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It’s time for Maryland Chapter Board elections! See page 4 for information 
on how you can run for office or vote. Make your voice count!!

By Ann Ciekot 
Maryland Chapter lobbyist

T he 2009 Maryland General Assem-
bly Session was dominated by budget 
issues.  With large state budget defi-

cits and the national economic recession, a 
great deal of time was spent examining ev-
ery aspect of the state budget to determine 
what cuts could be made that would cause 
the least pain.  While Congress finalized 
the federal stimulus package, worse than 
expected March state revenue projections 
dampened even that relief.  In the end, and 
only with the help of federal assistance, the 
broad devastating cuts that were feared in 
January were largely averted.  But a state 
hiring freeze remains in place, state agencies 
remain understaffed, and programs serving 
vulnerable Marylanders have all but stag-
nated despite an increase in demand.  

In this kind of atmosphere, it is difficult 
to pass legislation that has a broad impact on 
a large number of people.  The Maryland 
Chapter of NASW entered the legislative 
session with a reasonable agenda and expe-
rienced a number of successes.

The Committee on Aging was active on 
several bills and departmental budget hear-
ings this session.  One bill in particular, 
House Bill (HB) 113 that the Committee 
helped to shape, has the potential to sig-

nificantly reshape the practice and methods 
of delivering long-term care in Maryland.  
HB 113 requires the Secretary of Health 
and Mental Hygiene to convene a group 
of stakeholders to review and make recom-
mendations to reform the provision of long-
term care services to deliver high-quality 
care to individuals in less costly and more 
preferred home and community-based set-
tings.

The Forensic SW Committee, one of the 
Chapter’s newer committees, lent its sup-

port to a bill to create a Task Force on Pris-
oner Reentry (House Bill (HB) 637/Senate 
Bill (SB) 908).  The Task Force will exam-
ine a number of issues related to opportuni-
ties and resources inside prisons and in the 
community to assist people when they are 
released after serving their sentences.  The 
Task Force will also develop a comprehen-
sive strategic plan for the state in order to 
comply with the federal Second Chance Act 
and will be able to apply for federal funding 
for reentry supports.

The Maryland Chapter continued to ed-
ucate legislators about the necessity to en-
sure a well-trained child welfare workforce 
and how that factor is one of the most im-
portant in determining positive outcomes 
for vulnerable children and families.  The 
Chapter also weighed in on bills to posi-
tively change the duties of the State Citi-
zens Review Board for Children (HB 1337/
SB 933, which passed); expand eligibility of 
certain foster care recipients for higher edu-
cation tuition exemption (HB 538/SB 372, 
which passed); extend the statute of limita-
tions on child sexual abuse civil actions (SB 
238, which failed); and create a task force 
on the public health risks linked to bullying 
(HB 478/SB 353, which failed).

The Committee on Substance Abuse and 
Dependence (COSAD) supported the leg-
islative agenda of the Maryland Chapter of 

the National Council on Alcoholism and 
Drug Dependence.  Their agenda’s priori-
ties included expanding funding for addic-
tion treatment and prevention programs by 
increasing the state’s alcoholic beverage tax.  
HB 791 and SB 729 would have also ded-
icated some revenue to services for people 
with developmental disabilities.  While they 
failed to even be brought to a vote in either 
committee [House or Senate], the support 
for this effort continues to grow as does the 
pressure to increase these taxes which have 
not been increased in decades.  There was a 
also a bill that passed to expand health care 
benefits to enrollees of the Primary Adult 
Care Program to include addiction treat-
ment services.  HB 739/SB 952 passed and 
will go into effect on January 1, 2010.  While 
ensuring that enrollees in this primary care 
program have access to addiction treatment 
services, the funding for this fee-for-service 
initiative will come from existing grant dol-
lars, instead of new dollars as originally en-
visioned by the legislature.  Those provid-
ing treatment services will need to keep a 
close eye on any negative impact from the 
shifting of resources.

The Committee on Sexual Minor-
ity Issues (COSMI) supported the legisla-
tive agenda of Equality Maryland, which 
saw two major successes.  First, Governor 

2009 Maryland General Assembly Wrap-Up
A Look at the 2009 Legislative Year for the Maryland Chapter

WrAP-uP Continued on page 14

Ann Ciekot
Maryland Chapter lobbyist

T he National Alliance on Mental Ill-
ness (NAMI) issued its national report 
card in early March giving Maryland 

a “B” for its public mental health care sys-
tem. The report was presented at NAMI’s 
March 11 press conference held at Lawyer’s 
Mall in Annapolis.

The report is a follow up to NAMI’s  
2006 Grading the States—its first such grad-
ing report—that measured the progress of 
states in transforming an often fragmented 
and inadequate mental health care system.  
Maryland is one of only six states to receive 
a “B,” the highest grade earned.  While 

Maryland’s grade improved from a “C” in 
2006, the national average remains a “D.” 

According to the report, Maryland is a 
national leader in promoting wellness and 
recovery and is commended for offering 
evidence-based practices and other inno-

National Alliance on Mental Illness (NAMI) 
Releases 2009 National “Report Card”
Maryland Earns “B” for Mental Health Care; “B” highest grade earned

rEPOrt CArD Continued on page 3
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Report
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Ph.D., MSW

A s I started writing this column, I 
had a topic in mind that soon was 
replaced by thoughts about the re-

cent Hallmark Hall of Fame feature, “The 
Courageous Heart of Irena Sendler.”  As 
I think of her and look at pictures of her 
on the Internet, I feel inspired and proud 
to be a social worker.  I think of other so-
cial workers I have known/know.  True, 
their actions were/are not as extraordinary 
as Irena’s; extraordinary times call for ex-
traordinary actions.  But, their actions and 
behavior are no less inspiring or meaning-
ful than hers.  Their actions sometimes save 
lives, often relieve pain or evoke a smile 
and, in all cases, seek to provide support for 
those who are vulnerable. “He who chang-
es one person, changes the world entire.”  
This is the classroom motto of the students 
in rural Kansas whose class assignment re-
sulted in a play written about Irena.  The 

social workers I am thinking of seem to 
have this as their motto, too.

Now, this may seem like a non sequi-
tur, but my thoughts then went to a dis-
cussion the Board [of Directors] had at our 
meeting last month.  At question was why 
do we have years when we have to “beat 
the bushes” to  get nominees for  Social 
Worker of the Year and the other honors 
the  NASW Maryland Chapter awards ev-
ery  March during Social Work Month.  
There is one day (during the annual Social 
Work Conference), in one month, in every 
year that we, as social workers in Mary-
land, gather to honor our colleagues and 
the quiet heroes in our midst. Yet, while 
there is, in my opinion, no shortage of can-
didates, there is an often a dearth of nomi-
nations. 

Everyday there are social workers in re-
search settings, mental health and substance 
abuse programs, schools, courtrooms, so-
cial service agencies, hospitals, etc. who are 
doing yeoman’s work,  believing that their 
behavior can change the world. These are 
the people you work with everyday; the 
person sitting in the office next to you. So-
cial workers who go about their daily work 
exemplifying the social work values of ser-

vice, integrity and social justice. 
So, it is curious to me why we don’t take 

the time to honor one another.  Partly, I 
think it may be that, in the end, we know 
that we don’t do the “changing;” that we 
can only create the conditions in which 
change can occur.  The real heroes are the 
ones we serve.  Still, I think we do a disser-
vice to ourselves and our colleagues when 
we don’t recognize and value the qualities 
in others that embody our canon of ethics.

I am asking you to start thinking about 
a nominee for next year now. Think about 
social workers you know who inspire you, 
even if in subtle ways; the social workers 
who make you proud to be a social work-
er. When we honor others, we honor our-
selves and the careers we have chosen. 
Nominations are solicited beginning with 
the July/August issue of The Maryland So-
cial Worker.  Look to that issue or—don’t 
wait—and look now on the Chapter’s web-
site for the forms and identify someone to 
get an award.  

Perhaps, more importantly, between 
February and April, remember to honor 
yourself and others in small ways, for the 
work you do and the difference you make.

T he busy Maryland General Assem-
bly session has ended and our lobbyist 
Ann Ciekot has provided an end-of-

session wrap-up which appears on page 1. 
However, I would like to call your atten-
tion to one bill in particular which we sup-
ported and share with you what you can do 
to influence the outcome.

House Bill 510/Senate Bill 628 was in-
troduced at the request of CBH, an asso-
ciation of community mental health pro-
grams. CBH sought this bill because its 
member organizations were reporting sig-
nificant problems with hiring seasoned 
social work supervisors from out of state.  
The issue was that very qualified people 
would apply for their jobs and sometimes 
these folks would be from surrounding 
states or sometimes they would be recent 
transplants brought to Maryland due to the 
spouse being transferred.  However, of-
ten, the best person for the job could not 
be hired as she/he was not eligible to be li-
censed as an LCSW-C in Maryland, or not 
eligible to supervise in Maryland according 
to our current licensing regulations. The 
problem might be that the test the person 
took in their previous state was not the of-
ficial ASWB test required in Maryland.  Or 
perhaps they were licensed long ago and no 
test was required at the time.  Or perhaps 
in their former state it was okay for a social 
worker to be supervised by a licensed clini-
cal psychologist and they do not have the 

requisite hours of supervision by a licensed 
social worker, approved for supervision.  

As originally written, HB 510/SB 628 
would have amended the current social 
work licensing regulations to say that a 
person could be licensed in Maryland if 
she/he HAS BEEN licensed or registered 
AND IN GOOD STANDING in an-
other state FOR AT LEAST 2 YEARS 
BEFORE THE DATE THE APPLI-
CANT SUBMITTED AN APPLICA-
TION TO THE BOARD; and 

(iv) Became licensed or registered in 
the other state, after passing in that or any 
other state, an examination TO BE LI-
CENSED OR REGISTERED AS A 
SOCIAL WORKER; and

(4) Did not previously receive a waiver 
of the examination requirement from the 
Board.

(C) SUBSECTION (B)(3)(IV) OF 
THIS SECTION DOES NOT APPLY 
TO AN APPLICANT WHO WAS LI-
CENSED OR REGISTERED IN AN-
OTHER STATE BEFORE JANU-
ARY 1, 1991.

Though many of us spoke in favor of 
these bills, they were opposed by the li-
censing board.  As a result, a compromise 
bill was put forward and passed which re-
quires the Board of Social Work Examin-
ers (BSWE) to convene a workgroup of 
stakeholders to examine a number of statu-
tory and regulatory issues related to licen-
sure, supervision, reciprocity, and more.  
The bill also requires the Board to respond 
to social worker applicants within 60 days 
of receiving a complete application.  The 
good thing about this substitute bill 
is that it leaves the door open for 
the workgroup to consider a broader 
range of issues than those that were 
put forth in the original legislation.

I have already received a letter from the 

Board of Social Work Examiners inviting 
me to represent NASW-MD on this work-
group.  The first meeting will be June 12th.  
I want to do a good job of representing 
NASW members and I invite you to bring 
your issues and concerns to my attention.  
Now is the time to make our licensing reg-
ulations stronger.  

We do not have an adversarial relation-
ship with the BSWE. After all, most of the 
members of the board are licensed social 
workers themselves and many are mem-
bers of NASW.  We need to help them do 
their job of protecting the public while also 
making our licensing regulations workable 
for the social workers and social work em-
ployers in our state.  That way we all win!!  
Please feel free to contact me at nasw.md@
verizon.net to share any opinions or con-
cerns you have regarding our current li-
cencing regulations.

Finally, I would like to thank the 
NASW-MD Board members who are leav-
ing the board on June 30th.   Tyler Betz, our 
Treasurer; Charles Howard, Michele Jones, 
Carol Masden, Mimi Ryans, and Christy 
Bullman—Branch Reps; and Chad Sawyer 
and Tiffany Rice, our student representa-
tives, are all ending their current terms on 
the board.  All of our delegates for Del-
egate Assembly have also come to the end 
of their terms:  Lorine Cummings, Patty 
Plaskon, Anita Mentzer, Donna Batkis and 
Moya Atkinson.  Some may be back as they 
are seeking re-election.  Others have come 
to the end of their eligibility for re-elec-
tion or are moving on to new challenges.  
I would like to publicly express my ap-
preciation to each of them!  This group of 
people has put in many hours on behalf of 
our organization. Certainly our small staff 
could not keep our chapter afloat without 
the work of so many valuable volunteers.  
THANK YOU FOR YOUR SERVICE!!
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Introduction
The concept of mental health parity gen-

erally refers to legal provisions that further 
the aim of achieving coverage in health in-
surance plans for the treatment of mental 
health conditions that is equivalent to the 
coverage provided for physical conditions.  
For a variety of reasons, the existing par-
ity laws have, to a large extent, utilized a 
piecemeal approach, limiting their positive 
impact.

Forty-eight states have passed some form 
of mental health parity legislation; howev-
er, most of these laws are limited in scope.  
Only five states (Maryland, Minnesota, 
Vermont, Connecticut, and Oregon) have 
parity requirements that apply to all mental 
health and substance abuse disorders (Men-
tal Health America, 2008).

The 1996 version of federal mental health 
parity fell far short of achieving equivalent 
coverage by permitting managed care cost-
containment measures to limit access to 
care and reimbursement for mental health 
treatment (for a summary of the 1996 law, 
see Bateman, 2000).  The National Asso-
ciation of Social Workers (NASW) sup-
ports parity for mental health and alcohol 
and substance use disorders in formal pol-
icy statements (NASW, 2006).  This Le-
gal Issue of the Month article reviews the 
key components of The Paul Wellstone 
and Pete Domenici Mental Health Parity 
and Addiction Equity Act of 2008 (Mental 
Health Parity Act of 2008) and discusses 
the significance of these provisions.

Effective Date
The Mental Health Parity Act of 2008 

was passed as part of the federal govern-
ment’s bailout plan for ailing financial in-
stitutions.  Long-sought by mental health 
advocates, the parity bill passed both hous-
es of Congress and was signed into law by 
President George W. Bush on October 3, 
2008.  The bill will become effective Janu-
ary 1, 2010 for most health plans.

