicants must be 65 
years of age or older, a resident of Mary-
land, currently employed, and working 
at least 20 hours each week for pay.  The 
honoree must be willing and able to travel 
to Washington, D.C., the week of Sep-
tember 22-26 for the Prime Time Award 
events.  The visit will include meetings 
with congressional representatives, a tour 
of the city’s landmarks, and the awards 
banquet and ceremony.  Honorees will 
have an opportunity to meet, share their 
stories, and celebrate their accomplish-
ments.  Family, friends or colleagues can 
send in a nomination, or older workers 
can self-nominate.

Maryland’s Outstanding Older Worker 
in 2007 was 79-year-old Robert Scott, a 
recreation specialist at the Chevy Chase 
Community Center, where he recruits 
and supervises instructors, plans activities, 
coordinates registration, conducts sum-
mer camps and serves as a liaison to other 
organizations. Mr. Scott’s ambition in the 
1940s was to be a soldier, so he left college 
to join the Army. He was sent to Hawaii 
as a demolitions expert, but the war ended 
and he was assigned to recover and identi-
fy soldiers’ remains. During off hours, he 
competed in sports, even winning a light-
weight boxing championship. After posts 
in Kentucky, Texas and Japan, he finally 
saw action in Korea. While stationed in 
France in 1961, sports became an official 
part of his job, organizing leagues, tour-
naments and exhibitions. In 1966, he be-
came sports director at Fort Lee, Virgin-
ia, but he retired in 1969. That lasted less 
than a year, with Mr. Scott saying passing 

on his love of sports is one of the main 
reasons he still works.

The search for America’s Oldest Worker 
for 2008 is also under way, as is the search 
for outstanding employers of older work-
ers.  Last year, 101-year-old Ray Jenkins, 
maintenance coordinator from Colchester, 
Vermont, was named America’s Oldest 
Worker. An online nomination form or a 

printed nomination form can be accessed 
at www.experienceworks.org. The dead-
line for nominations is June 1.

Experience Works is a national, non-
profit organization that provides train-
ing and employment services for mature 
workers. Established in 1965, Experience 
Works reaches more than 125,000 ma-
ture individuals in all 50 states and Puerto 

Rico each year. This year’s search is being 
sponsored by Home Instead Senior Care, 
an Outstanding Employer of Older Work-
ers in 2006. Home Instead Senior Care is 
the world’s largest provider of compre-
hensive companionship and home care 
services for seniors. For more information 
about Home Instead’s services visit www.
homeinstead.com.

Experience Works Searches for  
Maryland’s 2008 Outstanding Older 
Worker
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PresIDeNt-eleCt
suzAN sWANtON
term: 7/1/08-6/30/09 

Impact
Statement:

My name is Su-
zan Swanton and I am 
running for President-
elect of NASW-Mary-
land Chapter. I have 
been a licensed clinical 

social worker and a member of NASW 
for 24 years.  During my years of ser-
vice, I have worked primarily in the field 
of substance abuse treatment, prevention 
and training, serving in a variety of di-
rect service and leadership positions for 
local, state, and national agencies.  At the 
present time, I am the Executive Director 
of the Maryland State Drug and Alcohol 
Abuse Council.

I want to serve as president of the Mary-
land Chapter in order to promote a stron-
ger presence of social work values and 
ethics in the social policies of Maryland.  
To effect this goal, my agenda will be to 
promote the goals of the Social Work Re-
investment Initiative to reinvigorate the 
social work profession in Maryland, to 
increase the number of NASW members 
and increase their active participation, 
and to increase NASW’s influence in so-
cial policy decisions made in the state.  All 
of this is with the ultimate goal of advo-
cating for the most vulnerable citizens of 
Maryland and of improving and enrich-
ing the lives of those we serve.

Throughout my career, I have served in 
several leadership roles in work settings, 
as the Chair of NASW-Maryland Chap-
ter’s Committee on Substance Abuse and 
Dependence over the past seven years, 
and as president of two other professional 

organizations.  In these positions, I have 
worked with people with diverse agendas 
and backgrounds.  I have been able to le-
verage that diversity and use influencing 
and consensus-building skills in the ser-
vice of achieving each agency’s and or-
ganization’s mission and vision.  I believe 
that my experience, skills and passion, to-
gether with those of NASW Maryland 
Chapter’s members will insure the success 
of this agenda.

PresIDeNt-eleCt 
JOy reCkley 
term: 7/1/08-6/30/09
Impact Statement: 

My name is Joy Reckley and I am 
running for President-Elect of NASW 
[Maryland Chapter].  I have been a 
psychiatric social worker for the past 
18 years and a Licensed Clinical Social 
Worker for the past five years.

I have strong leadership skills that I feel 
will help enable NASW [MD] to move 
towards the future of developing member 
leadership and participation.  I am cur-
rently the Clinical Manager for a hospi-
tal-based behavioral health program and 
am involved in many leadership positions 
on committees and boards in Western 
Maryland.  I have been a member of the 
NASW Maryland Chapter Board since 
2006 as the Branch B rep and most re-
cently committee chair for the Commit-
tee on Sexual Minority Issues.

As the Branch B rep, I have facilitated 
several activities within the Branch, at-
tempting to increase membership within 
NASW as well as increasing involvement 
of current members.  As President-Elect, I 
plan to continue to focus our efforts on im-
proving the foundation of our profession 
through the Social Work Reinvestment 

Initiative and work to increase our mem-
bership within NASW.  I believe that the 
future of our profession is in our collec-
tive hands and that by combining the skills 
of all social workers and NASW members 
we can only strengthen our profession, the 
lives of the people we serve, and the com-
munities in which we live.

VICe PresIDeNt
ClAIre GIlBert 
term: 7/1/08-6/30/10

Impact  
Statement:

I would like to be 
Vice President of the 
Board of NASW-MD 
in order to continue 
to support the essen-
tial work done by this 

Board in promoting the profession of so-
cial work, advocating for statewide issues 
to promote social justice, providing very 
professional educational opportunities, 
coordinating the real work of our Chap-
ter done by the committees, and carry-
ing out a multi-year initiative on issues of 
the workforce in our field.  I have served 
on the Board as Secretary for the past 
four years, which has been a very reward-
ing experience.  My qualifications for this 
post include my 27 years as a social work-
er, which have included over 20 years as a 
supervisor in clinical settings. I chair the 
Policy and Privileging Committees for my 
department [Springfield Hospital], and co-
ordinate the social work student program, 
in addition to supervising social workers in 
two clinical programs.  I promise to be ac-
tively engaged in all activities of the Board 
if elected to Vice President, and I would be 
proud to serve with our dedicated Board 
and Chapter Staff members.

seCretAry
rAChAel GuNDe FAulkNer
term: 7/1/08-6/30/10

Leadership
In my current po-

sition with the Men-
tal Health Association 
of Maryland, I provide 
leadership for various 
projects and advocacy 
efforts.  This includes 

a grant project with the Bazelon Center 
for Mental Health Law to promote the ex-
pansion of school mental health services 
throughout the state of Maryland.  In ad-
dition, I most recently provided leadership 
for both issue and political campaigns while 
employed with the Service Employees In-
ternational Union.

Collaborative Skills
I currently collaborate with many co-

alitions in the state to promote the expan-
sion of mental health services for children 
and youth.  These coalitions include: 
• Maryland Children’s Mental Health 

Coalition
• Governor’s Office for Children, Part-

ners Council
• Maryland Blueprint Committee for 

Children
• Maryland Juvenile Justice Coalition
• Work with the Mental Health Associa-

tion’s Board to Promote Effective Poli-
cy for Children & Youth.

Experience
As a public policy associate, I spend a 

great amount of time following legislation 
and other policy initiatives related to chil-
dren and mental health.  I work in An-
napolis to present testimony, advocate to 

CANDIDAtes
Continued on page 11

Election Candidates  
for 2008 Open Board Positions

Submit Write-In Candidates by May 30, 2008
Voting On-line Available June 1-June 23, 2008  

Go to www.nasw-md.org
eleCtION NOmINAtIONs PrOCeDure

Please Note:  The following candidates are those put forth by the Chapter’s Committee on Nominations and Leadership Identification (CNLI).   
If you would like to nominate a fellow member not appearing on this slate, all nomination materials must be to the Chapter office by Friday, May 30, 2008.

NAsW NAtIONAl stANDArDs ON NOmINAtIONs

stANDArD 11: PrelImINAry slAte AND PetItION PrOCess ANNOuNCemeNt
The secretary of the board of directors announces the preliminary slate and the petition process to chapter members through publication in the chapter newspaper and 

website.  The petition process allows members to add his/her name to the slate by submitting a petition to the CCNLI within 30 days of the announcement.

PetItION PrOCess reQuIremeNts
For a statewide position, the petition must include signatures from at least 2% of the total number of members with representation from each branch.

For a branch position, the petition must include signatures representing 2% of the total number of branch members.
The CCNLI must verify that petition signers are members of the Association, the chapter, and in the case of branch positions, the appropriate branch.
The CCNLI must verify that the petition contains the number of eligible signatures required for the specific position for which it has been submitted.
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lawmakers, and work with partners in the 
field.  In my past experiences, I have also 
worked with legislative and political field 
campaigns engaging lawmakers, organi-
zational members, and the general pub-
lic.  Finally, through my work with the 
Jewish Community Center, I spent three 
years developing and implementing so-
cial programming for children and adults 
with developmental disabilities.

msW GrADuAte stuDeNt  
rePreseNtAtIVe
ChrIstINA lAW
term: 7/1/08-6/30/09

Impact  
Statement:

As an MSW stu-
dent Board Member 
of the NASW-MD, 
I would have the op-
portunity to impart 
my enthusiasm about 

the social work profession and participate 
in transforming the field for future gen-
erations. I have an extensive background 
in human services ranging from mental 
health to six and a half years in child wel-
fare working in foster care in Baltimore 
City.  I am committed to the betterment 
of the children and families of Maryland 
and intend to extend this commitment to 
the NASW, as I believe we share core val-
ues and a strong dedication to the com-
munity.  ... I am currently employed as a 
Caseworker for the Baltimore City DSS 
in Foster Care. It is imperative in this po-
sition to exhibit strong collaboration and 
team-working skills. A positive synergy is 
crucial for a team or any organization of 
people to function adequately.  I possess 
strong skills in this area.  In addition to 
my six years in child welfare, I have four 
years of experience in mental health.  I 
currently lead my unit in reunifications 
and train staff in the unit on LGBT issues, 
as well as Independent Living Services for 
teens. I believe it is very important to en-
courage my colleagues to participate in 
membership within the NASW to en-
hance their resource base, follow innova-
tive, evidence-based practices and to net-
work with fellow social workers.

msW GrADuAte stuDeNt  
rePreseNtAtIVe
lIGIA teODOrOVICI
term: 7/1/08-6/30/09
Impact Statement: 

Having worked in the human service 
field for the last 12 years since finishing 
my undergraduate degree, I best repre-
sent the non-traditional graduate student 
who holds many responsibilities, includ-
ing work, family, friends, and school.  My 
leadership skills are best categorized as a 
motivational speaker with a diverse back-
ground.  I have a passion for advocacy and 
have served in this role at various govern-
ment and non-profit agencies.  Collabo-
rations within the community are an es-
sential part of success when advocating 
on behalf of others and I am confident in 
my abilities to meet any responsibility as-
signed to me in the role of MSW Student 
Representative for the MD Chapter of 

NASW.  I look forward to working with 
the Executive Director and the Board of 
Directors in the coming year.

msW GrADuAte stuDeNt  
rePreseNtAtIVe
ChAD sAWyer
term: 7/1/08-6/30/09
Impact Statement: 

I have occupied numerous leadership posi-
tions throughout my career.  Currently, I am 
the University of Maryland School of Social 
Work student blogger and Student Govern-
ment Association Treasurer as well as a new-
ly-elected board member of City Lit Project, 
a Baltimore nonprofit.  Through positions 
like these, I have increased and emboldened 
my abilities to develop strategic plans, im-
plement and evaluate programs, and attract 
and empower constituents.  Specifically, as 
a Peace Corps Youth Development Advisor, 
I collaborated with village leaders and gov-
ernment officials to create the first youth-
managed rural computer training center in 
Vanuatu.  As a board member for the Mary-
land Chapter of NASW, I would continue 
to use my commitment, creativity, and in-
sight to promote social justice and the social 
work profession.  I believe my diverse expe-
riences would make me an ideal candidate 
to represent and reflect the diversity and 
needs of MSW students.  I would enjoy the 
opportunity to apply my skills and expertise 
to serve the population the Maryland Chap-
ter of NASW works with and for.

BsW uNDerGrADuAte stuDeNt 
rePreseNtAtIVe
DeNIse mArshAll (Frostburg)       
term: 7/1/08-6/30/09
Impact Statement:

I have served in a number of leadership 
positions including as a current member of 
the Frostburg State University Social Work/
Sociology Club, as a current Board member 
of the Western Maryland Heifer Interna-
tional, and as a member and 2007 Vice Pres-
ident of the ACM Human Service Club.

BsW uNDerGrADuAte stuDeNt 
rePreseNtAtIVe
tIFFANy rICe (morgan state)     

Impact  
Statement:

I am currently a stu-
dent in the Morgan 
State University Hon-
ors Program.  I’ve vol-
unteered for the past 
three years with men 

in substance abuse treatment throughout 
Baltimore.  I sit on the Executive Board 
of the Morgan State University Chapter 
of the National Council of Negro Wom-
en (NCNW), a community service-based 
organization. I have been a member of the 
Maryland Chapter since October 2007 and 
I have just been hired by the Morgan State 
Office of Residence Life to be a Resident 
Assistant for the 2008-2009 school year.  I 
will be completing my field placement at 
the Baltimore City Department of Juvenile 
Services’ Drug Court next fall.

In May, I will be finished with my two-
year research fellowship with the Nation-
al Institutes of Mental Health’s Career 
Opportunities in Research Program (the 

COR Program).  Through my work with 
the COR Program, during the summer 
of 2006, I was certified by the National 
Cancer Society to do research with hu-
man subjects. The following summer, I 
interned in New York City at Friends of 
Island Academy doing program evaluation 
research on its Young Adults Program. 

I have completed and presented two 
original research projects: Barriers to Pro-
gram Evaluation: A Case Study of a Novice 
Researcher, and Escaping a History of Vio-
lence: Risk Factors and Shared Experiences on 
Male Students at an HBCU. I’ve worked 
for the past year and a half on the Bal-
timore Department of Social Services’ 
Child Welfare Service Array Project do-
ing database maintenance in Microsoft 
and Excel and SPSS.  The purpose of the 
project is to provide BCDSS workers and 
the general public with a child welfare 
service directory book.

FIrst AlterNAte tO  
DeleGAte AssemBly
mOyA AtkINsON
term: 7/1/08-6/30/09

Impact  
Statement:

Though I am a new 
member of the Mary-
land Chapter, I bring 9 
and a half years of ex-
perience as the Chap-
ter’s Executive Di-

rector (from January, 1993-June, 2002), 
during which time I took part in three Del-
egate Assemblies. Our Delegates played an 
active role in writing and reviewing social 
policies and resolutions, as well as making 
bylaws and Code of Ethics changes.

 I have made the reinstatement of 
NASW’s [National Level] Peace and So-
cial Justice Committee as a mandated 
committee, through a Bylaws amendment 
a special concern since its dissolution in 
2002, because I believe that social justice, 
and by extension peace/non-violence are 
core values of the social work profession, 
and thus of our professional association. 

 I will work with our Chapter’s dele-
gates and members with commitment and 
energy, and support the current delegates 
as we consider our national program pri-
ority goals as professional social workers 
and as advocates for our clients.

BrANCh A rePreseNtAtIVe
(southern maryland)
rOmA mAurO
term: 7/1/08-6/30/10

Impact Statement:
As a Social Worker (LSW-NJ & LG-

SW-MD) and as a Registered Nurse (NJ 
& PA), I welcome the opportunity to rep-
resent NASW [MD] in Southern Mary-
land.  After living here in Great Mills, 
Maryland, St. Mary’s County, for seven 
years, I have been able to participate in 
various community-related experiences 
such as Transformative Mediation train-
ing, the Healing Touch Level 1 training 
program, the Hospice training program, 
as well as attending the St. Mary’s Coun-
ty Sheriff ’s Office six-week Eighth Citi-
zens Academy class.  Presently, I am and 
have been taking classes at the College of 
Southern Maryland related to addictions 

counseling.  Working with other NASW 
Social Workers, I would like to enhance 
the relationship between Social Work 
and other  Community Organizations in 
Southern Maryland.

BrANCh C rePreseNtAtIVe
(suburban maryland)
DAle kAPlAN
term: 7/1/08-6/30/10

Impact  
Statement:

I have been a suc-
cessful manager in 
the EAP field for over 
20 years. I have been 
a member of NASW 
since 1975. Hav-

ing been on the Board for the last year, 
I believe that it is time for me to contin-
ue sharing my management and leader-
ship skills with NASW. My workplace is 
composed of social workers and together 
we have built a profitable business while 
maintaining social work ethics. I am per-
sonally committed to social work educa-
tion. First Advantage is a field placement 
for the UMB Graduate School of Social 
Work and for three years I was a clinical 
instructor for “Administration of EAPs” 
at the School of Social Work. I believe 
that my expertise in the workplace and 
substance abuse brings an additional per-
spective to the Board.

BrANCh D rePreseNtAtIVe
(eastern shore)
FrAN sIstruNk
term: 7/1/08-6/30/10
Impact Statement:

I have been a social worker for the past 
29 years and the first 20 years were spent 
working with different populations in 
different settings. For the past nine years 
I have worked in academia teaching stu-
dents the art of becoming a skilled social 
worker. I am continually reminded of the 
importance of maintaining profession-
al standards for social workers.  I would 
hope that I could bring my past experi-
ence along with the knowledge of the ac-
ademic perspective to the board.