Substance use Disorders  
Coverage Included

The Mental Health Parity Act of 2008 
accomplished several new steps toward 
achieving mental health parity.  Signifi-
cantly, the Act expands health insurance 
coverage to include treatment of substance 
use disorders (SUDs).  This class of disor-
ders was not included in the earlier version 
of federal parity.  The 2008 law describes 
SUDs “as defined under the terms of the 
[health] plan and in accordance with appli-
cable Federal and State law.”   

Equivalent treatment and Payment 
limitations for Mh/SuD Services 

In addition, the new law requires that the 
financial requirements for mental health 
and substance use disorders treatment are 
to be equivalent to any requirements for 
physical and/or “medical” problems.  This 
refers to deductibles, co-payments and out-
of-pocket expenses that patients are ex-
pected to pay.  Any limitations on treat-
ment for medical/surgical procedures, such 
as frequency of treatment and number of 
visits, are to be the same for mental health/
substance abuse treatment procedures.    

Access to Information
Transparency in the process used by 

health plans to achieve parity is required by 
allowing health care providers and patients 
to access specific types of health plan infor-
mation.  Specifically, plans must divulge:
n The criteria used by plans to make 

medical necessity determinations
n The reasons for any denials of pay-

ment for mental health/substance 
use disorders.

In addition, coverage for treatment by 
out-of-network providers shall be the same 
for mental health/substance use disorders 
and for medical/surgical services.

ErISA Amended
A notable feature of the Mental Health 

Parity Act of 2008 is that it amends ERISA 
(the “Employee Retirement Income Se-
curity Act of 1974”). This means that 
self-funded health plans that have avoid-
ed compliance with state parity laws must 
comply with the new federal parity re-
quirements.  The 2008 Act also amends the 
Public Health Service Act to cover “fully 
insured” health plans.

Exemptions
The law applies only to health plans of 

50 or more employees, as does the existing 
parity law. In addition, health plans may be 
exempt from the provisions of the new par-
ity law if their costs increase significantly.  
The 2008 Parity Law requires health plans 
to comply with the new parity require-
ments for at least six months before an ex-
emption is possible.  Plans may be exempt 
for a one year period if compliance causes 
costs to increase by more than 2 percent 
in the first year or 1 percent in subsequent 
years.  Detailed provisions about the use of 
an actuary to determine costs and increas-
es are provided.  Plans who elect to take a 
one year exemption must notify the Secre-
tary of Labor and this information will be 
maintained as confidential.

Government reports
The Secretary of Labor is required to re-

port to Congress on compliance in the year 
2012 and every two years thereafter.  The 
departments of Labor, Health and Human 
Services and the Treasury are tasked with 
publishing and disseminating guidance and 
information about how to comply with the 
new law.

Analysis and Conclusions
Passage of the 2008 Mental Health Par-

ity Law is a true victory for mental health 
patients and advocates.  The requirements 
for equity in payment and treatment limi-
tations represent a significant dismantling 
of prior barriers to effective mental health 
parity.  The expansion of parity require-
ments to include coverage for treatment of 
substance use disorders and including self-
funded health plans within the mandate 
are significant achievements that will have 
a substantial positive impact on patient ac-
cess to care.

Major limitations of The 2008 Mental 
Health Parity Act are that it exempts small 
employers and it does not require health 
plans to offer any mental health/substance 
use disorders benefits.  The parity provi-
sions only apply to those health plans that 
choose to offer a MH/SUD benefit.  Con-
tinued advocacy will be needed to encour-
age employers to provide these essential 
benefits by educating them about the im-
pact on employee health and workplace ef-
fectiveness.

Social work clients and providers should 

be able to start seeing changes in health 
plan coverage and reimbursement policies 
after January 1, 2010.  In the meantime, it 
is important to stay alert for information 
provided by the respective federal agencies 
that provide consumer and provider guides 
on the new parity requirements.
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vative programs. NAMI notes that there is 
room for improvement to ensure that fidel-
ity standards are met and services are avail-
able statewide.  Continuing needs include 
expanding crisis services, improving com-
munity reentry programs and developing 
affordable housing for persons with mental 
illness. (See www.nami.org/grades2009 for the 

full report.)  
“It is through the working partnership 

between the state and mental health ad-
vocates, including consumers and fam-
ily members, that great progress has been 
made in Maryland,” said Lynn H. Albizo, 
Executive Director of NAMI Maryland. 
“Now, budget cuts and insufficient fund-
ing of the system threaten our progress. In 
these tough economic times, mental health 
services are needed more than ever. This 

report shows that investment in our men-
tal health system has been beneficial to our 
most vulnerable citizens and must be con-
tinued.” 

“I am grateful to live in a state where 
peer-based recovery programs are avail-
able. Programs such as Peer to Peer and 
WRAP have enabled me to realize the po-
tential that I have to succeed in the com-
munity.” said Darlene Bedsole, consumer 
advocate and NAMI member. 

The report card is based on 65 criteria, 
including access to medication, housing, 
family education and support to Nation-
al Guard members. It includes policy rec-
ommendations for federal and state lead-
ers.  State governments provided most of 
the information on which the grades are 
based.

■ rEPOrt CArD from page 1
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Maryland Chapter Member  
Dr. Carlton Munson recognized 
by the Maryland Senate

C arlton Munson, Ph.D., author and 
University of Maryland-Baltimore 
professor, 

has been rec-
ognized by the 
Maryland Sen-
ate for receiving 
the Knee/Witt-
man Outstand-
ing Achievement 
in Health and 
Mental Health 
Policy Award. 
The Award was 
bestowed by the 
National Asso-
ciation of Social 
Workers Foundation. The Maryland Sen-
ate Resolution offered congratulations and 
recognition to Dr. Munson for receipt of 
the Knee/Wittman award.    Dr. Munson 
received the award for his achievements 
in working as a mental health professional 
and serving as a social work educator who 
has devoted his teaching and practice ca-
reer to the health and mental health aspects 
of clinical social work. Dr. Munson has 
published numerous books, book chapters 
and journal articles on mental health prac-
tice. His book The Mental Health Diagnos-
tic Desk Reference, a comprehensive guide 
to performing DSM-IV-TR diagnosis, is 
in its second edition and is a widely used 
textbook on mental health diagnosis. In 
addition to the Knee/Wittman award, Dr. 
Munson has also received awards from the 
American Society of Psychoanalytic Phy-
sicians, the Maryland Society of Clinical 
Social Work, and the Maryland Alliance 
Against Domestic Violence. Additionally, 
Dr. Munson has recently been honored as a 
Social Work Pioneer by the NASW Foun-
dation. NASW Pioneers are social work-
ers who have explored new territories and 
made important contributions to the social 
work profession through service, teaching, 
writing, research, program development, 
administration, or legislation. During his 
Knee/Wtttman award acceptance speech, 
Dr. Munson placed emphasis on the role 
of mentors in his career and encouraged 
all social workers to serve as mentors as a 
means of strengthening the profession and 
its contributions to the betterment of so-
ciety. Dr. Munson has been a member of 
NASW since 1967 and serves as chair of 
the NASW Maryland Chapter Professional 
Standards Committee.  

2009-2010 NASW-Maryland Chapter Elections update
We are putting the finishing touches on our slate for this year’s elections.  The fol-

lowing positions are open:  President-Elect, Treasurer, Branch A Rep, Branch B Rep, 
Branch C Rep, Branch D Rep, Branch E Rep (2 positions), MSW Student, and BSW 
Student.

We also have a position on the CNLI (Committee on Nominations and Leadership 
Identification) from EACH of the Branches.  

Finally, we have four openings for Delegates to Delegate Assembly and one Alter-
nate Delegate to Delegate Assembly.

For more information on these positions, please visit our homepage  (www.nasw-

md.org) and click on “About Us,” then click on “Leadership Opportunities.”
We expect to have our slate posted on our website by Friday, May 8th.  The slate 

must be posted for 30 days before the election.  During the 30 day period nominations 
may be made from the general membership.  At the end of the 30 days, ( June 8th), we 
will send out a link to all of our members inviting you to vote electronically.  If we 
do not have your email address, you will not receive a reminder. You will need to re-
member to go to our website to vote. Voting will be open for two weeks beginning 
June 8 and will close at 5:00 p.m. (EST) on Monday, June 22nd.  

If you are interested in running for one of the open positions listed above, please 
contact Daphne McClellan at the Chapter office ASAP at (410) 788-1066 ext. 16; the 
email address is: nasw.md@verizon.net.

Leadership Positions Now Open on Maryland Chapter Board of Directors
  Take a Leadership Role in Your Chapter!

Carlton Munson, Ph.D.
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R espect for reason has had an up and 
down history in this country. When 
it is up, it is called intellectualism.  

Webster’s Dictionary defines it as “devotion 
to exercise of intellect or intellectual pur-
suits.”  When it is down, it is called anti-in-
tellectualism.  It is “… an aggressively anti-
scientific perspective, backed by disdain for 
those who adhere to science and evidence 
(Sachs 2009, p. 1).”    These oscillations af-
fect the provision of human services. 

The classic work on this subject is Rich-
ard Hofstadter’s Anti-Intellectualism in Amer-
ican Life (Hofstadter 1963). The factors he 
saw as key in promoting anti-intellectual-
ism were the emphasis on the bottom line 
by business and science, evangelical-funda-
mental religion, an equalitarianism that said 
the common man knows best, and the in-
sistence that education and other activities 
be practical. 

Susan Jacoby’s ( Jacoby 2008)  The Age of 
American Unreason  brings this history up to 
date. The book was written just before the 
2008 election. She begins by calling this an 
era where anti-intellectualism prevails and 
cites the fuzziness of political speech as a 
prime example.  Two important causes of 
current anti-intellectualism are the mass 
media, which degrades language, and the 
resurgence of fundamentalist religion. An 
example of the first reason is the Kennedy-
Nixon debate. The media devoted an exces-
sive amount of time to Nixon’s five o’clock 
shadow. Those who saw the debate on tele-
vision saw Kennedy as the winner. Those 
who listened to the debate on radio thought 
Nixon had won. For fundamentalism, she 
cites surveys to show that more than one-
third of all Americans believe in a literal 
interpretation of the Bible; more than half 
believe in ghosts, angels and demons; one-
third believe in astrology; only 48 percent 
accept any form of evolutionism; 42 percent 
say that all living things have existed in their 
present form since the beginning of time; 
and perhaps, out of a sense of fairness, almost 
two-thirds want  both fundamentalism and 
creationism taught in public schools.

The rest of Jacoby’s book is devoted to the 
implications of these ideas. She first looks 
at the history of anti-intellectualism. Those 
at the center of the American Revolution 
were highly intellectual. They wrote the 
enduring documents on which our ethos 
rests.  The War of 1812 brought Andrew 
Jackson, our first unschooled president. 
This was accompanied by the rise of prot-
estant religious fundamentalism which was 
to become a distinctive mark of this society.  
Then came Emerson and the transcenden-
talists who helped create a strong intellec-
tual tradition in America. People associated 
with this group were active in the anti-slav-
ery movement, and Franklin Sanborn and 
others began to make public welfare, child 
welfare and prisons more humane.

Parallel to this was the rise of the “Know-
Nothings” a nativist organization that 
could be violent in its dislike of Catholics 
and other immigrants. After the Civil War 

the southern reaction to reconstruction 
and Darwinism gave anti-intellectualism a 
new push. Jacoby says, “Regardless of po-
litical reversals of position, two critical in-
gredients of American anti-intellectualism 
and anti-rationalism have remained largely 
unchanged since the 1890s. The first is the 
belief of a significant minority of Ameri-
cans that intellectualism and secular high-
er learning are implacable enemies of their 
faith. The second is the toxin of pseudosci-
ence, which Americans on both the left and 
the right continue to imbibe as a means of 
rendering their social theories impervious 
to evidence-based challenges ( Jacoby 2008, 
p. 81).”

The reaction to the anti-intellectualism 
that followed the Civil War was the Pro-
gressive Movement. Social work was now 
in familiar territory. This was the time of 
Hull House and child labor laws. This con-
tinued up to the First World War. After the 
war, there was again an anti-intellectual re-
action. This lasted until the Depression and 
Roosevelt was elected. 

The cycle continued. After the war, came 
Eisenhower and McCarthyism. This was 
followed by Kennedy followed by Nixon, 
Carter, Reagan-Bush, Clinton-Bush and 
now Obama. With the exception of Carter, 
in each of the Republican regimes anti-in-
tellectualism tended to predominate and the 
democratic regimes tended toward a climate 
of intellectualism. During such times, pro-
vision for meeting needs has not done well 
and the profession has had to struggle to 
carry out its mission. 

Jacoby sees the last 50 years as being 
marked by a decline in emphasis on reading 
print and the rise of video and other media 
as a substitute. This is anti-intellectual in its 
core. It led to the glorification of youth in 
the sixties, an emphasis on celebrity, and de-
naturing politics.  In a telling example, she 
notes that folk song anthems of the sixties 
such as This Land is Your Land and If I Had 
A Hammer,” were sung by Woodie Guth-
rie and Pete Seeger, and sang at Communist 
rallies in the thirties.

“Junk science” plays a large role in public, 
professional, and political discourse. This re-
lates to the tendency of both the left and the 
right to resist looking at the evidence.  Our 
society is riven with conflicts about things 
where the evidence is clear about what the 
answer is. There are groups against vaccina-
tion, food radiation, baby bottle safety and 
what have you. There are those who push 
for single gender classes even though the ev-
idence supporting this is weak to non-exis-
tent.  In like manner, some “educational” 
companies such as “Baby Einstein” push the 
specious idea that infants can learn if you 
play tapes to them. President Bush intro-
duced the creator of this system after his 
2007 State of the Union address.