BrANCh e rePreseNtAtIVe
(metropolitan Baltimore)
rOsA BIVeNs
term: 7/1/08-6/30/10
Impact Statement:

Social work is the “found link” in so-
ciety.  Without social work, society is not 
connected, society is less hopeful, and so-
ciety becomes discouraged.  My goal is to 
ensure that social work continues to fulfill 
the needs of the communities we serve, to 
give people hope, and to encourage them 
during their times of need.  I am a former 
Program Administrator for Child Protec-
tive Services and have served in various 
leaderships positions including as current 
volunteer for the Volunteer Disaster Men-
tal Health Corps of Maryland; I have also 
served as the Branch E Representative for 
the past two years. If I am re-elected to 
this  position I will ensure standards are 
maintained and improved upon, uphold 
the code of ethics, and commit myself to 
the well being of others.   

n CANDIDAtes
 from page 10
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contribution.
The role of the functional-diagnos-

tic conflict is expertly integrated into the 
analysis of the depression years. The func-
tionalists are seen as being related to the 

worker movement because, during the de-
pression, they moved into public welfare 
and worked with the untrained workers. 
The rest of the profession lagged behind. 

After WWII and the end of the depres-
sion, the next great reform movement did 
not come until the War on Poverty. Here 
too his scrutiny is to the point. The pro-
gram was underfunded and oriented to 
individual and not structural change. Its 
innovators tried to change the relation-
ship between social work and social poli-
cy.  Despite advances in civil and women’s 

rights, the program failed because it used 
the “culture of poverty” concept and did 
not understand the politics and econom-
ics of poverty. Somehow neither he nor 

the War on Poverty planners understood 
that before you can organize a community 
there must be a community.  The English 
concept of community development which 
requires building social and material cul-
ture from the ground up would have been 
a more appropriate concept.

The Kennedy/Johnson era ended with 
the disorder of the 60s. Social work did 

not know how to deal with a client-con-
trolled National Welfare Rights Organiza-
tion and was unprepared for the upheav-
al which occurred and brought on a new 

attack on professionalism. These organi-
zations did not have the power to change 
the social structure in their favor but they 
introduced a lot of tension into the social 
work profession.

The book ends with the coming of Nix-
on. Events have continued to occur which 
reflect the strain between reform and in-
dividual practice. This volume provides a 

useful backdrop, its political bias aside, for 
looking at the profession today. As always, 
the bulk of the profession is made up of in-
dividual practitioners. A major mistake was 
made in licensing when the whole profes-
sion was not licensed. In 1955, NASW was 
formed to unify the profession. This has 
not worked and there is a new call for uni-
ty. Meanwhile, much of the practicing pro-
fession is bound by the necessity of making 
a DSM diagnosis if their agency is to be re-
imbursed for the clients they work with. 

There is a continued belief that social 
reform and casework are in conflict. Evi-
dence- based practice is seen by many as a 
panacea that will finally give social work 
credibility. It cannot accomplish this. 
While there are established principles of 
practice, there are almost no treatment pro-
tocols that prescribe what should be done 
for an individual with a specific problem. 
In addition, problems and the way they are 
manifested continually change. A worker 
should know what yesterday’s best practice 
was but they have to be alert to what is go-
ing on today and to test whether the “best 
evidence” is applicable to the person who 
sits before them. Social work will have to 
spend a lot more time and money before 
its practice recommendations approach the 
specificity that exists in medicine. And 
medicine, too, faces the matter of continu-
ally changing problems and practice con-
ditions.

 Postmodernism and empiricism exist 
in different worlds in the profession. The 
price of this is lack of coherence. The con-
tinued conflict between reform and adjust-
ment reflects that neither wing of the pro-
fession understands the scientific method. 
Data does not speak for itself. It requires 
a theory to translate it into information. 
One of the basic assumptions of science 
is that what we know today will be over-
turned tomorrow. Everyday there will be 
new evidence on which to base practice.  
What keeps practice relevant are the ideas 
derived from theory that allow the prac-
titioner to determine truth for today and 
to be prepared to see tomorrow’s inevitable 
new truths. Without this, the profession 
will continue to be exposed to the dan-
gers of chasing a will-o’-the-wisp with-
out being aware of its precarious position. 
Ehrenreich’s history continues to provide 
valuable lessons for the profession. There is 
no necessary conflict between services and 
reform.

Ehrenreich, J. H. (1985). The altruistic 
imagination: a history of social work and social 
policy in the United States. Ithaca, Cornell 
University Press.

Spitzer, A. B. (1996). Historical truth and 
lies about the past. Chapel Hill, University 
of North Carolina Press.

n ehreNreICh
 from page 6

“there is a continued belief that social reform and casework are in conflict.  
evidence-based practice is seen by many as a panacea that will finally give social work credibility. It cannot accomplish this.”



MAY | JUNE 2008 The Maryland Social Worker Page 13



Page 14 The Maryland Social Worker MAY | JUNE  2008

SOUTHERN MD - BRANCH A
   Charles, Calvert and St. Mary's Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11.  

WESTERN MD - BRANCH B
   Garrett, Allegany, Washington & Frederick Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11.  

BrANCh NetWOrkING luNCheON FrOm 1:00 Pm - 2:00 Pm
Register for one or both workshops, and attend lunch as our guest!

# 1312 understanding the Nature of relationship Addiction
Date: Saturday, May 17, 2008, 10:00 a.m. - 1:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
synopsis: Relationship addiction perpetuates compulsive patterns of involvement in painful, 
destructive ties to another.  Emotional "bombing," hanging on to past failed relationships as "rain 
checks", and losing one's ability to choose, can keep the client trapped.  This workshop is intended 
to clarify and address the underlying factors that sabotage client success in achieving and obtaining 
an intimate, nurturing relationship that works.  
learning Objectives: 1) Identify the core beliefs and fears of the relationship addict; 2) Explore and 
understand the differences between addictive and healthy relationships; 3) Recognize the role that 
perfectionism plays in relationship addiction; and 4) Learn how to assist clients in letting go of their 
obsession and break the pattern of relationship addiction.
Ce:   3 Cat. I  
Cost:  $40 for members; $60 for non-members

# 1313 knowing Our Cultural selves: A Framework for ethical Decision-making 
 (NOTE: Class size limited to 30 - 35 participants)
Date: Saturday, May 17, 2008, 2:00 p.m.-5:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Gail Spessert, LCSW-C, C-ASWCM, Case Manager
synopsis: An ethical dilemma is exacerbated when clear direction cannot be found in the 
professional Code of Ethics. This intermediate level workshop offers a framework for ethical 
decision-making based on knowing oneself and why a particular resolution seems the best from the 
clinician's point of view. This workshop will assist attendees in understanding how their own cultural 
background and the situational context affect ethical decision-making. The model utilizes rational 
evaluation, intuitive knowledge, and self-awareness as a basis for ethical decision-making that is 
based both in principle and virtue ethics. Through group work and case scenarios, this workshop 
stresses the importance of knowing one's own cultural self as well as understanding the cultural 
issues brought by the client. in order to arrive at an ethical decision that best serves the client.
learning Objectives: Upon completion of this intermediate course, participants will be able to: 
1.   Increase their ability to recognize ethical issues and to apply ethical decision-making frameworks 
through enhanced use of critical thinking skills; 2. Analyze a moderately complex social work practice 
dilemma and identify the key issues confronting the practitioner; 3. Apply an ethical decision making 
process to a moderately complex social work practice dilemma and; 4. Increase self-awareness and 
develop an awareness of the interplay of personal values and professional behavior
*Please Note: This workshop qualifies for the MD Board of Social Work Examiners 3-hour 
ethics requirement for licensure renewal.
Ce:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

SUBURBAN MD - BRANCH C
   Montgomery and Prince Georges Counties

# 1339          social Work ethics Checklist
Date:            Sunday, June 22, 2008, 2:00 p.m..-5:00 p.m.
location:     The Professional and Community Education Center at Holy Cross Hospital
                     1500 Forest Glen Road, Silver Spring, MD  20910
                     *Please note that parking costs one dollar per hour.

NASW-MD Sponsored Continuing Education 
Spring/Summer/Fall 2008

Additional courses may be scheduled. Please check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!

reGIster ON-lINe!
sAVe tIme & POstAGe eXPeNses!

MD-NASW now offers a secure on-line registration 
procedure for its continuing education courses!  Go to 
www.nasw-md.org and click on the Continuing Educa-
tion Button for more information OR Click the “Register 
On-Line” icon on our homepage which will take you di-
rectly to the ACTEVA on-line registration area!

Renewal of a social worker’s license is contingent on completion and receipt by 
the Board of Social Work Examiners of an application attesting to completion, 
within the previous 2-year period, of 40 credit hours of continuing education 
in programs and categories approved by the Board.  At least 20 of those 
hours must be Category I, with at least three credit hours in ethics and 
professional conduct.

n	 NASW-MD welcomes your suggestions for future workshops and locations.
n	 We are seeking volunteers to plan workshops in our Branches, as well as 

volunteers to be responsible for workshop set-up and take-down (you attend 
the workshop at no cost). Call the office at 1-800-867-6776, ext. 10.