The right complains about the demand 
for political correctness. And the left com-
plains about the political pressures funda-
mentalists exert. The decline in respect for 
intellectualism has given rise to a culture of 

distraction. Information is now transmitted 
in 30-second sound bites.  Politicians talk to 
the “folks.” There is a paradox here because 
the decline in public literacy has made in-
tellectuals from both the left and the right 
more influential.  Much of the recent debate 
about social welfare policy has occurred in 
a battle of think tanks. The general decline 
in standards has made it easier to convince 
people of the validity of extreme positions. 
There is a decline of academic standards. Ja-
coby is not long on solutions. The only rem-
edy she offers is that people should become 
aware and desire to change. 

It is one thing when the profession suffers 
from the swings in support for intellectual-
ism through the decades. It is another thing 
when conflicts between intellectualism and 
anti-intellectualism take place within the 
profession. Jacoby doesn’t address this issue 
but her analysis can be applied to how the 
profession has evolved and how these differ-
ences are expressed today.  At one pole are 
logical positivists who will settle for noth-
ing less than evidence-based practice. At the 
other pole, there is a combination of post-
modernists and fundamentalists who reject 
empiricism in favor of narratives and spiri-
tuality. In social work education, students 
at schools of social work in Rhode Island, 
the University of Illinois Springfield, and 
Missouri State University were involved in 
cases where they claimed they were failed 
because they did not engage in lobbying ac-
tivities required by their professor. These 
students had conservative religious beliefs 
and their professors wanted them to engage 
in activities contrary to their beliefs. The re-
sult was a lot of negative publicity for social 
work education.  

The profession has tended to follow the 
prevailing intellectual emphasis in society. 
The field seems to have difficulty in iden-
tifying valid practice concepts. It has been 
struck by a wave of ideas, some of which 
have brought harm to people, that are brief 
lived only to be succeeded by a new one. 
There have been such things as recovered 
memories, co-dependency, multiple person-
alities and a variety of other inaccurate ideas. 
These statements frame a discussion that so-
cial work has struggled with throughout its 
history:  Should the profession be based on 
apprenticeships or a university education?; 
is theory more important than practical ex-
perience?; can social workers be indepen-
dent practitioners or must they be super-
vised throughout their career?; should the 
profession bet on evidence based practice or 
is strength and spirituality enough to help 
people? The list of dichotomies could go on 
for some time. It all boils down to whether 
the profession wants to project itself in terms 
of its learning or its superior practical expe-
rience and ability to relate in terms of feel-
ing. That both are needed has not deterred 
different wings of the profession from en-
gaging in a struggle for dominance. It re-
mains to be seen whether the recent elec-
tion will undo “The Age of Unreason” that 
this society and the profession are immersed 
in. It is an outcome that is certainly to be 
hoped for.

Hofstadter, R. (1963). Anti-intellectualism in 
American life. New York, Knopf.

Jacoby, S. (2008). The age of American un-
reason. New York, Pantheorn Books.

Sachs, J. D. (2009) “The American anti-in-
tellectual threat.” Today’s Zaman, 1-3

The  
History 
Column
By Harris Chaiklin

Social Work and the  
Respect for Reason

Members of the Chapter Ethics Committee are 
seeking ethics questions that members are interested 
in having answered in the Chapter newspaper.

Please send your ethics questions (which are 
not time sensitive) to NASW.MD@verizon.net. 
The questions which appear to apply to the most 
members will be answered in a new regular column 
in our newspaper. 

You may also receive ethics consultation by calling 
National NASW at 202-336-8259, Tuesdays 10 a.m. 
to 1 p.m., at ext. 231, and on Fridays 1 p.m. to 4 
p.m., at ext 394.

DO YOU 
HAVE AN 
ETHICS 

QUESTION?



Page 6 The Maryland Social Worker MAY | JUNE 2009

Article submitted by HUD User, an online 
source of housing research information provided 
by the U.S. Department of Housing and Urban 
Development

A pril 2008 marked the 40th anniver-
sary of the passage of the Fair Hous-
ing Act—an event commemorated 

at the White House, on the steps of state 
capitols, and at city halls across the coun-
try. Throughout the month, local events 
helped increase public awareness of fair 
housing issues and of the work still needed 
in order to end housing discrimination. For 
example, the Vermont Affordable Housing 
Coalition sponsored brown bag lunches for 
the public to discuss fair housing laws and 
best practices with Human Rights Com-
mission staff. The city of Minneapolis, 
Minnesota held a dialogue and networking 
session for providers working with seniors 
and housing. The Fair Housing Council in 
Portland, Oregon conducted a bus tour and 

discussion of historic housing discrimina-
tion sites in the area. Citizens in Abilene, 
Texas joined hands to form a ring around 
City Hall to reaffirm their commitment to 
equal housing opportunity. Realtors in Pi-
nal County, Arizona were invited to a free 
seminar on fair housing for which they re-
ceived three hours of continuing education 
credits toward relicensing requirements. 
Vacaville, California sponsored a collage, 
essay, and poem contest for entries reflect-
ing the theme, “Fair Housing Is Not an Op-
tion—It’s the Law.”

The Fair Housing Act prohibits discrim-
ination in the sale, rental, and financing of 
housing based on race, color, national or-
igin, religion, sex, disability, and familial 
status. Yet, housing discrimination stud-
ies and complaints indicate that the prob-
lem persists. In studies commissioned by 
HUD and conducted between 2000 and 
2003, disabled people experienced un-
fair treatment from rental agents in 33 to 

50 percent of their inquiries about adver-
tised units. In paired testing conducted to 
compare the treatment of similarly quali-
fied applicants of different racial and ethnic 
backgrounds, members of racial and eth-
nic minority groups encountered adverse 
treatment from rental or sales agents in 20 
to 25 percent of their inquiries.

The nature and number of housing dis-
crimination complaints filed with HUD, 
or with Fair Housing Assistance Program 
agencies that monitor compliance with fair 
housing law, also confirm the persistence 
of unfair practices. The number of com-
plaints peaked at more than 10,000 in 1993, 
dipped to 5,800 in 1997 and 1998, and rose 
again to more than 10,000 in both 2006 
and 2007. Between 2004 and 2007, most 
of the formal complaints filed (78 percent) 
involved discrimination based on disability 
or race. The discriminatory behaviors cit-
ed most often in complaints were:
n Discriminatory terms, conditions, privi-

leges, services, and facilities in the rental 
or sale of property, as when a landlord 
attempted to change the terms of a 
lease after learning that the renter’s 
husband and children were Afri-
can American, or the case in which 
a landlord imposed stricter rules on 
African American tenants than on 
white tenants; 

n Refusal to rent, as when a property 
owner refused to rent to an African 
American man with disabilities; and 

n Failure to make a reasonable accommoda-
tion, as when a property owner re-
fused to allow a tenant with a disabil-
ity to keep a service animal and then 
refused to renew the lease.

Although lending discrimination 
prompts a small percentage of complaints, 
fair lending studies suggest that this issue 
deserves close attention, especially given 
the rise in subprime foreclosures in mi-
nority neighborhoods. The studies consis-
tently raise concerns about discriminatory 
lending. For example:

n  A HUD-sponsored investigation 
found that African American and 

Hispanic homebuyers in both Los 
Angeles and Chicago face a signifi-
cant risk of unequal treatment when 
they make pre-application inquiries 
with mainstream mortgage lend-
ing institutions (see www.huduser.
org/publications/hsgfin/aotbe.
html for more information). 

n Studies in Boston communities 
found that, among mortgage loan 
applicants at the same income level, 
African American and Latino bor-
rowers experienced far higher denial 
rates than white borrowers.1 

n A Center for Responsible Lending 
analysis of 2004 Home Mortgage 
Disclosure Act (HMDA) data, com-
bined with proprietary data, found 
disparate loan pricing among white, 
African American, and Latino bor-
rowers.2 

n The National Community Rein-
vestment Coalition's analysis of 2005 
HMDA data concluded that minor-
ity borrowers risk receiving high-
cost loans that are poorly underwrit-
ten and that racial disparities actually 
increase as income levels increase.3 

Because of these unfair lending practices, 
HUD created a Fair Lending Unit last year 
to augment its enforcement efforts. The 
unit expands our capacity to identify and 
investigate lenders who may be engaged in 
systemic lending discrimination. The unit 
reviews HMDA data, housing discrimi-
nation complaint data, and reports from 
fair housing groups, and follows through 
to determine if mortgage lending poli-
cies or practices are discriminatory. The 
unit will also conduct periodic reviews of 
Fannie Mae and Freddie Mac for compli-
ance with both the Fair Housing Act and 
the fair housing provisions of the Federal 
Housing Enterprises Financial Safety and 
Soundness Act.

HUD's latest report to Congress, The State 
of Fair Housing: FY 2007 Annual Report on 
Fair Housing, can be downloaded for free at 
www.hud.gov/off ices/f heo/library/
FairHousing-FY2007AnnualReport.pdf.

1. Jim Campen, Changing Patterns XIV: 
Mortgage Lending to Traditionally Underserved 
Borrowers & Neighborhoods in Boston, Great-
er Boston and Massachusetts, 2006 (February 
2008), www.masscommunityandbank-
ing.org/PDFs/CP14-Feb08%20Report.
pdf; The Fair Housing Center of Greater 
Boston, The Gap Persists: A Report on Racial 
and Ethnic Discrimination in the Greater Boston 
Home Mortgage Lending Market (May 2006), 
www.bostonfairhousing.org/GapPer-
sists.pdf

2. Debbie Gruenstein Bocian, Keith S. 
Ernst, and Wei Li, Unfair Lending: The Effect 
of Race and Ethnicity on the Price of Subprime 
Mortgages, Center for Responsible Lending 
(May 2006), www.responsiblelending.
org/pdfs/rr011-Unfair_Lending-0506.
pdf.

3. National Community Reinvestment 
Coalition, Income Is No Shield against Ra-
cial Differences: a Comparison of High-Cost 
Lending in America’s Metropolitan Areas ( July 
2007), http://www.ncrc.org/index.
php?option=com_content&task=view
&id=231&Itemid=76

A Focus on Fair Housing

housing discrimination complaints per-
sist four decades after passage of the Fair 

housing Act. huD’s newly created Fair 
lending unit augments our enforcement 

activities.

Earn 
1.0 CEU 
FrEE!

Join the The Maryland Chapter’s Committee on Aging 
for a Special Networking Event!  

Wednesday, June 17, 2009 • 6:00 p.m.-7:30 p.m.
at the Maryland Chapter Office

Refreshments - 6:00 p.m. - 6:30 p.m.
Presentation - 6:30 p.m. -7:30 p.m.

Featured Speaker: Christopher Marano, M.D.
Assistant Professor of Psychiatry and Behavioral Sciences

Johns Hopkins University
Depression in Older Adults: Advancements in Treatment and Care

Don’t Miss This Opportunity to Find Out More About the  
Chapter’s Committee on Aging and How You Can Join!

Committee Chair: Deborah Silverstein
To Register, Contact:

 Peggy Powell, Director of Public Relations, at 410-788-1066
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By DonnA L. MooDy, LiCSw

T here are two types of supervision in 
social work to help you reach your 
goals for you and your clients:   gen-

eral and immediate.  
General Supervision is supervision in 

which the supervisor is available on the 
premises or by communication devices at 
the time the supervisee is practicing.  

Things to keep in mind for general su-
pervision requirements:

n Supervised social work practice must 
be paid work when applied toward 
the licensure requirement.  

n Internship and volunteer experience 
cannot be applied toward this re-
quirement.  

Immediate Supervision is supervision 
in which the supervisor is with the social 
worker and is either discussing or observ-
ing the supervisee’s practice. 

Things to keep in mind for immediate 
supervision requirements depending on 
state requirements:

n One-to-One Supervision permitted 

n Face-to-Face Supervision permitted 

n Group Supervision permitted

There are four key components to good 
supervision: structure, organization, track-
ing, and accountability.

According to Webster’s Dictionary to 
structure means to heap together, arrange, 

construct.  When you obtain your state’s 
package, you may notice that it is struc-
tured in a way in which, many times, you 
will receive more information than you 
need.  The key is to take this body of in-
formation and sort through it, its defini-
tions, and its functions.  Doing so allows 
you to pull out what is pertinent to you 
and to then arrange this subset of regula-
tory information in a way that it is easily 
accessible, reviewable, and usable by you 
and your supervisor as necessary.  A test for 
success in doing so should present you with 
the ability to answer the following ques-
tions:  

n Type of supervision allowed

n Frequency of supervision

n Stipulations

n Scope of Practice

To organize is to arrange in an orderly 
way.  How can you plan to organize your 
supervision?  You can do this by seek-
ing employment that meets your licensing 
needs with employers who practice orga-
nized, consistent, and progressive training, 
implementation, and methods in social 
work supervision.  Three important ques-
tions to keep in mind for your success as 
you seek employment that includes super-
vision are: 

1) Are the employer’s supervisors prop-
erly qualified and licensed?  

2) Are the employer’s and their super-

visor’s responsibilities described and 
documented for you?  

3) Is there an established “contract” be-
tween the supervisor and you so that 
you both understand your roles and 
responsibilities?

TIP:   A formal or informal contract for 
social work supervision should not only 
map out the roles and responsibilities of 
each party, but should also include the type 
of treatment modalities and type of imme-
diate supervision, at a minimum.

The accurate and up to date recording of 
your supervision hours is a critical compo-
nent in managing and tracking supervision.  
Webster’s says to track is to make a series of 
marks or other discoverable evidence.

The recording of supervised hours re-
lated to general supervision and immediate 
supervision should allow a place to record 
your time spent in supervision and a place 
to record what was discussed in supervision   
Consistency in this process will also keep 
you aware of your remaining required su-
pervision hours.  

To be accountable is to be obligated, to 
account for one’s acts, be responsible.  If 
you have been faithful in the areas of struc-
turing, organizing, and tracking, then 
accountability is easily proven for you.  
Because you have been proactive and pro-
gressive in your approach to supervision, 
you have set a standard of excellence for 
yourself that is easily seen in how you have 

handled your supervision.  This standard 
of excellence further establishes the foun-
dation for your practice and your establish-
ment as a professional, competent, disci-
plined and accountable social worker for 
this age.