	

Abbreviations: CE = Continuing Education; Cat. =  Category; Cost = NASW 
Member cost / Non-member cost.  Prices include certificate for continuing 
education credits.
                
CONtINuING eDuCAtION POlICIes 

 NASW-MD will not honor fax registrations. You may register online, by mail or by 
phone. Registrations are made on a first-come-first-serve basis. You can pay 
for your registration by check, MasterCard, VISA or American Express.

 
n	 Registrations that are received less than 2 business days/48 hours prior 

to the program date will be admitted as space allows for an additional $10 
late charge.  (One-week prior registration is required for programs providing 
lunch, with the late fee in effect  of $20 for registrations less than one week 
in advance.) 

n	NASW-MD will only refund registrations for cancellations made at least 
2 business days/48 hours in advance of the workshops, minus a $10 
administrative processing fee. If lunch or continental breakfast is provided, 
cancellations must be made at least one week in advance and there will be a 
$20 administrative processing fee per cancellation. 

n	NASW MD is not responsible for refunds if registrants do not attend a program 
and do not immediately follow-up for refund information or to switch to another 
course; if registrants do not follow-up on an absence, no refund/switch is 
allowed)

n	Please note that continuing education credits are granted based on 
participation, NOT on payment.  All workshop participants arriving late will 
receive a reduction in credit units granted, and if attending less than 3 hours 
for a Category I workshop, will have the category changed to Category II.  

n	If you would like e-mail confirmation of workshop registration, please include 
your e-mail address on the registration form.

n	INCLEMENT WEATHER POLICY:  In the event of inclement weather, please 
call 1-800-867-6776, ext. 11, for information on cancellation.  In general, if 
schools are 2 hours late or closed in the area where the event is to take place, 
the event will be rescheduled.  Please notify the chapter office if a refund is 
preferred.

NASW-MD reserves the right to cancel workshops due to poor registration.

NOte ON ACCOmmODAtIONs  

If you require special accommodations to permit your attendance or participation, 
please provide a written request along with  completed registration form and 
conference payment at least 30 days prior to the registration deadline for the 
workshop  or conference. Requests received after this deadline may not be 
received in time to process and be fulfilled in time for the activity.  Thank you.
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Presenter: Anna Agnew, LCSW-C
synopsis:  Risk management is of increasing concern in the direct delivery of social work services. 
Each practice setting is unique.  The NASW Code of Ethics will be reviewed and participants will 
personalize a checklist of strengths and weaknesses related to the areas of direct practice, office 
procedures, and policies.  Identifying ethical risks and applying corrective action will be explored.
learning Objectives: At the conclusion of this workshop:
1) Participants will have an increased ability to recognize risky ethical issues related to their direct 
practice or policy that place them at risk for an ethics complaint and take corrective action.
2) Participants will apply ethical standards to their current style of professional practice and correct 
any identified ethical risks
3) Participants will see samples of standardized forms that could decrease liability risk.
Ce:   3 Cat. I                
Cost:  $40 for members; $60 for non-members 
*Please Note: This workshop qualifies for the MD Board of Social Work Examiners 3-hour 
ethics requirement for licensure renewal.  

# 1340 understanding and utilizing the expressive Arts therapies in a Clinical  
 setting
Date: Sunday, July 13, 2008, 2:00 p.m.-5:00 p.m.
location: The Professional and Community Education Center at Holy Cross Hospital
 1500 Forest Glen Road, Silver Spring, MD  20910
 *Please note that parking costs one dollar per hour.
Presenter: Sue Futeral, Ph.D., C-EAT, LCSW-C
synopsis: This didactic and experiential workshop will offer definitions of the various expressive 
therapies and offer anecdotal evidence of their usefulness in a clinical setting. Some of the 
expressive arts therapies to be studied are art therapy, music therapy, dance and movement therapy, 
and psychodrama. The healing benefit of these interventions will be discussed for various at-risk 
populations. Also, there will be an experiential component to this workshop so the clinician can see, 
hear, and feel how these therapies might be used.
learning Objectives: At the conclusion of this workshop, participants will be able to:
1) Define the various forms of expressive arts therapies
2) Know which interventions are most effective for which target populations
3) Understand the effectiveness of these techniques with children, adolescents and adults
4) Gain a comfort level to borrow some of these expressive art therapy techniques in the clinical setting.
Ce:   3 Cat. I                
Cost:  $40 for members; $60 for non-members   

 

 EASTERN SHORE - BRANCH D
    Cecil, Kent, Queen Anne, Caroline, Talbot, Dorchester, Wicomico, Somerset & Worcester Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of a possible presenter or topics of interest, please contact John Costa at 800-
867-6776, ext. 11. 

METRO BALTIMORE - BRANCH E
   Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties and Baltimore City

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting a 
workshop, or know of possible presenters, please contact Peggy Powell at 410-788-1066, ext. 13.

# 1334 licensure exam Preparation Course
Date: Friday, May 23, 1:00 p.m.-4:00 p.m.
location: NASW-MD Chapter Office, 5740 Executive Drive, Suite 208, Mikulski Center for  
 Continuing Education
Presenter: Carlton E. Munson, Ph.D., MSW
synopsis: This exam preparation course offers participants a basic orientation to the various levels 
of licensure exams with emphasis on study habits appropriate for the exam, as well as appropriate 
materials for review.  The workshop will also include strategies for how to effectively take the exam.

PleAse NOte: there Are NO CONtINuING eDuCAtION CreDIts FOr eXAm PreP COurses.

# 1332 utilizing the Inner Child Concept in Clinical Practice
Date: Friday, June 13, 9:30 a.m.-12:30 p.m.
location: NASW-MD Chapter Office, 5740 Executive Drive, Suite 208, Mikulski Center for  
 Continuing Education
Presenter: Mary Raphel, Ph.D.
synopsis: Long ago, Sigmund Freud introduced to us the concepts the id, ego and superego.  
As clinicians, we often easily identify his thinking in our clients.  The challenge is how to take his 
theoretical framework and use it to assist clients in developing an awareness and balance of these 
inner workings of the psyche.  An absent or underdeveloped adult (ego) often results in a scared or out 
of control inner child (o=id).  This experiential workshop will focus on practical ways to utilize the inner 
child concept, language and approach to enhance the progress of your clients.
Ce: 3   Cat I  
Cost:  $40 for members; $60 for non-members

# 1341 Wild Strawberries: A Film Analysis of Psychosocial Development in Old Age
Date: Friday, July 11, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5740 Executive Drive, Suite 208, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MA, MSW, LCSW-C
synopsis: There is growing recognition that psychosocial development continues well into old age. 
Ingmar Bergman's classic film, Wild Strawberries, offers a longitudinal study of human development 
through one old man's review (through dreams, fantasies, and memories) of the stages and crises 
of his life development from childhood to old age. Erik Erikson said of Wild Strawberries, "artistic 
works of greatness have a way of presenting in a convincing form some total truths about life, which 
rarely characterize other reports and abstracts of a human life, making it truly a life history - within 
the generational process." Wild Strawberries provides a dramatization of one man's search for 
transcendence, a search than many present-day gerontologists posit is the crisis of very old age. This 
interactive workshop allows participants to meet in small and large groups, analyze and discuss the life 
course of the  76-year-old Dr. Isak Borg.
As a result of this workshop, participants will be able to:
1. Recognize the stages of life portrayed in the film Wild Strawberries
2. Analyze the stage appropriate crisis related to each stage of life as postulated by Erikson
3. Identify issues raised in the film that are pertinent to self or client
Ce:     3 Cat. I              
Cost:    $40 for members; $60 for non-members

# 1342 ethical Documentation and Confidentiality of Client records
Date: Friday, July 18, 2008, 9:30 a.m.-12:30 p.m. 
location: NASW-MD Office, 5740 Executive Drive, Suite 208, Mikulski Center for Continuing  
 Education
Presenter: Anna Agnew, LCSW-C
synopsis: Addressing practicing today's record keeping and confidentiality with yesterday's values. 
Ethical guidelines for the correct strategies in recording a record, maintaining a record, releasing 
content of the record, and defining whose record it is.
*Please Note: This workshop qualifies for the three-hour Cat. I ethics requirement. 
Ce:     3 Cat. I   
Cost:    $40 for members; $60 for non-members

# 1343 elements of Case management: standards, Function, Processes and ethical  
 service Delivery
Date: Friday, August 1, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MSW, LCSW-C, QCSM. C-ASWCM, Clinical Case Manager
synopsis: Social workers holding the specialty certificate in case management are required to 
have specialized continuing education in case management to maintain certification through any case 
management certifying body (NASW, CCM, etc).  Information presented in this workshop will reinforce 
the NASW and CMSA standards for social work case management and provide an ethical framework 
based on the NASW Code of Ethics (supported by CMSA) that should be incorporated into a case 
manager's practice.  Boundary issues will also be a part of the workshop presentation.
*Please Note: This workshop qualifies for the three-hour Cat. I ethics requirement.
Ce:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

# 1344 What's a COlAGe?: learning to Work with Children with lGBt Parents in  
 treatment Programs
Date: Friday, August 8, 2008,  9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Kate Oliver, MSW, LCSW-C, Therapist, A Healing Place
synopsis: While children with LGBT parents have not been shown to have any significant emotional 
issues that are different than the general population, they do have a unique set of circumstances and 
concerns that clinicians need to be aware of to foster connection with these clients.  Come and learn 
about unique concerns children with LGBT parents have about: fitting in their parents' community and 
the heterosexual world, helping kids to navigate the "coming out" process, and creating a safe place 
for these children to explore emotional family issues without feeling like they are aligning themselves 
with an anti-gay group.
Ce:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

# 1345 social Work ethics and Burnout
Date: Friday, August 15, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Milkulski Center for Continuing  
 Education
Presenter: Anna Agnew, LCSW-C
synopsis:  The discipline of social work creates a unique relationship between client and social 
worker, an intentional Use of Self, listening on multiple levels, awareness of multiculturalism, difference 
and diversity and delivering services informed by Professional Ethics and Values.  The clinician in 
crisis has distinctive red flag behaviors, thoughts or feelings that put the social worker at risk of ethical 
violations in practice.  Self-care to counter worker stress is an important part of ethical practice. 
Strategies for Self Care: Taking Care while Giving Care are important safeguards to remain within the 
standards of care of our profession.
learning Objectives:  Participants will:  1. Know the most common ethical violations made stemming 
from burn out; 2. Become aware of warning signs of client relationships that are at risk of the social 

Continued on next page
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worker violating the standards of care; and 3. Reflect on a self-care plan to offset the risk of violating 
an ethical standard.
*Please Note: This workshop qualifies for the three-hour Cat. I ethics requirement.
Ce:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

# 1350 ethnogerontology: Beyond Cultural Competence in Gerontological social Work  
 Practice
Date: Friday, August 22, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Continuing Education
Presenter: Gail Spessert, MSW, MA, LCSW-C, CASWCM
synopsis: Cultural competence is a critical component for ethical social work practice.  Using 
cohort analysis, Ethnogerontology goes beyond cultural competency to recognizing the heterogeneity 
within each broad ethnic category of people and how psychosocial-spiritual factors impact use of 
services and adherence to care plans.  Using modules developed by Stanford's Geriatric Education 
Center, this workshop will (1) explore the intersections of aging and ethnicity as related to service 
provision and (2) introduce the basic concepts in culturally-competent care of elders from diverse 
ethnic backgrounds.  Due to the increasing diversity of American elders and the heterogeneity of ethnic 
groups, this workshop will primarily focus on the four principal minority categories: African-American, 
Asian and Pacific Islanders, Hispanic/Latino, and American Indian/Alaska Natives, while stressing the 
heterogeneity of each group.
Ce:    3 Cat. I  
Cost:  $40 for members; $60 for non-members

# 1346 resolving trauma:  Why they kill
Date: Friday, September 12, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski  Center for Continuing  
 Education
Presenter: Anna Agnew, LCSW-C
synopsis:   In view of recent events, we will explore the psycho-social make up of the perpetrators 
of catastrophic homicidal/suicidal events. There is a clinical progression of violentization as an 
antecedent to the actual event. Violentization is a four-stage process where all of the four stages must 
be experienced to conclude in a catastrophic act. There are clinical indicators of danger that clinicians 
might identify and intervene in prior to acting out. There are proposed community prevention and 
intervention plans that might offset another incident.
learning Objectives:  Participants will be able to: 1. Identify the four stages in the process of 
violentizing an individual; 2. Define brutalization; 3. Recognize the harbingers to potential acting out 
conduct; and 4. Know prevention strategies in the community to buffer the violentization of individuals 
in the community.
Ce:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

# 1347 What's a COlAGe?: learning to Work with Children with lGBt Parents in  
 treatment
Date: Friday, September 19,  2008,  9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Kate Oliver, MSW, LCSW-C, Therapist, A Healing Place
synopsis: While children with LGBT parents have not been shown to have any significant emotional 
issues that are different than the general population, they do have a unique set of circumstances and 
concerns that clinicians need to be aware of to foster connection with these clients.  Come and learn 
about unique concerns children with LGBT parents have about: fitting in their parents' community and 
the heterosexual world, helping kids to navigate the "coming out" process, and creating a safe place 
for these children to explore emotional family issues without feeling like they are aligning themselves 
with an anti-gay group.
Ce:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

# 1348 romance and relationships—A retrospective
Date: Friday, October 17, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing Education
Presenter: Deborah S. Levinson, LCSW-C, Private Practitioner, Author
synopsis: Romance and relationships have changed over the last 100 years. The evolution of 
change has been influenced by women's suffrage, the pill and sexual revolution and, most recently, by 
technology.  How people meet, court, and couple is very different today that it was even 20 years ago.  
This workshop will examine and characterize some of the current patterns of meeting and coupling.  
It will offer a prescription for lasting relationships that clinicians may use in their practices with the 
younger generation and with the aging population as an increasing number of people are living well into 
their later years.  From this workshop, participants will learn:  1) An historical perspective of dating, 
courting, and evolving relationships; 2) Changes resulting from women's suffrage, the pill, the sexual 
revolution, the women's movement, and technology; and 3) Clinicians will be aware of newer patterns 
of connecting and how they inhibit people from establishing intimate and meaningful relationships.
Ce:   3 Cat. I  
Cost:   $40 for members; $60 for non-members

# 1349 Adjustment to the loss of a spouse
Date: Friday, October 31, 2008, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing Education
Presenter: Deborah Levinson, LCSW-C, Private Practitioner, Author
synopsis: This workshop gives clinicians a three-stage model for adjustment after major loss, 
including death, divorces, or the end of a long-term relationship.  The workshop will itemize skills 

and tasks for a person to acquire and negotiate in order to move from one stage to another in the 
adjustment journey.  Grief and mourning are viewed as part of life and transition.  Participants will be 
able to identify: 1. A three-stage adjustment model; 2. Tasks and skills in each stage; and 3. Gender 
differences in adjustment.
Ce:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

NASW-MD Continuing Education 
Registration Form

REGISTER ON-LINE!
SAVE TIME AND POSTAGE EXPENSES!

 
MD-NASW now offers a secure on-line registration procedure for its continuing education 
courses!   Go to www.nasw-md.org and click on Continuing Education Button for more 
information OR Click the "Register On-Line" icon on our homepage which will take you directly 
to the ACTEVA on-line registration area!!

Continuing education registration Form
Please mail this form with your check made payable to NASW-MD, 5740 Executive Drive, 
Suite 208, Baltimore, MD 21228. Lunch is not provided for day-long workshops unless 
otherwise stated. If you would like to receive an e-mail confirmation of your registration, please 
include your e-mail address on this registration form.  NASW-MD reserves the right to cancel 
any workshop for poor registration.  Refunds for workshops canceled by NASW-MD shall be 
mailed within 3 weeks. Registrations MUST be received 2 business days/48 hours prior to 
program date or a late fee of $10 will be charged. Please see full refund/cancellation polices 
on the first page of the continuing education schedule. Workshop fee includes certificate.   

PleAse NOte We WIll NO lONGer ACCePt FAX reGIstrAtIONs Due tO 
eQuIPmeNt PrOBlems. thank you for your cooperation. Please print legibly.

Please Note: NASW-MD reserves the right to cancel workshops due to poor registration.
 

Name: _______________________________________________________

Home Phone: ___________________  Day Phone: _______________________
 
Address: ______________________________________________________
 
E-Mail________________________  NASW#: _________________________ 
 
Total $__________ 

Check Amt. $___________ to NASW- MD (Make check payable to NASW-MD Chapter)

Credit Card Payment: ______ Mastercard _______Amex ______Visa  

Credit Card Number: ______________________________________________

(CV # on Back of Card: _________)  Expiration Date: ________________________

Name as it appears on the card: _______________________________________

Signature: _______________________________Today’s Date: _____________

sPrING/FAll 2008 COurses
$_____    1312 Relationship Addiction (Frederick)
$_____    1313 Our Cultural Selves/Ethics
$_____    1332 Inner Child Concept
$_____    1334 Exam Prep
$_____    1339 Ethics Checklist
$_____    1340 Arts Therapy
$_____    1341 Wild Strawberries
$_____    1342 Ethical Documentation
$_____    1343 Case Management/Ethics
$_____    1344 Children & LGBT Parents
$_____    1345 Ethics & Burnout
$_____    1346 Why They Kill
$_____    1347 Children & LGBT Parents
$_____    1348 Romance & Relationships
$_____    1349 Spousal Loss
$_____    1350 Ethnogerontology

Please remember that you are ethically responsible for accurately reporting the number of 
continuing education hours that you have earned. If you are attending a NASW-MD workshop and 
you are late, or have to leave early you are responsible for notifying the workshop coordinator. Your 
CE certificate will be adjusted to reflect the actual hours of attendance. Completing this registration 
form implies that you have been informed of this policy and your responsibility.