From one social worker to another, thank 
you for choosing to serve others in this 
way.  Social workers are so critical to the 
success of humankind and in times such as 
these, talented social workers are what will 
help move those we serve to the next level 
and in turn help to continue to grow our 
own character, understanding, and empa-
thy.  Congratulations on the decisions you 
have made and the steps you have taken to 
enhance the lives of others and to further 
our field; good luck with your pursuit of 
excellence in supervision.  

Editor’s note: In Maryland, you must be 
approved by the MD BSWE to function as 
a supervisor for licensure requirements.

Donna Moody has been a licensed, indepen-
dent clinical social worker in private practice for 
16 years.  Additionally, Ms. Moody spent five 
years providing direct supervision and more than 
10 years providing indirect supervision, career 
coaching, and mentoring to numerous social work 
professionals.  She is also the founder and CEO 
of Moody Modules, Inc which specializes in ser-
vices designed to improve social work supervi-
sion for individuals as well as organizations.  To 
reach Ms. Moody, please contact her at Donna.
Moody@MoodyModules.com.

Pursuing Excellence In Supervision—Practically!
A brief reminder of what you need to do to ensure you give your best as a supervisor

By  MoyA  
AtkinSon,  
CoMMittee ChAir 

Our heartfelt 
thanks to Rus-
sell Dick, who 
resigned recent-
ly after count-
less years as the 
Chair of Mary-
land Chapter’s 
Peace and Social 
Justice Commit-

tee. We will look to him for guidance as 
Chair Emeritus! He held meetings, advocat-
ed for programs, analyzed issues, and tire-
lessly promoted the message that “war is not 
the answer.” He and other loyal commit-
tee members wrote the bi-monthly column 
“Bread, Not Bombs,” which kept members 
informed of critical issues relating to cur-
rent affairs and social work; and his com-
mittee members held workshops, attended 
rallies and advocated on behalf of clients in 

Maryland. Among Russell’s more recent ac-
tions, was his promotion of a Resolution to 
the NASW National Board of Directors in 
June, 2004 that read thusly: 

“Therefore, be it resolved that the Na-
tional Association of Social Workers will:    
1) Reinstate its Committee on Peace and 

Social Justice (eliminated in September, 
2002 — the anniversary of the 9/11/01 
disaster) in order to provide a responsible 
and appropriate venue for social workers 
to address directly the problems of pre-
venting further violent conflict.

2) Use political and other advocacy efforts 
to a) oppose U.S. policies that permit il-
legal and immoral acts of war, the prolif-
eration of weapons of mass destruction, 
and the violation of the Geneva Con-
vention and international law; b) protect 
democracy, constitutional rights and 
civil liberties through active opposition 
to legislation eroding and restricting our 
freedoms in the name of national secu-
rity; c) condemn all actions taken in our 
name  by our government when those 

actions are based on racial, ethnic and 
religious stereotypes, and hubris; and d) 
support and honor social workers who 
actively work for peace and justice.

3) Advocate specifically for a) an exit strat-
egy which will provide for self-deter-
mination by the Iraqi people; b) world 
cooperation on rebuilding countries 
ravaged by war, disease, poverty, and 
exploitation; c) constructive, non-vi-
olent means to deal with international 
conflicts, and d) funds to promote global 
and national social and economic devel-
opment, protection of the environment, 
and meeting basic human needs such 
as food, education, housing, health and 
welfare services.” 

The Resolution, as relevant now as it was 
five years ago, was not approved, nor were 
valiant efforts by Maryland Chapter Dele-
gates successful at the 2005 and 2008 Dele-
gate Assemblies. However, recently NASW 
endorsed HR 808, legislation to establish a 
Department of Peace, which social worker 
Anne Creter effectively promoted in New 

Jersey. She proves that social workers work-
ing at the state level can be very effective, as 
we hope to illustrate in future columns. 

re-birth of NASW-MD’s Peace and Social 
Justice Committee 

Several participants at the Chapter’s An-
nual Conference in March signed up to join 
the Peace and Social Justice Committee, 
which has been dormant over the past cou-
ple of years. Their interests include health 
care reform, care of our Iraq War veterans, 
education, economic and social justice—
including juvenile justice—and vulnerable 
populations. 

We invite other members to join us 
and offer a number of issues in which you 
may have interest:
1) The criminal justice system: Sena-

tor Jim Webb (D-Va) has recently intro-
duced legislation to reform the criminal 
justice system. Here is a perfect oppor-
tunity for social workers to support his 

Maryland Chapter’s Peace and 
Justice Committee’s Column—
“Bread Not Bombs”—is Reactivated 

Moya Atkinson
Committee Chair

Spotlight On…

SPOtlIGht Continued on page 9
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W ith its timely focus on “Winds of 
Change: Making Do With Less,” 
the 2009 Social Work Month An-

nual Conference was a winner again this 
year!  The nearly 300 attendees who made 
their way to Martin’s West for the annual 
gathering were presented with a full menu of 
topics on change. Workshops covered issues 
as wide-ranging as succeeding in the mar-
ketplace; coping with change; the economy 
and race relations; the changing world of so-
cial work education; debting as a therapeu-
tic issue; community organizing and social 
activism; the importance of networking and 
more.  One of the principle features of the 
day was the conference keynote, provided 
by Reeta Bochner Wolfsohn, founder of the 
Financial Social Work discipline and The 
Financial Social Work Center in Asheville, 
North Carolina.  Each of the workshop top-
ics brought focus and spoke directly to the 
circumstances facing our nation and com-
munities today.

The 2009 conference, returning this year 
to its previous one-day format, also fea-
tured the presentation of the 2009 Social 
Work Month Annual Awards, presented 
to seven outstanding individuals who ex-
emplify the best of the profession and the 
principles of the profession.  Award winners 
included: 2009 Social Worker of the Year, 
Eileen Hastings, LCSW-C; 2009 Life-
time Achievement Award Winner, Marvin 
Tossey, MSW, Ph.D.; 2009 Educator of the 
Year, Edward V. Pecukonis, MSW, Ph.D.; 
2009 Field Instructor of the Year, Kath-
leen Connors, MSW; 2009 MSW Student 
of the Year, Chad Sawyer; and two 2009 
Public Citizens of the Year: Attorney Ellen 
Weber, Assistant Professor at the Univer-
sity of Maryland School of Law and found-
er of the Drug Policy and Public Health 
Strategies Practice Clinic; and Dr. Mojtaba 
Gashti, an Osteopathic and Vascular sur-
geon at Union Memorial Hospital who do-
nates his time to extraordinary charitable 
efforts. The Maryland Chapter was pleased 
to have on hand for the awards ceremony 
Ms. Kristen Soper, who presented certifi-
cates of recognition on behalf of Senator 
Barbara Mikulski—herself a social worker 
and Maryland Chapter member; and Bal-
timore City Assistant Deputy Mayor Janie 
McCullough, who presented Mayor Sheila 
Dixon’s proclamation of March as Social 
Work Month in Baltimore City.  A proc-
lamation declaring March as Social Work 
Month in the state of Maryland was also 
provided by Governor Martin O’Malley.  
The Maryland Chapter extends it very best 
wishes to each of the 2009 award winners!

Many thanks to the Social Work Month Plan-
ning Committee members for their time and ef-
forts: Angelina Anthony-Sills, Dr. PH., Com-
mittee Chair, Lorine Cummings, and Mike 
McMenemy. 

If you would like to join the committee in plan-
ning this most important event, please contact 
Peggy Powell at 410-788-1066, ext. 13.Your 
input and suggestions are welcome and encour-
aged.  The 2010 event is closer than you think!!

2009 Annual Conference Makes Change a Winner!

Committee members are shown with former Chapter Director Moya 
Atikinson. (left to right) Mike McMenemy, Moya Atkinson, Committee 

Chair Dr. Angelina Anthony, and lorine Cummings.

One last look at the 2009 Annual Award winners. (left to right) Dr. Moj-
taba Gashti; Dr. Marvin tossey; Dr. Edward Pecukonis; Eileen hastings; 

Kathleen Connors; Chad Sawyer; and Ellen Weber.
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Student
News & 
Notes

By Tiffany Rice
Maryland Chapter Board BSW  
Student Representative 

A Fond Farewell and look 
Back at My year As BSW 
Student representative

T ransition marks this point of the 
year. While the weather transi-
tions from winter to spring, social 

work seniors have finally reached gradu-
ation and are preparing for either gradu-
ate study or work in the real word. This 
time of year also means elections of new 
Maryland Chapter Board members. As I 
am graduating with my BSW and head-
ing off to New York City for graduate 
study, a new BSW Representative will 

take my place to serve you students. This 
final column allows me to reflect on the 
wonderful year I have had this past year 
representing BSW students.

All of you who are familiar with my 
previous columns know that I had set a 
number of goals I wished to accomplish 
during my tenure as the Chapter BSW 
Board Rep. One of my goals was to help 
increase student participation in NASW 
Maryland activities. The student turn-
out was amazing at Advocacy Day in An-
napolis. The event was held February 
26th   with the theme of Healthcare for All. 

I worked really hard at my own school 
to promote the event and I talked to a 
number of other schools to get the word 
out about the event.  Whether your event 
highlight was the rally on Lawyer’s Mall, 
meeting with legislators, or the discus-
sion on co-occurring disorders, Advoca-
cy Day was a great experience for all. 

Another opportunity for students to 
fellowship was at Social Work Day at the 
United Nations. I was most passionate 
about organizing this event. The event 
consisted of the Global Social Work Stu-
dent Conference held at Fordham Uni-
versity’s School of Law, and Social Work 
Day at the United Nations. The April 5th 
and 6th activities in New York City were 
some of the most thrilling experiences I 
have ever had. The trip was well attended 
by BSW and MSW students from a num-
ber of social work schools. Students ex-
pressed their appreciation for the oppor-
tunity to learn from and fellowship with 
other students and professionals from all 
over the world. We learned about such is-
sues as human trafficking, LGBT advo-
cacy techniques, the impact of the cur-
rent economy on global social work and 
the Universal Declaration of Human 
Rights. Students had little problem navi-

gating the big city’s bustling streets, sub-
ways and crowded buses. We all returned 
to Maryland in one piece and are excit-
ed about attending the conferences next 
year. We received donations from a num-
ber of businesses to help make this day 
a reality for students. I personally would 
like to thank several Baltimore busi-
nesses for their support in donating to 
our cause:  Thank you Chameleon Café, 
Parkside Fine Foods, Safeway Foods, and 
Koco’s Pub. We especially appreciate the 
$1,200 donated by NASW MD toward 
our transportation.

I also had a goal of increasing stu-
dent membership in NASW Maryland 
Chapter. Dozens of membership pack-
ets for NASW went flying off the table  
during Social Work Student Advocacy 
Day in Annapolis. While I am unaware 
of current increases in student member-
ship during my tenure, I hope that stu-
dents’ enthusiasm during Advocacy Day 
is an indication of potentially increased 
student membership. I also stated that I 
would create a student membership sur-
vey through Survey Monkey.  A diverse 
group of students have taken the survey 

FArEWEll Continued on page 14

united Nations delegates and guest speakers are shown during activities at Social Work Day at the uN.

the uN’s employee choir during Social Work Day 
at the uN. the singers, representing an array of 
cultural backgrounds, travel the world represent-
ing the uN.

uMBC Social Work Student Association Presi-
dent Malisa Shanty speaks with one of the 

human rights guest speakers.

work and enrich his knowledge, based 
on our expertise and understanding of 
the current system. 

2) Mental illness among our military: 
We can support S. 711, introduced by 
Sen. Baucus, which will require men-
tal health screenings before deploy-
ment, upon return home, and every six 
months for two years. Over 18 percent 
of troops who have served in Iraq and 
Afghanistan, nearly 300,000 troops, 
have symptoms of post traumatic stress 
disorder or major depression.  Another 
19 percent have experienced a possible 
traumatic brain injury. Already, many 
social workers are volunteering their 
time to helping returning veterans and 
their families.

3) Ongoing fighting in the Middle 
East: If we were to reduce our violence 
in the Middle East, we would not have 
to contend with the enormous repercus-
sions of our aggression, including enor-
mous financial costs, which our children 
and grandchildren will have to bear, and 
deep divisions world-wide. We can edu-
cate, advocate and act against abuses be-
ing perpetrated in our names.

4) Torture: In past issues, I have written 
extensively about NASW’s support of an 
end to torture. Now is the time for so-
cial workers to actively support the clos-
ing of Guantanamo Bay and all secret 
prisons, the prohibition of extraordinary 
rendition, and an investigation or com-
mission of inquiry.

5) Increasing poverty, lack of jobs and 
low wages, foreclosures and home-
lessness, erosion of the safety net: 
Social workers can become more direct-
ly involved in guiding decisions relating 
to state and local budgets, especially as 
they affect the well-being of our clients. 
In some jurisdictions, adult and child 
protective services positions have been 
frozen, leaving several vacancies un-
filled, at a time of increased unemploy-
ment and resulting domestic violence. 
Mental health services have been cut, 
facilities shut down without adequate 
planning, and community health servic-
es decreased. We can examine bills and 
regulations to ensure that services and 
benefits for those in need are protected. 

6) Health Care Reform: Costs are es-
calating and services are inaccessible 
to many clients, although Maryland is 
ahead of many other states in its provi-

sion of services. Social workers are in a 
better  position to understand the com-
plexities and promote quality, afford-
able, universal health care. (See page 16 
for a major health care rally being held 
in DC on June 25).

If you would like to join the Peace 
and Social Justice Committee we will 
need to know the following informa-
tion (please email me at moyaatk@att.
net):
1) Name, address, email address, phone 

numbers (home and cell phone), face-
book or other contacts

2) Issues you are interested in, including 
helping to 

   a) Organize a continuing education 
program; b) write an article for The 
Maryland Social Worker, or an article or 
a letter to the editor of one our local 
newspapers; c) organize a community 
action or advocacy event.