Questions concerning registration? Call (410) 788-1066 or (800) 867-6776 (mD Only) 
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NAsW-mArylAND OFFICe 
5740 executive Drive, suite 210, Baltimore, 410-788-1066

From the Baltimore Beltway I-695:  Take exit 15A for Route 
40 East. Prior to reaching the second traffic light, make a right 
turn onto Ingleside Avenue (Day's Inn and Checkers Restaurant 
will be on your right). Proceed about 1 1/2 blocks (passing a 
church and cemetery).  **Turn right onto Executive Drive (the 
Beltway West Corporate Center), then bear left (stop sign there) 
for the parking lot.  The 5740 building faces the parking lot and 
is numbered at its top.  Look for the entryway opening and take 

the stairs up to Suite 208; enter the classroom through the door 
on your right as you face it.

From Baltimore City using route 40 West (Baltimore 
National Pike): Take Route 40 West from Baltimore City past 
Johnnycake Road (Shirley's Restaurant is on the right). Make 
a left at the next intersection onto Ingleside Avenue. Follow the 
directions double-asterisked above (**)

From Washington, D.C. Area: From route 495/95 
(Beltway): Take Route 29 North to Route 70 East to Route 
695 South, then follow directions asterisked above for Route 
695....Or Take Route 95 North to Route 695 West toward 
Towson, then follow directions asterisked above for Route 695...
Or Take Route 295 North to Route 695 West toward Towson, 
then follow directions asterisked above for Route 695.
From the North on I-95, take the Baltimore Beltway I-695 west 
towards Towson. Follow *. 

the PrOFessIONAl AND COmmuNIty eDuCAtION 
CeNter At hOly CrOss hOsPItAl
1500 Forest Glen road, silver spring, mD 20910
*Please note that parking costs one dollar per hour.

From the Northwest: Follow I-270 South; merge to I-495 
toward Washington. Follow to Exit 31A, Georgia Avenue-
Wheaton (Route 97); exit carefully (there is no merge area). 
Go to the first traffic light and turn right onto Forest Glen Road. 
Follow several blocks to Holy Cross Hospital on the right.

From the Northeast: Follow I-95 South toward Washington; 
merge to I-495 toward Silver Spring. Follow to Exit 31A, Georgia 
Avenue-Wheaton (Route 97 North); exit carefully (there is no 

merge area). Go to the first traffic light and turn right onto 
Forest Glen Road. Follow several blocks to Holy Cross Hospital 
on the right.

metro: Montgomery County Ride On bus service is available 
from the Forest Glen Metro to Holy Cross Hospital. Take the #8 
bus to Holy Cross Hospital. Holy Cross Hospital is five blocks 
from the Forest Glen (red Line) metro station.

Submit an article to 
The Maryland Social Worker!

5740 Executive Drive 
Suite 208 

Baltimore, Maryland 21228

Everyone 
has a story. 

Tell us yours.

SAVE TIME  
& POSTAGE.
REGISTER  
ONLINE.
WWW.NASW-MD.ORG
(CLICK ON THE CONTINUING ED BUTTON)

Directions to Workshop Locations
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GET INVOLVED!
VOluNteer FOr A mArylAND ChAPter COmmIttee

Never doubt that a small group of thoughtful, committed citizens can change the world.  
Indeed, it is the only thing that ever has.                                         -Margaret Mead

Committees
Committee on Aging – Chair, Deborah Silverstein
Chapter Ethics Committee – Chair, Mary Burke
Children, Youth & Families Committee – Chair, Mimi Ryans
Committee on Substance Abuse & Dependency (COSAD) – Chair, Suzan Swanton
Committee on Sexual Minority Issues (COSMI) – Chair, Joy Reckley
Forensic Social Work Committee – Chair, Debra Hammen
Health/Mental Health Committee – Chair, Francine Sheppard
Legislative Committee – Chair, Judith Schagrin
Membership Committee – Chair, OPEN
Mentoring Committee – Co-Chairs, Carl Thistel and Maureen McCarren
Committee on Nominations & Leadership Identification: Chair, Francine Sheppard
Political Action for Candidate Election (PACE)-MD – Chair, Sue Diehl
Committee on Peace & Social Justice – Chair, Russell Dick
Private Practice Committee – Chair, Sherryl Silberman
Professional Development Committee – Chair,  Fran Cramblitt and Carolyn Knight, Ph.D.
Professional Standards Committee – Chair, Carlton Munson, Ph.D.
Social Work History Committee – Chair, Carl Thistel
Social Work Reinvestment Task Force – Chair, Robin Summerfield
Social Work Month Planning Committee – Chair, Angelina Anthony-Sills, Dr.Ph.
Social Workers in Schools Committee – Chair, Mayaugust Finkenberg
Student-Faculty Liaison Committee – Chair, Jim Kunz, Ph.D.

Call the Maryland Chapter Office today at 410-788-1066  
to find out more about how you can be a part of a committee!

help the maryland Chapter  
Improve your Continuing education Programs

submit topic Ideas and  
Presenter suggestions Now

The Maryland Chapter is always working hard to ensure that its members have 
exciting, interesting and informative continuing education courses at their finger-
tips. The Chapter strives yearly to bring you a wide variety of workshop topics and 
speakers that will keep you on the cutting edge of the social work profession today.  
You can help keep the most innovative and current topics before you by submitting 
your suggestions for workshop topics to the Maryland Chapter.  The Chapter is also 
seeking to expand its cadre of workshop presenters so that you are privy to a broad 
spectrum of levels of expertise and presentations.  

Help us help you keep current with continuing education topics by submitting 
suggestions for workshops and potential speakers.  Just complete the form below and 
return it via mail or fax to the Chapter office.  -No time to mail in your suggestions?  
Just contact Peggy Powell via telephone at 410-788-1066, ext. 13.

Let us hear from you!  Keep your continuing education offerings fresh and in the 
moment!

Workshop topic suggestion(s):

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

suggested Presenters and Contact Information:

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

Georgraphic region:

___________________________________________________________

___________________________________________________________

____________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

your Name and Contact Information: 

Name: ______________________________________________________

Day Phone: ___________________________________________________

Return this form to: NASW-Maryland Chapter, 5740 Executive Drive, Suite 208,
Baltimore, Maryland 21228 or fax to: 410-747-0635  
                Thank You!
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the accessibility of confidential reproduc-
tive health services for adolescents and op-
pose related parental notification and con-
sent requirements (NASW, 2006).

School social workers should become 
knowledgeable about existing state laws 
regarding minors’ rights to access health 
care services for certain conditions.  Sum-
mary information about this is available 
in Appendix A to the NASW Legal De-
fense Fund Law Note, Social Workers and 
the Legal Rights of Children, Part I: Family 
Matters (2007).  Additional resources and 
information specific to pregnancy-related 
treatment may also be available from state 
reproductive rights advocacy or service or-
ganizations.

In order to clarify the status of school so-
cial worker-client confidentiality in a spe-
cific state, social work advocates may seek a 
formal opinion of the state’s attorney gen-
eral.  The state has responsibility for both 
the public education system and the reg-
ulation of the social work profession and 
thus the legal counsel for these entities is 
positioned to issue an advisory opinion as 
to the legal standards applicable to public 
school social workers.  Attorney General 
opinions are written under the direction of 
the Attorney General of the State to give 
the opinion of that office on a matter of 
state law which has not been interpreted 
by the courts.  While they are advisory in 
nature, providing an analysis and interpre-
tation on the matter presented, Attorney 
General opinions may be very persuasive 
to the courts.  

Attorney General opinions are not issued 
to private citizens, but they can be request-
ed by a state agency (such as the education 
department or social work licensing board) 
or by state legislators.  Social workers and 
NASW chapters with an interest in obtain-
ing an Attorney General opinion should 
consider contacting their state legislators to 
discuss their concerns and ask that a request 
for a formal opinion be submitted.  A deci-
sion to request a formal Attorney General 
opinion should take into consideration sev-
eral factors, including the possibility of an 
unfavorable opinion, a difference of posi-
tion among the licensed professionals and 
the lack of clarity in some states’ laws.

A negative Attorney General opinion 
may be challenged in court, as was done in 
Kansas when that state’s Attorney Gener-
al issued an opinion that required all child 
abuse reporters to report all sexual activ-
ity of minors as child abuse.  NASW’s le-
gal advocacy efforts, in coordination with 
other interested organizations, resulted in 
a positive decision in federal court, Aid for 
Women v. Foulston (2006), with a finding 
that the Attorney General’s interpretation 
violated minors’ informational privacy 
rights and a permanent injunction against 
its enforcement.   

In the absence of a clear legal interpre-
tation, school social workers may need to 
consult privately with social work experts, 
legal counsel, and union representatives to 
determine the best course of conduct in 
order to reconcile conflicts between pro-
fessional practice standards, profession-
al ethics, state licensing requirements for 
confidentiality, and school policies.  The 
NASW Legal Defense Fund is increas-
ingly aware of the professional challeng-
es to school social workers, is continuing 

to monitor confidentiality issues that arise 
in the various states, and is willing to of-
fer feedback and resources, as appropriate, 
to seek positive outcomes for school social 
workers and students.