3) When you are available for conference 
call meetings (Day of the week, hour – 
e.g.. Tuesday evenings 8-9pm)

4) When you are available for a week-
end morning, afternoon or evening for 
Peace and Social Justice Committee 
members to get together in June, July 
and/or August.

Let’s discuss the following possible 
goals, and see if we agree, or if we have 
other goals we’d like to promote:
1) We will commit ourselves to be mem-

bers of the committee for one year, start-
ing July 1, 2009.

2) We will share the load in producing bi-
monthly (6) articles or columns for The 
Maryland Social Worker.

3) We will select issues to focus on (how 
many and which ones?).

4) We will organize educational events 
(how many?) focusing on peace and jus-
tice issues. —At least one in each branch 
(too ambitious?)

5) We will contact state and congressional 
legislators (how many?) around issues of 
concern.

6) and Other goals we should consider 
(please elaborate for discussion) 

I am excited at this opportunity to join the 
national movement for change that has been 
stimulated by the election of our first-ever 
African-American President, and to contrib-
ute our own unique vision and experience as 
social workers to the movement! Here’s hop-
ing that our Peace and Social Justice Com-
mittee can be the change we seek!

■ SPOtlIGht  from page 7
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SOUTHERN MD - BRANCH A
   Charles, Calvert and St. Mary's Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting 
a workshop, or know of a possible presenter or topics of interest, please contact John Costa at 
800-867-6776, ext. 11.  

BrANCh NEtWOrKING luNChEON FrOM 1:00 PM - 2:00 PM
register for one or both workshops, and attend lunch as our guest!

#1404 Ethically Identifying, Correcting and taking responsibility 
 For healthcare Mistakes
Date:    Saturday, May 2. 2009, 10:00 a.m.-1:00 p.m.
location:  Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, Charlotte Hall, MD 
20622
Presenter:  Jennifer L. FitzPatrick, MSW
Synopsis:   This 3 hour ethics program focuses on how both serious and minor mistakes happen 
in healthcare; how to prevent many common mistakes; and how to ethically handle situations when, 
despite our best efforts, mistakes occur.  Why are healthcare mistakes covered up?  What is the 
correlation between lawsuits, grievances and being honest about healthcare mistakes?  A review of 
the NASW Code of Ethics is included. 
learning Objectives: 
1.  Participants will be able to identify the most common healthcare mistakes.
2.  Participants will be able to identify the repercussions of covering up healthcare mistakes.
3.  Participants will be able to identify the NASW Code of Ethics values and principles that can assist 

in working with healthcare mistake dilemmas.
4.  Participants will be able to identify communication strategies for improving client relations after a 

healthcare mistake has been disclosed.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:   3 Cat. I  
Cost:  $40 for members; $60 for non-members   

#1405 Normal Aging vs. Signs Of Dementia
Date:   Saturday, May 2. 2009, 2:00 p..m.–5:00 p..m. 
location:   Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall Road, Charlotte Hall, MD 
20622
Presenter:   Jennifer L. FitzPatrick, MSW
Synopsis:   Are you noticing changes in an elderly client's behavior?  Are previously routine 
tasks for this person beginning to become a challenge?  How do you know if this is normal aging or 
something else?  Join us for this interactive  educational seminar to learn what is a normal part of the 
aging process and how to know if a senior needs more help.  Behaviors, communication strategies 
and medications will be covered.  This seminar will also assist participants in identifying normal age-
related changes in themselves and their loved ones.
learning Objectives: 
1.  Participants will be able to identify normal biological and psychological age-related changes.
2.  Participants will be able to name the different types of dementia.
3.  Participants will be able to identify best practices for communicating with persons with dementia.
4.  Participants will be able to identify the diagnositic procedures for distinguishing between normal 

aging, permanent dementia and temporary dementia.
CE:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

WESTERN MD - BRANCH B
   Garrett, Allegany, Washington & Frederick Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting 
a workshop, or know of a possible presenter or topics of interest, please contact John Costa at 
800-867-6776, ext. 11.  
 
#1413 Know the Code:  using the Code of Ethics in your Daily Practice 
Date: Saturday, May 16, 2009, 10:00 a.m.-1:00 p.m.
location: All Saints' Episcopal Church, 106 West Church Street, Frederick, Maryland 21701
Presenter: Anita K. Rozas, LCSW-C
Synopsis: This workshop will provide an overview of the NASW Code of Ethics, which was 
extensively rewritten in 1996.  The  Code has been expanded to 27 pages and many social workers 
remain unfamiliar with the Code and how to use it to make practice decisions.  This course is 
designed to enhance participants’ ability to utilize the written code by applying it to sample situations 
as well as real life examples shared by participants.  An Ethical Principle Screen will also be 
presented for making better ethical decisions when conflicts arise.

Continued on next page

NASW-MD Sponsored Continuing Education 
Spring 2009

Additional courses may be scheduled. Please check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!

rEGIStEr ON-lINE!
SAvE tIME & POStAGE EXPENSES!

MD-NASW now offers a secure on-line registration 
procedure for its continuing education courses!  Go to 
www.nasw-md.org and click on the Continuing Educa-
tion Button for more information OR Click the “Register 
On-Line” icon on our homepage which will take you di-
rectly to the ACTEVA on-line registration area!

Renewal of a social worker’s license is contingent on completion and receipt by 
the Board of Social Work Examiners of an application attesting to completion, 
within the previous 2-year period, of 40 credit hours of continuing education 
in programs and categories approved by the Board.  At least 20 of those 
hours must be Category I, with at least three credit hours in ethics and 
professional conduct.

n	 NASW-MD welcomes your suggestions for future workshops and locations.
	

Abbreviations: CE = Continuing Education; Cat. =  Category; Cost = NASW 
Member cost / Non-member cost.  Prices include certificate for continuing 
education credits.
                
CONtINuING EDuCAtION POlICIES 

 NASW-MD will not honor fax registrations. You may register online, by mail or 
by phone. Registrations are made on a first-come-first-serve basis. You can 
pay for your registration by check, MasterCard, VISA or American Express.

 
n	 Registrations that are received less than 2 business days/48 hours prior 

to the program date will be admitted as space allows for an additional $10 
late charge.  (One-week prior registration is required for programs providing 
lunch, with the late fee in effect  of $20 for registrations less than one week 
in advance.) 

n	PlEASE NOtE rEFuND POlICIES: NASW-MD will only refund 
registrations for cancellations made at least 2 business days/48 
hours in advance of the workshops, minus a $10 administrative 
processing fee. If lunch or continental breakfast is provided, 
cancellations must be made at least one week in advance and there 
will be a $20 administrative processing fee per cancellation. 

n	NASW MD is not responsible for refunds if registrants do not attend a program 
and do not immediately follow-up for refund information or to switch to another 
course; if registrants do not immediately follow-up on an absence, no refund/
switch is allowed)

n	Please note that continuing education credits are granted based on 
participation, NOT on payment.  All workshop participants arriving late will 
receive a reduction in credit units granted, and if attending less than 3 hours 
for a Category I workshop, will have the category changed to Category II.  

n	If you would like e-mail confirmation of workshop registration, please include 
your e-mail address on the registration form.

n	INClEMENt WEAthEr POlICy:  In the event of inclement weather, 
please call 1-800-867-6776, ext. 11, for information on cancellation.  
In general, if schools are 2 hours late or closed in the area where the 
event is to take place, the event will be rescheduled.  Please notify 
the chapter office if a refund is preferred.

NASW-MD reserves the right to cancel workshops due to poor registration.

NOtE ON ACCOMMODAtIONS  

If you require special accommodations to permit your attendance or participation, 
please provide a written request along with  completed registration form and 
conference payment at least 30 days prior to the registration deadline for the 
workshop  or conference. Requests received after this deadline may not be 
received in time to process and be fulfilled in time for the activity.  Thank you.
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learning Objectives: 
1. Participants will become familiar with the NASW Code of Ethics.
2. Participants will practice application of the Code to sample situations.
3. Participants will share real life examples for discussion and application of the Code of Ethics 

principles.
4.  Participants will learn the use of the Ethical Principles Screen and its application to real life examples.
CE: 3 Cat. I
Cost:   $40 for members; $60 for non-members
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.

SUBURBAN MD - BRANCH C
   Montgomery and Prince Georges Counties

 
#1407  Special Populations in Disaster and Crisis Mental health 
Date:  Sunday, May 17, 2009, 2:00 p.m. – 5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Edward Geraty, LCSW-C
Synopsis: During times of disaster, special populations—children and youth, older adults, 
people with disabilities or  with serious mental illness, people with low socioeconomic status, 
disaster workers, and cultural and ethnic groups—may need specific attention. Services must be 
tailored to community norms, support systems are crucial to recovery, and interventions must be 
consistent with the phase of disaster.
learning Objectives:  
In this workshop, participants will: 
1.  Learn the key concepts of disaster impact 
2.  Physical, cognitive, behavioral and emotional reactions to a disaster  
3.  Risk factors associated with specific special populations   
4.  Cultural competence in relation to disaster services
CE:       3 Cat. I                        
Cost:   $40 for members; $60 for non-members

#1441 learning Disabilities and Attention Deficit Disorder:  
 What Every Mental health Practitioner Should Know
Date:  Sunday, June 14, 2009,  2:00 p.m. -5:00 p.m.  
location: The Professional and Community Education Center at Holy Cross Hospital
 1500 Forest Glen Road, Silver Spring, MD  20910
 *Please note that parking costs one dollar per hour.
Presenter:  Judith Stern, M.A .
Synopsis:  Judith Stern, the author of Putting on the Brakes: Understanding and Taking 
Control of Your  ADD or ADHD and Many Ways to Learn: Young People’s Guide to Learning 
Disabilities, will discuss learning disabilities and AD/HD in children and adolescents.  The learning, 
emotional and social aspects of the disorders will be examined, as well as the most effective 
multi-disciplinary strategies to use in treatment of these children.  An emphasis will be placed 
on understanding educational needs to be taken into consideration when providing counseling to 
children and their parents.
learning Objectives: 
1. Participants will be able to describe three characteristics of a learning disability.
2. Participants will be able to be able to define three symptoms of an attention deficit disorder that 
may have an impact on a child’s social/emotional well-being.
3. Participants will be able to cite at least two evidence-based behavioral models that could be used 
in working with an inattentive student in the classroom or during homework time.
4. Participants will be able to describe one evidence based strategy that can be used by a student 
with learning disabilities or AD/HD in the classroom or at home to improve his organizational skills.  
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1444  American Muslim Families:  their Culture and Faith
Date:  Friday, June 19, 2009
time:  Registration/ Breakfast 8:00-9:00 a.m. / Program 9:00 a.m. - 4:00 p.m.
location:  National NASW Office, 750 First Street, NE, Suite 700, Washington, DC 20002
 Easily accessible by public transportation, Across the street from union Station
Presenter:  Aneesah Nadir, PhD, MSW;  Pres. of Islamic Social Services Assoc-USA
Synopsis:  Adherents to Islam include 1.5 billion people throughout the world and 
approximately 7-8 million in the United States. While there is a growing population of American born 
Muslims, many are also immigrants and refugees from the Middle East, South Asia and Africa. Many 
professionals are unfamiliar with this population and considerations for cultural competent practice. 
The purpose of this course is to increase knowledge, skills and awareness about American Muslim 
families and communities, their traditions, beliefs and practices in an effort to promote cultural 
competence among social workers, mental health, healthcare and social welfare professionals.
learning Objectives:  
Participants will: 
1. Increase knowledge of Muslim traditions and worldview, 
2. Increase knowledge of the diverse American Muslim population, 
3. Identify stressors and social issues in their unique application to American Muslims and their families, 
4. Identify culturally sensitive strategies for increased patient/client comfort and effective intervention and;
5. Identify resources for further reading and case consultation.
CE: 6 Cat. 1
Cost: $99.00 for NASW and ISSA members, $129.00 for non-members
 (Includes continental breakfast and ethnic lunch)

#1442  Ethical issues in Working with Older Adults
Date:  Friday, July 12, 2009, 2:00 p.m.-5:00 p.m.
location:  The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Gail Spessert, MA, MSW, LCSW-C
Synopsis:  As individuals grow older, they encounter a variety of ethical issues in a 
culturally diverse, aging society. From autonomy to incapacity, the aging individual and service 
providers, encounter a vast array of questions and concerns ranging from complex ethical dilemmas 
to basic ethical questions of everyday life.  In many ways, the needs of healthy older individuals 
are not so very different than the needs of any other healthy adult. However, with more people 
living healthy longer, the compression of debility and illness has been compressed into the last few 
years of life that raises many ethical questions related to autonomy, equity, beneficence, and self-
determination. This workshop will examine the basic ethical issues of an aging society, offer case 
studies for analysis and discussion, and provide the participant with an overview of the ethical issues 
encountered by older individual in an aging society. 
learning Objectives: Upon completion of this intermediate course, participants will be able to:
Identify the dilemmas of an aging society as it relates to ethical decision-making 
Analyze a moderately complex dilemma and identify the key issues of the case
Increase awareness of the rights of older adults and the values inherent in society.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE: 3 Cat. I
Cost: $40 for members; $60 for non-members

#1443  hearing the voices of Children: the Impact of Divorce
Date:  Sunday, August 2, 2009, 2:00 p.m..-5:00 p.m.
location: The Professional and Community Education Center at Holy Cross Hospital
  1500 Forest Glen Road, Silver Spring, MD  20910
  *Please note that parking costs one dollar per hour.
Presenter: Rosalyn Zinner, LCSW-C, Family Mediation Services, Odenton, MD
Synopsis: Children have at least a 50 percent chance of experiencing parental separation one or 
more times during their growing up years.  Whether working with adults or children, social workers 
with a depth of understanding about divorce can have a profoundly positive impact on their lives.
learning Objectives:
1. Learn to identify the risk and resiliency factors for children’s adjustment following separation and 
divorce.
2. Understand the emotion and social challenges children face. 
3. Discover what resources and interventions clinicians can provide that will make the transition 
easier for children and parents.
CE:  3 Cat. I 
Cost: $40 for members; $60 for non-members

EASTERN SHORE - BRANCH D
   Cecil, Kent, Queen Anne, Caroline, Talbot, Dorchester, Wicomico, Somerset & Worcester Counties

We welcome your ideas or suggestions for future workshops.  If you are interested in presenting 
a workshop, or know of a possible presenter or topics of interest, please contact John Costa at 
800-867-6776, ext. 11.  

BrANCh NEtWOrKING luNChEON FrOM 1:00 PM - 2:00 PM
register for one or both workshops, and attend lunch as our guest!

#1408 Social Workers As Ethical Professionals
Date: Saturday, May 9, 2009, 10:00 a.m.-1:00 p.m.
location: Eastern Shore Hospital Center 
 5262 Woods Road, Cambridge, MD  21613
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner
Synopsis: Becoming a therapist doesn’t make you perfect or superhuman. As a social worker, 
you have or will make some mistakes. This workshop will help you to ethically reflect on what you are 
doing and whose needs are primary. Through discussion, case examples and interactive exercises, 
we will explore the most common client behaviors as sources of therapist stress, social worker 
impairment, and staying alive professionally.
leaning Objectives: 
1.  Define the impaired practitioner
2.  Review various codes of ethics which address practitioner impairment
3.  Explore the stresses of being an over-responsible therapist
4.  Identify and become aware of possible causes of burn-out
5.  Recognize signs that indicate you are becoming professionally depleted
6.  Develop a method of self assessment for danger signs leading to impairment
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.         

CE:  3 Cat. I 
Cost:   $40 for members; $60 for non-members

#1409 the Integration and use of Spiritual Assessment techniques 
 in the Clinical Setting
Date: Saturday, May 9, 2009, 2:00 p.m.-5:00 p.m.
location: Eastern Shore Hospital Center
 5262 Woods Road, Cambridge, MD  21613
Presenter: Mary Raphel, Ph.D., LCSW-C, Private Practitioner

Continued on next page
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Synopsis: Although the counseling and mental health fields are experiencing a growing interest 
in addressing clients’ needs and religious issues, little guidance has been given to practitioners in 
addressing clients’ unique needs in relation to their spirituality.  In order to understand a client’s 
world view, it is necessary to do a spiritual assessment; explore when use of spiritual assessment 
is appropriate; identify non-intrusive ways of broaching the topic with clients; provide training in the 
kinds and uses of spiritual assessment tools; and help practitioners understand how to implement 
and integrate assessing a client’s spirituality into a traditional individual or group therapy session.
CE:  3 Cat. I 
Cost:   $40 for members; $60 for non-members

METRO BALTIMORE - BRANCH E
   Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties and Baltimore City

#1417 Developing An Internet-Based Community
Date: Friday, May 8, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Ed Geraty, MA, MSW, LCSW-C, Director of Performance Improvement, Health Care  
 for the Homeless, Baltimore, Maryland
Synopsis:   Social workers have been trained in traditional community organizing and community 
building, but oftentimes lack the skills and expertise to transfer those strategies to the Internet-based 
environment.  In this workshop, participants will learn how to create an Internet-community using 
such building tools as blogs, listservs, message boards, online newsletters, and websites, and learn 
how to develop an Internet-based community organizing plan.
learning Objectives:
1.  Participants will be able to transfer traditional community organizing/building concepts to Internet-
based strategies.
2.  Participants will learn the tools used to build and maintain Internet communities.
3.  Participants will about already existing specific successful Internet communities.
CE:  3 Cat. I
Cost:  $40 for members; $60 for non-members

#1423 Part II: Social Work and the leader Within—More on Enhancing your Skills  
 through leadership Development
Date: Friday, May 15, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education

Presenter: Fran Cramblitt, MSW, LCSW, UMBC Student Support Services Social Worker
Synopsis: Social workers provide direct and indirect leadership in every aspect of their work.  
Join us for Part Two of our discussion of what leadership is and what leadership can wrought for 
social work professionals in an ever-changing and evolving world. During this extension of our 
introductory session on leadership, we will delve even deeper into what skills and vision it takes to be 
an effective social work leader, how to develop and hone the needed vision and passion; how to be a 
resourceful leader and more. As in the introductory session, we will discuss what it means to have a 
clear vision of leadership and the profession. Participants will also have an opportunity to understand 
the various spheres in which leadership operates as a process and how it affects all of us regardless 
of our position and to have a better understanding of self and how one can assess their leadership 
potential.  Participants will discuss leadership skills that relate to how we practice as social work 
professionals and assist our clients in this process.  Participants will explore leadership behavior, 
leadership theory, myths and historical perspectives.  Participants will engage in an interactive 
session with a variety of exercises.  Everyone is encouraged to attend, particularly beginning and 
mid-level supervisors.
CE:     3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1418 Performance Improvement Strategies for Agencies
Date: Friday, May 29, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education 
Presenter: Ed Geraty, MA, MSW, LCSW-C, Director of Performance Improvement, Health Care  
 for the Homeless, Baltimore, Maryland
Synopsis:  Clients, funders, and accrediting agencies expect service oriented organizations to 
provide quality services. This workshop is designed for administrators, performance improvement/
quality managers, supervisors and line staff to assist with developing and implementing performance 
improvement (PI) strategies and initiatives that provide data feedback.  Tools for improving 
performance will be explained, including the Plan-Do-Study-Act (PDSA) cycle, the Failure Mode 
Effects Analysis (FMEA), Tracer methodology, etc. 
learning Objectives: 
Participants in this workshop will:
1. Learn the basics of agency performance improvement development and maintenance. 
2. Learn to use PI tools. 
3. Be able to develop a draft agency PI plan. 
4. Learn about online PI resources. 
CE:   3 Cat. I  
Cost:  $40 for members; $60 for non-members

NASW-Maryland Office
5750 Executive Drive, Suite 100, Baltimore, MD  
410-788-1066
From the Baltimore Beltway I-695:¬ Take exit 15A for Route 
40 East. Prior to reaching the second traffic light, make a right 
turn onto Ingleside Avenue (Day’s Inn and Checkers Restaurant 
will be on your right). Proceed about 1 ½ blocks (passing a chapel 
and cemetery). Turn right onto Executive Drive (the Beltway West 
Corporate Center), then bear left (stop sign there) for the parking 
lot.  The 5750 building faces the parking lot, next to Adoptions 
Together.

From Baltimore City using Route 40 West (Baltimore 
National Pike): Take Route 40 West from Baltimore City past 
Johnnycake Road (Shirley’s Restaurant is on the right).   Make 
a left at the next intersection onto Ingleside Avenue.  Follow the 
directions double-asterisked above.

From Washington, D.C. Area: From Route 495/95 (Beltway)…
Take Route 29 North to Route 70 East to Route 695 South, then 
follow directions asterisked above for Route 695….Or Take Route 
95 North to Route 695 West toward Towson, then follow directions 
asterisked above for Route 695…Or Take Route 295 North to 
Route 695 West toward Towson, then follow directions asterisked 
above for Route 695.

Charlotte Hall’s Veteran’s Home, 29449 Charlotte Hall 
Road, Charlotte Hall, MD 20622
From Washington Suburbs: Take Capital Beltway to 
Maryland Route 5 (Branch Avenue).  Take exit away from 
D.C.  Follow Route 5 to Waldorf (this will take 15-30 minutes).  
Eventually it will join U.S. Route 301 South. *When you see 
Lowe’s get into the left lane.  At stop light, Route 5 will make 
a right angle turn left (Route 301 continues straight).  Follow 
Route 5 out of Waldorf.  About 10 miles later you will reach 
Hughesville; keep going through it.  Shortly thereafter, you will 
cross into St. Mary’s County.  Approximately two miles after 
crossing into St. Mary’s you will reach the turnoff of Charlotte 
Hall Road.  Follow it to the Veteran’s Home.  

From Baltimore: Take I-97 South to Route 3 South, merging 
into Route 301 South towards Waldorf.  In Waldorf, make left 
at Route 5 By-pass South toward Leonardtown/St. Mary’s City.  
Proceed to Charlotte Hall, MD.  Turn right onto Charlotte Hall 
School Rd.  After stop sign, Charlotte Hall Veterans Home is 
straight ahead.

From Salisbury:  Take Route 50 West past Annapolis to Route 
301 South toward Waldorf.  In Waldorf, make left at Route 5 
By-pass South toward Leonardtown/St Mary’s City.  Proceed 
to Charlotte Hall, MD.  Turn right onto Charlotte Hall School Rd.  
After stop sign, Charlotte Hall Veterans Home is straight ahead. 

Eastern Shore Hospital Center, 5262 Woods Road, 
Cambridge, MD  21613
Traveling from the Western Shore:  After crossing the 
Frederick C. Maulkus bridge, entering Cambridge, remain on 
Route 50.  At the fourth traffic signal (Woods Road) turn right.  
Continue straight on Woods Road until you come to a stop sign.  
At the stop sign you will continue straight, crossing over Route 
16 Bypass.   Approximately 3/10 of a mile down this road, the 
hospital will be on your right.  

Traveling from the East: Upon entering Cambridge city limits, 
the second traffic signal will be Church Creek road.   Turn left at 
this signal.  Remain on road for 1.1 miles.  Turn left on Woods 
Road.  Approximately 3/10 of a mile down this road, the hospital 
will be on your right.

The Professional and Community Education Center  
at Holy Cross Hospital
1500 Forest Glen Road, Silver Spring, MD  20910
*Please note that parking costs one dollar per hour.
From the Northwest: Follow I-270 South; merge to I-495 
toward Washington. Follow to Exit 31A, Georgia Avenue-
Wheaton (Route 97); exit carefully (there is no merge area). 
Go to the first traffic light and turn right onto Forest Glen Road. 
Follow several blocks to Holy Cross Hospital on the right.

From the Northeast: Follow I-95 South toward Washington; 
merge to I-495 toward Silver Spring. Follow to Exit 31A, Georgia 
Avenue-Wheaton (Route 97 North); exit carefully (there is no 
merge area). Go to the first traffic light and turn right onto 
Forest Glen Road. Follow several blocks to Holy Cross Hospital 
on the right.

Metro:   Montgomery County Ride On bus service is available 
from the Forest Glen Metro to Holy Cross Hospital. Take the #8 
bus to Holy Cross Hospital. Holy Cross Hospital is five blocks 
from the Forest Glen (red Line) metro station.

All Saints Episcopal Church
106 West Church Street, Frederick, MD  21701
Parking is conveniently located within two blocks of the church 
in the public parking decks indicated on the map. $1 in exact 
change is required to exit the deck. Street parking is limited. 
There are several /handicapped parking spaces /designated 
in front of the church and in parking lot 4. The parking lot 4 
entrance into the Great Hall has elevator access for those who 
need it. All areas of the church may be reached by using this 
elevator. Parking with direct access to the Great Hall is available 
weekday evenings, Saturdays and Sundays by using parking lot 4.

Directions to Workshop Locations

Continued on next page
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#1419 Knowing One’s Self: A Framework for Ethical Decision-Making
Date: Friday, June 5, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MA, MSW, LCSW-C, C-ASWCM, Case Manager
Synopsis: An ethical dilemma is exacerbated when clear direction cannot be found in the 
professional code of ethics. This intermediate level workshop offers a framework for ethical 
decision-making based on knowing oneself and why a particular resolution seems the best from the 
clinician’s point of view. This workshop will assist attendees in understanding how their own cultural 
background and the situational context affect ethical decision-making. The model utilizes rational 
evaluation, intuitive knowledge, and self-awareness as a basis for ethical decision-making that is 
based both in principle and virtue ethics. Through group work and case scenarios, this workshop 
stresses the importance of knowing one’s own cultural self as well as understanding the cultural 
issues brought by the client in order to arrive at an ethical decision that best serves the client.
learning Objectives:
1. Increase their ability to recognize ethical issues and to apply ethical decision-making frameworks 
through enhanced use of critical thinking skills. 
2. Analyze a moderately complex social work practice dilemma and identify the key issues 
confronting the practitioner. 
3. Apply an ethical decision making process to a moderately complex social work practice dilemma. 
4. Increase self-awareness and develop an awareness of the interplay of personal values and 
professional behavior.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:   3 Cat. I  
Cost:    $40 for members; $60 for non-members

#1420 Ethical issues in Working with Older Adults
Date: Friday, June 12, 2009, 9:30 a.m.-12:30 p.m.
location:  NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Gail Spessert, MA, MSW, LCSW-C, C-ASWCM, Case Manager
Synopsis:  As individuals grow older they encounter a variety of ethical issues in a culturally 
diverse, aging society. From autonomy to incapacity, the aging individual and service providers, 
encounter a vast array of questions and concerns ranging from complex ethical dilemmas to basic 
ethical questions of everyday life.  In many ways the needs of health older individuals are not so very 
different than the needs of any other healthy adult. However, with more people living healthy longer, 
the compression of debility and illness has been compressed into the last few years of life that 
raises many ethical questions related to autonomy, equity, beneficence, and self-determination. This 
workshop will examine the basic ethical issues of an aging society, offer case studies for analysis 
and discussion, and provide the participant with an overview of the ethical issues encountered by 
older individual in an aging society. 
Upon completion of this intermediate course, participants will be able to:
1. Identify the dilemmas of an aging society as it relates to ethical decision-making 
2. Analyze a moderately complex dilemma and identify the key issues of the case
3. Increase awareness of the rights of older adults and the values inherent in society.
*Please Note: This workshop meets the MD Board of Social Work Examiners three hour 
ethics requirement for licensure renewal.
CE:    3 Cat. I  
Cost:    $40 for members; $60 for non-members 