References
Aid for Women v. Foulston, 427 F.Supp.2d 

1093 (2006).
76 Md. Op. Atty. Gen. 163 (1991).
National Association of Social Workers 

(2007).  Social workers and the legal rights of chil-
dren, part I: family matters, Legal Defense Fund 
Law Note Series. Washington, DC:  Author.

National Association of Social Work-
ers (2006). Adolescent Health.  Social Work 
Speaks, National Association of Social 

Workers 3, 6.  Washington, DC: Author. 
National Association of Social Work-

ers (2006).  Family planning and reproductive 
choice.  Social Work Speaks, 144, 149. Wash-
ington, DC: Author.

National Association of Social Workers 
(2003).  NASW standards for social work prac-
tice with adolescents, standard 8: confidentiality. 
[Online].  Available at http://www.social-
workers.org/practice/standards/NASW-
AdolescentsStandards.pdf 

National Association of Social Workers 
(1999).  NASW code of ethics. [Online].  Avail-
able at http://www.socialworkers.org/pubs/code/de-
fault.asp 

  87 Ops. Cal. Atty. Gen 168 (2004).

Port Washington Teachers Association, et al. v. 
Board of Education of the Port Washington Free 
School District, et al., 478 F.3d 494 (2007).

Port Washington Teachers Association, 
et al. v. Board of Education of the Port 
Washington Free School District, et al., 
2006 WL 4847069,  Proposed Amicus Curiae 
Brief in Support of Plaintiffs-Appellants on the 
Merits and for Affirmance in Part and Vacatur 
in Part (October 26, 2006).

Resources
New York Civil Liberties Union, Re-

productive Rights Project. (2008). [On-
line].  Available at http://www.nyclu.org/
issues/rrp. 

HELP WANTED
SOCIAL WORKER

SOCIAL WORK REGIONAL SUPERVISOR, 
CRIMINAL JUSTICE 

Salary $45,650 - $73,259
The MD Dept. of Public Safety & Correctional 
Services is seeking a person with at least 5 yrs. 
of experience, a LCSW-C license, and 1 year of 
post LCSW-C supervisory experience who enjoys 
a challenge.  Vacancy is in the Baltimore area 
to manage the Social Work program in multiple 
correctional facilities. If interested send MS-100 
application to 6776 Reisterstown Road, Suite 309, 
Baltimore, MD  21215 ASAP.  For an application call 
410-585-3060, 1-877-206-9941, or download at 
www.dpscs.state.md.us  EOE

PSYCHOTHERAPIST WANTED
Well established group practice in Perry Hall seeks 
FT and PT .clinician. LCSW-C or LCPC. Insurance 
panel participation preferred, but will consider all 
potential candidates. Flexible hours with some 
evenings required. Email resume to alehwald@
verizon.net or mail to Renewal Counseling, 8615 
Ridgely’s Choice Dr. Ste 212, Baltimore 21236.

CLINICAL SUPERVISOR
Maryland Board-approved experienced clinical 
supervision for LCSW-C licensure in Frederick 
County. Reasonable rates/flexible hours. Call 
301-698-8782.

LCSW-C,LCPC 
Seeking licensed clinicians to work PT as 
contractual therapists in a growing private practice 
in Glen Burnie.  Flexible hours and days available.  
Experience preferred but willing to consider all 
potential candidates.  Fax resume to Christine @ 
410-768-6444 or email to bwcc.2@verizon.net.

LCSW-C & LGSW
Want Out of the Rat Race of City? Our Federally 
Qualified Healthcare Center located on Eastern 
Shore of Maryland (near Salisbury) are offering  Full 
time Opportunities. We offer a Competitive Salary & 
Excellent Benefit package which includes Malpractice 
Coverage. Submit CV/Resume to (410)651-5967, 
e-mail: ajackson@tlccs.org.

BUILD YOUR PRACTICE
Join an established practice in central Towson. 
Parking included. Flexible terms and hours. BCBS, 
APS, Compsych referrals. Generalist practice 
includes significant EAP and substance abuse 
clientele. 410-428-2458

SOCIAL WORK/THERAPIST
Join a professional and dedicated team! Non-profit 
family support center serving foster and adopted 
children and their families seeks MD LICENSED 
social worker/counselor/therapist to provide 
individual and family therapy. Experience with loss 
and grief issues preferred. Part-time position that 
requires 1-2 evenings per week in our North Silver 
Spring, MD office. Please send cover letter and 
resume to caseadopt@adoptionsupport.org

FOR RENT
OWINGS MILLS

Office space is available in Owings Mills only 
1.5 miles from 695. This is a quiet 2nd floor 
medical suite with elevator service. The suite has 
a restroom, kitchenette, fax machine and copier. 
410-363-7254

WESTMINSTER, MD
Furnished office available in 3 room suite of 
therapists.  Shared waiting room and off street 
parking.  Opportunity for cross-referrals.  Call Lori 
410-363-2825, x2.

SILVER SPRING
Sunny, well-furnished, spacious offices available in 
serene second floor mental health suite. Rent by the 
hour, 4-hour block or day, free parking, with waiting 
room, phone, fax, wireless printer and internet 
included. Convenient to 495/29/650. Contact 
aregan@verizon.net or call Anne Regan, Ph.D. 
301-989-9145.

ROCKVILLE 
Comfortable ground floor windowed office near 
Montg. College, available 2-3 days/wk. Suite 
pleasantly shared by other psychotherapists. 
Kitchenette, free parking, nicely decorated.
301-236-0626

SERVICES
NEED BILLING HELP!

Free yourself from insurance details.  In or out of network, 
I will handle all your insurance needs.  References 
available.Contact Karrie for further information at 
410-861-6030 or kmguariglia@comcast.ne

WEB SITE DEVELOPMENT 
for Social Workers by Social Worker.  See http://
webserv.staceyfutch.com.smf@staceyfutch.com 
301-520-7382.

PSYCHIATRIC CONSULTATIONS 
available in Rockville, MD Medication Management. 
New outpatient practice. Fee for services.  Please, 
see www.bwpa.net  Call (410) 262-5621 to 
establish collaboration.

OFFERING SUPERVISION
 for working with individuals, couples and families.  
Also offering Individual preparation for licensing 
exams.  Fran Forstenzer, LCSW-C (410-655-0803)

OFFERING PSYCHOTHERAPY  
TO PSYCHOTHERAPISTS

I have been providing psychotherapy to therapists for 
years. They consistently report that their work with 
me deepens their therapy with clients and enriches 
their professional lives.  They also experience better 
marriages, relationships, and overall improved 
quality of life.  For appointment call Joel H. Marcus, 
LCSW-C (410) 433-6621.

A NEW YEAR-A NEW YOU    
 Now is the time for you to have more time to 
practice psychotherapy.  Let me do your billing 
and collections for you.  Seventeen years billing 
experience.  Reasonable rates.  No job too small.  
Call Ellen @301-928-3673 

WWW.SOCIALWORKEXAM.COM
Test prep site for Social Work Exam, Multiple choice, 
case study, content, Free practice exam, Online 
24/7, Social Work Licensure Exam Review

OFFERING LGSW & LCSW-C SUPERVISION 
Located just outside Baltimore City. I have experience 
with working in OMHC, DSS, Group Home, Treatment 
Foster Care,Psych Day Hospital, Medical Social Work, 
& Field Instruction for Graduate & Undergraduates. 
Please contact Tamara L. Aviles at 410-952-7881 
or email @ avimac@verizon.net.

MISCELLANEOUS

MISCELLANEOUS
Relocating:  LCSW-C Licensed female moving to 
Towson area in Baltimore in next several months.  
Seeking part-time position  in mental health 
counseling--in clinic, group practice or agency.  
22 years experience (10 years in family service 
agency in addition to running satellite office and 
11 years in solo practice).  Please reply to P.O. Box 
65252, Baltimore, MD  21209 or email Anne c/o 
JMDESIGN@COMCAST.NET

Classifieds
n CONFIDeNtIAlIty from page 3

A NOTE ABOUT CLASSIFIED ADVERTISING

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, 

or any point of view, standard, or opinion presented therein. The Maryland Chapter-NASW is not responsible for any 

claims made in an advertisement appearing in its publications.