#1392 Creative visualization, Guided Imagery, Anxiety and Stress Management 
Date: Friday, June 19, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Chapter Office, 5750 Executive Drive, Suite 100, 
 Mikulski Center for Continuing Education
Presenter: Sue Futeral, Ph.D., LCSW-C, CEAT
Synopsis: This interactive and experiential “FUN” workshop will offer participants an
opportunity to learn the theoretical underpinnings of meditation, hypnosis, guided imagery and
stress management. We will also explore the utilization of creative visualization techniques and
transcendental mediation for treatment of stress, anxiety and crisis intervention. There is a whole
body of research in which at risk youth are being taught meditation skills to help them cope with
anger, depression and anxiety. Evidenced-based research supporting the benefits both 
psychologically and physiologically to meditation will be presented. We will also discuss and 
experiment with aromatherapy, using oils and candles. Many of these techniques will help us and our 
clients stay calm and focused. Due to the nature of this material, there will be limited seating.
learning Objectives: 
By the end of this workshop, participants will learn:
1. Formal definition of stress and the use of the Holmes-Rahe stress test.
2. The psychological and physiological manifestation of stress ( review cortisol, sympathetic and
 parasympathetic nervous system)
3. Various techniques of mediation and the biological and psychological benefits.
4. Self-hypnosis techniques.
5. The role of guided imagery and creative visualization as a stress management tool.
CE:  3 Cat. I   
Cost:  $40 for members; $60 for non-members

#1422  the Secrets of the Masculine Side of healing
Date:  Friday, June 26, 2009, 9:30 a.m.-12:30 p..m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100,  Mikulski Center for  
  Continuing Education
Presenter:  Tom Golden, LCSW, Private Practitioner, Author, Vice Chair, the Maryland  
  Commission for Men’s Health
Synopsis:   The masculine side of healing is often overlooked or misunderstood.  It uses "action" 
and "inaction" as a means to tell  the story of one’s loss/trauma and is markedly different from the 
default and well known mode of healing which relies on "interaction."   Women use this masculine 
side of healing but men depend on it, as it is often their primary mode of working with their grief 

and trauma. This workshop will offer women a glimpse into their own usage of the  masculine 
side of healing as well as bringing understanding about the  men and boys in their lives, how they 
grieve, and how to best get  close to them when they do.  The men will learn about the path toward 
healing that they likely already use regularly but have never named.  We will also focus on the 
newest research findings about men and emotions drawing on brain and hormone research which 
help us understand the reasons that men are naturally drawn to use this masculine side of healing.  
Importantly, we will have a good time as  
we learn!
CE:  3 Cat. I
Cost:  $40 for members; $60 for non-members

#1425 Qigong for the healthcare Professional
Date: Friday, July 31, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100,  
 Mikulski Center for Continuing Education
Presenter: Jeremy Harlow, Proprietor and Head Instructor, Relaxed Body Quiet Mind, LLC
Synopsis: Qigong, pronounced (chee gong), forms the foundation upon which Taiji Quan is 
based and means energy cultivation. It is a Chinese system of healthcare with the ultimate goal 
of creating a state of physical and mental well-being in the individual. In this course we will learn 
a set of body opening movements to relax the whole body and to clear the body of accumulated 
tension. Through awareness exercises, we will practice remaining mindful of our body, breath and 
consciousness, developing a strong presence in everything we do. We will also employ Qigong 
relaxation techniques to heal the mind and body. The application of these principles for healthcare 
providers and other professionals will be explained throughout the course along with suggestions 
for personal practice. The current scientific research relating to qigong will also be provided and 
discussed. Wear comfortable clothes to allow for free movement. For more information about Qigong 
and Jeremy’s training please visit www.relaxedbodyquietmind.com. 
learning Objectives:
Each participant will:
1. Learn the historical, theoretical and scientific foundations of qigong.
2. Demonstrate proper body alignment and posture. 
3. Demonstrate joint opening and whole body warm up exercises, along with basic Qigong relaxation. 
4. Apply the basic Qigong practices and principles to their professional careers and personal lives.
CE:   3 Cat. I
Cost:  $40 for members; $60 for non-members

#1424 Attachment-Oriented therapy
Date: Friday, August 7, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Louise Fleishman, MSW, LCSW-C, Anchor Counseling & Training, LLC, ,   
 Therapist/Consultant
Synopsis:  Children with backgrounds of abuse and neglect often do not respond to traditional 
individual therapy.  In fact, many parents report that their children’s behaviors actually worsen at 
home, while therapists report progress in sessions.  This workshop will demonstrate the need for 
family therapy that emphasizes the importance of the parent-child relationship.  Therapists will learn 
why the therapist-parent alliance is critical and strategies to re-balance unhealthy family dynamics.
CE:    3 Cat. I   
Cost:   $40 for members; $60 for non-members

#1421 Adjustment to the loss of a Spouse
Date: Friday, October 9, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for Continuing  
 Education
Presenter: Deborah Levinson, LCSW-C, Private Practitioner, Author
Synopsis: This workshop gives clinicians a three-stage model for adjustment after major loss, 
including death, divorces, or the end of a long-term relationship.  The workshop will itemize skills 
and tasks for a person to acquire and negotiate in order to move from one stage to another in the 
adjustment journey.  Grief and mourning are viewed as part of life and transition.  Participants will be 
able to identify: 1. A three-stage adjustment model; 2. Tasks and skills in each stage; and 3. Gender 
differences in adjustment.
CE:  3 Cat. I  
Cost:  $40 for members; $60 for non-members

#1440  What is a COlAGEr? learning to Work with Children with lGBt Parents  
  in treatment
Date:  Friday, October 23, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Chapter Office, 5750 Executive Drive, Suite 100, Mikulski Center for  
  Continuing Education
Presenter: Kate Oliver, MSW, LCSW-C, Therapist, A Healing Place
Synopsis: While children with LGBT parents have not been shown to have any significant 
emotional issues that are different than the general population, they do have a unique set of 
circumstances and concerns that clinicians need to be aware of to foster connection with these 
clients. Come and learn about the unique concerns children with LGBT parents have about: fitting 
in their parents’ community and the heterosexual world, helping kids to navigate the “coming out” 
process, and creating a safe place for these children to explore emotional family issues without 
feeling like they are aligning themselves with an anti-gay group.
CE:  3 Cat. I 
Cost:  $40 for members; $60 for non-members

#1435 Change and transition: Crafting a New Chapter of your life
Date:  Friday, October 30, 2009, 9:30 a.m.-12:30 p.m.
location: NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for  
  Continuing Education
Presenter: Deborah Levinson, LCSW-C, Private Practitioner, Author
Synopsis: In a chaotic world, how do we reframe who we are and develop a new identity 
that is more useful for us in a new world?  This workshop focuses skills and tools we can use to 
facilitate personal change and transition in a changing environment. All of us play a number of roles 

Continued on next page
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so far. Students vary by age, gender, and 
experience in the field of social work; stu-
dents were given an outlet to express their 
concerns about NASW. One thing students 
expressed in the qualitative portions of the 
survey was their wish to see more student-
centered activities at NASW. Students also 

stated that they would like to learn more 
about the student benefits of being a part 
of the organization.  You can still pull up 
and take the survey by following this link: 
(http://www.surveymonkey.com/s.aspx?s
m=N025N9cg_2b_2bcvQQwP0iaeew_3
d_3d). This information will be very help-
ful to future BSW representatives in plan-
ning activities for the state’s students. 

Another opportunity for students to par-

ticipate in the Maryland Chapter is ap-
proaching with the upcoming Annual 
Student Conference, which is still in the 
planning stages. It will likely take place the 
Fall of 2010; there is still time to be in-
volved.

My final goal was to establish an online 
community for NASW Maryland student 
members. The Chapter currently has a Fa-

cebook account. Please 
“friend” NASW so 
that you can commu-
nicate with the Chap-
ter about future events 
for students.

It is my hope that I 
have made an impact 
on students as a BSW 
Representative. I’m 
really appreciative that 
I was given the chance 
to do what I love and 
what I am passion-
ate about, organizing 
people. Goodbyes are 
never easy. Know that 
you all helped me to 
develop both person-

ally and professionally as a leader. Growing 
up, especially into a leader, is never an easy 
task as leaders are forced to make tough de-
cisions on behalf of the group.  

I thank you all and I hope to see many of 
you in New York City next year for Social 
Work Day Activities.

Peace and Blessings,
Tiffany Rice-BSW Student Rep

■ FArEWEll from page 9

Social work students from Morgan State university stop for a moment.

NASW-MD Continuing Education 
Registration Form

Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, 
Suite 100, Baltimore, MD 21228. If you would like to receive an e-mail confirmation of your 
registration, please include your e-mail address on this registration form.  NASW-MD reserves 
the right to cancel any workshop for poor registration.  Refunds for workshops canceled 
by NASW-MD shall be mailed within 3 weeks. Registrations MUST be received 2 business 
days/48 hours prior to program date or a late fee of $10 will be charged. Please see full 
refund/cancellation polices on the first page of the continuing education schedule. Workshop 
fee includes certificate.   

PlEASE NOtE WE DO NOt ACCEPt FAX rEGIStrAtIONS  
thank you for your cooperation. Please print legibly.

Please Note: NASW-MD reserves the right to cancel workshops due to poor registration.
 

Name: _______________________________________________________

Home Phone: ___________________  Day Phone: _______________________
 
Address: ______________________________________________________
 
E-Mail________________________  NASW#: _________________________ 
 
Total $__________ 

Check Amt. $___________ to NASW- MD (Make check payable to NASW-MD Chapter)

Credit Card Payment: ______ Mastercard _______Amex ______Visa  

Credit Card Number: ______________________________________________

(CV # on Back of Card: _________)  Expiration Date: ________________________

Name as it appears on the card: _______________________________________

Signature: _______________________________Today’s Date: _____________

SPrING 2009 COurSES
$_____    1392 Creative Visualization/Stress Management (Baltimore)

$_____    1407 Special Populations/Crisis Mental Health

$_____    1408 Ethical Professionals

$_____    1409 Spiritual Assessment Techniques

$_____    1413 Code of Ethics/Daily Practice

$_____    1417 Internet-Based Community

$_____    1418 Performance Improvement

$_____    1419 Ethical Decision-Making/Self

$_____    1420 Ethics & Older Adults

$_____    1421 Spousal Loss

$_____    1422 Masculine Healing

$_____    1423 SW Leadership Part II

$_____    1424 Attachment Therapy

$_____    1425 Qigong for Healthcare Professionals

$_____    1440 Children of LGBT Parents

$_____    1441 Learning Disabilities

$_____    1442 Ethical Issues/Older Adults

$_____    1443 Divorce/Children

$_____    1444 American Muslim Families

Please remember that you are ethically responsible for accurately reporting the number of 
continuing education hours that you have earned. If you are attending a NASW-MD workshop and 
you are late, or have to leave early you are responsible for notifying the workshop coordinator. Your 
CE certificate will be adjusted to reflect the actual hours of attendance. Completing this registration 
form implies that you have been informed of this policy and your responsibility.

Questions concerning registration? Call (410) 788-1066 or (800) 867-6776 (MD Only) 

rEGIStEr ON-lINE!
SAvE tIME AND POStAGE  

EXPENSES!
 
MD-NASW offers a secure 

on-line registration procedure 
for its continuing education 
courses! Go to www.nasw-
md.org and click on Continu-
ing Education Button for more 
information OR Click the “Reg-
ister On-Line” icon on our 
homepage which will take you 
directly to the ACTEVA on-line 
registration area!

O’Malley included in his FY 2010 budget 
funds for various insurance benefits for do-
mestic partners of state employees.  This is an 
important step in protecting families.  Sec-
ond, the Maryland Chapter supported the 
passage of SB 785 that will make domestic 
partners exempt from the inheritance tax on 
the couple’s jointly held primary residence.  
When an unmarried couple has lived togeth-
er in a shared home and one dies, the other 
currently has to pay taxes in order to remain 
in their home.  In current law, spouses, chil-
dren, parents and siblings are exempt from 
that inheritance tax.  Beginning July 1st, do-
mestic partners will be exempt as well.  The 
Chapter also offered its support to a couple 
of bills that did not pass, including job, hous-
ing and public accommodation protections 
for the transgender community (HB 474/SB 
566) and civil marriage equality (HB 1055/
SB 565).  These issues will be revisited.

Finally, the Chapter’s efforts helped pass 

two bills important to the social work pro-
fession.  House Bill 510/Senate Bill 628, in-
troduced at the request of CBH, an associa-
tion of mental health programs, will require 
the Board of Social Work Examiners to con-
vene a workgroup of stakeholders to exam-
ine a number of statutory and regulatory 
issues related to licensure, supervision, reci-
procity, and more.  The bill will also require 
the Board to respond to social worker appli-
cants within 60 days of receiving a complete 
application.  The other bill, introduced by 
Delegate Shirley Nathan-Pulliam (HB 756), 
will create a Cultural and Linguistic Health 
Care Provider Competency Program where 
professional associations, such as NASW 
Maryland, create training programs to de-
velop standards with the goals of increasing 
health professionals’ competency in work-
ing with clients of various ethnic and racial 
backgrounds.

If you would like more information on 
NASW Maryland’s legislative work, please 
contact Daphne McClellan at 410-788-1066 
ext. 16.

■ WrAP uP from page 1

in our everyday lives.  We define ourselves by those roles. Some roles are more basic to us and 
our core identity than others.  This workshop is designed to help clinicians facilitate their clients or 
patients making change in a new and different changing world.  This workshop is useful for clinicians 
who have patients who are experiencing change both in their personal lives and their work lives.

At the end of this workshop, participants will be able to:
1. Identify the roles they play.
2. Identify the way they present themselves to their own environment.
3. Identify several tools they can use to reframe several roles.
4. Identify several skills they can use to change a part of their own identity.
5. Apply this technique to their patient or client population.
CE: 3 Cat. I 
Cost:  $40 for members; $60 for non-members
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Classifieds
A NOTE AbOUT CLASSIfIED ADVERTISINg

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, 
or opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
ARUNDEL PSYCHOTHERAPY ASSOCIATES

is seeking experienced Psychotherapists for our 
group practice in Glen Burnie, Maryland. (Must have 
LCSW-C OR LCPC). For further information please 
contact:  Sherryl Silverman, LCSW-C (410) 760-5588 
or fax resume to:  (410) 760-9727.

OUTPATIENT CHRISTIAN COUNSELINg 
Practice has pt/ft openings for LCSW-C or LCPC.  
Various locations throughout DC Metro and Baltimore 
metro regions. To apply go to www.safeharbor1.com 
or email resume to Eriksundquist@safeharbor1.com.  
Practice utilizes Christian based-Clinically sound 
treatment approach.  

SOCIAL WORKER - LCSW-C,  
PART TImE POSITION.   

Health Care experience needed for home care visits. 
Please contact Arlene Firkin, VNA of Maryland, 7008 
Security Blvd., Baltimore, MD 21244, phone (410) 
594-2738, fax (410) 594-2569, e-mail: a.firkin@
vnamd.com

gLEN bURNIE. SEEKINg ExPERIENCED  
LCSW-C OR LCPC 

clinician to work with children, adolescents, and 
families on Mon. eve., Thurs. eve., and/or Sat.  Please 
fax resume to (410) 768-6444 or email to bwcc.2@
verizon.net, ATTN: Christine Rykiel, LCSW-C.

LCSW-C WANTED TO PROVIDE SOCIAL WORK 
CONSULTATION TO A bALTImORE SYNAgOgUE.  
You will be asked to provide short term consultation 
around a broad range of psychosocial issues, provide 
research and referral services across the lifespan, and 
work collaboratively with a wellness team.  Position is 
10 hours per week, and the schedule is very flexible.  
Competitive pay and great colleagues.  Must have MD 
LCSW-C license and your own malpractice insurance 
coverage.  Position available June 1, 2009.  Contact 
Anne at anne@templeohebshalom.org for more 
information.

SOCIAL WORKER POSITION
Growing established non-profit child and family 
agency has a full-time licensed clinician position in 
our new Falls Grove headquarters. Candidates must 
be experienced in providing individual, family and 
group therapy with children, & adolescents.  Working 
knowledge of ADHD, Asperger’s,  and CBT preferred.  
Minimum two years clinical experience, LCSW-C 
license and some evenings will be required. 
Free in-house continuing education provided.  Excellent 
benefits. Send resume with salary requirements to: 
JSSA, 200 Wood Hill Road, Rockville, MD  20850, 
Attn: HR, fax (301) 309-2596, e-mail: hr@jssa.org, 
web: www.jssa.org. An EOE.

HOWARD COUNTY
LCSW-Cs to provide psychotherapy services to children 
and adults for the Women's Psychotherapy Institute as 
PT independent contractors. BCBS provider or eligible. 
Fax CV to (410) 730-4881.

fOR RENT
VILLAgE Of CROSS KEYS

Sublets avail. in two-office suite at Cross Keys. One 
avail. FT, the other evenings and weekends only. 
Contact Joel H. Marcus LCSW-C (410) 433-6621.

bETHESDA
centrally located office for rent.  Spacious, bright, 
furnished for individual & groups.  Shared waiting 
room & kitchen in two-office suite.  Possible referrals 
from established clinician.  Near Metro, Beltway & 
restaurants.  Underground parking available. (301) 
656-7445. 

PIKESVILLE/THE ExECUTIVE CENTER 
Three office spaces for part-time rental in suite shared 
by mental health clinicians.  First office available Mon. 
Wed, Fridays. Second office available two days per 
week. Third office available Fri, Sat, Sun, Monday 
and Tues, Wed, Thurs evenings after 6 pm.  Plenty 
of free parking, professional building, well furnished 
spaces, trash removal, cleaning service, spring water, 
reasonable use of copy/fax machines.  Minutes from 
beltway exit 20.  Call Valerie (410) 602-1690, Tues-
Thurs, 9-5pm.

mILLERSVILLE/SEVERNA PARK 
New offices. Block time or hourly rental. Day, evening, 
weekend hours. Located off I-97, easy access from 
Baltimore, Annapolis, Crofton, Severna Park. Rental 
includes phone use with your own voice mail, furnished 
waiting room, and kitchenette. Access to group/play 
room and conference room.  Easy handicap accessible. 
Multidiscipline interaction. Call Larry Iacarino: (443) 
562-1462 or Peter Wilcox: (410) 987-5048.

 
LUTHERVILLE/TOWSON

Beautiful, windowed corner office on top floor of 
medical office building next to beltway (1205 York 
Rd): 12 x 16 ft, good sound-proofing, shared waiting 
room and rest room in a suite with two psychiatrists.  
$825 per month: cleaning, utilities and under building 
parking space included.  Call (410) 337-7662.

SERVICES
OffERINg SUPERVISION fOR WORKINg WITH 

INDIVIDUALS, COUPLES AND fAmILIES
Also offering individual preparation for licensing exams 
and supervision hours to meet requirement for LCSW-C.  
Fran Forstenzer, LCSW-C (410) 655-0803.

PREPARATION fOR THE SOCIAL WORK 
LICENSINg ExAm

D. Aldridge & Associates, LCSW-C.   Finally!!! Small 
group workshops. Trainer:  Dr. E. Jean Norfleet-Haley, 
LICSW, LCSW-C,   Location: Baltimore, Maryland.  
Visit our website www.daldridgeandassociates.com or 
call (443) 416-5833.

mARYLAND bOARD-APPROVED ExPERIENCED 
CLINICAL SUPERVISION fOR LCSW-C 

LICENSURE IN TOWSON 
Generalist with significant Addiction, EAP, Mood 
D/O, EMDR, Special Ed and Adolescent experience.  
Reasonable rates/flexible hours. Call Barry (410) 
428-2458.

HOW TO TAKE A LICENSINg ExAm-HOW TO 
STUDY-WHAT TO STUDY  

Workshop, Seminar, review Course. In 
Rockville, Jewell Elizabeth Golden, LCSW-C, ACSW, 
Board Certified Diplomate. Former Master Teacher 
Montgomery County Schools.  For schedule, call (301) 
762-9090, leaving your name, address and zip.

STRUggLINg WITH THE SOCIAL WORK ExAm? 
Essential Credentials Tutoring can help. Contact us at 
(410) 367-1177 or ectservices@hotmail.com.

PROfESSIONAL DEVELOPmENT
 

gESTALT THERAPY ExPERIENTIAL 
CONSULTATION gROUP. 

Bi-Weekly. Focus on creative flow between client and 
clinician.  CEU’s available. Marilyn Lammert, LCSW-C 
www.marilynlammert.com. (301) 951-9645 
PAKM78@gmail.com.

mISCELLANEOUS
fREE gROUP fOR mENTAL HEALTH 

PROfESSIONALS 
(Masters, PhDs, MD’s; Men and Women)

Support Group for Those of Us Making Transitions 
–Relationships; Career; Empty Nestors.  Group meets 
2nd and 4th Tuesday from 12:30 – 2 PM.  For additional 
information contact Berni Antelman, LCSW-C at (410) 
740-0409 or bernilcsw@aol.com

40TH ANNIVERSARY gALA: mUSICAL JOURNEY 
THROUgH TImE

Join Us as we Celebrate 40 Years of Service!
Dynamic dinner dance featuring 40 years of music 
by the popular band "Hero." Live and silent auctions 
of travel packages, select restaurant meals, sports 
memorabilia and more! Full-course dinner, hors 
d’oeuvres, open bar and dessert. Proceeds will 
benefit the North Baltimore Center's Behavioral Health 
Services for at-risk children, adults and families in 
Baltimore City. $50/person at Columbus Gardens, 
4301 Klosterman Ave., Baltimore 21236 on Friday, 
May 29th, 2009 from 7:30-11:30 p.m.
Contact 443-573-1024 or info@northbaltimorecenter.
com for tickets or more information.

PLACE 
YOUR AD 
HERE!

Reach over 4,000 Chapter members by  
advertising in the Maryland Social Worker.  

Contact the Chapter office at 401-788-1066.

Camp Kesem is a week-long, overnight 
summer camp for children who have or 

had a parent with cancer. 

It is a national non-profit organization run at 
22 college campuses, and completely run 
by college students. Kesem GWU serves 
children ages 6-13 in the Greater Washington 
Area.

WhAt: A social worker or therapist to act as 
a resource for our staff and campers during 
camp.  Free time is available during the day 
to enjoy outdoor activities and leisure time. 
The camp is not a therapy camp, but often 
the issue of cancer does arise, and our 
counselors need to know how to handle the 
situation.

WhErE: Camp Letts, located in Edgewater, 
MD

WhEN: August 15th-22nd 2009 

QuAlIFICAtIONS: Licensed social worker 
or therapist

COMPENSAtION: Food, transportation, and 
sleeping arrangements will be provided.  In 
addition, a $500 stipend for the week will be 
provided.

CONtACt: Rachel Grant at 215-518-9445 
or ckgwcampercare@gmail.com

Camp Kesem is organized and staffed by 
volunteer students at The George Washington 
University
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MAy 2009
MAy 5
4:30 P.M. 
COMMITTEE ON AGING 

MAy 8
1:00 P.M. 
ETHICS COMMITTEE

MAy 12
5:30 P.M. 
HCAN STRATEGY MEETING AT  
SEIU LOCAL 1199

5:30 P.M. 
FORENSIC SW COMMITTEE

MAy 25 
OFFICE CLOSED, MEMORIAL DAY  
HOLIDAY

MAy 29
11:00 A.M. 
PRIVATE PRACTICE COMMITTEE

JuNE 2009
JuNE 2
4:30 P.M. 
COMMITTEE ON AGING (TENTATIVE)

JuNE 4
5:30 P.M. 
ExECTUTIVE COMMITTEE

JuNE 5
10:00 A.M. 
MENTORING COMMITTEE (TENTATIVE)

JuNE 17
6:00 P.M. 
COMMITTEE ON AGING NETWORKING 
CE EVENT

JuNE 23
6:00 P.M. 
BOARD OF DIRECTORS ANNUAL  
MEETING

JuNE 25 
HEALTH CARE FOR  
AMERICA NOW RALLY 
WASHINGTON DC  
ON THE MALL

JuNE 27
7:00 P.M. 
SOCIAL WORK NIGHT  
AT THE BALLPARK

All meetings held at Maryland chapter office, unless otherwise noted.

NASW-MD CAleNDAr - MAY | JUNe 2009

BrANCh A
Melissa Cantin

Velea Kelley
Katherine Meadows

BrANCh B
Amanda Glenn

Lisa Hill
Jacqueline Omenitsch

Anne Potts

BrANCh C
Leora Braden

Deborah Camalier-
Walker

Krishauna Chisley
Nancy Dimperio

Julia Frank
Nancy Goodman

Sara Halperin
Alyson Jacobson
Cynthia Logan
Ericka Mahdi
Rita McEleney
Laney McHarry
Nancy Meyer

Maria Carmelita 
Naves

Amy Palumbo
Amanda Partington

Dexter Phillip
Benjamin Pleasure

Martena Reed
Shannon Shaw
Danielle Stanley
William Steward
Jennifer West

Tarsha Williams
Rebecca Wrotny

BrANCh D
Christy Delgrolice

Rebecca Hutchison
Caryn McCardell

Tina Oakley
Tonya OHara

Viola Robertson-
Williams

Marvin Tossey

BrANCh E
Jihad Ali

Gail Beard
Stephanie Boivin

Shanna Borell
Teresa Boston
Megan Chaney

Julia Clark
Sophia Cohen

Ruth Doyle

Kathryn Egolf
Venustien Fears
Candice Grant
Melisha Harris

Carmen Howette
Courtney Jones

Ericka Lee
Jessica Levine
Erin McClintock
Sharon McClure
Cheryl Moore

Elizabeth Myers-
Edwards

Melissa Ott
Michael Papa
Tierra Parsons

Margaret Pittman
Angela Quinn

Nikoo Raoofian
Jessica Reed

Diane Saccoccio
Catherine Sawyer

Keyya Simons
Janaya Stanley
Christy Thawley

Paula Waller
Angela Weinberg-Riley

Winter Wesley
Jessica Whittemore
Paige Willloughby
Guardine Wright

WelCOMe NeW MeMBerS
MAY/JUNe 2009

Save the Date Now for AN EVENING 
with NASW-Maryland and The  

Baltimore Orioles!
Social Work Night at the Ballpark!

Don’t Miss the Game as the Orioles take on the Washington Nationals!
Be there Saturday, June 27 at Camden yards.  Game time is 7:00 p.m.

tickets are $13 for seats on the first base side of the yard (Section 318)

To purchase tickets, contact the Chapter office at 410-788-1066,  
or visit the Chapter website at www.nasw-md.org

Come dressed to impress: Prizes will be awarded for best dressed Orioles fan  
and best dressed Nationals fan!

Hope to See You There!  Get your tickets now!

Loan Forgiveness for Social Workers

T he National Office of NASW is promoting loan forgiveness for social workers as 
part of its on-going work to improve working conditions, salaries, and other bene-
fits for members of the profession and to ensure that consumers have access to quali-

fied professionals. NASW will continue its support for proposals to provide loan forgive-
ness for social workers in child welfare and schools, while also working to secure loan 
forgiveness and other educational supports for social workers in other practice areas.

Two recently passed bills that offer loan forgiveness for social workers are the Higher 
Education Act and the College Cost Reduction Act of 2007.  You can find out if you are 
eligible for these programs by contacting the Federal Student Aid Information Cen-
ter at 1-800-433-3243.  It is important to note that NASW does not determine 
loan forgiveness eligibility, nor does NASW disperse loan forgiveness funds.  
However, NASW does offer scholarships. 

If you are having difficulty paying your loans, contact your lender immediately.  
You may qualify for deferment, forbearance or another form of payment relief.  It is im-
portant to take action before you accrue late fees as this may impact your eligibility for 
payment relief or loan forgiveness programs