Page 20 The Maryland Social Worker MAY | JUNE  2008

BrANCh A

Georgina Irondi

BrANCh B

Jennifer Atwell

Susan Egelanian

Sarah Fairley

Kristine Garlitz

Paul Hillebert

Laura Rippeon

Julie Shupe Furguson

Laura Smith

BrANCh C

Rosa Alvayero

Lauren Askew

Andrea Baker

Robert Bell

Tymel Cason

Julia Churchill

Cindy Crane

Fatu Daramy Mensah

Emily Dorfman

Nathan Drew

Sharryl Jackson

Adrienne Johnson

Courtney Klein

Caitlin Laidlaw

Barbara Lang

Heather Langlois

Mindy Lipsky

Rodney Montgomery

Julie Parent

Kehinde Paul

Lisa Ratta Shoshan

Ashleigh Roberts

Katherine Shapiro

Jessica Thicklen

Jennifer Todd

Ray Witter

BrANCh D

LaShon Brooks

Ann Grimm

Amy Habeger

Carey Kelley

Margo Kushner

Blair Marvel

Neale Smith

BrANCh e 

Marguerite Allen-Wooten

Tamara Aviles

Jennifer Barry

Rhonda Bavis

Angela Bentzen

Stephane Byrd

Karen Caplan

Julie Clementoni

Candace Crew

Linda Darrell

Patricia Duckett

Adrienne Dulaj

Lester Gatton

Joel Grant

Seante Hatcher

Debra Haverson

Julie Hedges

Jessica Jordan

Japonica Kearney

Samantha LaBelle

Christina Law

Stephanie Lewis

Kristina Licursi

Shevonne Matthews

Johanna Mauro

Juanita Maye

Lacey McCourt

Elizabeth McKinney

Crystal Miller

Deborah Pierson

Shauntisha Pilgrim

Mark Reaves

Kelli Remmel

Amy Schunick

Meghan Slattery

Loretta Smith

Rosa Smith

Sara Smoley

Angela Solly

Tiffany Stokes

Nyree Thompson

Marlon Tinker

Kenneth Truitt

Ashley Wantz

Sharon Zentgraf

MaY 2008

MAY 20, 4:30 P.M.    
COMMITTEE ON AGING

MAY 20, 8:30 A.M.   
SOCIAL WORK MONTH  
PLANNING COMMITTEE

MAY 26     
OFFICE CLOSED-MEMORIAL DAY

MAY 30, 2:00-4:00 P.M.   
ETHICS COMMITTEE TELECONFERENCE

JUNE 2008

JUNE 5, 5:30 P.M.   
BOARD ExECUTIVE COMMITTEE

JUNE 6, 10:30 A.M.   
MENTORING COMMITTEE

JUNE 11, 5:30 P.M.   
COSAD OPEN HOUSE

JUNE 12, 12:00 P.M.   
MJCIA

JUNE 19, 5:00 P.M.
ABUSE REPORTING FORUM

JUNE 20, 9:00 A.M. 
PRIVATE PRACTICE COMMITTEE

JUNE 24, 6:00 P.M.   
BOARD ANNUAL MEETING

JUNE 27, 1:00 P.M.   
ETHICS COMMITTEE

JULY 2008

JULY 4   
OFFICE CLOSED
INDEPENDENCE DAY HOLIDAY

JULY 9, 4:00 P.M. 
SWRI TASK FORCE

JULY 16, 5:30 P.M. 
LEGISLATIVE COMMITTEE

JULY 21-25   
OFFICE MOVING DAYS

aUGUST 2008

AUGUST 1, 10:30 A.M.   
MENTORING COMMITTEE

AUGUST 15, 10:00 A.M 
PRIVATE PRACTICE COMMITTEE

AUGUST 8-10   
DELEGATE ASSEMBLY MEETING

SEPTEMBER 2008

SEPTEMBER 1   
OFFICE CLOSED LABOR DAY HOLIDAY

SEPTEMBER 5, 10:30 A.M.   
MENTORING COMMITTEE

SEPTEMBER 5 & SEPT. 6   
ANNUAL LEADERSHIP RETREAT 
SITE TBA

SEPTEMBER 25 & 26, ALL DAY  
FALL CLINICAL CONFERENCE
MARITIME INSTITUTE

All meetings held at NASW-MD office, unless otherwise noted.

NASW-MD CAleNDAr - MAY | JUNe WelCOMe NeW MeMBerS 
MAY | JUNe   2008

Please be aware that ARTICLE SUBMISSION 
DEADLINES ARE AS FOLLOWS:

Jan/Feb Issue: Copy due by November 15
March/April Issue: Copy due by February 15
May/June Issue: Copy due by April 15
July/August Issue: Copy due by June 15
Sept/Oct Issue: Copy due by August 15
Nov/Dec Issue: Copy due by October 15

Questions about submitting an article? 
Contact Peggy Powell, Director of Public 
Relations, at 410-788-1066, ext. 13, or via 
e-mail at ppnasw.md@verizon.net

Let Us Hear From You! It’s Your 
Publication!
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NASW-MD, through advocacy, education and collaboration with diverse stakeholders and guided by its Code of Ethics will: Promote social justice, promote the social work profession, 

support professional development of social workers  and advance professional social work standards.

MARCH | APRIL 2008

O
n February 1, Maryland Chapter Lifetime Achieve-

ment Award Winner, Dorothy Harris, was recognized 

by the National office of NASW as its 2008 National 

Lifetime Achievement Award Winner!  The award was pre-

sented during the Knee/Whitman Foundation Achievement 

Awards and Nation-

al Lifetime Achieve-

ment Awards cere-

mony at the Cosmos 

Club in Washington, 

DC. Dorothy, an ac-

complished social 

work professional, is 

a long-time NASW-

Maryland Chap-

ter member. From 

1985-1987, Dorothy 

served as National 

NASW Board Pres-

ident, during which 

time she spearhead-

ed a number of ini-

tiatives focused on 

child welfare and improving child welfare systems.  She is also a 

past member of the Maryland Chapter Board of Directors.  Also 

receiving an award during the program was longtime Mary-

land Chapter member Betsy Vourkelis, PhD, ACSW, who was 

awarded the Knee/Whitman Lifetime Achievement in Health 

and Mental Health Practice.

Our congratulations to Dorothy on this national recognition 

of her lifetime of achievement!

Dorothy Harris Presented National NASW Lifetime Award

Dorothy Harris is introduced by National  

NASW Board President Elvira Craig deSilva  

for her 2008 National NASW Lifetime  

Achievement Award

Dorothy Harris is shown with Dr. Daphne McClellan (ctr.)  

and Betsy Vourlekis (left).

From school social work to education, 

the Maryland Chapter’s 2008 award 

winners represent a broad array of 

social workers who stand above the crowd 

in their fields. The Maryland Chapter has 

selected nine outstanding social workers, 

social work students and two public citi-

zens who represent the cream of the crop 

in carrying the torch of social work prin-

ciples.  The awards were presented at the 

2008 Social Work Month Annual Confer-

ence, during its Friday, March 14 ceremony 

at the Marriott Hunt Valley Hotel.  Cre-

ated in 1984, National Professional Social 

Work Month was conceived as a vehicle 

to help promote the profession, highlight 

social work advocacy, and to acknowledge 

the contributions social workers and others 

make to better our communities.

Joining the roll of honor this year are: 

2008 Social Worker of the Year, Dr. Pe-

ter Luongo; 2008 Lifetime Achievement 

Award winner, Dr. Harris Chaiklin; 2008 

Educator of the Year, Dr. Paul Ephross; 

2008 Field Instructor of the Year, Liza Ok-

tay-Hicks; School Social Worker of the 

Year, Anita Bowles; MSW Student of the 

Year, Christy Bullman; BSW Student of 

the Year, Jessica Hartell; and our two Pub-

lic Citizens of the Year, Marc Steiner and 

Laurie Norris, JD.

Peter F. Luongo, Ph.D., LCSW-C 

2008 Social Worker of the Year

2008 Social Worker 

of the Year Dr. Peter 

Luongo is known as 

a pacesetter and born 

leader in social work 

circles. A well-respect-

ed clinician, Dr. Lu-

ongo is currently Di-

rector of the Alcohol 

and Drug Abuse Ad-

ministration for the Maryland Department 

of Health and Mental Hygiene (DHMH).  

With over 31 years of experience in the hu-

man services field, Dr. Luongo is a veter-

an social worker who has dedicated him-

self to ensuring nothing less than the best 

for the client communities he serves.  He 

began his career as a counselor and fam-

ily therapist but has spent the greatest ma-

jority of his career in helping to develop 

better systems of care and evidence-based, 

client-focused, accessible services. With 

DHMH since 2001, Dr. Luongo is respon-

sible for oversight of funding and policies 

and a system which serves and treats some 

96,000 persons a year (there are an estimat-

ed 346,000 persons with a substance abuse 

disorder in the state).  Prior to coming to 

DHMH, Dr. Luongo spent many years in 

leadership positions with the Montgom-

ery County Department of Health where 

he is well-known for his work to establish 

and improve substance abuse and other so-

cial services to families, youth, adults and 

children.  Dr. Luongo is known for the in-

novation, vision and commitment that he 

brings to improving services to those in 

need in Maryland.  He received his Ph.D. 

from the University of Maryland-Balti-

more and his MA and BA in Psychology 

from Catholic University of America in 

Washington, D.C.

Harris Chaiklin, Ph.D. 

2008 Lifetime Achievement  

Award Winner

2008 Lifetime 

Achievement Award 

winner Dr. Harris 

Chaiklin has had a 

long and rich career in 

the social work profes-

sion which would leave 

anyone else breathless. 

In his nearly 50 years 

as a professional social 

worker, Dr. Chaiklin has been on the cut-

ting edge of some of the most important 

innovations in the profession and has been 

a scholar, teacher and writer of great note.  

He has served on the full-time faculties of 

three schools of social work including the 

University of Connecticut, Smith College 

School for Social Work, and the Univer-

sity of Maryland School of Social Work, 

Maryland Chapter Recognizes  

2008 Social Work Month Award Winners

AWARD WINNERS 

Continued on page 10
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